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A.          Preface 
 

he University was established two decades ago in the name of the   
illustrious Indian philosopher Jagad Guru Adi Sankara in his place of 
birth at Kalady. The basic objective of the University is to impart 

knowledge in various branches of Sanskrit, Indology, Indian culture, Indian 
and Foreign   languages, Indian philosophy, Fine Arts and Social Sciences and 
to promote the study and research in Sanskrit and other systems of Indian 
knowledge. As a centre of cultural heritage and a house for indigenous art 
forms, the University is envisioned to harmonize the society through          
educational excellence. 

The University has gone through many phases of development from the very 
inception onwards in the pursuit of excellence and sustenance. The University 
Grants commission has recognized the University with 2(f) status in 1994 and 
12(B) status in 2005. The architecturally unique administrative building was 
completed in 1998 and various other structures have come up regularly in due 
course. Along with the infrastructural and physical development the          
University could also achieve remarkable academic developments during these 
years. It was also successful in showcasing its strength and capabilities at the 
state and national levels and in securing a special place in the society as a 
leading cultural institute. I am sure you will be convinced of our sustainable 
and progressive academic achievements and steady infrastructural 
advancements made through these years. 

Improving quality of life is the ultimate aim of learning or education. A      
concerted effort is needed for establishing quality in education and which in 
turn uplift the daily life. Human life has become distinctively unique from 
other living organisms by learning and attaining the power of letters. An     
important factor of learning is literacy and the primary stage of literacy is the 
individual capacity building for reading, writing and computing. The second 
stage is the strengthening of individuals by providing exposure to the world of 
computer and other technological advancements. It is an accomplishment of 
mission for the University to achieve third literacy which is the essence of   
vision and the ultimate aim of an educational institution that takes the lead role 
for social transformation and quality life at an equal pace with the rest of the 
world. The third literacy is a rational cognitive formation to synthesize global 
changes and our own cultural ethos to equip individuals for finding out       
solutions to the adversities of the world around.  

The educational institutions have now identified the importance of third      
literacy and the University is using all its resources to orient the academic   
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programs on the track of this exemplar educational proposition. Moving out 
from the conventional systems followed in the ancient traditions for centuries 
we are working hard to improvise and design the academic programs based on 
non-repetitive and differentiated learning in tandem with the promotion of 
third literacy. I like to quote in this context, a part of reverberating sloka 
Karmaņi vyajyate prajñā (Knowledge is manifested through action) which 
reflects the traditional Indian line of thoughts and underlines the importance of 
interconnectivity between the knowledge and the concerted efforts needed for 
the sustenance of quality of life. 

This accreditation process, I am sure, would help us to accelerate the process 
of adaptation.  Long term and short term considerations are there for future 
plans that would lay the foundation for fulfilling the mission and vision of the 
University. A creative and innovative curriculum for all academic programs, 
an alternative model of pedagogy, an integrated educational structure and a 
global perspective are the guiding principles and strategies we depend on to 
plan our future. Social transformation and ultimate freedom of mind are the        
expected results our educational efforts.  

The democratic exercise followed in the University to include the students in 
the decision-making process as well as in making their academic choices is a 
great move to inculcate the ideals of citizenship and democratic credentials in 
them. The University has become a vibrant place where studious scholars and 
academically vivacious faculty members work hand in hand to conduct path 
breaking researches and to extend the knowledge to the community.  

The Self Study Report of the University is prepared with utmost care and in 
congruence with the guidelines provided by the NAAC. The involvement of 
many members of the staff, teaching and non-teaching, in addition to the 
members of the syndicate and statutory officers to prepare the report is really 
commendable. I take this opportunity to congratulate all those who               
have put their head and heart together in making this self learning and         
assessment process a reality. I also extend my hearty welcome to the peer team 
to this abode of great teaching and learning in the name of Adi Sankara 

 

 

 

                 Dr. M. C. Dileepkumar 
               

Vice - Chancellor 
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EXECUTIVE SUMMARY 

 

t is a fact that unorganized education programs had existed worldwide 
from time immemorial as the first signals of human civilizations were                 
recorded. Teaching and learning processes similar to ‘Gurukula’, a well 

known Indian system prevalent from the vedic period could be seen in other 
civilizations as well. Nalanda and Thakshasila were the known Indian       
Universities of the primeval India. By the outset of industrial revolution, the 
old concepts of educational system have been transformed to suit the needs of 
the changing world. Skill development and professional applications have   
become the primary concerns of the educational institutions. These systemic 
changes in the education philosophy and programmes had also brought      
tremendous changes to Indian traditional schools.From the concept of         
information centres, the Universities have been transformed as facilitators of 
social needs and development. The effort to integrate the traditional and   
modern educational concepts and to reorient the institutional goals in tandem 
with the changing scenario, Sree Sankaracharya University of Sanskrit has 
taken its form emphasizing the social relevance and significance. 
 

Established in the year 1993, it is one of the young but very prosperous      
universities in Kerala. Situated in Kalady, the birth place of Sree 
Sankaracharya, the University stands elegant facing the Periyar River. 
Surrounded by lush greenery, this centre of higher learning stands out as the 
lodestar of knowledge in most literate state in India. The motto of the 
University is Jnanād eva tu kaivalyam: indeed liberation is from knowledge 
alone. The mission of the University is to impart higher learning for the 
liberation of mankind through knowledge. Since Sree Sankaracharya is the 
exponent of Advaita, the mission can be fulfilled by spreading the truth of 
advaita, across the length and breadth of the world. It is an attempt for 
contemporarizing classical discourses through alternative and counter 
hegemonic discursive practices. 

The University, established by an enactment of the Kerala Legislative         
Assembly, envisions conducting study and research with a view to propagate 
and strengthen Sanskrit, Indian Culture, Indian Philosophy, Indology, Arts,   
Social Sciences, Indian Languages and other systems of Indian knowledge. 
The collection and preservation of manuscripts and publication of books in       
Sanskrit and other languages are among the other objectives to be fulfilled by 
the University. The mission and vision of the university have been framed in 
tune with the objectives constituted in Sree Sankaracharya University Act.  

Administrative System 

a. Statutory Officers 

Vice-Chancellor -   Pro-Vice-Chancellor  -  Registrar  -  Finance Officer 

b. Statutory Bodies 
 

Syndicate  -  Academic Council  -  Statutory Finance Committee 
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c. Administrative Committees 

 

The University has constituted certain committees to support its 
administrative system and following are the major ones; 
 

i. Standing Committees of Syndicate 
ii. Planning Board 

 
Academic System 

 
a. Faculties and Academic Departments 

 
The academic programmes of the University are oriented under 
9 faculties and there are 23 Departments and 7 Centres of     
studies functioning under these faculties. 
 

b. Academic Programmes 
 

The University offers 8 UG programmes, and 23 Post Graduate 
programmes in various subjects to cater to the needs of the   
student community. As a research oriented educational           
institution, the University offers 10 M.Phil programmes, 10    
integrated Ph.D programmes and 5 direct Ph.D programmes. In 
addition to this, one PG Diploma course is also being conducted 
by the University.  
 

c. Boards and Committees 
 

i. Academic Council 
ii. Faculty Council 
iii. Board of Studies 
iv. Department Council 
v. Research committee 
vi. Doctoral committee 

 
Curriculum Design 
 

There is a specific and systematic process for the design and development of 
the University Curriculum. The curriculum is designed based on the emerging 
needs of the community, the current trends in the global education scenario and 
the feedback on existing curriculum. After a thorough discussion with the  
subject experts, students, faculty members and social activists, the proposals 
are submitted to the Board of Studies, Faculty and finally to Academic   
Council for approval. 

Curriculum Enrichment 
 

The academic programs are always under scrutiny and assessment to        
work out strategies for the timely revision and restructuring. The students and 
faculty feedbacks are the main source to initiate necessary changes in the          
curriculum of different academic programs. The department council meets 
regularly to discuss various problems including the relevance and                
effectiveness of curriculum. The feedbacks are critically analyzed in the     
department council and record the recommendations for remedial            
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measures. Regular workshops and symposia are also being organized to     
conceive and collate new ideas that could be utilized in framing new          
curriculum.  

Academic Flexibility 

The students can opt any core subject offered by the University in Under 
Graduate programmes. The Postgraduate students are free to choose electives 
and at least two   from other departments, of which one must be from Sanskrit. 
Thus, academic flexibility is ensured in the matter of choosing the elective 
courses from within and outside the department. This also has made a          
philosophical stand that all students doing their Postgraduate programme in 
Sree Sankaracharya University undergo a course in Sanskrit.  

Student Profile 

Every year around 1500 new students are enrolled into various academic   
programmes run by the University. A phenomenal growth in female 
enrollment to various courses is a unique feature and the male-female ratio in 
recent admissions is found very positive. Another prominent and encouraging 
trend is that majority of the students are from socially and economically 
backward communities. Out of the students admitted during 2012-13, about 
13% is from SC/ST category and 57% is from other backward community. 
Around 40% of the students in the general stream are economically backward 
sections.  

Teacher Quality 

The vibrant and enriching faculty members are the strength of the University. 
Most of the teachers are well known by their outstanding academic excellence 
and achievements. Out of the 186 permanent teachers in the University, 155     
are Ph.D. holders. The Male-female ratio is really balanced in all grades of the   
faculty in the University. The diversity of the faculty members helps the   
University to establish an intercultural academic atmosphere in the campus. 
 

Performance and Evaluation 

The on-line system of registration for admission and examination ensures 
transparency, accuracy and promptness at greater level. Our website address is      
published in all public notifications to make all the services accessible to the 
user community. The examination system of the University has been         
digitalised which made the process easier and helps to follow the time    
schedule. 

 

The University follows a continuous monitoring and evaluation system in all 
the academic programmes to assess the performance of the students. There are 
both internal and external components. The internal evaluation is done 
through the assessment of seminars, assignments, and periodic tests by the 
teachers offering the course. The University also conducts end semester       
examinations which are evaluated through centralized valuation camps. 
Second/external experts are also invited for evaluating the answer scripts. The 
grading system is completely transparent and opportunities are given to the 
students to appeal against the grievances. The double valuation system with a 
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third evaluation possibility and the grade reviewing procedure ensure the 
rights of the students.  
The results are published within a month after the examinations and the grade 
cards are given immediately after that. The eligible students will get the    
Provisional Degree Certificates within 24 hours on receipt of the applications.  

Research and Promotion 

The University gives prime importance to research activities. All the major 
departments of the University are Research departments. Forty percentage of 
the faculty are Research supervisors. We offer two Research programs for 
students: integrated M.Phil. – Ph. D. and direct Ph. D.  All the selected M Phil 
and Ph. D. students are provided with university fellowships. A good number 
of research students are awarded UGC JRF. Apart from that a   number of  
students from the departments of Philosophy, History and Sociology are     
receiving ICPR, ICHR and ICSSR Junior Research Fellowships. Those Ph. D. 
students who complete their research within the stipulated time are given an 
Appreciation Award of Rs. 5000/-        

Research Facilities 

The following facilities are provided to research scholars; 

  1. A common room is allotted to research scholars in every department. 

  2. Computer and internet facilities have been provided to research scholars 
adjacent to the Central Library. 

  3. The Central Library of the University subscribes a good number of      
Research Journals in various disciplines. 

4.  Research Scholars have their own forums to cater to the diverse needs 
associated with research activities.  

The Faculty members are taking up many major research projects using     
available facilities in the University. Five major research projects and          
nineteen minor research projects under the headship of faculty members are 
going on and many projects have already been completed by them with the 
financial assistance of various funding agencies. 

Extension Activities 

i. The University functions as the Nodal agency for the Central Government 
project of Strengthening of Sanskrit Studies to encourage Sanskrit education 
in schools. 

ii. A consortium of various Fine Arts Departments has been formed in the 
University to showcase the art forms and cultural talents of the University to 
strengthen the relation between the University community and the society 
where it functions. 

iii. Most of the Departments are organizing workshops, seminars and other 
programmes in order to extend the functional responsibility of the          
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University and to propagate the emerging ideals and programmes of the 
University. 

iv. Various organizations active in the University like NCC, NSS etc. take up 
social responsibilities of the University and play a vital role in maintaining 
the liaison with the local community. 

Infrastructure Facilities 

The university campus, spread over an area of 55 acres with a total built up 
area of 35,061.89sq.m, is well laid with Traditional Kerala Style building and 
asphalted/WBM roads connecting all the buildings. The campus presents a 
spectacle of harmony in architecture and natural beauty. 

Availability of Physical Infrastructure 

There are two academic block buildings- academic block I and academic block 
II, Fine Arts block and other independent buildings housing various                
departments. The University has separate building to house its administrative 
office. A traditional Kerala theatrical monument called 'Koothambalam'    
covering an area of 1379 sq. meters accommodates the Departments of Dance 
and Theatre. 

On-campus residential accommodation is provided in the hostels. There are 3 
girl’s hostels and 2 boy’s hostels. One more hostel for girls with an intake  
capacity of 57 research students will be ready for occupation by the turn of 
2014. 

The University Health Centre with part time doctors (Allopathy and         
Ayurveda), a nurse and a nursing assistant caters to the primary health care 
needs of the university community. 

The Activity Centre, another magnificent building located near the             
administrative building, is beneficial for the students and the staff. The centre 
has all the amenities and equipments for practicing various types of physical 
exercises and a court for playing Shuttle Badminton. 

A University Canteen with sufficient amenities has been provided for         
refreshment of the staff and students. 

The Utility Building having facilities to accommodate bank, post office, art 
gallery, consumer store, sales counter, etc., is ready for functioning. 

There is a Day Care Centre for infants and children for the benefit of the    
employees and students. 

There is a Faculty Guest House with well furnished VIP rooms, suit rooms, 
kitchen, utility room and a lounge with sufficient facilities for the visiting   
faculty and other university guests. 

A Printing Unit is there to undertake the printing requirements of the        
University. 
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The University has two buses plying between the nearby towns for the        
conveyance of the staff and students. 

The centrally located Auditorium named 'Kanakadhara' is ornated with the oil 
paintings depicting the major episodes in the life of Sree Sankaracharya.  

Library 

 Total area of the library (in sq. mtr.): 2435  
 Total seating capacity: 135 
 Print (books, journals, back volumes and theses) 

Books  -          72297 
Journals  - 80 
Back Volumes  - 423 
Theses  - 330 
Dissertations  - 28 

 

 E-journals. 

The Library has been subscribing around 39,911 e-journals 
through different publishers 
JSTOR - 30462 
Taylor & Francis - 3516 
Annual Review - 46 
OXFORD - 393 
Springer - 4835 
Cambridge - 658 
EPW -          1 

 

Publications: 
 

The Publications of the University and the faculty members are widely       
acclaimed and recognized nationally and internationally. Out of the eight          
university publications, many need new editions and the last one ‘The     
Complete Works of Sree Sankaracharya’ is widely accepted and is a     
demanding book. 

 

Faculty Publications:  

The publications of five faculty members funded by the UGC are under    
printing and will be released very soon. Our teachers engaged in active       
research also make several publications. The total number of publications of 
the teachers in the last four years is about 1200.  

University Publications: 
1. Sree Sankaravagmayasarvaswam (The Complete Works of Sree 

Sankaracharya) – (5 vol.) 
2. Keraleeya Samskritha Sahitya Charithram – (6 vol.) 
3. Brahmasoothram 
4. Preservation Techniques of Rigveda Chanting of Kerala 
5. Sree Sankara Digvijayam – (2 vol.) 
6. Perspectives of Kerala Studies 
7. Vedic Text and Knowledge System of India 
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Staff and Students: 

 

There are nearly 3000 students on the roll of the University and a major chunk 
is doing post graduation and research. The research facilities are only        
provided at the main campus. The teaching faculty in this University is      
outstanding and teacher-student ratio is really healthy. There are 186        
Permanent teachers and 191 guest lecturers serving under the University to 
make the teaching learning process and the academic activities productive. 
The administrative staff with strength of nearly 300 provides conducive    
support to academic developments. 

Extra/co-curricular Activities  

The extra/co-curricular activities of the students are commendable. The      
students’ engagement in extension activities like NCC/NSS is also remarkable. 
A few of our students won recognition at South Zone/National Youth Festivals 
especially in items like Drama, Painting and Dance. A few of our students also 
attended Republic Day parade. Our students’ performance in sports is also 
good. 

D. Lit Awards 

The University has honoured the following significant Scholars and 
achievers with D.Lit.  

1. Dr. K. P. Narayana Pisharodi, the accomplished Sanskrit Scholar,     
(10.10.2001) 
 

2. Prof. M. Hariharaputra Sarma, popularly known as M.H Sastrikal,         
a profound scholar and a great master of Sanskrit, (16.03.2010),  
 

3. Lt. Col. Padmasree Mohanlal, performer in Sanskrit plays like       
Karnabharam and Vikramorvasiya (16.03.2010), 

 

4. Sri. Padmasree Resul Pookutty, the Oscar Award winner and          
renowned film technician (16.03.2010),  

 
5. Prof.R. Vasudevan Potti, an eminent Sanskrit Scholar and one of the 

founder Deans of the University (06.12.2013), 
 

6. Prof.V. Venkataraja Sarma, a scholar and expert in Sanskrit research 
and consultancy (06.12.2013). 
 

Innovative Programmes of the University 

i. Fine Arts Consortium:  
 

The University boasts of the best Teaching Departments in Fine Arts where 
traditional forms of arts like, Koodiyattom, Mohiniyattom, Bharatanatyam, 
Mural Painting, Sculpture, Music and Theatre Arts are taught and practiced.  
In order to tap the immense potential and proficiency of the internationally 
known artists who are the teachers of these departments, and the budding   
student artists, the University has established the Fine Arts Consortium to   
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coordinate and facilitate the performances and art works. 
 

ii Documentation Projects:  
 

One of the ambitious projects of the university was the documentation of   
classical performing art–Koodiyattom which has been recognized by the       
UNESCO as a cultural heritage. We have 115 DVDs documenting            
Koodiyattom for 100 hrs.  Sama Veda chanting in the traditional Kerala style 
has been recorded in full and stored on 210 Compact Discs.  

 
iii Study Centres: 
 

Seven centres of study have been established in the names of the following 
epoch-making social reformers.  

a. Sree Narayana Guru Study Centre for Social Transformation 
b. Mahatma Gandhi Study Centre for Rural Development and Peace   

Studies 
 

c. Vivekananda Study Centre for World Religions 
 

d. Chattampiswamigal Study Centre for Yoga and Self Actualization. 
 

e. Agamananda Swami Study Centre for Visual Culture and Aesthetics 
 

f. Ayyankali Centre for Dalit Studies 
 

g. Pathanjali Centre for Indian Systems of Indigenous Knowledge 
 

iv Bird Sanctuary: 
 

An innovative best practice initiated by the university is the establishment of a 
bird sanctuary within the campus where a clump of trees provide natural   
shelter to several water birds like the night heron, purple heron, pond heron, 
chestnut bittern, white breasted water hen, whistling teal etc. 
 

An Analytical Review 
 

The strength of the University is its very title, the University founded to      
advance the teaching of Sree Sankaracharya through classical and Sanskrit 
discourses. As the exponent of advaita, Sree Sankaracharya has global        
acceptance as a philosopher and seer (poet-prophet). The philosophy of       
advaita is of perennial significance and this provides the inexhaustible power 
and strength to the existence and significance of the University. 

Aiming at the indigenization of knowledge systems, the University’s        
campuses are situated in rural areas. The University, by its academic activities 
in the rural areas of the state, tries to empower weaker sections of the society 
like the poor, the women and the marginalized. 

 

The objective to propagate and impart knowledge in Sanskrit language and 
allied streams is fulfilled by establishing five faculties and relevant centres of 
studies. 

 



Executive Summary 
 

SSUS-Self Study Report 2013 (NAAC) Page 9 
 

The thrust in the subjects of humanities and various research studies are eye 
openers to the students for self realization and to rectify the social problems 
and inequities. 

 

The university is successfully programmed and follows the examination         
calendar. It could complete the examinations in the time schedule and the   
results are given within the time frame. In Kerala this is a great achievement.  
 
High profile-teaching faculty and efficient administrative staff are a source of 
strength to the University. Highly calibrated faculty with traditional training in 
their respective fields who got systematic training and graduation from the 
prestigious institutions is the strength of the University.        

Departing from over reliance on precedent models and set examples of   
commutative experience, an indigenously designed curriculum based on non 
repetitive and differentiated learning synthesized out of contingency,       
adaptation and experimentation is the essence of the University curriculum. 

The University is treated as a specialized University by grant-providing      
institutions including the State and the UGC. The status of a specialized    
University restricts its eligibility for generous funds from the state and the 
UGC. Again, the status restricts the kind of knowledge production and        
dissemination. In the context of globalization wherein education is treated as a 
global marketing service, the production of specialized but socially relevant 
knowledge faces challenges from global capital. As the domain of knowledge 
production is confined to Humanities, Languages, Culture and Arts, the     
University faces many limitations in its development that would otherwise be 
unhindered. 

The challenges of the University are to overcome the limitations of a          
specialized University and to develop the research, knowledge production and      
dissemination in the domain of Sanskrit and Classical discourses, Arts, Culture 
and Languages. The resurgence of these discourses is forms of cultural         
resistance to the invasion of the global corporate that control the knowledge 
production the world over.  

Conclusion 

The University has contributed a lot and has achieved high appreciation in the 
advancement of native/indigenous knowledge through study, research and 
publications. It has provided leadership in higher education by imparting      
socially relevant knowledge. The University could also instill an affirmative 
attitude and skills in students so as to equip them to face the challenges of fast 
paced society. The University has also given greater opportunities to women 
and other marginalized sections of the society to empower themselves through 
access to knowledge and decision making process. It has inculcated values of 
freedom, equality, unity and justice in the students and made them aware of 
their duty to the country, the society and fellow human beings. With all the 
teething problems and contextual limitations, the University is moving ahead 
to the desired and designed goals and objectives with a realization that miles 
and miles have to be travelled. The accreditation of this University is, 
therefore, essential to its significant existence as an institution of higher 
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learning that regenerates classical and Sanskrit discourses on the one hand and 
resists cultural invasion of the global capital on the other. 
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Profile of the University 
 

1.Name and Address of  the University: 
 

Name: Sree Sankaracharya University of Sanskrit 

Address: Kalady, Ernakulam District. 
PIN 683 574 

City: Ernakulam State: Kerala 

Website: www.ssus.ac.in 

 

2.For communication. 

 

3.Status of the University: 

   State University                                                      

   State Private University 

   Central University 

   University under Section 3 of the UGC ( Deemed University) 

   Institution of National Importance 

Any other (Please specify) 

4.Type of University: 

    Unitary 

    Affiliating  

 

Designation Name Telephone with 
STD Code Mobile Fax Email 

Vice-  
Chancellor Dr.M.C. Dileepkumar 

O:0484-2463580 
 

R:0484-2424447 
09446997934 0484-

2463580 
ssusvc2013
@gmail.com 

Pro- Vice- 
Chancellor  Dr.Sucheta Nair 

O:0484-2463583 
 

R:0484-2466443 
09446563583 0484-

2463583 
pvcssus 
@gmail.com 

Registrar Dr.N. Prasantha Kumar 
 

O:0484-2463480 
 

R:0484-2428421 
09847478847 0484-

2463480 
ssusreg 
@gmail.com 

Steering 
Committee 
Co-ordinator 
 
 
IQAC 
Co-ordinator 

 
Dr.A.P. Francis 
 
 
 
Dr.N.J. Francis 

 
O:0484-2463380 
 

R:0487-2306723 
 
 
R:0487-2388248 

 
 
09495672240 
 
 

 
9446866896 
 

 
 
    - 
 
 

      

   - 

farakal 
@gmail.com 
 
 
 

njfrancis 
@rediffmail.
com 

 

√ 

√ 
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5. Source of funding: 

       Central Government 

       State Government 

       Self-financing 

       Any other ( Please specify) UGC, ICHR, ICSSR/ICPR 

6. a. Date of establishment of the University  -  25/11/1993   

    b. Prior to the establishment of the University, was it a /an 

i.    PG Centre   Yes   No  

ii.   Affiliated College  Yes   No 

iii   Constituent College Yes   No 

iv   Autonomous College Yes   No 

v    Any other ( Please specify)                      Not Applicable                      

7. Date of recognition as a University by UGC or any other national   
agency: 

Under Section dd mm yyyy Remarks 
2f of UGC* 01 03 1994  
ii.  12B of UGC* 27 04 2005 Copy of certificate 

attached 
iii. 3of UGC#    Not applicable 
iv. Any other^ ( Specify)    Not applicable 
 

8. Has the University been recognized 

    a.  By UGC as a University with Potential for Excellence? 

 Yes    No  

    b. For its performance by any other governmental agency? 

 Yes    No  

9. Does the University have off-campus centres? 

 Yes    No  
  

10. Does the University have off-shore campuses? 

 Yes    No  

 

 

√ 

 

√ 

 

 

 

 

√ 

√ 

√ 

√ 

 √ 

 √ 

 √ 

 √ 
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11. Location of the campus and area: 

 

  [*Urban, Semi-Urban, Rural, Tribal, Hilly area, Any other (please specify)] 

    If the university has more than one campus, it may submit a consolidated  
    self study report reflecting the activities of all the campus. 

12. Provide information on the following: In case of multi-campus       
University, please provide campus wise information. 

►Auditorium / Seminar complex with infrastructural facilities: 
We have two Auditoria with carpet area 318.79 square meter and two    
Seminar halls with carpet area of 78.42 square meter.                       

    ►Sports facilities 

    *Playground 

 Basketball Court  - 1 
Volleyball Court  - 1 
Shuttle Badminton Court - 1 
Tennis Court   - 1  
Football Court   - 1 

  *Swimming pool 

     Nil 

 Location* Campus area 
in acres 

Built up area in 
sq.mts 

i. Main campus-
Kalady 

Rural        55     35,061.89 

ii. Regional Centres 
       
a.Thiruvananthapuram 
 
b.Panmana 
 
c.Thuravur 
 
d.Ettumanoor 
 
e.Thrissur 
 
f.Payyannur 
 
g.Tirur 
 
h.Koyilandy 
 

 
 
Urban 
 
Rural 
 
Rural 
 
Semi-Urban 
 
Urban 
 
Rural 
 
Rural 
 
Rural 

 
 
0.549 
 
1.649 
 
 
 
0.695 
 
 
 
2.999 
 
3 (on lease) 
 
16.620 

 
 
258.75 
 
Rented Building 
 
Rented Building 
 
281.00 
 
Rented Building 
 
2566.00 
 
2693.00 
 
Rented Building 

iii. Campus abroad Nil   
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  *Gymnasium 

Activity Centre  along with Fitness Centre and Yoga Centre     

           ► Hostel 

  *Boys’ hostel  

 i.  Number of hostels  - 2 

 ii. Number of inmates - 165  

iii.Facilities                           -  Room for Warden, Sick 
room, Dormitory, Steam 
Cooking, Utility area,  
Common study room &   
reading room and other 
recreation facilities. 

  *Girls’ hostel 

 i.  Number of hostels  - 3    

ii. Number of inmates - 311 

iii.Facilities                           - Room for Warden, Sick 
room, Dormitory, Steam 
Cooking, Utility area,   
Common study room &   
reading room and other 
recreation facilities. 

. *Working women’s hostel 

  i.  Number of hostels  -  1 

  ii. Number of inmates -  157  

iii.Facilities                           -  Room for Warden, Sick 
room, Dormitory, Steam 
Cooking, Utility area,   
Common study room &  
reading room and other 
recreation facilities. 

►Residential facilities for Faculty and non teaching. 

The University has a Faculty Guest House with all state of art 
infrastructural facilities. 

    ►Cafeteria 

The University has a full fledged canteen for the staff, students and 
public visiting the campus. 
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      ►Health centre-Nature of facilities available-inpatient, outpatient,  
                 ambulance, emergency care facility, etc 

The University provides Health Centre which provides outpatient      
allopathic and ayurvedic treatment for the University community. 

►Facilities like banking, post office, book shops, etc 

There is a public utility building in the campus which provides banking 
and post office facilities to the staff and students. An Art Gallery is 
proposed in the building in collaboration with Kerala Lalitha Kala 
Academy, Government of Kerala. 

      ►Transport facilities to cater to the needs of the students and  
     staff. 

The University has a transport system to cater to the needs of the     
students and staff.       

►Facilities for persons with disabilities 

There is an elevator in the main building and ramps in the newly    
constructed buildings. 

      ►Animal house 

      NA 

     ►Incinerator for laboratories 

     NA 

   ► Power house 

 Yes. The University provides an electrical substation with a standby 
generator within the campus. 

     ► Waste management facility 

The University maintains a plastic-free and ecofriendly campus. 

13. Number of institutions affiliated to the university 

 Nil  

14. Does the University Act provide for conferment of autonomy (as  
     recognized by the UGC) to its affiliated institutions? If yes, give the  
     number of autonomous colleges under the jurisdiction of the  
     University. 

 Yes    No   Number 

 

 

 √  
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15. Furnish the following information: 

 

16.Does the university conform to the specification of Degrees as enlisted 
     by the UGC? 

 Yes        No 

     If the university uses any other nomenclatures, please specify. 

17. Academic programmes offered by the university departments at  
      present, under the following categories: (Enclose the list of academic     
      programmes offered) 

  

18. Number of working days during the last academic year. 

 

 

Particulars Number Number of  
students 

University Departments 
 
                    Undergraduates 
 

                    Postgraduates 
 

      Research centres on the Campus                     

 
 
8 
 

18 
 

22 

 
 
968 
 
 

1459 
 
 

418 
Constituent colleges Nil  
Affiliated colleges Nil  
Colleges under 2 (f) Nil  
Colleges under 2(f) and 12B Nil  
NAAC accredited colleges Nil  
Colleges with Potential for Excellence ( UGC) Nil  
Autonomous colleges Nil  
Colleges with Post Graduate Departments Nil  
Colleges with Research Departments Nil  
University recognized Research Institutes/Centres Nil  

Programmes Number 
UG 8 
PG 23 
Integrated Masters Nil 
M.Phil 10 
Ph.D 5 
Integrated Ph.D 10 
Certificate Nil 
Diploma Nil 
PG Diploma 1 
Any other ( Please specify) Nil 
Total 57 

√  

    282 
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19. Number of teaching days during the past four academic years.  

Year No. of teaching days 

2009-10 180 Days 

2010-11 180 Days 

2011-12 180 Days 

2012-13 180 Days 

 
      (‘Teaching days’ means days on which classes were engaged.  
      Examination days are not to be included) 
 

20. Does the university have a department of Teacher Education? 
  
    Yes                      No       

 If yes, 
a. Year of establishment June 1994   

(The courses under the department were discontinued and 
planning to offer courses from the next academic year) 

 
b. NCTE recognition details (if applicable) 

 Notification No  ( The University is planning to obtain the     
                            recognition) 

 
Date: …………………………… (dd/mm/yyyy)   

c. Is the department opting for assessment and accreditation 
separately?    

           Yes                      No 

21. Does the university have a teaching department of Physical 
      Education?   

Yes                      No 

 If yes,   
a. Year of establishment    01/06/2009 (dd/mm/yyyy)  

 
b. NCTE recognition details (if applicable)  

Notification No. ( The University is planning to obtain the     
                            recognition) 

 
Date: …………………………… (dd/mm/yyyy)   

c. Is the department opting for assessment and accreditation    
separately?  
 

Yes                      No 

√  

 √ 

√  

 √ 
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22. In the case of Private and Deemed Universities, please indicate  
      whether professional programmes are being offered? 

Yes                      No 

23. Has the university been reviewed by any regulatory authority? If so,  
      furnish a copy of the report and action taken there upon. 

Yes. The University obtained the 2(f) and 12 (B) recognitions of the UGC 
after review. 

24. Number of positions in the University 

Positions 

Teaching Faculty Non-teaching Staff 

Professor Associate 
Professor 

Assistant 
Professor 

Non-
Technical Technical  

Sanctioned by the 
UGC/University/State 
Government 

9 34 167 230 20 

Recruited 3 13 160 222 20 

Working ( Direct 
Recruited + CAS 
Promotion) 

11 89 

 
 

78                                                                                                                           
 

8* 

    

Yet to recruit 6 21 7 8 0 
Number of persons 
working on contract 
basis 

    191 10 9 

*Lecturer non-UGC 
 

          
25. Qualifications of the teaching staff 

Permanent teachers 

Highest 
qualifica
tion 

Professor Associate 
 Professor 

Assistant  
Professor 

Lecturer – 
Non UGC Reader Sel. grade 

 lecturer 
 

Total 
* M F M F M F M F M F M F 

Permanent teachers 
D.Sc/ 
D.Litt. 

- - - - - - - - - - - - - 

Ph.D 7 4 44 45 22 19 0 0 9 4 0 1 155 
M.Phil 0 0 0 1 2 4 0 0 1 0 0 0 8 
PG 0 0 0 0 10 4 3 2 0 1 0 0 20 

 

* Three Lecturer (Non UGC) traditionally qualified are not included. 
 

 

 √ 
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Guest Lecturers Male Female 

 

 
Total  

* 
Ph.D 16 54 70 
M.Phil 26 35 61 
PG 28 28 56 
 

*  Four Guest faculties traditionally qualified are not included. 

26. Emeritus, Adjunct and Visiting Professors. 
 

 

27. Chairs instituted by the university 

No chairs have been instituted. But the following Centres of Study are      
functioning in the University. 
 

Name of the Centre Name of the Department 
Sree Narayana Guru Study Centre for 
Social Transformation 

Sanskrit Sahitya, SSUS, Kalady 

Mahatma Gandhi Study Centre for 
Rural Development and Peace Studies 

Department of Theatre, SSUS  
Kalady 

Vivekananda Study Centre for World 
Religions 

SSUS, Kalady 

Chattampiswamigal Study Centre for 
Yoga and Self Actualization. 

Department of Vedanta, Regional 
Campus, Panmana 

Agamananda Swami Study Centre for 
Visual Culture and Aesthetics 

Department of Music, SSUS, Kalady 

Ayyankali Centre for Dalit Studies Department of History, SSUS,  
Regional Campus, Tirur 

Pathanjali Centre for Indian Systems 
of Indigenous Knowledge 

Department of Vyakarana, 
SSUS, Kalady 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Emeritus Adjunct Visiting 
XI Plan   11 
XII Plan   5 
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28. Students enrolled in the university departments during the current  
         academic year, with the following details: 

  
       *M-Male       *F-Female 

29. ‘Unit cost’ of education  

(Unit cost = total annual recurring expenditure (actual) divided 
by total number of students enrolled)  

 
(a) including the salary component = Rs.1,12,564/-  
(b) excluding the salary component = Rs. 22,547/- 

 

 
30. Academic Staff College  
 ►Year of establishment     NA.  

►Number of programmes conducted (with duration)  
   *UGC Orientation   

 *UGC Refresher  
       *University’s own programmes  

31. Does the university offer Distance Education Programmes (DEP)? 

  Yes                      No 

32. Does the university have a provision for external registration of  
      students? 

  Yes                      No  
  

St
ud

en
ts

 

U
G

 

PG
 

In
te

gr
at

ed
 

m
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te
rs

 

M
.P

hi
l 

Ph
.D
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ed
 

M
.p

hi
l-P

h.
D

 

D
.L

itt
/D

.S
c 

C
er

tif
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at
e 

D
ip

lo
m

a 

PG
 D

ip
lo

m
a 

  *M*F *M*F *M*F *M*F *M*F *M*F *M*F *M*F *M*F *M*F 

  M 153 M 248 

 
Nil 

M 10 M 7 M 15 

 
Nil 

 
Nil 

 
Nil 

M 6 
From the 
state 
where the 
university 
is located 

F  271 F  632 F 18 F 13 F 76 F 8 

From 
other 
states of 
India 

                    

NRI   
students 

                    

Foreign 
students 

                    

Total 424 880 Nil 28 20 91 Nil Nil Nil 14 

 √ 

 √ 
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33. Is the university applying for Accreditation or Re-Assessment? If  
     Accreditation, name the cycle.  
 
    Accreditation:   Cycle 1     Cycle 2            Cycle 3  Cycle 4 

    Re-Assessment:      

34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re- 
      assessment only)  

 Not Applicable      

35. Does the university provide the list of accredited institutions under its  
     jurisdiction on its website? Provide details of the number of accredited  
     affiliated / constituent / autonomous colleges under the university.  
 
  NA. 
 

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and  
     dates of submission of Annual Quality Assurance Reports (AQAR).  
  

IQAC         17/12/2010  
AQAR (i)     ……………… (dd/mm/yyyy)  

(ii) ……………… (dd/mm/yyyy)   
(iii) ……………… (dd/mm/yyyy)   
(iv) ……………… (dd/mm/yyyy)  

 
37. Any other relevant data, the university would like to include (not  
      exceeding one page)   Nil 
  

√    
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CRITERION I - CURRICULAR ASPECTS 
 

1.1 Curriculum Design and Development 
 

1.1.1 How is the institutional vision and mission reflected in the academic 
programmes of the University? 

 

The University follows the vision and mission defined in the Act and Statutes 
in its pursuit of academic excellence. In this tributary travel to materialize the 
vision and mission into a reality, the University has constituted diverse 
Faculties, Departments and various academic programmes and activities 
under them. The University envisages the promotion and development of the 
study of Sanskrit, Indology, Indian Philosophy, Indian Languages and other 
Indian systems of knowledge along with the modern science and technology 
as the steering principle in the process. This is evident in the 
conceptualization, planning, designing and implementation of all the 
academic and administrative endeavours of the University.   

In order to promote innovative and advanced learning and research in Sanskrit, 
the University has established five Sanskrit departments exclusively for     
general and specialized study of Sanskrit which function under four Faculties 
in Sanskrit and this effort has translated the vision and mission of Sanskrit 
learning possible as envisaged. The Faculty of Other Sanskrit Studies which 
comprises the technical, applied and practical sciences in Sanskrit like 
Ayurveda, Vasthuvidya etc. rejuvenates the Sanskrit traditions and related 
streams. In addition to this, the University has set up various Centres of 
Studies which made open new path ways in Sanskrit learning and research. 
Efforts are also there to make the Sanskrit learning and research an 
interdisciplinary possibility.  

The Departments under Fine Arts encourage the study and research in Indian 
Classical arts and modern art forms which actively corroborate with the 
society to strengthen the culture and heritage. These disciplines are based on 
the Sanskrit texts and their applications based interpretations that Sanskrit 
knowledge transcends into art forms.  

The academic programmes in the Departments of Social Sciences and 
languages have widen the horizons of the Sanskrit language and literature and  
make them more socially relevant and accessible to general public and  
working class. The collaborations and interdisciplinary researches among 
these departments open new academic avenues. The University has given 
prominence to all subjects of humanities close on heels with the envisioned 
institutional goals and programmed fully rounded and composite courses of 
study which are useful and attractive to the new generation. 
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The University has set up various Centres of Study in the name of 
great philosophers and social activists of India, considering the relevance and 
importance of their thoughts and praxis that influenced different epochs of 
Indian history and enriched the multicultural values and streams of thought.  

Publication of books in Sanskrit as well as books written in other languages 
dealing with Sanskrit classics, Sanskrit languages and literature in general for 
the effective dissemination of the Sanskrit knowledge is another key area 
where the focus of the University is mainly achieved to make the vision and 
mission translated into action. 
 

 

1.1.2 Does the University follow a systematic process in the design and 
development of curriculum? If yes, give details of the process. (need 
assessment, feedback, etc) 

 

Yes. There is a specific and systematic process for the design and               
development of the University Curriculum. The curriculum is designed based 
on the current trends in the global education scenario, feedback on the        
existing curriculum and the needs of the student community. After thorough 
discussions with subject experts, students, faculty members and social        
activists, the proposals are submitted to the Board of Studies, Faculty and   
finally to Academic Council for approval. This is an ongoing process of    
continuous flow of activities as represented in the following diagram. 
 

 

 

 

 

 

 

 

 
 

National and international seminars, workshops and symposia involving 
academicians, scholars and social activists are regularly conducted in the 
University on various issues related to quality enhancement in research and 
pedagogy. These academic exercises give wide opportunity for the University 
to perceive the changes in global arena and that have contributed a lot in 
designing the curriculum. 

Workshop Draft 
proposal is made 

Board of 
Studies 

Academic Council 
Feedback from 

Faculty/students 
Implementation of the 

new curriculum 

Faculty Council 

Feedback from 
 experts, faculty & 
 other stakeholders 

Dept. 
Council 



Criterion I-Curricular Aspects 
 

SSUS-Self Study Report 2013 (NAAC) Page 25 
 

1.1.3 How are the following aspects ensured through curriculum design 
and development? 

 

a) Employability 

The courses in the University ensure employability to a large extent. The   
curricula of the Fine Arts programmes of the University have been framed by 
giving focus to its practical aspects which open up employment opportunities. 
The Short- term coaching classes providing a set of skills have been included 
in the academic programs. In the same way, MSW Programme has 
employment scope in the social development and empowerment fields.  

Emphasizing employability, the University has given special thrust for skill 
development even though the University focuses more on the study of      
Humanities. The students here get opportunities to work in teams under      
difficult circumstances so that they value the benefits of cooperation. The 
University organizes coaching and training programmes like skill               
development workshops, career orientations, JRF/NET coaching, PSC     
coaching, through the direct initiative of the Departments, Career Guidance 
and Counselling Cell, Equal Opportunity Cell, Employment and Career   
Guidance Bureau etc. which promote youth empowerment. 

 b) Innovation  

The design of various Departments and curricula are always made with a view 
to apply modern techniques and innovative ideas in the academic 
programmes. The University, from the beginning itself, has that clear 
consciousness and hence an ample scope is laid for the innovative designing 
and modification of the curricula.  

The Faculty, Board of Studies, Academic Council and similar other academic     
bodies are constituted by giving due representation to both the young and the       
experienced scholars who are always in touch with the modern trends in the 
field. Regular meetings of these bodies with academic peers and educationists 
ensure the innovations in the curriculum. Regular refresher courses, seminars 
and symposia give faculty members an opportunity to enhance their 
capabilities to conceive innovative ideas. Accordingly, new programmes have 
been designed in tune with the changing world and these courses have wide 
popularity among students since the employability of these courses is high. 
The following are some among them. 

 MA Programme in Vedic Studies  
 MA- GEDS (Gender Ecology and Dalit Studies) 
 MA-KRATER(Kerala Responsible Ayurvedic  Tourism and       

Educational Resources) 
 PG Diploma in CALT (Computer Assisted Language Teaching) 
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c) Research 

The University is conscious of its responsibility towards national development 
goals. The course curricula are attuned to meet the challenges of growth at 
regional as well as national levels. Careful measures have been taken to 
ensure research as an integral component of the curricula. Research 
methodology has been made mandatory for all the Postgraduate programmes. 
The selection of subjects and their social implications are always kept in mind 
when scholars are guided in their pursuit of research programme. The 
University has always been in the forefront to identify new avenues of   
knowledge that are socially relevant. Research programmes in the University 
are aimed at emphasizing the areas that require special measures for 
development in academic advancement. Efforts are taken to coordinate 
research activities and encourage programmes in interdisciplinary research. 
Special attention is given to promote publication and to give assistance in    
publishing journals and books.  

The University is conducting 25 Ph.D. research programmes including 
various Sanskrit disciplines and rare subjects associated with Sanskrit like 
Ayurveda, Vastuvidya, Dance, Theatre Arts, Music, Manuscriptology, 
Translation studies and Comparative Literature. The University gives 
academic freedom to research Departments to conduct Integrated Ph.D. or M. 
Phil / Ph.D. or M. Phil. programmes. 

1.1.4 To what extent does the University use the guidelines of the         
regulatory bodies for developing and/or restructuring the              
curricula? Has the University been instrumental in leading any   
curricular reform, which has created a national impact? 

 

Restructuring of Curriculum 
 

The University follows the Guidelines of the UGC and other regulatory bodies 
for restructuring the curricula. From the inception of the University itself, it 
has been significantly ahead in implementing novel ideas in the structure and 
curriculum designing of various courses. A triple main UG course introduced 
right in 1994 was very rare in India and was a unique experiment. The 
interdisciplinary curricular development for UG and PG programmes is also 
found unique. The Choice Based Credit and Semester System was also new to 
Kerala while it was implemented in the University in 2002 and it is commonly 
accepted now in other Universities. 
 

1.1.5 Does the University interact with industry, research bodies and the 
civil society in the curriculum revision process? If so, how has the 
University benefited through interactions with the stakeholders? 

The University organizes curriculum development workshops to review and 
update the existing curriculum with the participation of subject experts,    
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Academic Peers, Cultural Activists and the personnel from practicing fields, 
research bodies and the civil society. Inputs from students, alumni and       
employees are also taken into consideration through curriculum feedback. The 
Board of Studies, Faculty Council and Academic Council comprising of     
experts from various branches of learning, Research Organizations and   
Academies discuss the relevance of the programme offered. Since the       
University is basically oriented on Sanskrit and related subjects, languages 
and humanities, the scope for interaction with industry is rather limited. 

1.1.6 Give details of how the University facilitates the introduction of new 
programmes of studies in its affiliated colleges. 

 

The University has no affiliated colleges.  

1.1.7 Does the University encourage its college to provide additional skill-
oriented programmes relevant to regional needs? Cite instances (not 
applicable for unitary universities) 

The University has no affiliated colleges. 

1.2     Academic Flexibility 
1.2.1.  Furnish the inventory for the following: 

 Programmes taught on campus: 
 

There are 23 programmes of study offered at PG level and 8 at UG level.   
Similarly, there are 20 integrated M.Phil-Ph.D programmes and 5 direct Ph.D 
programmes under various faculties. The University also offers part-time PG 
diploma in Translation and Office Proceedings in Hindi (the details are      
appended in Annexure 1.2.1). 

1.2.2  Give details on the following provisions with reference to academic 
flexibility    

a. Core/Elective Options: Students can opt any core subject which the    
University offers in Under Graduate programmes. The Postgraduate      
students are free to choose two elective courses offered by other 
Departments (among them one must be from Sanskrit). Thus, academic 
flexibility is ensured in the matter of choosing the elective courses from 
within and outside the Department. This has also made a philosophical 
stand that all students doing their Post Graduate programme in Sree 
Sankaracharya University must undergo a course in Sanskrit.  
 

b. Enrichment courses: Enrichment courses are not part of the formal 
programmes offered by the Departments. Students are encouraged to           
undertake any one of the enrichment courses that the University offers such 
as Yoga and Stress Management, short-term computer courses and certain 
other short-term courses being announced from time to time. 
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c. Courses offered in modular form: All the courses are designed in       
specific modules that are supposed to be finished within the stipulated     
period.  

d. Credit accumulation & Transfer facility: The University has introduced 
course repetition to help the needy students who fail to acquire minimum 
attendance owing to certain reasons. The credit accumulation and transfer 
facility has not been implemented in the University apart from the zero 
semester or repeat course. 

e. Lateral and vertical mobility within and across programmes, courses 
and disciplines:  
Lateral entry and vertical mobility are not permitted in the University at 
present.  

1.2.3  Does the University have an explicit policy and strategy for         
attracting international students? 

All programmes are open to international students subject to fulfillment of 
eligibility criteria. International students are showing interest in our Fine Arts 
and Sanskrit oriented courses and do consult with our Faculty members to 
share and collaborate with the academic programmes. Students from Foreign 
Universities at times visit the Department of Social Work to get acquainted 
with the Indian social service system through the international cultural 
exchange programme. 

1.2.4 Have any courses been developed targeting international students? 
If so, how successful have they been? If ‘no’, explain the              
impediments.    

The University has not programmed any particular course targeting            
international students. At the same time, the University is exploring the      
possibility of designing special programmes to attract international students 
especially in the Sanskrit and Fine Arts departments. 

1.2.5  Does the University facilitate dual degree and twinning 
programmes? If yes, give details. 

The University has no system to award dual degrees to students. The twinning 
programme is under active consideration of the University. 

1.2.6  Does the University offer self-financing programmes? If yes, list 
them and indicate if policies regarding admission, fee structure, 
teacher qualification and salary are at par with the aided 
programmes?   

There are no self financing programmes in the University.  
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1.2.7 Does the University provide the flexibility of bringing together the 
conventional face-to-face mode and the distance mode of education 
and allow students to choose and combine the courses they are     
interested in? If ‘yes,’ give operational details.  

The University has regular stream of programmes that restrict the students to 
conventional mode of face to face education and the distance mode is being 
planned. But there is not any programme to bring the two modes together at 
the moment. 

1.2.8 Has the University adopted the Choice Based Credit System 
(CBCS)? If yes, for how many programmes? What efforts have 
been made by the University to encourage the introduction of 
CBCS in its affiliated colleges?  

Yes. The University has adopted the Choice Based Credit and Semester    
System (CBCS) for all the Under Graduate and Post Graduate programmes 
offered. 

1.2.9 What percentage of programmes offered by the University follows?  

 Annual system: Nil 
 Semester system:  
All the UG, PG and M. Phil programmes are in the semester system, ie;100 %   

 

 Trimester system: Nil 
 
 

1.2.10  How does the University promote inter-disciplinary programmes? 
Name a few programmes and comment on their outcome.  

The University promotes interdisciplinary programmes on a context-text 
basis: PG programmes on KRATER (Kerala Responsible Ayurvedic Tourism 
and Educational Resources), GEDS (Gender, Ecology and Dalit Studies), 
Vedic Studies, Comparative Literature, and Research programmes in 
Comparative Literature, Manuscriptology, Translation Studies and Gender 
Studies. We promote interdisciplinary studies by offering open courses for 
Under Graduate programmes. The M.Phil and Ph.D research scholars are 
encouraged to take interdisciplinary topics and provisions are there for 
allotting co-guides. Students from one discipline can pursue research in 
another discipline, if he or she satisfies all other admission requirements. The 
promotion of interdisciplinary programmes have made the students more 
competent and equipped to meet the contemporary challenges. It has further 
flourished the diversity of research and academic initiatives.  
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1.3 Curriculum Enrichment  

1.3.1 How often is the curriculum of the University reviewed and 
upgraded for making it socially relevant and/or job oriented 
/knowledge intensive and meeting the emerging needs of students 
and other stakeholders? 

The Curricula of the University is reviewed every three years. All the UG 
programmes were remodeled in 2012 and PG programmes are being           
restructured by conducting workshops. The syllabi and teaching-learning   
mechanisms are the two main factors that decide the effectiveness of         
education programme of the University and so the reviews are done after a 
series of deliberations at various levels to ensure that the curriculum meet the 
challenges of the time.   

The review and upgradation of the curriculum is being done by the Board of 
Studies by analyzing the needs of the students, current trends and feedback on 
the prevailing curriculum. Taking into considerations of the feedback received 
from various quarters including Faculty, students, employers, academia and 
industry experts, the Boards of Studies discuss the curriculum to ensure that it 
is socially relevant, job oriented, knowledge-intensive and meeting the   
emerging needs of students and other stakeholders.  

1.3.2  During the last four years, how many new programmes at UG and 
PG levels were introduced? Give details. 

The following new programmes at the UG, PG and Research levels have been  
introduced in the emerging area with Interdisciplinary perspectives.  
 

 

 The UG programmes: 
o BFA-Sculpture 
o The University has decided to commence B. Ed. Sanskrit     

Programme in the next academic year. 
 

 P G Courses: 
o KRATER- (Kerala Responsible Ayurvedic Tourism & 

Educational Resources) 
o GEDS -Gender Ecology and Dalit Studies 
o M.P. Ed- Master of Physical Education 

The decision has been taken by the University to commence M. Ed. in 
Sanskrit, MA in Geography and Sociology in the next academic year. 

 Research Programmes 

M.Phil/ Direct Ph.D programmes in Dance, Geography, Music, Sociology, 
Social Work and Theatre Arts are the research programmes introduced during 
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the last four years.  

1.3.3   What are the strategies adopted for the revision of the existing 
programmes? What percentage of courses underwent a syllabus 
revision?   

All the academic programmes are under regular scrutiny and assessment to 
workout strategies for timely revision and restructuring. The Department 
Council meets regularly to discuss various problems including the relevance 
and effectiveness of the curriculum. The feedbacks are critically analyzed in 
the Department Council and the recommendations are recorded for future   
application. Regular workshops and symposia are also being organized to 
conceive and collate new ideas that could be utilized in framing new          
curriculum. Analyses of the emerging needs of the students and 
conceptualization of current trends in the intellectual world are the main 
strategies adopted to   analyze the situation and the course of action. 

 1.Feedback System 

2.Department Council 

3.Seminars and Workshops 

4.Regular review 

 5.Academic Board meetings  

All the courses offered in the University have undergone the revision during 
the last four years. 

1.3.4  What are the value-added courses offered by the University and 
how does the University ensure that all students have access to 
them? 

The University has designed many value-added courses to cater to the        
demands evolved out of the structural changes in the social fabric. The       
societal demands for qualified hands in the emerging areas unraveled by the 
spontaneous changes occurring in the society compel the educational    
institutions to formulate value-added courses. The major such courses are  

 KRATER- Kerala Responsible Ayurvedic Tourism and Educational 
Resources 

 Diploma in Hindi Translation and Office Proceedings 
 PG Diploma in CALT (Computer Assisted Language Teaching) 
  Yoga and Stress Management 

The University ensures accessibility of the students to these value-added 
Courses by way of notification given in the Website and dailies. 
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1.3.5 Has the University introduced any higher order skill development 
programmes in consonance with the national requirements as    
outlined by the National Skills Development Corporation and other 
agencies?   

The University has introduced higher order skill development programmes in 
consonance with the national requirements as outlined by the National Skills 
Development Corporation and has given primary importance to skill 
development of students and various programmes have thereby been 
introduced to that perspective. 

Skill Development: A course on Sanskrit and Informatics is included in    
Under Graduate level itself. The importance of Practical aspects in the 
Programmes like BFA, MA Music, MA Dance, M.P.Ed, MA Theatre etc also  
enable the students to develop their skills in the concerned subjects. The MSW 
programme has a specific course on skill development spread through four 
semesters. 

Career Training: The Career Guidance and Counselling Centre offers many 
short term courses which enable students for entry services and also for    
training in JRF/NET qualifying examination. Apart from that, many 
Departments also offer short term courses which enable students for entry 
services and also help them to pass in qualifying examinations. 

1.4 Feedback System  

1.4.1 Does the University have a formal mechanism to obtain feedback 
from students regarding the curriculum and how is it made use of?  

Yes. The University has a mechanism to obtain feedback from students on the 
curriculum. The feedbacks, collected at the end of every semester from      
students, are consolidated and the observations are discussed in the 
Department Council weighing the positive and negative elements. Necessary 
and adequate changes are being proposed by the Department Council for the    
consideration of the Board of Studies. Thus the review of feedbacks from the  
students is the basic data that sway the decision making bodies to move along 
with the aspirations of stake holders. 

 (The feedback form is put up in the annexure 1.4.1.) 

1.4.2 Does the University elicit feedback on the curriculum from         
national and international faculty? If yes, specify a few methods 
such as conducting webinars, workshops, online discussions, etc. 
and its impact.    

Yes. The University organizes seminars, workshops and other modes of 
communicative programs to get feedback on the curriculum from the external 
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Faculty members. The University has a very open and encouraging policy to 
include external experts and academicians in the Board of Studies and other 
academic bodies to get their thoughtful insights on reforming the curriculum. 
Special technical conclaves are often convened with participation of many 
acclaimed national and international scholars who are specialized in           
curriculum management. Department workshops are also commonly held   
involving reputed academicians to present their research papers on             
curriculum. Moreover, H.o.Ds and Deans of Faculties have rapport with peers 
and intellectuals in the field and the details of their communications (on-line) 
are presented in the Department Council. The interaction with the external 
academicians gives the University an opportunity to assess the currency and 
relevance of the University curriculum. 

1.4.3 Specify the mechanism through which affiliated institutions give 
feedback on curriculum enrichment and the extent to which it is 
made use of. 

There are no affiliated colleges but we collect feedbacks from Regional    
Campuses of the University. 

1.4.4 What are the quality sustenance and quality enhancement 
measures undertaken by the University in ensuring the effective          
development of the curricula? 

The quality sustenance and quality enhancement measures undertaken by the 
University in ensuring the effective development of the curricula are the     
following. 

 IQAC regularly conducts assessments on the curriculum development 
through the feedback analysis and academic audit.   

 The curriculum prepared by the Department Council is discussed and 
scrutinized in all the upper academic bodies. 

 The presence of the external experts, field practitioners and cultural        
activists in the academic bodies ensures the quality of the curricula.     

 The suggestions of the alumni, field organizations, academia and other 
stakeholders are taken seriously in the process of finalizing the curricula. 

Curriculum development workshops are organized to ensure the quality of the 
curriculum. 
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CRITERION II - TEACHING-LEARNING AND EVALUATION 

2.1  Student Enrolment and Profile  

2.1.1  How does the university ensure publicity and transparency in the        
admission process?   

The University has the practice of announcing the admission procedures 
through various means. 

Publicity is ensured through the following: 

 Notifications are issued in National and Regional dailies. 
 Detailed notifications and prospectus are published through the    

University Websites   ( ie.www.ssus.ac.in and www.ssusonline.org) 
 Announcements are also made through radio/television channels. 
 On-line application form and on-line submission are allowed for all 

programmes. 

Transparency is maintained at the following levels: 

 On-line submission application form is available for all the programmes. 
 Successful submission is acknowledged through SMS alerts. 
 Rank Lists are published in the University Websites and Notice 

boards, PRO’s office, Entrance Cell and so on. 
 Admission memo can be downloaded by students. 
 Government reservation rules are strictly followed. 
 Computer generated select lists are based for admission. 
 A separate cell is constituted to carryout the admission process. 
 Admission of SC/ST students are ensured through re-notification of           

vacancies and giving spot admissions.   

2.1.2   Explain in detail the process of admission put in place by the      
university. List the criteria for admission: (e.g.: (i) merit,         
(ii) merit with entrance test, (iii) merit,  entrance test and        
interview, (iv) common    entrance test conducted by state 
agencies and national agencies (v) other criteria followed by the 
university (please specify).  

The University constitutes an Entrance Cell every year under the supervision 
of the Pro-Vice-Chancellor to make the admission processes for every       
programme and the departments monitor and accomplish it effectively and 
timely. The admission process will be kept open for one month from the date 
of first admission to the specific programme so that the unfilled slots will be 
filled within the time frame. Considering the autonomy of the Departments, 
the Heads of the Departments are authorised to make the admissions 
according to the regulations. 

Under Graduate Programmes: The admissions to the Undergraduate      
programmes are made on the basis of the merit of the applicants. The        
candidates can choose their centres according to the merit and choice. Apart 
from this, the University conducts aptitude test and proficiency assessment for 
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admission to the Fine Arts courses.  

Post Graduate Programmes: The University conducts the Common          
Entrance test for admission to the Postgraduate programmes. The candidates 
can apply for any five programmes of their choice and can also appear for the 
entrance examinations.The candidates can choose their Centres of admission 
and course according to the merit and choice they have. 

Research Programmes: The University follows admission procedures very           
effectively and suitable to the Research programmes. The notifications are 
given in the websites, news papers and other University networks. The    
number of available seats is specifically mentioned in the notification and a 
specially designed entrance examination is conducted thereafter. Then the 
research committee conducts interview and admissions accordingly. As per 
the regulations of the University (framed in the light of the UGC regulation-
2009), the supervising teachers are assigned by the research committee for 
guiding the students. The doctoral committees will scrutinize the research 
proposal and title of the research programmes of the students in due course.  

Diploma/Certificate Programmes and Add on Courses: The admissions to 
the Diploma and Certificate programmes are made on the basis of the merit of 
the applicants. The candidates can choose their centres according to the merit 
and choice. Apart from this, the University conducts aptitude tests and          
proficiency assessment for admission to these programmes.  

2.1.3   Provide details of admission process in the affiliated colleges and 
the university’s role in monitoring the same.  

The University has no affiliated colleges and hence the admission process is          
centralised.   

2.1.4 Does the university have a mechanism to review its admission 
process and student profile annually? If yes, what is the outcome 
of such an analysis and how has it contributed to the improvement 
of the process? 

Yes. The University continuously reviews the admission process. The number 
of applications received, the students appeared for the entrance examination 
and the students turned up for interview are considered for analysis and follow 
up action. The courses on poor demand are restructured. New courses on high 
demand are commenced at regional campuses based on this review. The     
intakes of the courses are also reviewed every year. In the case of Research 
programmes the mandatory directions of the UGC are strictly followed. The 
University has been following course work as a compulsory part of Ph.D since 
2002. The University also introduced common entrance test for Direct Ph.D 
programmes. With the continous evaluation and review of admission process 
to various programmes, the diversity and quality of the   students have been 
improved. 
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2.1.5  What are the strategies adopted to increase / improve access for 
students belonging to the following categories:  

a. Disadvantaged communities (SC/ST/ OBC) 
 

The University follows the reservation policy of the state government (40%) 
towards all the specified categories in the list and as a result, the University 
gets a remarkable representation from all these communities. The University 
has a considerable representation of students from minority communities and 
women. The Equal Opportunity Cell of the University and the SC/ST     
Grievance Cell along with the Women Complaint Cell through their vigilant 
interventions make the representations ensured. The University also goes for                     
re-advertisements and re-allotments as well as spot admissions in order to 
make sure the admission of reservation communities and other minorities. 

b. Women  

Equal opportunity for women is ensured in all academic programmes of the          
University. It is a fact that in all the programmes conducted in the University 
except M.PEd, the number of women is higher than that of men. Special     
infrastructural facilities for women are provided in hostels, classroom systems 
and so on. 

 c. Persons with varied disabilities 

The persons with disability also get admissions through reservation (2%). The      
University also follows a reservation policy for physically challenged         
students’ community.  

 d. Economically weaker sections 

The University follows special reservations (10%) for the economically  
weaker students from the general communities and treats them considered. 
The University also gives a number of scholarships and fellowships and     
concessions to meet their economic requirements. The University also helps 
the students in the matter of availing of educational loans when it is a          
necessity for the students. 
 

e. Outstanding achievers in sports and other extracurricular activities 

The University has a system for giving due reservations to the achievers in the 
fields of arts and sports. There is also special quota admission to the achievers 
in the field of NCC. It is also a practice that the University gives special 
weightage to the NSS volunteers and other proficient students in Arts and  
cultural programmes. The University also gives 10% weightage marks to the 
students who are applying from their basic disciplines. The University has 
developed specific regulations to make the admissions to these quota allocated 
in addition to the sanctioned strength. The University constitutes a specific 
committee incorporating specific teachers and administrative departments to 
ensure these admissions. 
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2.1.6    Number of students admitted in university departments in the last 
four academic years:  

The category wise number of students admitted into various programmes   
during the last four years is provided in the following table: 

Categories 2012-13 2011-12 2010-11 2009-10 
Male  Female Male  Female Male  Female Male  Female 

SC 80 104 40 77 38 85 61 79 
ST 2 4 5 2 2 1 4 1 
OBC  210 625 172 482 144 477 159 467 
General  123 271 91 204 86 210 101 225 
Others 11 27 11 27 12 22 17 21 
 

2.1.7  Has the university conducted any analysis of demand ratio for the 
various programmes of the university departments and affiliated 
colleges? If so, highlight the significant trends explaining the     
reasons for increase /decrease.  

The University used to analyze the number of applications and the actual    
intake. Majority of the applicants are from the rural background (financially as 
well as socially weaker sections). The regional campuses located in rural areas 
have given priority for addressing these needs. The University has started 
courses in the regional campuses according to the needs of the public 
represented through the applications, solicitations from the local   community, 
and representations of the people’s representatives of the local bodies.  

The University has also decided to give marginal increase in the number of 
seats for admission according to the local needs.  

 

2.1.8  Were any programmes discontinued/ staggered by the university 
in the last four years? If yes, please specify the reasons. 

No programme was discontinued during the last four years. Instead, the     
University could start a few new programmes. The University also could    

Programmes Number of 
 applications 

Number of 
students 

 admitted 

Demand  
Ratio 

UG 580 424      1 : 1.5 
PG 2280 880 1 : 3 
Integrated Masters 0 0 0 
M.Phil.  152 28 1 : 5.5 
Ph.D.  156 20 1 : 8 
Integrated Ph.D. 948 91 1 : 10.5 
Certificate  0 0 0 
Diploma  0 0 0 
PG Diploma  20 14 1 : 1.42 
Any other (please 
specify) 
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increase the intake with an average of 20% wherever there are applications on 
demand.  

2.2  Catering to Student Diversity   

2.2.1 Does the university organize orientation / induction programme 
for freshers? If yes, give details such as the duration, issues       
covered, experts involved and mechanism for using the feedback 
in subsequent years.  

Yes. The course co-ordinators conduct orientation programmes for UG       
Students. The Heads of Departments conduct orientation programmes for PG 
Programmes and the Librarian conducts regular orientation programs for PG 
and research students about the resources of the library. Besides, general         
orientation facilities available are given to students about the Campus. 

The University has a Career Guidance and Counselling Cell and the Cell is    
organizing Orientation programmes for the students selected to various     
programmes in the University. Every Department in the University also    
conducts orientation programmes for the freshers. The induction or orientation 
programmes were for one or two days duration. The Departments have used 
the expertise of their own or other departments of the University. At times, the   
departments also have taken the expertise of resource persons from other   
Universities or fields.  

The University Central Library gives orientation to all the newly admitted 
students of all departments and programmes. The newly admitted research 
scholars are given specific training on the availability and accessing the on-
line resources and the procedure of registering their research programmes in 
the SHODGANGA and SHODGANGOTHRI. Students are also given        
necessary support and guidance in arranging their hostel accommodations, 
travel grant facilities, identity card, applications for the scholarships and so 
on.          

2.2.2 Does the university have a mechanism through which the         
“differential requirements of the student population” are analyzed 
after admission and before the commencement of classes? If so, 
how are the key issues identified and addressed? 

Yes. The departments while making the admissions do an analysis on the    
differential needs of the students and make arrangements to meet them before 
the commencement of the classes. If there is a blind student, the department 
makes arrangements for additional supports with the computer software in the 
library and departments. For physically challenged students, the department 
provides necessary infrastructural support to cater to their special needs. If a 
student is admitted in a regional campus where there are no such support    
systems, he/she will be given an inter campus transfer to the campus having 
such facilities on humanitarian consideration. The economically 
disadvantaged students will be advised to go for the scholarship facilities or 
bank loans. The higher ranked students are admitted in the centres having          
academically challenging atmosphere. 



Criterion II-Teaching-Learning and Evaluation 
 

SSUS-Self Study Report 2013 (NAAC) Page 40 
 

2.2.3 Does the university offer bridge / remedial / add-on courses? If 
yes, how are they structured into the time table? Give details of 
the courses offered, department-wise/faculty-wise? 

Yes.  Remedial courses are conducted on major core papers at Department 
levels for disadvantaged students. Add-on courses like Yoga, Meditation and 
Stress Management and Visual Communications are also conducted for the 
students by the Departments of Vedanta and Painting. 

2.2.4 Has the university conducted any study on the academic growth of      
students from disadvantaged sections of society, economically               
disadvantaged, physically handicapped, slow learners, etc.? If yes, 
what are the main findings? 

No study has been conducted in this regard. At the same time the University 
gets general information and trends of the academic growth of students from                 
disadvantaged sections of society, economically underprivileged, physically         
handicapped, slow learners, etc from the interactions with them during their 
programme period and also after their programmes. The faculty members are 
in regular contact with them and track their career engagements in the future. 
The major observations found out from these qualitative systems of analysis 
are the following.  

a. The number of students from the economically and culturally          
disadvantaged sections of the community is significant in the   
University since it is located in rural settings and following all the 
government regulations and reservations.  

b.  The students from the disadvantaged sections need special           
attention and support from the teachers and University 
administration in academic and administrative aspects. 

c. These students need to get more motivational and academic inputs 
since they are not aware and sophisticated in tapping the resources 
and facilities. 
 

d. They need more career information and supports in making their 
life more meaningful. 

 

e. The students from these backgrounds need more support and      
inputs in making their language proficiency improved. 

 

f. The students need more remedial teaching and learning facilities to    
overcome their learning difficulties.  

 
g. They need better soft skill trainings to make their communication,          

interaction, confidence and other personality qualities significant. 
 

h. These students need extra support and care to make them equally        
competent with other students from the mainstream.  
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2.2.5 How does the university identify and respond to the learning needs 
of advanced learners?  

The advanced learners are identified through continuous internal evaluation. 
They are provided with advanced study materials. The departments used to 
give competitive challenges to those gifted students through opportunities in 
the seminars, workshops and they are motivated to go for making       
achievements in the form of own productions in their respective fields like 
publications, media presentations, exhibitions, and so on. The gifted students 
are also engaged in the teaching learning activities by giving extra               
responsibility to mentor the weaker students.  

2.3  Teaching-Learning Process  

2.3.1  How does the university plan and organize the teaching, learning 
and evaluation schedules (academic calendar, teaching plan,    
evaluation blue print, etc.)?  

The academic programmes are scheduled on the basis of academic calendar. 
The Academic calendar is prepared by a committee and tentative schedules 
are approved after incorporating suggestions and modifications. The teaching 
schedule is prepared by each department. The courses are completed in time 
and the results are given very promptly.  

The evaluation schedule has specific components and methods as specified in 
the regulations of UG, PG and research programmes. The internal evaluation 
is completed before the commencement of University examinations. The 
evaluation blue print is given to the students in advance so that the students 
can practice and prepare themselves for the term end evaluation examinations. 
The answer scripts are valued in centralized valuation camp and promotion 
lists are published before the commencement of next semester. 

2.3.2 Does the university provide course outlines and course schedules 
prior to the commencement of the academic session? If yes, how is 
the effectiveness of the process ensured?  

The University has uploaded the syllabus, curriculum and the course outlines 
in the website and also gives detailed course description before the          
commencement of the course teaching. The students also are provided with a  
detailed introduction on the course contents, modules in presentation, nature 
of input systems, evaluations, grading system and so on before the conduct of 
the courses.  

2.3.3   Does the university face any challenges in completing the 
curriculum within the stipulated time frame and calendar? If yes,        
elaborate on the challenges encountered and the institutional 
measures to overcome these.  

The University has real challenge in completing the curriculum within the  
stipulated time frame. The major challenges are the unexpected holidays due 
to various political issues and natural calamities. The extracurricular activities 
also have made some challenges to the timely completion of the curriculum.  
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Even then the University has instructed the Department heads to make the 
mandatory 90 days work for the completion of the curriculum and always it 
was adhered. Whenever the departments had some difficulty in the process 
they had arranged extra classes on holidays and had made alternative          
arrangements for completing the curriculum. 

2.3.4 How is learning made student-centric?  Give a list of participatory    
learning activities adopted by the faculty that contributes to       
holistic development and improved student learning, besides      
facilitating life-long learning and knowledge management. 

The University promotes student centered learning process throughout the              
implementation of all programmes. Every student in the class is focused and 
they are given choices in selecting their own elective programmes. The       
potentials of the students are assessed by the teachers and as a result they are 
given personal tasks and targets to be met with.  

Seminar presentations, discussions, role plays, games, group activities,       
individual performances, documents or texts presentation with critical      
analysis, screening of media productions and creative work demonstrations 
within the democratic frame work are some of the participatory methods of 
teaching and learning. 

2.3.5 What is the university’s policy on inviting experts / people of 
 eminence to deliver lectures and/or organize seminars for           
             students? 

The University follows a proactive and motivating policy to invite experts and 
the eminent scholars for academic lectures and seminar programmes. National 
and International Seminars, Symposia, Conferences, and Extension Lectures 
are conducted by various departments in order to implement the policy.  The 
Erudite scheme and Scholar in residence programmes are conducted in       
collaboration with Kerala State Higher Education Council. Sixteen Visiting 
Faculties were appointed during the last five years. Sankara Jayanthi is       
organized each year and internationally reputed scholars are invited. The   
Sanskrit departments of the University invited scholars from American     
University of Pennsylvania and Harvard to deliver lectures during the last four 
years. Specific budgetary allocations are made for these programmes every 
year.  

2.3.6  Does the university formally encourage blended learning by using          
e-learning resources?  

Yes. The University gives ample encouragement to the teachers to blend the              
e-learning resources in the teaching process. The University has provided               
sophisticated laptops to all the teachers and also has made at least one      
classroom as a smart classroom with the technology support systems. All the 
teachers have been given computer training to blend the e-learning systems in 
the teaching programmes. 

The teachers also take initiatives to develop learning materials for the     
teaching- learning effectiveness. The teachers also make the students aware of 
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computer-aided seminar presentations and learning styles. 

The University has also arranged a computer lab with the internet connections 
and Networks. The teachers are motivated and supported to develop e-based 
resource materials for the teaching programmes. All the teachers of the      
University have attended IT-based orientation programmes and refresher    
programmes as a part of their training programmes. 

All the students in the GEDS programme are provided with laptops as a part 
of the programme and many students in the PG and research programmes 
have their own laptop/ netbook or desktop computers so that they can involve 
in the preparation of the assignments, seminars, dissertations, theses and other 
academic contributions with the support of the e-resources. The University 
has a Web Centre, Language lab and Career Guidance and Counselling Centre 
with network of computers.  

2.3.7 What are the technologies and facilities such as virtual                
laboratories, e-learning, open educational resources and mobile 
education used by the faculty for effective teaching?  

The teachers of the University have practiced the utilization of the virtual   
library facility with the prop up of the electronic support systems. They are 
using these facilities of other well developed and equipped libraries within 
India and abroad and also are engaging in intellectual discourses with eminent 
scholars in the other parts of the world. The University has also taken steps to 
utilize the free software system UBUNTU in the labs and departments. The 
academic communities use the N-List, SODHGANGA, SODHGANGOTHRI, 
INFLIB-NET, JCCC, along with virtual media on-line library, Web-sources, 
discussion boards, blogs and podcasts to enhance the efficiency of teaching.  

2.3.8 Is there any designated group among the faculty to monitor the 
trends and issues regarding developments in Open Source 
Community and integrate its benefits in the university’s 
educational processes?  

Even though there is no formal mechanism, the teachers in the University   
always follow the discourses in the open community platforms in the web 
world and incorporate them in the teaching-learning activities. These 
discussions also help the curriculum development and support students to take 
up new issues as research topics.  

2.3.9 What steps has the university taken to orient traditional 
classrooms into 24x7 learning places?  

 So far, the University has not made concrete steps to make the traditional 
classroom into 24x7 learning places. At the same time efforts to make the 
University with full time WiFi connectivity is on, so that the teaching learning 
activity will be possible in the 24x7 learning places. 
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2.3.10  Is there a provision for the services of counsellors / mentors/      
advisors for each class or group of students for academic, personal 
and psycho-social guidance? If yes, give details of the process and 
the number of students who have benefitted. 

The departments in the University have a Department Council and they have 
made systems to have a provision for the services of counsellors / mentors/ 
advisors for each class or group of students for academic, personal and      
psycho-social guidance. The students are given appropriate guidance and    
career options in the system itself. Apart from this, the Career Guidance and 
Counselling Cell along with the Equal Opportunity Cell provide counselling 
services to the needy students in the University. These cells also provide     
various training programmes to the students to make them more career 
oriented and skilled as per the needs and demands. 

The services of well experienced and specifically trained teachers in the     
departments of Social Work and Psychology are utilized in handling the    
academic and behavioural tribulations. The works of the NSS and NCC along 
with other specific grievance committees and the student welfare departments 
make the student community well supported with their emotional and         
interpersonal needs. The general ambiance of the University is very proactive 
and supportive to the students in making their academic and professional life 
challenging and motivating. Hence most of the students are benefited from 
these services.  

2.3.11  Were any innovative teaching approaches/methods/practices 
adopted/put to use by the faculty during the last four years? If yes, 
did they improve learning? What were the methods used to 
evaluate the impact of such practices? What are the efforts made 
by the institution in giving the faculty due recognition for 
innovation in teaching? 

The teachers of the Departments have developed various innovative            
approaches and methodologies in their teaching practices. One of the methods 
is incorporating web-based educational system in the traditional practices of 
Sanskrit learning. The Language lab, assignments presentations, expert    
presentations from invited resource persons, electronic resources, field visits, 
and practicums etc. are the methods used by the teachers in the teaching- 
learning processes. The efforts put in by the teachers in the Fine Arts 
departments have made the students more interactive and experiential. The 
practice of learning by practical experience has given more insights to the 
student community. 

2.3.12 How does the university create a culture of instilling and           
nurturing creativity and scientific temper among the learners?  

The University is a university of Languages, Arts, Humanities and Culture. In 
all these sectors, the students are provided with a number of creative tasks like 
making literary criticisms, critical reflections, and analysis with a creative way 
and scientific basis of the academic involvements they make.  

The exhibitions of the Painting department (students and teachers), and stage 
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shows of the Theatre, Music, and Dance departments reveal their creative 
works and scientific temper. The Students of the Music and Dance 
departments are making scientifically based innovations and are working on 
their creative potentials. The creative productions on the life and works of 
Sree Sankara developed by the students and teachers to present on various          
occasions like Sankarajayanthi, Sankaroltsavam, and National/International 
seminars also give ample opportunity for creativity development and         
manifestations.  

The social science departments are contributing to the creative thinking     
practices and logical derivative developments through their specific trainings 
and classroom activities. The professional courses are making their students 
develop innovative ways of field practices and blending theoretical learning 
with the practice in a creative way to solve the social and developmental     
issues. The art fests, the sports competitions, the cultural competitions,       
exhibitions, stage shows, media productions conducted by the University are 
evidences of the promotion of the creative potentials of the student          
community with scientific spirit. 

The achievements of the old students from our University also reveal the     
effort of the University in the creative process of developing and fostering the 
creative potential of the students’ community. 

2.3.13 Does the university consider student projects mandatory in the 
learning programme? If yes, for how many programmes have they 
been (percentage of total) made mandatory.   

 Number of projects executed within the university  
 Names of external institutions associated with the university   

for  student project work   
 Role of faculty in facilitating such projects     

 

Yes. The University has made the students’ projects mandatory for the PG and       
Research programmes (either dissertations or seminar papers) offered in the          
University. The respective regulations for every academic programme offered 
in the University are prepared based on this philosophy. The students propose 
the topic and issue for the project and are asked to present it in the department 
meeting and then a teacher is appointed as the supervising teacher to guide the 
project through the mentoring and collaborative efforts.   

Some of the students go to the field agencies to make their projects done. In 
such cases, there will be the technical expertise of the field agencies, well 
combined with the academic efforts. The University has made meaningful  
collaborations with the agencies and institutions at the national and regional 
levels for the students project work. The departments also have made the   
students do individual productions in the Fine Arts sections and every       
production is a piece of creative work in collaboration with the agencies and 
fields they perform. 

 

 



Criterion II-Teaching-Learning and Evaluation 
 

SSUS-Self Study Report 2013 (NAAC) Page 46 
 

 

2.3.14  Does the university have a well-qualified pool of human resource 
to meet the requirements of the curriculum? If there is a shortfall, 
how is it  supplemented?  

Yes. The University has appointed qualified and experienced teachers and 
supporting staff to meet the requirements of the curriculum. In cases where we 
do not have sufficient permanent faculty, the University has appointed ad hoc 
faculty and staff members. The University conducts proper selection processes 
and is maintaining a human resource pool to meet all the academic and non-
academic requirements. 

2.3.15 How are the faculty enabled to prepare computer-aided teaching/      
learning materials? What are the facilities available in the 
university for such efforts? 

The University has provided sophisticated laptops to all the teachers and also 
has made at least one smart classroom with the technology support systems. 
All the teachers have been given computer training to blend the e-learning 
systems in the teaching programmes. The teachers make their initiatives to 
develop e-learning materials for the teaching-learning effectiveness. The 
teachers also make the students aware of computer-aided seminar              
presentations and learning styles. 

The University has made the computer lab equipped with the internet        
connections and networks. The teachers develop e-based resource materials 
for the teaching programmes. All the teachers of the University have attended 
IT based orientation programmes and refresher programmes as a part of their 
training. The Institute of Management in Government has given sufficient 
training to the faculty members. 

2.3.16 Does the university have a mechanism for the evaluation of   
teachers by the students / alumni? If yes, how is the evaluation 
feedback used to improve the quality of the teaching-learning 
process? 

Yes. The University has developed a Proforma for teacher evaluation by the 
students. This proforma will be filled in by the students after every course 
completion or semester end. Then that data will be analyzed as a student’s 
evaluation and feedback on the teacher. This is the quantitative assessment 
and evaluation on the teachers by the students. Apart from this or along with 
this, the students are encouraged to have personal interactions with the    
teachers so that they can give the evaluation feedback to them personally. The 
Departments also conduct evaluation discussion after every semester seeking 
for student’s feedback on teachers, teaching learning activities and              
experiences.  
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2.4       Teacher Quality 

2.4.1 How does the university plan and manage its human resources to 
            meet the changing requirements of the curriculum? 

 

The formal procedure for recruitment of teaching faculty members in the  
University is followed as laid down in the statutes and ordinances of the   
University. The rules and regulations of the UGC and the Department of 
Higher Education, Kerala State also guide the University on appointment  
procedures. 

There is deficiency in the number of permanent sanctioned post of teachers in 
terms of its requirements. A few vacancies are yet to be filled in and the  
process is in progress. Shortage of teaching staff is overcome by appointing 
teachers on contract basis. Assessment on the requirements of teaching staff is 
done every year before the commencement of the Monsoon semester      
(June-November).  

The University initiates all necessary steps to ensure the appointment of best 
Ad-hoc teachers as per UGC norms.  The University has also requested the 
state government to increase the sanctioned posts in the University, in various 
departments.   

2.4.2 Furnish details of the faculty 

Highest 
qualifica
tion 

Professor Associate 
 Professor 

Assistant  
Professo
r 

Lecturer 
( Non- UGC) Reader Sel. Gr. 

 Lecturer Total 
M F M F M F M F M F M F 

Permanent teachers 
D.Sc/ 
D.Litt. 

- - - - - - - - - - - - - 

Ph.D 7 4 44 45 22 19 0 0 9 4 0 1 155 
M.Phil 0 0 0 1 2 4 0 0 1 0 0 0 8 
PG 0 0 0 0 10 4 3 2 0 1 0 0 20 

 
 
 
 
 

Guest Lecturers Male Female Total 

Ph.D 16 54 70 

M.Phil 26 35 61 

PG 28 28 56 
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2.4.3 Does the university encourage diversity in its faculty recruitment?  
            Provide the following details (department / school-wise). 
 

Name of the  
Department 

% of  
faculty 
from the 
same 
University 

% of  
faculty 
from other 
Universities 
within the 
state 

% of faculty 
from other 
Universities 
outside the 
state 

% of faculty 
from other 
countries 

Sanskrit Sahitya 20 70 10 0 
KRATER 75 25 0 0 
Centre for 
Manuscriptology 0 100 0 0 

Centre for Comparative 
Literature 67 33 0 0 

Sanskrit General 8 84 8 0 
Sanskrit Nyaya 37 42 21 0 
Sanskrit Vedanta 42 44 14 0 
Sanskrit Vyakarana 18 73 9 0 
Ayurveda 0 100 0 0 
Malayalam 0 100 0 0 
Hindi 0 100 0 0 
Centre for Translation 
Studies 0 100 0 0 

Urdu 33 0 67 0 
Arabic 25 50 25 0 
English 0 100 0 0 
History 0 83 17 0 
Social Work 58 42 0 0 
Sociology 0 100 0 0 
Philosophy 0 75 25 0 
Psychology 25 75 0 0 
Geography 0 100 0 0 
Physical Education 0 25 75 0 
Dance 50 43 7 0 
Music 11 89 0 0 
Theatre 60 40 0 0 
Painting 0 58 42 0 
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2.4.4 How does the University ensure that qualified faculty is appointed 
for new programmes / emerging areas of study (Bio-technology,                    
Bio-informatics, Material Science, Nanotechnology, Comparative 
Media Studies, Diaspora Studies, Forensic Computing,            
Educational Leadership, etc.)? How many faculty members were 
appointed to teach new programmes during the last four years?   

Being a specialized (Sanskrit) University, it does not offer any programmes in 
the faculty of science. However, the University is keen in offering specialized 
and innovative programmes in Sanskrit and Social Sciences. Recently the    
University has introduced Post Graduate programmes, i.e., KRATER, GEDS, 
Vedic Studies, Manuscriptology etc. For the success of the programmes,   
best-suited faculty members with related specializations were given charge of 
the programme.  

2.4.5 How many Emeritus / Adjunct Faculty / Visiting Professors are on  
            the rolls of the university?  
 

To ensure the expertise of the senior and distinguished resource persons in 
teaching, the University appoints such persons as visiting Professors.          
The details of such scholars in the university are the following: 

Sl.No Name of the Visiting Professors 

   1 Sri.G Kumara Varma, Theatre 

   2 Sri.Vijayakumar Menon, Painting 
 

2.4.6 What policies/systems are in place to academically recharge and 
rejuvenate teachers (e.g. providing research grants, study leave,  
nomination to national/international conferences/ seminars,        
in-service training, organizing national/international conferences 
etc.)? 

 

The University has a number of programmes to recharge and rejuvenate the 
teaching community. The teachers of the University are given utmost freedom 
to organize seminars, conferences, colloquium etc. at national and 
international levels in the respective subjects and emerging fields. Funding 
opportunities are announced through circulars and the proposals are invited in 
advance. Through transparent system of evaluation the applications are 
reviewed and funds are sanctioned according to norms. Maximum possible 
funds are utilized for this purpose. 

The University is keen in promoting teachers’ interests in attending seminars 
and conferences (International, National or Regional). For that purpose, the 
University gives financial assistance to all faculty members who apply in   
advance with details of their registration for the conferences/seminars taking 
place in and outside the country. As per the UGC norms, international seminar 
participants are given assistance to stay up to 14 days in the visiting country. 
The teachers also can avail travel allowance and duty leave for                    
attending/presenting academic papers in the National and International      
Seminars or workshops. 
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In addition to this, faculties are encouraged to take part in refresher courses,        
orientation (fresh appointees) programmes, programmes for research guides, 
etc. The University also conducts refresher programmes for teachers in 
Sanskrit.  

These details are appended in the annexure 2.4.6 A & 2.4.6 B. 

2.4.7 How many faculty received awards / recognitions for excellence in  
teaching at the state, national and international level during the 
last four years? 

 

Many faculty members are involved in research and are well known among 
the academic community of the state as well as the nation. The University 
provides all the possibilities for their excellence according to the norms of the 
University. Many faculty members have received several awards and 
recognitions at various levels. Details are annexed. This list also reflects the 
quality and expertise of the human resource pool in the University. This also 
reveals the creative potential and its meaningful manifestations of our 
teaching       fraternity.   

Details are appended in the Annexure 2.4.7. 
 

2.4.8. How many faculty underwent staff development programmes  
during the last four years (add any other programme if               
necessary)? 

 
All the faculty members are encouraged to take part in refresher courses, 
orientation (fresh appointees) programmes and programmes for research 
guides, summer schools, winter schools, special training programmes etc.   
offered by various Academic Staff Colleges and Training Institutes. The    
University also conducts refresher programme for teachers in Sanskrit. The 
details of the teachers who have undergone these trainings are provided in the 
annexure 2.4.8.  

2.4.9 What percentage of the faculty have 
∗ been invited as resource persons in Workshops / Seminars / 

Conferences organized by external professional agencies? 

Being a University focusing on linguistics, arts, humanities, and social 
sciences, it is a reality that the teachers are always invited as resource persons 
for various Conferences, Workshops, Symposia, and Seminars. The teachers 
are also invited as resource persons at the State level and National level      
selection bodies as experts. The teachers are also invited as expert judges in 
the Youth festivals at the School level, College level, University level, Inter-
university level, District level, and within the State or National levels. The 
teachers are also invited as experts in the media discussions, expert award  
adjudications and as Trainers. 

∗ participated in external Workshops / Seminars /  

Almost 100% of the teachers of the University have participated in the      
Seminars, Workshops and Symposia at National or International levels. 
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∗ presented papers in Workshops / Seminars / Conferences conducted or    
recognized by professional agencies?  

Almost 100% of the teachers of the University have participated and          
presented papers in the Workshops / Seminars / Conferences at National or 
International levels. 

∗ teaching experience in other universities / national institutions and   
other institutions?  

The University being a specialized University on humanities and linguistics 
with expert teaching faculties, many of the teachers from various departments 
serve as visiting faculties in other Universities and National Institutions. 
Sometimes, they are invited as expert speakers and resource persons. 

∗ industrial engagement?  

Since the University is not having any science or technology departments and     
teaching programmes, the possibility of engaging in industrial sector is very 
minimal. The University offers academic and research programmes in the area 
of Languages, Arts, Humanities and Culture and the interfacing is to be          
explored further. 

2.4.10 How often does the university organize academic development  
programmes (e.g.: curriculum development, teaching-learning  
methods, examination reforms, content / knowledge management,  
etc.) for its faculty aimed at enriching the teaching-learning 
process? 
 

The University departments organize academic development programmes for         
curricular development every three years. As a part of syllabus revisions, 
every department organizes discussions inviting experts in the relevant fields. 
The University conducts major workshops to review restructuring of 
programmes, evaluation & grading and examination reforms as and when        
required. The UG programmes were restructured in 2010; Research 
programmes in 2009 and PG programmes in 2013.The entrance examinations 
and University examinations were digitalized in 2012 and the digitalization 
will be completed in 2014. The University utilizes the expertise of invited 
guests/scholars by arranging interaction sessions with teachers of various   
departments. The modules, curriculum contents, syllabus, teaching learning 
materials, examination reforms, and knowledge content development 
activities are then put up in the appropriate bodies for the formal sanction and     
implementation. 

2.4.11 Does the university have a mechanism to encourage 

∗ Mobility of faculty between universities for teaching? 

∗ Faculty exchange programmes with national and international bodies?  

If yes, how have these schemes helped in enriching the quality of the faculty? 

The University at present has a programme of exchanging faculty members 
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with other Universities under the Faculty Exchange Programme offered by the 
Higher Education Council of Kerala. The faculty members are encouraged 
and motivated to give lectures and to take part in discussions at national 
premiere universities and research institutes. The University has not evolved a           
mechanism for faculty exchange programme with foreign Universities. 

2.5     Evaluation Process and Reforms 

2.5.1 How does the university ensure that all the stakeholders are aware 
of  the evaluation processes that are in place? 

 

The evaluation method is communicated to the students during orientation 
programme conducted at department level. All the information regarding    
assessment tests, the distribution of marks / grades in internal and external    
examinations, their probable dates, and pattern and timing of question papers 
are conveyed by the faculty to the students in the classroom and the details are 
stated in the prospectus also. Internal evaluation schedule is displayed on    
department notice board in advance. Their grievances are also redressed at 
departmental level and at University level, if any. The dates of examination, 
mode of application, hall tickets, application forms, and all examination     
related communications and formats are available in the official website so 
that the students can make use of them appropriately.  

2.5.2 What are the important examination reforms initiated by the  
university and to what extent have they been implemented in the  
university departments and affiliated colleges? Cite a few           
examples which have positively impacted the examination       
management system. 

  

The University started the process of digitalization of the examination system 
in 2010. All the entrance examinations are now conducted through on-line 
process. The students can register on-line, download hall tickets, nominal rolls 
and mark sheets from the website of the University.The details of                
applications of admitted students are taken for registration of examination, 
which is also done on-line. Tabulation, generation of hall tickets, nominal 
rolls and results are done on-line.The digitalization will be completed by 
2014, and then provisional certificates, Degree certificates and Migration   
certificates will also be available on- line.  

 
2.5.3 What is the average time taken by the University for Declaration of  

examination results? In case of delay, what measures have been 
taken to address them? Indicate the mode / media adopted by the 
university for the publication of examination results (e.g.website, 
SMS,email,etc.). 
 

The University publishes its results within one month of the end semester               
examinations for UG, PG and M.Phil. The results are published in the        
University website and alerts are given through emails, and SMS alerts 

The results are given to the Departments immediately after the publication. 
Then the grade sheets are prepared by the Examination Department and issued 
to the students.  
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2.5.4 How does the university ensure transparency in the evaluation  
process? What are the rigorous features introduced by the          
university to ensure confidentiality? 

 

The University ensures utmost level of transparency in the evaluation 
processes. Results of internal examinations, presentations, assignments, etc; 
are done by the concerned teachers with a second evaluation system. The 
grades are displayed on the Notice board and the students are given time and 
space to make their analysis and observations. If any clarification is needed, 
the teachers in charge of the respective course will give assurance that the 
grievances will be addressed at the departmental level and if the issue is not 
settled, it can be presented to the University authorities and appropriate      
remedial actions will be ensured. 

In terms of evaluation of end semester examinations, Centralised Valuation 
Camps are organized by the University. Second/external experts are also    
invited for evaluating the answer scripts. The University follows the false 
numbering system and hence confidentiality is ensured. The evaluation system 
is confidential but very scientific in nature. The grading system is completely 
transparent and opportunities are given to the students to appeal against the 
grievances.  

The double valuation system with a third evaluation possibility and the grade 
reviewing procedure ensure the rights of the students. The students who pass 
out from the University will get the Provisional Degree Certificates within 24 
hours on receipt of the application. They will also get the Conversion          
certificate to make their grades converted to the percentage system. The     
students who appear before foreign Universities or organizations for an    
equivalency or registration are provided with the transcripts of the course and 
credentials.  

2.5.5 Does the university have an integrated examination platform for 
the following processes?  

 

∗Pre-examination processes – Time table generation, OMR, student list  
generation, invigilators, squads, attendance sheet, on-line payment gateway, 
etc. 

Yes. Timetable for examinations are distributed and notified 30 days in      
advance. It is displayed in the University website and department notice 
boards. Copies of the same are made available to the students on requests.  

The nominal roles are prepared after finalization of the examination            
applications and verification of the records. The students are provided with 
hall tickets to attend the examinations. The students follow the permanent ID 
number as the registration number. 

The Departmental system or the Campus Directors in assistance with the   
Department and teachers make all arrangements for the smooth conduct of 
examinations like examination hall arrangements, number assignments,      
paper distributions, question paper distribution, collection of answer scripts, 
confidential packing, invigilation, transparency of the examination procedures 
and so on. There is a system of appointing additional superintendents and          
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additional examiners to ensure the credibility of the examination system 

The question papers are packed in confidential sealed covers and it will be 
opened by the Directors/Head of office in the presence of the Invigilators and 
arrangements will be made to distribute the question papers.  

The University level squads of the syndicate members or teachers are formed 
to avoid/prevent all forms of malpractices in the examinations.  

∗Post-examination process – Attendance capture, OMR-based exam result, 
auto processing, generic result processing, certification, etc. 

The answer scripts will be collected at the office and forwarded to the Pro- 
Vice-Chancellor’s office in the sealed confidential covers. All the forms   
maintaining the attendance, report of the arrangements, procedure and so on 
also will be collected and forwarded to the examination system. The regional 
campuses will collect all the answer scripts and will transport them to the 
headquarters by the University vehicles itself. The Pro-Vice-Chancellor      
always makes a comprehensive report on the conduct of the examination in all 
the regional campuses as well as in the departments.  

The examination department will then make the false numbering and forward 
the answer scripts to the centralized valuation camps. 

After the examinations, centralised valuation camps are organized by the   
University so as to publish the results within 30 days. The students can     
download their mark lists from the University websites (examination portal). 
After grievance redressal, certificates are given through Departmental System, 
another centralised system for all these procedures/processes.  

2.5.6 Has the university introduced any reforms in its Ph.D. evaluation  
            process? 
 

The University follows a well developed Research regulation. These 
regulations are made in the light of the regulations of the UGC regarding the 
management of research programmes. The University strictly follows the 
UGC regulations for all the procedures for Ph.D registration, evaluation and 
award.  

2.5.7 Has the university created any provision for including the name of 
the college in the degree certificate? 

 

No. The University does not have any affiliated colleges.   

2.5.8 What is the mechanism for redressal of grievances with reference 
to examinations? 

 

After publishing the results, students are given stipulated time to come up 
with their grievances against examination, evaluation and grades, if any. The 
redressal committee, constituted at the department level, will deal with the      
grievances raised by the students. Answer scripts of the end semester               
examinations will be made available to the concerned students on specific   
request.  
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2.5.9 What efforts have been made by the university to streamline the  
operations at the Office of the Controller of Examinations?      
Mention any significant efforts which have improved the process 
and functioning of the examination division/section. 

 

All the process of examinations like application, fee submission, downloading 
hall tickets and mark lists are done on-line. All these processes are monitored 
by the Controller of the Examinations. The Pro-Vice-Chancellor performs the 
functions of the Controller of Examinations also in the university.  

2.6.      Student Performance and Learning Outcomes 

2.6.1 Has the university articulated its Graduate Attributes? If so, how 
does it facilitate and monitor its implementation and outcome? 

 

The University has articulated the attributes of the graduates after the 
successful completion of the graduate, Postgraduate and research 
programmes. The skills, qualities and attributes are explained in the vision, 
mission and objective statements of the University as well as the Departments. 
The  attributes are further made tangible through the specific statements as the   
programme objectives and course outcomes. These perspectives on the    
graduate attributes are made realized through the meticulous implementation 
of the curriculum and reviewing them in regular intervals.  

2.6.2 Does the university have clearly stated learning outcomes for its  
academic programmes? If yes, give details on how the students 
and staff are made aware of these? 

 

The syllabus in the University for various programmes has stated the 
programme  objectives along with the course details and the curriculum. 
These objectives of the courses as well as the programmes offered in the 
University syllabus are publicized in the website and handbook. The students 
and teachers do detailed analysis on these objectives before the course and 
programme is started. In every semester the department conducts semester     
planning in which the programme objectives and the course objectives are  
also discussed.   

2.6.3 How are the university’s teaching, learning and assessment 
strategies structured to facilitate the achievement of the intended     
learning outcomes?  

 

The teaching-learning and assessment strategies are structured in such a way 
that the learning outcomes are achieved. The University makes use of the 
conventional and modern ICT methods. The University follows semester end 
examinations, along with external and internal evaluation systems to assess 
the learning standards of the students. The teachers make interactional and 
experiential discussions to make the objectives and learning outcomes        
assessed. The University has stipulated specific standards and grades for the 
assessment of the students with regard to every course and programme. The 
students are given specific instructions timely and occasionally to make their                 
responsibilities fulfilled. The students are given with the mentoring, tutoring 
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and other individualistic support systems to assess the achievements of the 
students in the teaching learning process. Regular departmental meetings are 
conducted and through these meetings the teachers are asked to ensure the 
progress of attaining the outcomes achieved. The levels of completion of the 
syllabus, availability of reading materials, additional supplementations       
required for the students, teachers are assessed, and modifications are made 
accordingly.  

2.6.4 How does the university collect and analyze data on student   
learning outcomes and use it to overcome the barriers to learning? 

 

The examination department under the supervision of the Pro-Vice-Chancellor 
consolidates the final grade sheets and brings out the statistics before         
publication of the results. The results will then be authenticated by the        
University authorities for   publication. The University publishes the results in 
the University website and further forwards the copies to the Departments and 
the Campus Directors for publishing in the notice boards for the information 
of the students. The summary of the results will come out with academic 
notes. In the academic council, results would be a point of discussion. Thus, 
the success rate of students in the current and previous years will be discussed. 
Remedial measures suggested will be implemented by the University.  

2.6.5 What are the new technologies deployed by the university in  
           enhancing student learning and evaluation and how does it seek to  
           meet fresh/ future challenges? 

The University has distributed laptops for all the teaching faculty members.     
Laptops and desktop computers are utilized for teaching. A smart classroom 
has been provided in every department to help both students and teachers for 
better teaching learning process. Computer lab also helps the students to     
enhance their learning process. The entire examination department is being 
digitalized and the examination process is now running on the computerized 
system. 
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CRITERION III - RESEARCH, CONSULTANCY AND  
EXTENSION  

3.1  Promotion of Research 

3.1.1 Does the university have a Research Committee to monitor and    
address issues related to research? If yes, what is its composition? 
Mention a few recommendations which have been implemented and 
their impact.   

Yes. The University has constituted a Research Monitoring Committee to   
address issues related with research activities. The committee regularly       
examines various submissions brought before it and takes appropriate         
decisions on them. In addition to that each Research Department has a         
Research Committee chaired by the HOD in which all research supervisors are 
members. The research supervisors from other Departments are also members 
of the Research Committee. 

Composition of the Research Monitoring Committee is given bellow:- 

Sl.
No 

Name of the Members &  
Designation 

: Chairman/ 
Vice - Chairperson/Members 

1 Dr.M.C Dileepkumar  
Vice - Chancellor 

: Chairman 

2 Dr.Sucheta Nair 
 Pro- Vice- Chancellor 

: Vice - Chairperson 

3 Two Deans of Faculties : Members 
4 Two Heads of Departments : Members 
5 Two teachers of University  

Departments 
: Members 

6 Two members of Standing 
Committee on Academic &  
Research 

: Members 

 

3.1.2 What is the policy of the university to promote research in its         
affiliated / constituent colleges? 

This is a Unitary University; hence we have no affiliated college. 

3.1.3 What are the proactive mechanisms adopted by the university to    
facilitate the smooth implementation of research schemes/projects?  

At the beginning of every year the research committee at the University level   
invites proposals for minor/major projects. The teacher concerned has to  
submit the proposals to the university level committee before the 31st June of 
every year. The committee will process the application received and take a 
decision. The decision will be communicated to the teacher concerned. The 
committee takes follow up action on the same and send them to funding   
agencies like UGC, ICPR, ICHR and ICSSR. 
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 advancing funds for sanctioned projects 
 

The University takes special efforts to reach funds at the hands of the          
researcher for his / her sanctioned project by speedy and repeated            
communication to the funding agencies, like UGC or other Governmental 
agencies like ICPR, ICHR, ICSSR and the like. 

 providing seed money 
 

At present, the University does not provide any seed money to researchers. 
 

 simplification of procedures related to sanctions / purchases to be 
made by the investigators  

The University takes special care to avoid red tapism and has constituted    
single window system to simplify the procedures related to sanctions /       
purchases to be made by the investigator for his / her research programme.  

 autonomy to the principal investigator/coordinator for utilizing   
overhead charges 

 

The University gives necessary freedom to the investigators for utilizing the 
overhead charges subject to regulations.  

 timely release of grants 
 

The University pays special attention to the release of funds received from 
various agencies at the earliest in order to facilitate the researchers with funds 
needed for research work.   

 timely auditing  
All expenditure amounting above Rs.50000/- are audited. The principal        
investigator will submit the financial details for auditing by internal audit   
section of the University and thereafter by the external audit wing (Local   
Audit Wing). The Audit Wing usually clears the procedure with minimum 
time.  

 submission of utilization certificate to the funding authorities  
Utilization certificates, duly audited and signed by the Principal Investigator, 
the Finance Officer and the Registrar, are regularly submitted to the funding 
agencies through the Planning and Development section of the University.    

3.1.4 How is interdisciplinary research promoted?  

 between/among different departments /schools of the university   

The University promotes interdisciplinary research. Every Postgraduate      
student ought to take up an elective course from another department. A scholar 
from any discipline can register for Ph.D programme under any allied         
discipline provided he/she successfully completes the entrance test. There is 
provision for providing a co-guide (Supervisors) in case expertise on two    
disciplines is called for.  The University has constituted Centres of Studies and 
Innovative PG programs with the primary goal to promote interdisciplinary 
research. The Sanskrit Department and the Departments that fall under the  
Faculty of other Sanskrit Studies often exchange their faculties. A close-knit 
relation of such type can be found between Language Departments as well.  
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The Departments that come under both Indian and Foreign Languages are also 
keen to go beyond the disciplinary boundaries to converse with academics 
from other Departments. Inter-Departmental programmes are common among 
the Sanskrit Departments, viz, joint collaborations in research, exchanging  
expertise, organizing seminars, conferences and so on.  

The following are the details of the interdisciplinary research functioning in 
the various departments:  

1.The Centre for Translation Studies was established for the promotion of   
interdisciplinary research with inter-departmental collaboration.The M.Phil- 
Ph.D programmes of the Centre is open to all language students, viz, 
Sanskrit, Malayalam, English, Linguistics and Hindi. 

2.The Centre for Vedic Studies encourages interdisciplinary research. Any 
student with a Sanskrit Degree can join the Centre and do research in Vedic 
Studies. The Centre also organizes seminars in collaboration with other   
Departments like Vedanta and Sahitya. The teachers handling classes in 
Vedic studies are research supervisors of other departments and centres of 
study. 

3.The Department of Malayalam engages in interdisciplinary research by    
supervising research students belonging to the Department of Theatre.  

4.The Department of Nyaya (Indian Logic) contributes to interdisciplinary  
research by joining hands with the Centre for Manuscriptology.  

5.The Centre for Comparative Literature promotes interdisciplinary research 
by co opting research guides from all the Sanskrit Departments, Malayalam, 
English and Hindi. The Centre works with an aim to encourage                  
interdisciplinary research in the University and all its research programmes, 
both M.Phil and Ph.D, consciously promote interdisciplinary research.  

6.The Department of Philosophy promotes interdisciplinary research at two 
levels: first, it provides required conceptual clarification and information 
sought by other Departments; second, it also organizes ICPR Lecture 
programmes in which scholars from Sanskrit Departments actively 
participate.  

7.The research programmes in the Department of Sanskrit Sahitya is largely 
interdisciplinary. Students work on interdisciplinary topics such as Sanskrit 
Literature and Anthropology, History and Sanskrit Literature, Philosophy 
and Sanskrit Literature, Linguistics and Sanskrit Literature are some of the 
areas students of this Department presently work on.  

8.The Department of Social Work collaborates with the departments of       
Psychology, Sanskrit, Sociology, Geography, History, Music, and Theatre.     
Dr. Baiju P.V, Asst. Professor, Dept. of Social Work and Prof. Chandrika. B, 
Professor, Dept. of Vedanta have done an interdisciplinary, joint  ICSSR 
Project. 

9.Indira Gandhi Centre for Gender Studies attached to the Department of  
English promotes inter-disciplinary research by conducting extensive        
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research of projects introduced at the Department. 

 Collaboration with national/international institutes / industries. 
 

International: 
 

a. The Department of Philosophy in collaboration with Dept. of Theology, 
Santa Clara University, Berkeley campus, California, US has organized a 
one day Seminar on Indian Philosophy: Interfacing Religion and Culture as 
a part of India Immersion 2013 on 18th Jan. 2013. 

 

b. The Department of Social Work in collaboration with Erasmus University, 
Sweden conducted a Cultural Exchange programme between research  
scholars of both the Universities in the year 2011. 

 

3.1.5 Give details of workshops/ training programs/ sensitization 
programs conducted by the university to promote a research culture 
on campus. 

The following are the programmes conducted by the University to improve the 
quality of research and promote a research culture in the Campus: 

Sl 
No Title of the program Name of the  

institution Year 

1 
Improving Quality of Research 
(two day orientation for research 
guides) 

SSUS 2013 

2 Workshop on Research  
Methodology Dept. of Hindi, SSUS 2013 

3 Lecture on Research Methodology 
Critical Thinking  
Initiative ( A Voluntary 
Academic body, SSUS) 

2012 

4 Conducted NET/ JRF coaching 
classes  Dept. of Nyaya, SSUS 2012 

5 Conducted NET / JRF coaching 
classes  Dept. of History, SSUS 2013 

6 Conducted Lectures on Research 
Methodology  

Sahitya Research  
Forum, Dept. of  
Sanskrit Sahitya 

2012 

7 
Conducts research methodology 
Workshop for  3rd Semester MSW 
students  

Dept. of Social Work Every 
year 

 

3.1.6 How does the university facilitate researchers of eminence to visit 
the campus as adjunct professors? What is the impact of such efforts 
on the research activities of the university?   

It is the policy of the University to invite and welcome eminent scholars for 
interaction with the students and research scholars. This has contributed to  
qualitative improvement of the work of the scholars at par with major          
institutions.  Interaction with these scholars has resulted in the expansion of 
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knowledge horizon and deepening of their understanding of their concerned 
research areas.   

Details of the Visiting Professors are given in annexure 3.1.6   

3.1.7 What percentage of the total budget is earmarked for research? 
Give details of heads of expenditure, financial allocation and actual 
utilization.  

   

The university always gives significant allocations to the conduct of research 
programmes. Every year budgetary allocations are given for the participation 
of Research students in outside seminars/conferences etc; Bi-annual Research 
journal in Sanskrit, Hindi, Arts Social Science, English, Malayalam and    
Sanskrit University Research Bulletin, Orientation Program for Research 
Scholars/Research Guides, Research fellowship (M.Phil, Ph.D), Contingent 
Grant to Research students, Fellowship to Research Scholars. 

The total percentage of budget allocation for the research programmes in the 
University in the current year is 1.15%. 

The details are given in the annexure 3.1.7 

3.1.8 In its budget, does the university earmark funds for promoting     
research in its affiliated colleges? If yes, provide details.  

No. The University has no affiliated colleges. Research Programs are offered 
at the main Campus, Kalady and for Urdu at Koyilandy regional campus. 

3.1.9 Does the university encourage research by awarding Post Doctoral 
Fellowships/Research Associateships? If yes, provide details like 
number of students registered, funding by the university and other 
sources. 

The University encourages post-doctoral research scheme by providing all  
institutional support to the candidates concerned.  

3.1.10   What percentage of faculty has utilized the sabbatical leave for 
pursuit of higher research in premier institutions within the     
country and abroad? How does the university monitor the output of 
these scholars?   

 

The Academic Council of the University has approved the UGC Regulation 
2010 containing the provisions for sabbatical leave. The proposal for            
introducing sabbatical leave is sent to the government for approval but the 
same has not yet been approved by the Government of Kerala.  

3.1.11 Provide details of national and international conferences organized 
by the university highlighting the names of eminent                  
scientists/scholars who participated in these events.   

 

All major Departments organize national and international seminars both at 
the Main Centre and at the Regional Centres.  

The details regarding the conferences and seminars organized by the 
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departments of the University are furnished in the annexure 3.1.11.  
   

3.2 Resource Mobilization for Research  
3.2.1   What are the financial provisions made in the university budget for 

supporting students’ research projects?  

The University ensures that all the research scholars in this university get    
financial assistance and supports either from the central/state/                    
University/external funding agencies. The University also awards fellowship 
to M.Phil students @Rs. 2000/- per month. Rs. 50 lakhs has been earmarked 
for meeting these expenses in the budget. 

The University also opens avenues for researchers to avail Aspire Fellowship    
offered by the Higher Education Council of Kerala.  

The University provides travel grant to research scholars to participate in     
the national and international seminars/conferences/workshops. 

The University distributes the ASPIRE Scholarship with funds provided by 
Kerala State Higher Education Council. 

The University provides financial assistance @ Rs.5000/- to research scholars 
who submit the theses in a minimum period of research.  

3.2.2 Has the university taken any special efforts to encourage its faculty 
to file for patents? If so, how many have been registered and        
accepted?  

No.The University has not yet registered for patent.  However, efforts are on 
to encourage the Departments of Ayurveda, Dance, Theatre, Painting and   
Vastuvidya for registering patent for their innovative productions.     

3.2.3  Provide the following details of ongoing research projects of         
faculty: 

 

ONGOING MAJOR PROJECTS: 
Sl.
No 

Name of the Principal 
investigator Title of the Project Year 

(Period) 
Total 
Grant 

1 
Dr. V.G. Gopalakrishnan,  
Dept. of Hindi 
 
 

NAV Upanivesi Daurki 
Hindi Kavitha Mein  
Jan- Pratirodh 

2 years from 
01.07.2012 5,81,800/- 

2 

Dr. H. Poornima Mohan,  
Dept. of  Sanskrit  
General 
 
 
 

Bahubhashabodhini: A 
Multicultural Dictionary 
of Major Dravidian and 
some Indo- European 
Languages 

2 years from 
01.07.2012 7,81,600/- 

3 

Dr. V. Lissy Mathew,  
Dept. of Malayalam 
 
 
 
 

Pooram an Indigenous 
Malabar Falk festivals- a 
Multicultural  
Dimensional study 

2 years 
w.e.f, 
01.04.2013 

8,87,600/- 
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4 Dr. G. Ramamoorthy, 
Dept. of Sanskrit Nyaya 

Collection Edition and 
Publication of the 
unpublished Sanskrit and  
Malayalam- Manuscripts 
of the Traditional  
Sanskrit Scholar 
Nyayasiromani Sri.S 
Gangesh 
sarma 

2 years  
w. e. f,  
1.04.2013 

3,37,000/- 

5 Dr. Lancelet T.S.  
Dept. of Geography  

Analyzing the Sanitation 
and Health Care System 
in the Coastal Areas, 
Vizhinjam Panchayath in 
Trivandrum District 

2 years  
w.e.f, 
01.07.2012 

1,50,000/- 

ONGOING MINOR PROJECTS: 

1 Dr. M. I .Joseph 

Psychological Needs, 
Adjustment Status and 
Mental Health in Old 
Age: A Study with 
Focus on Residents in 
Old Age Homes. 

18 months 
w.e.f, 
01.07.2012 

61,000/- 

2 Dr. K. V. Suresh  

Consciousness : The 
rationalism Of 
Multidimensional 
Universe 

18 months  
w.e.f, 
01.07.2012 

1,35,000/- 

3 Dr. H. Sylaja,  
Dept. of Psychology 

Mental Health and  
Adjustment Problems 
of Domestic Workers 
in Kerala: An  
Analytical Study 

18 months 
w.e.f, 
01.07.2012 

1,20,000/- 

4 Dr. Ambika K.G. 

Dasarathi’s 
Commentary on 
Dhvanyalokalocana- A 
Critical  
Edition 

18 months 
w.e.f, 
1.07.2012 

90,000/- 

5 Dr. Geetha Kunjamma C. 
Achalika Upanyaso 
meim Jivan Yadarth 
Ke Vividh Ayam  

18 months 
w.e.f,  
01.07.2012 

1,00,000/- 

6 Dr. Preethy K. 

The Musical 
Compositions of Sri 
Muthuswami Deekshit 
in Praise of Lord 
Ganesa:  A Melodic 
and  
Thematic Study 

18 months 
w.e.f,  
01.07.2012 

1,35,000/- 

7 Dr. Nisha Venugopal 

The Paradox of 
Insider/ Outsider 
Perspective in Dalit 
Literature 

18 months 
w.e.f, 
01.07.2012 

1,50,000/- 
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8 Dr. S Ramadevi Amma 

Sun Worship 
Envisaged in the 
Suryashodaka of 
Mayukha: Its 
Relevance in the 
 Modern Context 

18 months 
w.e.f,  
01.07.2012 
 

1,30,000/- 

9 Dr. S.Muraleedharan Pillai 

Practical Vedanta of 
Swami Vivekananda: 
Its Impact on 
Contemporary Indian 
Society 

18 months 
w.e.f, 
01.07.2012 

1,20,000/- 

10 Smt. Bichu X Malayil 
Punnapra Vayalar 
Samaram: Vamozhi  
Padasamgal 

18 months 
w.e.f, 
01.07.2012 

1,50,000/- 

11 Dr. K P Berly 
Samakalan Hindi 
Upanyas Evam  
Adivasi Vimarsh 

18 months 
w.e.f, 
01.07.2012 

95,000/- 

12 Dr. V. R Muraleedharan 
Survey of Sanskrit  
Astrological Works 
from Kerala 

18 months 
w.e.f, 
01.07.2012 

1,35,000/- 

13 Dr. Sheeja R.S. 

The Concept of Kaali 
In Southern Kerala 
and Kaaliyootu    
( Mudiyette Paranethe) 
of Sarkaradevi Temple 

18 months 
w.e.f, 
01.07.2012 
 

1,30,000/- 

14 Dr. A Sheela Kumari 

Kadha prasangam- A 
Popular Audio- Visual 
Art in Kerala, Its  
History and Evolution: 
A Study 

18 months 
w.e.f, 
01.07.2012 
 

1,25,000/- 

15 Dr. Thomas Thamarasery 
Treatment of the 
 Historical Themes in 
Malayalam Cinema 

18 months 
w.e.f, 
01.07.2012 

1,25,000/- 

16 Dr. R Geetha Devi 
Women’s Performing 
Arts in Kerala 

18 months 
w.e.f, 
01.07.2012 

1,40,000/- 

17 Sri Babu K. 

The Craft Traditions 
and Clusters of Kerala 
( A Visual 
Documentation and 
Study) 

18 months 
w.e.f, 
01.07.2012 

 
1,50,000/- 

18 Dr. C. S. Sasikumar 

Rare and Minor  
Sanskrit Rupakas from 
Kerala: Edition and 
Study 

18 months 
w.e.f, 
01.04.2013 

1,30,000/- 
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19 Dr. S. Preeya 

Women 
Autobiographies in 
Malayalam: Body and  
Representation 

18 months 
w.e.f, 
01.04.2013 

1,35,000/- 

 

3.2.4 Does the university have any projects sponsored by the industry 
corporate houses? If yes, give details such as the name of the 
project, funding agency and grants received.    

Name of the project Funding Agency Grants  
received 

Mural Painting Preservation 
of Turavoor Mahakshetram Dewaswam Board 10 lakhs 

Partnership for Sex Health Kerala State Aids Control 
 Society & NACO 35 lakhs 

PSH Projects Community based  
organizations 3 lakhs 

 

3.2.5  How many departments of the university have been recognized for 
their research activities by national / international agencies (UGC-
SAP, CAS; Department with Potential for Excellence; DST-FIST; 
DBT, ICSSR, ICHR, ICPR, etc.) and what is the quantum of        
assistance received? Mention any two significant outcomes or 
breakthroughs achieved by this recognition.  

 

Sl.
No Department Name Title of the Project Year 

Consutancy 
/Funding 
Agency 

1. Philosophy Prof. Sreekala M. Nair 

Modeling the Dynamics 
of Epistemics and  
Doxastic States: 
Interplay between  
Epistemology and 
 Epistemic Logic 

 
2009 
 ICPR 

2 Sociology Dr. Biju Vincent 

Breaking Structural 
 Barriers in fat out 
 Practices: Changing 
Trends in Food System 

2012 ICSSR 
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3.2.6  List details of  
  

a. Research projects completed and grants received during the last four 
years (funded by National/International agencies).    

 

UGC MAJOR PROJECTS 

Sl.
No 

Name of the Principal 
investigator Title of the Project Year 

(Period) 
Total 
Grant 

1 Dr. S. Rajasekharan, 
Dept. of Malayalam  

Cultural Evolution of 
Kerala in the 20th 

 Century 

01.07.2006- 
30.06 2009 3,70,600/- 

2 
Dr. T. R Muraleedharan 
Nair,  
Dept. of Malayalam 

Cultural Heritage of 
Aranmula 01.07.2006-

30.06.2009 4,40,600/- 

3 P.K. Sasidharan,  
Dept. of Philosophy 

The Conceptual 
 Dynamics of Religion 
and Spiritual Practices 
in Kerala: Towards a 
Paradoxical Analysis. 

01.04 2007-
31.03.2010 

3,48,800/- 
 

4 Dr. S Ramachandran 
Nair, Dept. of History 

Impact of Electoral  
Politics on Kerala  
Society Since 
Independence 

01.02.2009-
31.02.2011 4,35,800/- 

5 Dr. R. Vijayakumar,  
Dept. of Vyakarana 

Translation with  
Commentary of Raja 
Radhakanthadeva’s 
Sabda Kalpadruma into 
Malayalam Language  

01.02.2010-
31.01.2012 5,48,700/- 

6 Dr. Kumaran Vayaleri, 
Dept. of Malayalam 

A Dictionary on the 
Tribal Language of 
Wayanad District in 
Kerala.   

01.02.2010-
31.01.2012 5,51,200/- 

7 Dr. Shaji Jacob,  
Dept. of Malayalam 

The Impact of  
Electronic Media and 
Visual Cultural on the 
Reading Culture and 
Literary Sensibility in 
Malayalam 

01.02.2010-
31.01.2012 5,36,200/- 

8 Dr. Asalatha. V,  
Dept. of Malayalam  

Sree Narayana Guru-
Life and Message: An 
exploration Through 
his Graphics 

02.2010 
31.01.2012 5,11,200/- 

9 Dr. P. Ravi, 
Dept. of Hindi 

Upanivesan Ka Gandhi 
Pradivodh Depicted in 
Hindi and Malayalam 
Novels: a Study 

01.02.2011-
31.01.2013 5,69,200/- 
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UGC MINOR RESEARCH PROJECTS 

Sl.
NO 

Name of the Principal  
investigator Title of the Project Year 

(Period) 
Total 
Grant 

1 Dr. Krishnan  
Nampoothiri. M. 

Literary Contributions 
of Sardar K.M Panicker: 
Critical Study 

01.04.2007- 
31.03.2008 40,000/- 

2 Dr. Gopan. C.  
Dept. of Theatre 

History and 
Development of make 
up in  
Traditional Theatre of 
Kerala 

01.04.2007-
31.03.2009 

1,00,000/- 

3 Dr.P.S Radha-krishnan, 
Dept. of Malayalam 

Socio Cultural history of 
Fiction in Malayalam 

01.04.2008-
31.03.2010 80,000/- 

4 Dr. K. Sreelatha,  
Dept. of Hindi 

The Mithak Kavya of 
Hindi and Malayalam 
literature  the Cultural 
perspective and Value 
Vision: A Comparative 
Study 

01.04.2008-
31.03.2010 

90,000/- 

5 
Dr. A. Girija,  
Dept. of Sanskrit  
Vyakarana 

Socio- Political Theories 
in the Mahabhasya 
(Sanskrit) 

01.04.2008-
31.03.2010 75,000/- 

6 Dr. S Sivadasan,  
Dept. of History  

Cultural Revolution 
Along Coastal Kerala, 
Samatheeram: A Study 

01.04.2008-
31.03.2010 60,000/- 

7 
Dr. V. Vasantha Kumari,  
Dept. of Sanskrit  
Vedanta 

Sree Sankaracharya 
Bhasya Granthas: A 
Synthesis of 
Spiritualism and 
Materialism 

01.02.2009-
30.07.2010 1,00,000/- 

8 Dr. E. Saseedharan,  
Dept. of Sanskrit Sahitya 

Synthesis of Folk  
Elements and Sanskrit 
Literature as seen in 
Marathukali of North 
Malabar 

01.05.2009-
30.10.2010 1,40,000/- 

9 
Dr. S. Sheeba,  
Dept. of Sanskrit  
Vedanta 

Unity of Existence in 
Advaita Metaphysics 
and Modern Physics 

01.02.2010-
31.07.2011 1,25,000/- 

10 Dr. T. Vasudevan 
Comparative Aesthetics 
in European Languages, 
Sanskrit and Tamil 

01.02.2010-
31.07.2011 1,30,000/- 

11 

 
 
Dr. B. Chandrika,  
Dept. of Sanskrit  
Vedanta 
 

 
 
The perennial Divulge 
Delicated in the  
Upanisads. 

01.02.2010-
31.07.2011 1,00,000/- 
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12 Dr. G. Narayana,  
Dept. of Vedanta  

Perception in Indian 
Philosophy: a Historical 
and Comparative Study 

01.02.2010-
31.07.2011 1,50,000/- 

13 Dr. K. G. Kumari,  
Dept. of Sanskrit Nyaya 

Cintamaniprakasa: An 
Edition and Study 

18 months 
w.e.f, 
01.02.2011-
31.07.2012 

1,50,000/- 

14 Dr. Omana. J.  
Dept. of History  

Migration of Female 
Nurses from Kerala to 
the United States of 
America 

18 months 
w.e.f, 
01.07.2011-
31.01.2012 

1,50,000/- 

 

b. Inter-institutional collaborative projects and grants received                             
i) All India collaboration    
ii) International    
 

  Nil. 

3.3 Research Facilities  

3.3.1 What efforts have been made by the university to improve its 
infrastructure requirements to facilitate research? What strategies 
have been evolved to meet the needs of researchers in emerging           
disciplines? 

  A 

  1. A common room is allotted to Research scholars in every  
   Department. 

  2. Computer and Internet facilities have been provided to Research  
  scholars adjacent to the Central Library. 

  3. Separate cupboards with lock and key are provided to each  
scholar. 

  4. The Central Library of the University subscribes almost all  
  major Research Journals of the disciplines, including Foreign  
  Journals. 

  5  There are a few Research Scholars forums to cater to the diverse 
needs associated with research activities.  

 B 

1. GEDS (Gender Ecology and Dalit Studies) and KRATER (Kerala         
Responsible Ayurvedic Tourism and Educational Resources) are the 
emerging disciplines under which innovative programmes are conducted. 

2  GEDS have been provided with Computer Equipments with accessories to 
assist them for their research programme.  
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3. KRATER course is provided with experts in Tourism and Ayurveda from 
Universities within and outside Kerala. A herbal nursery has been          
designed by the University to promote research activities under this 
course. 

4.  Centre of Vedic Studies has made facilities to preserve and disseminate the 
traditions of Vedic chanting documented and the same have been made 
available to the new generation researchers. 

5. The Centre for Manuscriptology has collected the manuscripts of           
traditional Sanskrit texts and has made systems to use them by the        
contemporary researchers. 

3.3.2 Does the university have an Information Resource Centre to cater 
to the needs of researchers? If yes, provide details of the facility. 

Yes, the University has established an Information Resource Centre attached 
to the Central Library which provides essential academic information to the 
Research Scholars. The following are the functions of the Information         
Resource Centre: 

1. Provides information to Research Scholars regarding other research works 
      carried out in and outside the country on the same field, which enable the   
      scholars to have on-line discussions with peer members. 

2. Provides plagiarism check softwares to check the quality of research    
outputs. 

3.  The Web Centre attached to the Central library provides e-resources to the 
researchers. 

4.  Data based related content management service is yet another function of 
the centre. 

5. Provides information of all types related to the area of work for the             
researcher. 

6. Facilities for video conferencing to undertake peer discussion and           
conference participation for the researchers. 

3.3.3 Does the university have a University Science Instrumentation     
Centre (USIC)? If yes, have the facilities been made available to    
research scholars? What is the funding allotted to USIC?   

No. The University does not run any courses on Science disciplines.  

3.3.4 Does the university provide residential facilities (with computer and 
internet facilities) for research scholars, post-doctoral fellows,      
research associates, summer fellows of various academies and       
visiting scientists (national/international)?  

Yes. The University has two Research Scholars’ Hostels, one for girls and one 
for boys which provide residential facilities for Research Scholars and Post-
Doctoral Researchers. 
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The University has also a Faculty Guest House to accommodate Scholars and 
other academics including the visiting professors.    

3.3.5 Does the university have a specialized research centre/ workstation 
on-campus and off-campus to address the special challenges of     
research programmes? 

Yes. The University has established an Information Desk at the Main Centre 
to address to the requirements of the Researchers.   

3.3.6  Does the university have centers of national and international     
recognition/repute? Give a brief description of how these facilities 
are made use of by researchers from other laboratories.  
    

Yes. The University has seven Centres of learning with national recognition. 
 

1. Centre for Vedic Studies : 

The centre for Vedic Studies was started in 1997 for the promotion and        
preservation of traditional knowledge and for conducting interdisciplinary  
studies comprising Vedic studies, other Sanskrit studies and Social Sciences. 
The Centre has successfully completed the research project of the audio /   
video documentation of the Jaiminiya Samaveda chanting of Kerala style.  
Since there are only three scholars alive in Kerala who could chant Samaveda, 
Kerala style, the Centre took upon itself the task of recording the Keraliya 
Jaiminiya Samaveda chanting before it gets extinct. The Centre has organized 
many national seminars, short term courses, public lectures, workshops and 
guest lectures for the benefit of students.  Presently the Centre offers M.A. 
program in Vedic Studies.  The centre has obtained a major project from the 
Ministry of Culture, Government of India in 2007 (Rs. 13,30,000/-) for  
strengthening the institution, training support, research, documentation etc. 

2. Centre for Comparative Literature: 

The Centre for Comparative Literature has been established with the goal to    
promote interdisciplinary research among different Departments / Centres of 
the University. The Departments of Sanskrit (of all the four faculties)          
Malayalam, English and Hindi cooperate in the research programmes of the 
Centre and faculty members from these Departments function as research 
guides of the Centre. 

3. Centre for Translation Studies: 

This Centre was established for the promotion of interdisciplinary studies and 
research in Translation Studies with inter-departmental collaboration. The     
M.Phil – Ph.D course of this Centre is open to all language students of the      
University (Sanskrit, Malayalam, English, Linguistics, and Hindi). The Centre, 
apart from running course work, also undertakes assignments of translation 
works whereby it provides training to the students and generates revenues.   
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4. Centre for Manuscriptology: 

The Centre for Manuscriptology conducts M.Phil and Ph.D programmes,    
besides the regular academic courses. The Centre organizes Workshops,    
Seminars, Extension lectures, Awareness classes on Preservation techniques to 
the students and the public at large, especially to the Custodians of 
manuscripts. Survey, Collection, Conservation and Preservation of 
manuscripts by transcribing and digitalizing manuscripts, Edition and 
publication of Manuscripts etc. are also the concerns of the Centre. 

5. Indira Gandhi Centre for Gender Studies: 

The Centre was established in 2007 as a project under Centre for Women  
Studies. It has offered direct Ph.D programme since 2008; M.Phil programme 
was commenced in 2013.The Centre promotes interdisciplinary research in the 
field of Gender Studies, transcending the disciplinary boundaries among   
Languages, Humanities and Social Sciences.  

6. Centre for Gender and Dalit Studies: 
 
This Centre was established in connection with a UGC Project and presently it 
offers M.A.programmes in this area. The Centre aims to move away from   
positivist research that separates the researcher and the researched, and to give 
emphasis on research that is based on situated knowledge where knowledge is 
produced along with the researched. This, it is envisaged, will be useful in  
researching on the marginalised groups. 

7. Centre for Kerala Responsible Ayurvedic Tourism & Educational  
Resources: 

The Centre was started as a part of the UGC Major project. The Centre aims at 
promoting responsible Ayurvedic Tourism, Heritage Tourism, preservance of 
Herbal Garden, etc. It is conceived that the Centre, using the resources of  
Sanskrit and other Humanity disciplines like Philosophy, will be able to tap 
the tourist resources of the State, which is beneficial in two ways: one to    
provide occupation for the unemployed and the other to provide responsible 
services to the tourists who visit the State.   

3.4  Research Publications and Awards    

3.4.1 Does the university publish any research journal(s)? If yes, indicate 
the composition of the editorial board, editorial policies and state 
whether it/they is/are listed in any international database. 

The following are the research journals to be published by the university along 
with the names of the Editors, 

1. Journal in Sanskrit Studies and Literature - Dr. H. Poornima 
2. Journal in Social Sciences – Dr. N.J Francis 
3. Journal in Hindi Language and Literature – Dr. P. Ravi 
4. Journal in English Language and Literature – Dr. N. Prasantha kumar 
5. Journal in Malayalam Language and Literature – Dr. K.S. Ravikumar 
6. Journal in Fine Arts – Dr. C. Gopan.  
7. University Research Bulletin – Dr. M. I .Joseph 
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3.4.2 Give details of publications by the faculty:  
  

 Number of papers published in peer reviewed journals (national / 
international)  

 Monographs 
 Chapters in Books 
 Books edited  
 Books with ISBN with details of publishers 
 Number listed in International Database (For e.g. Web of Science,   

Scopus, Humanities International Complete, EBSCO host, etc.) 
 Citation Index – range / average  
 SNIP 
 SJR 
 Impact Factor – range / average   
 h-index  

Almost all the faculty members are involved in the process of publishing their 
research works and learned articles in various publication platforms.  

The details are attached in the annexure 3.4.2. 

3.4.3 Give details of  

 faculty serving on the editorial boards of national and international 
journals  

 

1. Dr. Prameela.K.P, (Associate Prof., Centre for Translation Studies)   
Member, Editorial Board: Itihasbodh (Literary Hindi Magazine         
Published from Bhopal). 

 

2.  Dr.P.Ravi (Associate Professor, Dept. of Hindi) – Editor, Janvikal        
Magazine  

3. Dr. M. K Pradeepan (Reader. Dept. of Malayalam)- Member,             
Malayalam Advisory Board for Publication, Sahitya Academy, New 
Delhi. 

 

4. Dr. Shamshad Hussain, K.T (Reader, Dept. of Malayalam)-Member, 
Malayalam Advisory Board for Publication, Sahitya Academy, New 
Delhi. 

 
5. Dr. K. S Ravikumar (Professor, Dept. of Malayalam) - Member ,        

Malayalam Advisory Board, National Book Trust, New Delhi. 
 

6 Dr. Sunil. P. Ilayidam (Associate Professor, Dept. of Malayalam)-  
Member, Malayalam Advisory Board, National Book Trust, New Delhi. 

 
 The following faculties of the Dept of Malayalam are Members of the 

Editorial Board, History of Malayalam Literature, Sahitya Academy, 
New Delhi. 

 Prof. K. S. Ravikumar 
 Dr. Shaji Jacob 
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 Dr. M. K. Pradeepan 
 Dr. P. Pavitran 
 Dr. N. Ajayakumar 
 Dr. Sunil P. Ilayidam 

 

7. Prof. K. S. Ravikumar, (Professor Dept. of Malayalam)- Member,  
General Council- Malayalam Kendra Sahitya Academy, New Delhi. 

8 Prof. M. Manimohanan (Professor, Dept. of Vyakarana) Editor,            
Kiranavali- Journal of Sanskrit Research Foundation (ISSN0975)- 4067,      
Thiruvananthapuram. He is also the Chief Editor of the Weekly News in 
Sanskrit at 1 pm, Dept. of Vyakarana, SSUS. 

9. Dr. M. V. Natesan (Reader, Dept. of Vyakarana) functions as Editor for 
the following journals. 

 Bharatamudra: Sanskrit Monthly, Puranattukara, Thrissur. 
 Rasana: Sanskrit Monthly, Kozhikode 
 Saraswati Seva Project: Translation of Malayalam Works into 

Sanskrit 
 

   He has also edited the following works 

 Member of the Editorial Board of Complete Works of         
Sankaracharya- Vol I, II, III, IV & 5, SSUS, Kalady. 

 Awareness of Environment in Sanskrit Literature: From Vedics 
to Modern Period. University of Kerala, 2012. 
 

10 Dr. C. H. Sathyanarayana (Associate Professor, Dept. of Vyakarana) 
Editor, Weekly News in Sanskrit at 1 p.m., Dept. of Vyakarana, 
SSUS. 

11. Dr. Yamuna K. (Associate Professor, Dept. of Vyakarana) Editor, 
Weekly News in Sanskrit at 1 p.m, Dept. of Vyakarana, SSUS. 

12.  Dr. P. Radhakrishnan (Assistant Professor, Dept. of Vyakarana) 

  Editor, Weekly News in Sanskrit at 1 p.m, Dept. of Vyakarana,    
SSUS.He is also a Referee to The Philosopher, research journal, 
ISSN 2319-8311. 

13 .Dr.Jinitha.K.S. ( Asst.Prof., Dept.of Vyakarana) - Editor, Weekly 
News in Sanskrit at 1 p.m, Dept. of Vyakarana, SSUS. She is also   
a Referee to The Philosopher, research journal, ISSN 2319-8311. 

14. Dr.H.Poornima ( Associate Professor, Dept. of Sanskrit General) – 
member of the Editorial board of a felicitation volume honoring 
Prof. Srinivasa Rath  in the year 1994. She is also  the editor of 
Prajnanam,Research Journal in Sanskrit, SSUS. 

15 Prof. Dharmarajan P.K. (Professor, Dept. of Sanskrit Sahitya) –   
Member of the Editorial Board, Kiranavali  
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16 Dr. V. R. Muraleedharan, Member of the Editorial Board,         
Prajnanam, Research Journal in Sanskrit, SSUS. 

17. Dr. K. C. Ataullah Khan,  Member in National Adolescent                                                                                           
Resource Team (NART) of Rajiv Gandhi Institute of Youth     
Development (RGNIYD) Sriperumbadur. 

18. Dr. S. Sivadasan, Editor of Review of  Social Science (ISSN: 
0974-2004). Member, Archives Committee, Govt. of Kerala 

19.  Dr. N.J. Francis 
Editor, Advances in Arts & Ideas (ISSN 0973-2373) Member, 
Editorial Board, Text Book Development Committee in Social 
Sciences, SCERT, Govt. of Kerala. 

20. Dr Dhinu.M.R., Voice of Sports, Research Journal in Physical 
Education.  

21 Dr.A.P. Francis, Associate Editor, Advances in Arts & Ideas 
(ISSN 0973-2373), Member, Editorial Board, Sahyadri, a Kerala        
Ayurvedic News letter. 

* Faculty serving as members of steering committees of international  
conferences recognized by reputed organizations / societies 

1. Prof.P.C.Muraleemadhavan, former Professor, Dept. of Sanskrit Sahitya, 
Member of the Steering Committee of World Sanskrit Conference 2011. 
 

2. Dr. Jose Antony, Associate Professor, Dept. of Social Work, Member of the 
Steering Committee of the International Conference on Sustainable        
Biodiversity organized by Rajiv Gandhi chair for Sustainable Development, 
CUSAT, in the year 2008.  

 

3.4.4 Provide details of 

 research awards received by the faculty and students  
The contributions and achievements of the faculty members of the University 
are widely recognised and honoured with awards by various governmental and 
non-governmental organisations.  

 
The details of the faculty members and awards received by them are furnished 
in the annexure. 3.4.4 

 

3.4.5 Indicate the average number of successful M.Phil. and Ph.D.      
scholars guided per faculty during the last four years. Does the   
university participate in Shodhganga by depositing the Ph.D. theses 
with INFLIBNET for electronic dissemination through open access? 

The average number of successful M.Phil and Ph.D scholars guided per 
 Faculty during the last four years is 3. 

The University actively participates in the SHODHGANGA Projects and so far 
more than seventy Ph.D. theses have been uploaded for electronic                
dissemination and peer review. 
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3.4.6 What is the official policy of the university to check malpractices 
and plagiarism in research? Mention the number of plagiarism cases 
reported and action taken.   

Plagiarism and other malpractices in research are strictly prohibited. The   
University has a policy to strictly check malpractices in research. One        
plagiarism case was reported and the scholar was asked to resubmit her thesis 
after a period of six months. Plagiarism detecting software is available in the 
Central Library and research scholars make use of them. 

3.4.7 Does the university promote interdisciplinary research? If yes, how 
many interdepartmental / interdisciplinary research projects have 
been undertaken and mention the number of departments involved 
in such endeavours?   

 

The University encourages interdisciplinary research in all areas of studies and  
majority of the Research Departments undertake interdisciplinary research.  
Apart from this, the University has created a few Centres for studies mainly       
intended to promote interdisciplinary research. Presently the University     
conducts research programmes in the following interdisciplinary subjects: 

1. Centre for Comparative Literature  

2. Centre for Translation Studies 

3. Centre for Manuscriptology 
 
4. Indira Gandhi Centre for Gender Studies 

 
3.4.8 Has the university instituted any research awards? If yes, list the 

awards. 
 

The University has instituted the following research awards: 

1. Dr. S. Rajasekharan Endowment Award for the best thesis for which 
Ph. D was awarded from this university every year. 

2. An award of Rs.5000/- for those who submit their Ph D thesis within 
the minimum period of research.  

3. The University has instituted Sree Sankara Fellowships for 
outstanding scholars in Sanskrit and Philosophy to do research and 
publish a   treatise on the works of Sankaracharya.  
Sree Sankara Fellowship (Senior)   -  Rs.2 lakhs 
Sree Sankara Fellowship (Junior)   -  Rs.1 lakh 

These fellowships have been instituted to locate well reputed national 
level scholars to give new dimensions to the works of Sanskrit in the   
present context. 

4.Sri.C. M. Vishnu Namboothiri Endowment to the best student who 
ranks first in the M. Phil Sanskrit Sahitya Examination. 
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3.4.9 What are the incentives given to the Faculty for receiving state,    
national and international recognition for research contributions? 

The University provides travel assistance and special leave for those faculty 
members who receive national and international recognitions.    

3.5 Consultancy    
 

 

3.5.1What is the official policy of the university for structured               
consultancy? List a few important consultancies undertaken by the 
university during the last four years.  

The University encourages its faculty to function as consultants for              
institutions / individuals, both at the local level and at the national level. Many 
Departments do act as consultants for outsiders, both for individuals as well as 
for institutions. The Departments of Vastuvidya, Ayurveda, Mural Painting, 
Music, Dance (both Bharatanatyam and Mohiniyattom), Theatre, Sculpture,  
Vyakarana and Social Work are the leading Departments in consultancy      
services. The following are the details regarding the consultancy services 
provided by these departments. 

1. The Department of Vyakarana functions as a consultant agency for Indian     
Institute of Information Technology, Hyderabad and Rashtriya Sanskrta 
Vidya Peeth, Tirupaty for evolving software and a computer language for 
machine translation.  

2. Ph. D Researchers of the Dept. of Ayurveda have been extending their   
service to the University community by providing free consultation in their 
respective specializations at the University Health Centre.  

3. Dr.Jose Antony, Head, Department of Social Work functions as a          
consultant for the following agencies: 

 IMG, Cochin 
 Ernakulam Social Service Society 
 Cochin Social Service Society 
 Welfare Services, Ernakulam 
 Kottappuram Integrated Service Society  
 Workers Education Board, Cochin 
 People’s Diary Development Project, Ernakulam 

4. The Department of Urdu acts as a consultant in National Investigation 
Agency (NIA), Govt. of India 

5. Dr.Biju Vincent, Asst. Professor, Sociology acts as consultant at individual 
level: 

 World Road Safety Partnership, Thiruvananthapuram 
 Trivandrum Social Service Society, Trivandrum. 

6. Dr.Jacob Thomas P, Associate Professor, Dept of Ayurveda functions as a 
honorary consultant to Sahyadri Ayurveda, Kerala and Jivan Wellness,    
Atlanta, USA 

 7. The Department of Painting provides consultancy service in Mural 
Painting, restoration and preservation, to agencies like Dewasom Boards 
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3.5.2 Does the university have a university-industry cell? If yes, what is its 
scope and range of activities? 

No, The University is not having such a cell. 

3.5.3 What is the mode of publicizing the expertise of the University for 
Consultancy Services? Which are the departments from whom 
consultancy has been sought? 

 

The University has constituted Consortium of Fine Arts subjects like Painting, 
Sculpture, Dance and Theatre. The Departments like Ayurveda, Social Work, 
Psychology, and Vastuvidya are also providing consultancy services. For   
publicizing the expertise of these departments, the University uses its websites 
and local newspapers. 

3.5.4How does the university utilize the expertise of its faculty with regard  
to consultancy services?  

 

The University utilizes the expertise of its Faculty members with regard to 
consultancy services both for generating revenue and for gaining visibility and   
reputation within the state and in the country. 

The details of the utilization of consultancy services of the faculty are         
furnished below: 

1. The University has started a Fine Arts Consortium to utilize the expertise of 
its Faculty especially the Faculty of Fine Arts. This Consortium brings in 
funds for the University by organizing programmes outside the University.  

2. The Dept. of Hindi conducts job training programmes for those who   wish 
to get employed in central govt. offices as Hindi translators / official        
language experts 

3.5.5 List the broad areas of consultancy services provided by the     
university and the revenue generated during the last four years. 
 

1.The Social Work Department has conducted a study on contract with the  
National Aids Control Society, provided consultancy service and collected 
data. The Department has generated an amount of Rs. 80,000/-. The        
university has given consent to the Department to convert this amount as an 
endowment for the best dissertations produced by the students in the        
Department. 

 

2.Consortium of Fine Arts was started in 2012. Since its inception, it         
generated more than Rs.2 Lakhs as consultancy fees. 

3.The Department of Theatre has prepared CDs of Koodiyattam performance.       
Koodiyattam is the only Living Ancient Sanskrit theatre in the World. This 
project consists of 32 CDs of one hour duration each. The CDs are ready for 
sale and are highly demanding. 
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3.6  Extension Activities and Institutional Social Responsibility (ISR)  

3.6.1 How does the university sensitize its faculty and students on its      
Institutional Social Responsibilities? List the social outreach 
programmes which have created an impact on students’ campus        
experience during the last four years.   

1 The Centre for Translation Studies: A Guild of translators is set up by the 
Centre with the collaboration of the Alumni.  A website is hosted as:     
www ssustls.in. Translation works are undertaken by the members and      
research students of this Centre. 

2.The Dept. of Urdu attempts to reach Urdu language to the public by          
elaborating Urdu Ghazals through concerts.   

3 The Faculty members of the Dept. of Vedanta have formed LEAF            
Association to provide mid day meal to orphanages and to the needy. The 
association also attends to the other needs of the under privileged and the 
most vulnerable sections of the society. 

 

4. Sree Sankaracharya University of Sanskrit functions as the nodal agency 
for the Central Govt. project of Strengthening of Sanskrit Studies.                  
Prof. Dharmarajan P.K. (Prof.  & Head, Dept. of Sanskrit Sahitya) 
functions as the Nodal Officer. The following are the social outreach 
activities undertaken by this project:  
 

 Under the scheme, the University could conduct several orientation 
and refresher courses for both school and college teachers in      
Sanskrit.  

 We could also organize functions to honour traditional Vedic    
Pandits under this scheme. 

 In order to strengthen Sanskrit in the state, the University had      
appointed 1000 Sanskrit teachers in 1000 schools with a salary of 
Rs. 5000/- per month. This has brought great applause for the    
University from the society at large, since it benefitted the        
community in two ways; apart from spreading Sanskrit to the nook 
and corner of the State this also gave employment for many         
unemployed graduates, which was a blessing for a state like Kerala, 
which suffers from severe unemployment. 

 Those students who came forward to study Sanskrit were provided 
with learning materials like notebooks, pens, texts etc. 

 The University has located and preserved a number of palm leaf        
manuscript using the funds of this project. 

 We have also undertaken documentation of Koodiyattam, traditional 
Sanskrit drama with the help of KSFDC, an agency under Kerala 
State Govt.  

 Under this project the University also nurtures 38 model schools 
from 38 educational districts in Kerala for teaching Sanskrit        
language within the State of Kerala. In these schools classes are 
conducted on Sanskrit language and literature for both students and 
for outside people who come forward to study Sanskrit.     
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3.6.2 How does the university promote university-neighborhood network 
and student engagement, contributing to the holistic development of 
students and sustained community development? 

The faculty members of the University are actually participating in workshops, 
seminars, and engaging classes in schools and academic institutions in Kerala 
to promote university neighborhood network and student engagement        
contributing to the holistic developments of students and the sustained     
community.  

1.The University provides fellowship for Fine Arts students at the school level 
and conducts a screening test at the state level for the same. 

2.The Department of Philosophy has organized several national seminars in       
collaboration with the neighborhood academic institutions.  In July 2012 it 
has organized a National seminar on the Concept of Bhatia in Indian        
Philosophy at Sri Sankara College, Kalady.  In Jan. 2012 it has organized a 
National seminar on the Problem of Perception at Sameeksha Research   
Center, Kalady. 

3.The Department of English collaborated with Department of English,S.H       
College, Thevara in organizing a National Seminar on the Representation of 
Terror and Horror in post 9/11 Discourses. 

4.The teachers of Department of English deliver lectures on Research         
Methodology at neighbouring colleges which conduct PG programmes. 

5.The Faculty members of the Dept. of Hindi conduct classes for students in 
the neighboring colleges as Visiting Faculty. They also provide coaching for 
the employees of central govt. offices as part of Hindi workshops. 

6.The Centre for Vedic Studies actively participates in Kadavallur Anyonyam 
Conducted at Kadavallur, Thrissur Dist., in the month of November every 
year. Faculty and students of the Centre participate in the Vidvad Sabha 
conducted along with Anyonyam. Prof. C.M Neelakandan and Dr, K.A    
Raveendran, the Faculty members of the Centre have functioned as           
co-ordinators of the National Seminars conducted as a part of Anyonyam 
from 2002 onwards. 

7.The Centre for Vedic Studies also arranges a separate session for Vedic 
Studies in the N.V.P Unithiri Endowment All Kerala Oriental Conference at      
the University of Calicut organized every year during January from 2007 
onwards. 

8.Faculty members of the Dept. Of Malayalam deliver lectures in the   
Wednesday Meet organized by SNDP Library, Kalady. 

9.The Faculty and the researchers of the Dept. of Vedanta have delivered    
lectures in the socio- educational institutions in the neighborhood like     
Advaitasramam Aluva, SNDP Library, Kalady, and Sri Ramakrishna        
Advaitasramam, Kalady. 

10.The Department of Sanskrit Sahitya under its initiative formed Kunjunni 
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Raja Academy of Indological Research. Prof. P. C Muraleemadhavan, 
Former Prof. & Head, Dept. of Sanskrit Sahitya is the Chairman of this 
foundation. Prof. Dharmarajan P.K, the present Head of the Dept. functions 
as the    treasurer. This Academy has conducted a number of Lecture 
Programmes, Seminars and published two volumes on Indological Studies.                      
Prof. Dharmarajan P.K (Prof. & Head, Dept. of Sanskrit Sahitya) is a  
Committee Member of SNDP Library, Kalady. He has also worked as    
Secretary to the VT Trust. Participatory Rural Appraisals done in            
Collaboration with the Forest Department, Government of Kerala, every 
year from 2005 onwards. The research theme of PRA is on the various     
aspects of ‘Human- Nature interaction within Forest Ecosystem’. 

 

 

11.The Department of Social Work participated in the research project       
preliminary discussions to the development of National Policy on Street 
vendors in 2008. The Dept conducted an in-depth analysis of the problems 
faced by street vendors in Cherthala municipality and submitted report to 
the Municipal Chairperson.  

 
12.Evaluation of Agathy- The Department of Social Work participated in  

Ashraya project of the Kudumbasree poverty alleviation programme,    
Alapuzha District mission 

13.The University also functions as the Nodal agency to the State Govt. 
project to encourage artistic talents in school children by providing Nurture           
Scholarships.   

3.6.3 How does the university promote the participation of the students 
and faculty in extension activities including participation in NSS, 
NCC, YRC and other National/ International programs?  

 

The University has framed guidelines for awarding grace marks / grace grades 
to UG and PG Students participating in various activities like NSS, NCC, Arts 
and Sports events. Accordingly, the University has been awarding grace marks 
to those eligible candidates who come under this category. What follows is a 
brief report of the activities of NSS at SSUS. 

The details of the activities of the NSS, NCC, and Arts and Sports events are 
given in annexure 3.6.3 

3.6.4 Give details of social surveys, research or extension work, if any, 
undertaken by the university to ensure social justice and empower 
the underprivileged and the most vulnerable sections of society? 

 
Most of the Departments undertook Remedial Coaching program for the      
under privileged students in the year 2012.  
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3.6.5 Does the university have a mechanism to track the students’        
involvement in various social movements / activities which promote 
citizenship roles? 

1.The students of the Dept. of Malayalam have organized a forum named   
Malayala Aikyavedi which functions as an all Kerala movement for the    
preservation and nurture of mother tongue. 

2.The Research Scholars of the Centre for Comparative Literature engage 
themselves in social service activities like adult education, organizing film       
festivals, etc. 

3.The Comparative Literature Association, a body of the students of the 
Centre for Comparative Studies engage themselves in social activities like 
creating awareness among researchers with the aim to promote research 
culture in the campus. 

4. Student community of the Department of Philosophy has organized a forum 
named Illuminati, which organizes seminars and small conferences within 
the campus. 

5. Students of SSUS have organized a forum named Green Signature,   a   
Cultural and Charitable Society (Reg. Number: EKM/ TC/571/ 2013). This 
society works for a green and clean environment. 

6. The Research Scholars of Sanskrit Sahitya have launched a Forum named      
Sahitya Research Forum- SSUS. Under the auspices of this forum lecture  
series on Research Methodology were conducted during the academic year 
2012-13. 

7. The English Research Forum, Perspectiva regularly conducts lectures, 
screening of plays, discussions and invited speeches by erudite scholars 
every year. The members of the forum volunteer as mentors of junior      
students. The Research scholars are given regular practice in teaching,     
curriculum content development, evaluation and grading and organizations 
of    academic seminars. 

8. The Department of Social Work always get involved in the social 
movements for the protection of the Human rights, Social Justice, HIV 
infected and Affected People, Challenged segments of the community, 
through the Field work programmes, collaborations with various NGOs and 
Government Departments, and special programmes organized through the 
Rural camps, PRA camps and so on. The department has constituted four 
students organization at four campuses to engage the students in these types 
of  activities.  

 

 

 



Criterion III-Research, Consultancy and Extension 
 

SSUS-Self Study Report 2013 (NAAC) Page 82 
  

3.6.6 Bearing in mind the objectives and expected outcomes of the       
extension activities organized by the university, how did they    
complement students’ academic learning experience? Specify the 
values inculcated and skills learnt.  

Almost all the departments encourage their students to reach out to the society 
and make the society benefit from the knowledge and skill they have acquired 
from the institution.  

The Research scholars of the Department of Ayurveda have been extending 
their service to the University community through providing free consultation 
in their respective specializations at the University Health Centre. 

By participating in social extension activities, the students acquire values of 
equality, sharing, caring and bearing the underprivileged and marginalized 
sections of the society. 

The involvement of the teachers and the students in social activities has      
developed the citizenship and social consciousness in the students.  

3.6.7   How does the university ensure the involvement of the community 
in its outreach activities and contribute to community 
development? Give details of the initiatives of the university which 
have   encouraged community participation in its activities. 

The participation of the community in the outreach programmes of the      
University is ensured  through the activities of the NSS, NCC, Arts, Sports and 
other Cultural programmes, along with the academic endeavours like         
Seminars, Workshops, Presentations, Training Programmes, Camps, Field 
Works, etc. In all these events, the local leaders, representatives of the 
community and the public are invited and given opportunities for their active 
participation.   

1. University celebrates Sankarajayanti festival every year, which is envisaged 
to be a function encouraging participation of the local community. The   
academics of the nearby educational institutions actively participate in the 
National seminar, Vidvat Sabha, Vakyartha Sadas, Akshara sloka 
competition etc; while the laymen visit the campus to enjoy the cultural 
feast, the music, dance and drama staged by the Faculty and students of the 
University community.      

2. Under the Scheme Strengthening of Sanskrit Studies in Kerala, the        
University organized ‘Kalidas Samman Samaroh’, a programme combining 
both academic and cultural activities, in which large number of people     
outside the University took part.   

3.6.8 Give details of awards received by the institution for extension      
activities and/contributions to social/community development    
during the last four years. 

The University, during the past two decades, has established its presence best 
in the cultural forums, within and outside the state. The Students from        
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Department of Music, Dance and Theatre have bagged several awards during 
this period; to list a few: 

 Second Prize in the south Zone Youth festival 
 Kairali Reality show award 

 

3.7 Collaboration  

3.7.1   How has the university’s collaboration with other agencies          
impacted the visibility, identity and diversity of activities on     
campus? To what extent has the university benefitted academically 
and financially because of collaborations?   

1.The Dept. of Geography has research collaboration with CESS (Centre for 
Earth Science Studies) as a part of the ASPIRE fellowship programme. 

 2. The Dept. of Social Work collaborates with a number of institutions for 
field work and research. The major institutions they collaborate with are: 

 International Organizations: SOS Children’s Village Aluva and     
Trissur, Sulabh International Delhi, Butterfly International Delhi, Save 
a Family Plan Kalady, ARDSI Kochi. 
 

 National Organizations:  Child Line, Tata Institute of Social Science, 
Chaitanya Puna, Aiswarya Gram, National Institute of Mental Health 
and Neuro Sciences, Bangalore, National Institute of Speech and  
Hearing, Trivandrum. 
 

 National and  State level Govt. Programmes like:    Poverty 
Eradication Programme (Kudumbasree Mission), Kerala State Aids 
Control       Society, Western Ghat Development Projects, National 
Rural Health Mission, Social Security Mission, District Mental Health 
Programme       
(DMHP), Women’s Development Corporation, Voluntary             
Coordinating Agency for Adoption. 
 

 State level NGO’s:   Ernakulam Service Society, Welfare Service    
Society, Quilon Service Society, Sevagram, Malanad Development 
Society, Kottayam Service Society, Peerumed Development Society, 
Karunagappilly Rural Development Society, SREYAS, Grameena   
Padana Kendram, Attapady Development Society, LTMG  Hospital, 
Mumbai, Adayar Cancer Institute, CMC Vellore, Kasturba Medical 
College, Manipal, St. John’s Hospital Bangalore, Kusumagiri Mental 
Health Centre, Kakkanad, IMHANS Kozhikode, Govt. Mental Health 
Centre, Trissur, Cultural Academy for Peace, Palarivattam. 

Collaboration with other universities  

Field practice of an international social work student - Sonja Falkae, Germany. 
International Academic and Cultural exchange Programme with the Research 
Scholars of Erasmus University, Netherlands. 
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3.7.2 Mention specific examples of how these linkages promote   

 Curriculum development 
The Dept. of Geography has various research collaborations with other       
National level Institutions.  These linkages promote the enrichment of the   
curriculum by incorporating courses on Environmental Science, Sustainable 
Development, Environmental issues in relation to Gender justice and the like. 

 Internship 
Many students from SSUS have received Aspire fellowship under this       
program of the Higher Education Council Kerala, and many students have 
done short term internship in other institutions.    

 On-job training  
1. The Dept. of Hindi, SSUS provides job training to the students to get 

enrolled as Hindi translators and other officers in Central Govt.        
offices. 

2. The Dept. of Nyaya provided UGC / NET coaching for the students to 
get qualified to apply for the post of Asst. Professor in the year 2012. 

3. The Dept. of History also provided UGC / NET coaching for PG   
students to enable them to get qualified in the national level eligibility 
test for University teaching in the year 2013. 

4. The Dept. of Sanskrit (General) provided UGC / NET coaching for 
the students in the year 2013. 

 Faculty exchange and development 
1. Under the faculty exchange programme launched by the Higher   

Education Council of Kerala, Dr. K.Muthulakshmi engaged classes at 
the Department of Sanskrit, University of Calcutta from 15th – 20th 
Sept. 2010.  
 

2. Dr.K.K. Madhusudanan, (Asst.Prof. Dept. of Sanskrit General) is a  
Visiting Professor in the institutions promoting Vastuvidya. 

 

 Student placement 
 The Dept. of Vedanta has reported that majority of alumini who have 

passed out from that department were placed, and a good number of 
them work in various colleges and universities. 
 

 The Dept. of Philosophy has inaugurated a placement cell attached to 
the Department and has taken a policy decision to provide add on 
courses like Human Resource Management for the PG students, 
which would enable them to secure a job.  

 

 The Dept. of Social Work has successfully conducted recruitment 
drive for its PG students. The following are the agencies that have   
recruited the passing out students of the PG program: 

 

A) Chaithanya Psychiatric Hospital, Pune 

 B) Social Security Mission, Government of Kerala 

C) SEED – Mathrubhumi. 

 Activities of University Employment Information and Guidance        
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Bureau, Sree Sankaracharya University of Sanskrit. 
 

More details are furnished in the annexure 3.7.2. 
            

3.7.3 Has the university signed any MoUs with institutions of national/ 
international importance/other universities/ industries/corporate 
houses etc.? If yes, how have they enhanced the research and 
development activities of the university?    

1. The Dept. of Vyakarana signed an MoU for instituting an endowment in the 
name of renowned traditional scholar Panditarajan Sastraratnam Kalakkat 
Govindan Nambiar. 
 

2. The Dept. of Vedanta is planning to sign an MoU with the PG Dept. of        
Sanskrit, Sree Sankara College, Kalady, for organizing an International 
Seminar funded by UGC.      

3.7.4 Have the university-industry interactions resulted in the               
establishment / creation of highly specialized laboratories /            
facilities?    

 

 Not Applicable. 

Any other information regarding Research, Consultancy and Extension, 
which the university would like to include.     

The Sree Sankaracharya University of Sanskrit strives to promote teaching and   
research in emerging areas in Sanskrit, Humanities, Social Sciences,          
Languages, Literature, and Fine Arts. It aims to give emphasis to such areas 
that transcend disciplines such as Philosophy of Science, Stress Management 
through time tested methods of Yoga and Meditation, Therapeutic uses of   
Music and Dance, Subaltern Studies, Ayurveda for the well being of the      
natives and tourists and the like. All the major departments are centres of     
research as well. A lively network among these centres of research is the 
strength of the University.  

Higher Education centres need to necessarily function in and for the        
community /locality, the immediate neighborhood. SSUS fully satisfies this 
requirement by extending support to the society by conducting social outreach 
programmes mainly through NSS, NCC, Dept. of Social Work, Dept. of      
Sociology and the Dept. of Psychology. The annual Sankara Festival the    
University conducts ensures the involvement of the community. Apart from 
these official programmes, there are non-formal initiatives from the students 
and the faculty of this University which have encouraged community           
participation in its activities. 
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CRITERION IV - INFRASTRUCTURE AND 
 LEARNING RESOURCES 

4.1. Physical Facilities 
4.1.1  How does the university plan and ensure adequate availability of 

physical infrastructure and ensure its optimal utilization? 

The Main University Campus, spread over an area of 55 acres with a total 
built up area of 35,061.89 sq.m, is well laid with Kerala Traditional style 
building and asphalted/WBM roads connecting all the buildings. The campus 
presents a spectacle of harmony in architecture and natural beauty. 

Planning of Adequate Physical Infrastructure 

The University has statewide jurisdiction and is spread through one main 
campus at the headquarters Kalady and eight regional campuses. The        
University focuses on its goals and ensures proper planning and optimal     
utilization of its resources. This effort is well coordinated by the Planning and 
Development section of the University. All the University departments     
identify their annual financial requirements for the maintenance of existing 
infrastructure, development of new physical infrastructure, enhancement of 
facilities in hostels and academic buildings, enhancement of extra-curricular 
and co-curricular, sports and other student centric activities and submit the 
same to the Syndicate through Planning and Development Section for       
consideration and approval. After taking into account the proposals of every 
department/office, budgetary provisions are judiciously made in the          
university budget with the approval of the statutory officers. 

Availability of Physical Infrastructure 

There are two academic block buildings - The University has separate building 
to house its administrative office. Academic block I and Academic block II, a 
Fine Arts block housing various Departments. A traditional Kerala theatrical 
building called Koothambalam covering an area of 1379 sq.meters 
accommodates the Departments of Dance and Theatre. 

On-campus residential accommodation is provided in the hostels. There are 3 
girls’ hostels and 2 boys’ hostels. The two girls’ hostels accommodate        
research scholars and the third one accommodates UG and PG students. One 
of the boys’ hostels accommodates research scholars and the other UG and PG 
students. There is a working women’s hostel that accommodates teaching and 
non teaching staff. 

The University Health Centre with part time doctors (both Allopathy and 
Ayurveda), a nurse and a nursing assistant caters to the primary health care 
needs of the University community. 

The Activity Centre, another magnificent building located near the             
administrative building, is beneficial for the students and the university staff. 
The centre has all the amenities and equipments for practicing various types of 
physical exercises and courts for Shuttle Badminton and Tennis. 
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A University Canteen with sufficient amenities provides refreshments for the 
staff and students. 

The common Utility Building with facilities to accommodate bank, post     
office, art gallery, consumer store, sales counter etc is ready for functioning. 

A Day Care centre for infants and children is functioning for the benefit of the 
employees and research students. 

There is a Faculty Guest House with well furnished VIP rooms, suit rooms, 
kitchen, utility room and a lounge with sufficient facilities for the visiting   
Faculty and other university guests. 

A Printing Unit is there to undertake the printing requirements of the        
University. 

The University has two buses plying between the nearby towns for the      
conveyance of the staff and students. 

There is a common Auditorium named 'Kanakadhara' covering an area of 800 
sq. meters in which oil paintings depicting the major episodes in the life      
history of Sree Sankaracharya are exhibited. 

A Library Block with reference, journal and periodical sections, reading 
room, manuscript library, digital lab, info-net lab, web centre, computer lab, 
etc. is another attraction of the campus. Besides, there are separate libraries 
functioning in the Main Centre, Kalady and all other Regional Centres. 

The Engineering Unit looks after the construction and renovation activities in 
the campus and other regional centres. 

Sports Facilities 

The Head of the Department of Physical Education coordinates the sports      
activities. The University has an activity centre which houses the Gymnasium, 
Badminton Courts and Tennis Court. The University has Football Court,    
Basketball Court, Ball badminton court and ground for track and field events. 

ICT Facilities in brief 

The University is a WiFi Campus with free network connection to all            
departments and offices. There is digitalized Exam system with on-line       
admission procedures of academic programmes and on-line registration of    
exams. There is a digitalized Library, Computer Centre, Web Centre and      
Language Lab. 

Other Facilities available outside the campus 

On-line information is available outside the Campus. The University is entering 
into a tie up with Akshaya centres for the information network. 
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Optimal Utilization of Physical Infrastructure 

The University ensures optimal utilization of its resources in all the fields. 
Some facilities such as language lab, computer lab, web centre etc, are   
common and shared by various departments. Some physical facilities like  
Library and Activity Centre are also made available beyond working hours as 
well as on holidays. 

The Main University Campus is located on a 55 acre Campus. It has          
adequate infrastructure facilities for conducting all courses. Physical facilities 
like Activity Centre, Auditorium and Seminar hall are made available beyond 
working hours and on holidays.  

4.1.2  Does the university have a policy for the creation and enhancement 
of infrastructure in order to promote a good teaching-learning    
environment? If yes, mention a few recent initiatives.      

Yes. The University has been vigorously pursuing upgradation of its           
infrastructural facilities with the changing scenario on the academic front. The  
replacement of traditional class rooms with smart class rooms equipped with 
latest audio visual aids are in the offing. 

The following are the details of recent initiatives:- 

Name of the Works 
Area in 
Square 
meter 

Year of  
Construction 

Amount  
(in Rs) 

Boys’ Hostel 1833 2011 2,06,62,000 
Compound Wall - 2011 98,27,300 
Utility Centre 1218.24 2013 2,06,22,065 
Hostel for research  
scholars (Boys) 1268.33 2013 2,37,90,001 

Hostel for research  
scholars (Girls) 1268.33 2013 2,45,02,731 

Faculty Guest House 812.86 2013 1,63,43,215 
Total   11,57,47,312 

The construction of separate spacious buildings exclusively for various    
Language Departments is under consideration. As the University is conscious 
of the need of on-campus accommodation for the teaching and non-teaching 
staff, two separate quarters in flat model will be constructed. 

A unique Fine Arts Block for housing the departments of Dance, Music,  
Theatre and Painting will also be constructed soon. In addition to the above, 
for harnessing the potential of the youth and for promoting the student’s 
interest in sports, the University will construct a stadium with facilities for a 
400m track, long jump and high jump pits, shot-put, discus throw and, javelin 
throw fields etc. in the near future. 
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4.1.3 How does the university create a conducive physical ambience for 
the faculty in terms of adequate research laboratories, computing 
facilities and allied services?     

The University has adequate number of well furnished classrooms for all the 
departments. There are 16 smart classrooms equipped with latest audio visual 
aids. 

The departments whenever required share seminar / conference halls in the 
two Academic Blocks. Academic activities are further supported by the     
university library having a rich collection of knowledge and information    
resources, computer lab, web centre etc. Training programmes in computer 
and networking are conducted for the benefit of the staff and students. There is 
a web centre with internet facilities to help the students in their research and 
project works. A Language lab with all facilities to promote proficiency of 
students in various languages is also functioning. 

4.1.4 Has the university provided all departments with facilities like office 
room, common room and separate rest rooms for women students 
and staff?   

Yes. Facilities like office room, common room and separate rest rooms for 
women students and staff have been provided in the Academic blocks and  
Administrative building. 

4.1.5 How does the university ensure that the infrastructure facilities are 
disabled-friendly? 

The University takes care of the interest of differently abled students, teaching 
and non-teaching staff. Ramp, railings etc. are provided in various university 
buildings. The elevator system has been adopted for the building at the Head 
Quarters, Kalady. Wheel chairs have also been provided for the use of       
disabled students.  

4.1.6  How does the university cater to the requirements of residential 
students? Give details of  

 Capacity of the hostels and occupancy (to be given separately for men and 
women) 

 Recreational facilities in hostel/s like gymnasium, yoga centre, etc. 
 Broadband connectivity / Wi-Fi facility in hostels.  

 
 
 
 
 
 
 
 

A. Capacity of the hostels and occupancy (to be given separately for men 
and women) 
 

On campus residential accommodation has been provided in three hostels for 
girls and two for boys. One working women’s hostel is also functioning in the 
Campus. 
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The hostels are furnished with all the basic amenities such as kitchens, dining 
halls, water coolers with water purifier, visitor’s room, warden's room, sick 
room, steam kitchen, reading room, recreation room, dormitory and so on.  

Every girl's hostel is looked after by a lady matron and a lady warden. 

Intake capacity 

1) Boys'hostel-108 
2) Hostel for Research scholars (Boys) - 57 
3) Hostel for Research scholars (Girls) - 57 
4) Women's hostel - 63 
5) Anasooya working women's hostel - 150 
6) Priyamvada ladies hostel - 150 

 
B. Recreational facilities in hostel/s like gymnasium, yoga centre, etc. 

 

All hostels are situated within the main campus. Therefore, students can make 
use of facilities like Play Grounds, Gymnasium and Yoga Centre provided in 
the Activity Centre of the University as well as the outdoor playgrounds. There 
is a staff recreation centre in the main campus. 

C. Broadband connectivity / Wi-Fi facility in hostels.  

All the teaching departments are now facilitated with broadband connectivity. 
Apart from this, there are three computer labs with Wi-Fi facility in the     
University campus. 

4.1.7 Does the university offer medical facilities for its students and 
teaching and non-teaching staff living on campus?   

Yes. The university health centre under the Head of the Department of       
Ayurveda, with part time doctors (Allopathy and Ayurveda), with supporting 
nursing staff caters to the primary health care needs of the university         
community. 

4.1.8 What special facilities are available on campus to promote students’ 
interest in sports and cultural events/activities? 

For harnessing the potential of the youth and for promoting student’s interest 
in sports, the University has constructed an activity centre under the              
supervision of the department of Physical Education. It houses a fitness centre, 
a multipurpose indoor hall for playing shuttle badminton, table tennis, judo 
and chess and for practicing yoga. There is also a Football ground with       
provision for 400m track, a volleyball court and a basketball court where   
students can practice during holidays also. Above all, there is M.P.Ed 
programme in the Headquarters, Kalady and Physical Education teachers are 
posted to various regional centres also. 

The 'Koothambalam', a centre for performance of traditional arts in this       
University accommodates the Departments of Dance and Theatre and the 
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'Kanakadhara Auditorium' have been designed for the performance of students 
and for promoting their interest in cultural events/activities. 

 

4.2 Library as a Learning Resource 
4.2.1 Does the library have an Advisory Committee? Specify the 

composition of the committee. What significant initiatives have 
been taken by the committee to render the library student/user 
friendly? 
Yes. 

The Library has an Advisory Committee (LAC) which is constituted by the 
University Syndicate. 

Composition of the Library Advisory Committee 

There is an eight member committee comprising of six members from the          
University teachers and one student representative as members and the      
University Librarian or the person responsible for the library as Convener. The 
Chairman of the committee is the Convener of the Syndicate Standing       
Committee on Library and Publication.  

Functioning of the Committee 

The committee is constituted for a term of two years and the committee     
convenes meeting atleast once in two months. The committee actively         
involves in every matter including books purchase and journal subscriptions 
and recommends proposals to the Syndicate. The committee members take up 
the problems and issues faced by the students and other users, present the 
same before the committee, and extend all possible help to settle the issues. 
The library has been fully automated to render services to students/user. 

4.2.2 Provide details of the following:   
 

 Total area of the library (in sq. mtr.) 
 

2435 sq. mtr 
 

Note-A new floor with an area of 1200 square meter is under construction. 
In addition to that the construction work of new annex with an area of 2000 
sq. meters is nearly completed. In effect, the total area of Library would  
become 5635sq. meters.  

 

 Total seating capacity 
 At present we have a reading hall with a seating capacity of 200 and the 

capacity will be increased with the completion of new structure. 
 

 

 Working hours (on working days, on holidays, before examination, 
during examination, during vacation) 

 
Eleven and half hours on all working days from 7.30 am to 7 pm. The 
Library is also functioning on all holidays including Sundays. 

 Books are  issued from 8 a.m to 6.30 p.m 
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 Layout of the library (individual reading carrels, lounge area for 

browsing and relaxed reading, IT zone for accessing e-resources) 
  
 Facilities    Area in square feet 
  

Browsing room   -  720  
Lounge area    -  600 
Stack area (Books)   -  20000  
Computer Centre   -  720  
Distribution area   -  140  
Reading Hall   -  8000  
Stack area (Journals)  -  10000  
Research Carrels   -  600  
Refresher materials & Manuscripts -  200  

 

 Clear and prominent display of floor plan; adequate sign boards; fire 
alarm; access to differently-abled users and mode of access to          
collection  

 

Adequate Signboards and fire extinguisher are there in the library. Provisions 
are made for differently-abled users. The Library is fully automated with bar 
coding facility. The student-friendly Library Management Software (LMS) 
ALICE is used in the Library. 

 
4.2.3 Give details of the library holdings:  

a) Print (books, journals, back volumes and theses) 
  

 
b) Average number of books added during the last three years 
      24674 

Main Centre & 
Regional  
Centres 

Books Journals Back  
Volumes Theses Dissertations 

Central Library-
Kalady  79288 122 423 330 28 

RC Tvm 24258 60 - - - 
RC, Panamana 6546 25 - - - 
RC, Thuravur 7740 30 -   
RC, Ettumanoor 8163 15 - - - 
RC, Payyannur 12936 80 - - - 
RC, Thrissur 8867 50 - - - 
RC, Tirur 12223 200 - - - 
RC, Koyilandy 14000 124 - - - 
Total 174021 706 423 330 28 
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c) Non Print (Microfiche, AV) 
 

 CD ROM/DVD ROM 
The library has a good collection of CD/DVD discs treating different programs 
which are as follows: 

1. 650 Classical films in different languages of Malayalam, Hindi, Bangali, 
Tamil, Oriya, English, Gujarati etc 

2. 700 Classical Music CDs. 
3. 115 DVDs on documentary on Koodiyattom. 
4. 210 CD ROMs on chanting of Sama Veda in Kerala style. 

 
d) Electronic (e-books, e-journals) 

 

e-journals. 

The Library is subscribing 39,911 e-journals. Details of publishers are given 
below 

Name of the Publisher Total Number 
JSTOR 30462 
Taylor & Francis 3516 
Annual Review 46 
Oxford 393 
Springer 4835 
Cambridge 658 
EPW 1 

 

In addition to the above-mentioned e-journals, the University has entered into 
an agreement with INFLIBNET, Ahmedabad. The stake holders are getting 
access to unlimited number of e-journals which comes under the Consortium. 
ISID is another database which gives access to Indian Statistical and 
Information Data. 

 

e) Special collections (e.g. text books, reference books, standards, 
patents) 
Reference Books-6000      

f) Book banks 
NIL 

g) Question banks  
The Library has a collection of soft copies of question papers from the 
year 1996 onwards. 

 
4.2.4 What tools does the library deploy to provide access to the           

collection?  

 OPAC  
Yes. 

 Electronic Resource Management package for e-journals 
We provide ERM Package for the students and teachers. 
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 Federated searching tools to search articles in multiple databases  
NIL 

 Library Website 
The University Library has a Website-www.scair.ac.in                                                   

 In-house/remote access to e-publications                     
         Yes. 
4.2.5 To what extent is ICT deployed in the library? Give details with 

regard to   

 Library automation                  
Yes.  Using LMS (Alice for windows) library manages all its functions. 
The Library is fully automated with barcode facility. 

 Total number of computers for general access         
24 PCs  

 Total numbers of printers for general access     
1 

 Internet band width speed      
 1 GB  

 Institutional Repository   
Under Implementation 

 Content management system for  e-learning 
NIL 

 Participation in resource sharing networks/consortia (like 
INFLIBNET)  

Yes. 
4.2.6 Provide details (per month) with regard to  

 Average number of walk-ins  
8500 

 Average number of books issued/returned 
2400 

 Ratio of library books to students  enrolled 
1:69 

 Average number of books added during the last four years 
8250/ year 

 Average number of login to OPAC  
1500. OPAC is provided in the Central Library. 

 Average number of login to e-resources 
200 

 Average number of e-resources downloaded/printed 
70 

 Number of IT (Information Technology) literacy trainings organized 
4 
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 4.2.7 Give details of specialized services provided by the library with   
regard to 

 Manuscripts  
Yes. 270 palm leaves & manuscripts in Sanskrit, Malayalam and Tamil 
are collected and preserved in the library.  

 Reference        
Yes. 6000 No.s in the Central Library. 

 Reprography / scanning  
Yes. Photocopier, Image creation and scanning facilities. 

 Inter-library Loan Service  
Nil 
 

 Information Deployment and Notification  
Yes. Display system and SMS alerts to book reservation. 

 OPACS    
Yes. This facility is provided in the Central Library. 

 Internet Access 
Yes. WiFi and Campus LAN, which give 1 GB/PS connectivity 

 Downloads 
Yes. 

 Printouts 
Yes. Printer and Photocopier are attached with infonet lab and Web  
Centre. 

 Reading list/ Bibliography compilation 
Yes. 

 In-house/remote access to e-resources 
Yes. 

 User Orientation 
Yes. Classes are conducted periodically for users of the library on    
modern technology and on-line resources. 

 Assistance in searching Databases  
Yes. 

 INFLIBNET/IUC facilities 
Yes. INFLIBNET. 
 

4.2.8 Provide details of the annual library budget and the amount spent 
for purchasing new books and journals.  

BUDGET ALLOTMENT FOR PURCAHSE OF BOOKS & JOURNALS FOR THE 
YEAR -2013-14 

Plan - Purchase of Books & Journals Amount Non Plan (8000) 

9701-01   Purchase of books 500000 8100-   Pay & Allowances 
8200-   TA 
8301- Binding charges 
8302- Repairs to furniture & 
            equipments 
8304- Transport & handling 

9702-01  Collection    /    preservation    of  
               manuscripts 

100000 

9703-01- Purchase    of    equipments    /     
               Software’s 

500000 
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9704-01  Purchase of furniture 5000000 8305- Miscellaneous 
            Expenses 

9707-01  Journals & Periodicals 2000000 

9708-01- Purchase of books for Regional  
               Centres 

500000 

9709-01- Subscription to Electronic Devices 500000 

9710-01- Journals & Periodicals for Regional  
                Centres 

500000 

9801-01 - Books & Journals 7500000 

Total 17100000 8469000 
 

EXPENDITURE FOR PURCHASE OF BOOKS & JOURNALS FOR THE 
YEAR 2012-13 

Plan - Purchase of Books & Journals Amount 

9701-01  Purchase of books 2457737 

9707-01  Journals & Periodicals 69809 

9708-01- Purchase of books for Regional  
               Centres 

899791 

9710-01- Journals & Periodicals for Regional  
               Centres 

128385 

9801-01- Books & Journals 2538441 

Total 6094163* 
*The amount for purchasing books, journals and periodicals are divided 
among the Main and Regional Centres and among Departments/Centres of 
studies. 

4.2.9 What initiatives has the university taken to make the library a 
‘happening place’ on campus?     

Library is a treasure house of knowledge. Library serves as the nerve-centre of 
academic affairs. Books, Journals and other audio/visual aids kept in the     
library make the users well informed persons. In view of the above, the     
University has taken the following initiatives to make the library a           
“Happening Place” on Campus. 

 1) Eleven and half hours of functioning on all working days. 

2) A lounge with seating arrangements for e-browsing and related reading. 

3) A reading hall in the upstairs with 135 seats, large number of journals,  
 periodicals, dailies, etc. 
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 4) Collection of archives, manuscripts and theses. 

 5) Reference section with 6000 books. 

6) Automated Library System for easy transaction of books. 

7) CCTV System in order to make sure the surveillance of the library  
  properties under close observation 

8) Web Centre in the Library for providing internet browsing facility to the 
students, teachers and non-teaching staff of the University. 

9) Computer Centre for training purpose of the students, teachers and staff. 

10) Collection of e-journals, CDs/DVDs on various programmes. 

 4.2.10 What are the strategies used by the library to collect feedback 
from its users? How is the feedback analyzed and used for the    
improvement of the library services?  

The Library has been keeping a Suggestion book in order to collect feedback 
from the library users. The suggestions made by the library users are taken 
care of and given most priority. Suggestions are also recorded by the Librarian 
who will submit the same before the Library Advisory Committee. The LAC 
will discuss the same in detail and take suitable decisions for the improvement 
of Library services.   

4.2.11 List the efforts made towards the infrastructural development of 
the library in the last four years.  

The Library has made all possible efforts to strengthen its infrastructure during 
the last four years. The Library has signed an MoU with INFLIBNET,             
Ahmedabad and UGC for getting financial support from them towards        
automation of the University library. The UGC has sanctioned an amount of      
Rs. 6,15,000/- through INFLIBNET for upgrading the servers and for the    
purchase of personal computers and other peripherals. Utilising the grant, the 
University has purchased one server and 5 personal computers and other      
peripherals. 

During 2012-13 UGC has granted Rs. 30,00,000/- for the strengthening of  
Library equipments. Using the fund, the Library has strengthened its servers 
and other IT equipments including scanners, Barcode printer and ID card   
Printer. As of now, the University Library has all modern infrastructure        
facilities.  

 4.3     IT Infrastructure   

4.3.1  Does the university have a comprehensive IT policy with regard to  

 IT Service Management 
Yes. The University has a Comprehensive IT Policy. We have a qualified 
System Analyst who is competent to provide IT service management. 
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 Information Security 
Information security has been worked out. The University has an IPR    
policy. 

 

 

 Network Security 
Using proxy data Encryption, security software is used for filtering. Strong 
passwords are used for authentication and are changed on a biweekly/ 
monthly basis. Besides, there are facilities of controlled login/logout and 
on-line monitoring of log files for the purpose of network security. 

 Risk Management 
 The University has entered into an Annual maintenance contract with the 

Service Provider. 

 Software Asset Management  
 Has been worked out and not operational at present. 

 
 Open Source Resources 
 Yes. Has been worked out and is operational. 

 

 Green Computing   
Power-down the CPU and all peripherals during extended period of         
inactivity. Efforts are in progress to do computer-related tasks during   
continuous, intensive blocks of time, leaving hardware off at other times. 
Power up and power-down energy-intensive peripherals such as laser  
printers are used according to need. We use liquid-crystal display (LCD) 
monitors rather than cathode-ray tube (CRT) monitors etc. 

4.3.2  Give details of the university’s computing facilities i.e., hardware 
and software.  

 Number of systems with individual configurations – 
 

PCs     - 258* 
Laptops (Provided to teachers) - 220*    

     
Software:- 
 

1. Software for examination management  
2. Library Management 

Every Department has its own computer facility that can be used by the 
students and Faculty and they can also use the central computer facility in 
the computer Centre and Web Centre. 258 computers are there in the   
University with the latest configurations. 

 Computer-student ratio 
1:150 
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 Computer-teacher ratio 

1:1 

 Dedicated computing facilities 
Separate Computer Centre, Web Centre and Language Lab. 

 LAN facility 
Available 

 Proprietary software  
Available, O'rell s/w for language lab and Alice for library, Windows 7, 
Windows 8 server, Windows XP, Adobe Photoshop-CS 5, Windows NT, 
Windows 2003 

 Number of nodes/ computers with internet facility 
250 

 Any other (please specify) 
Various departments develop their course presentation for classes, data 
bank of students and other activities related to academic matters. Internet 
connectivity has been made available for the students and Faculty. The    
exam digitalization is almost completed. 

4.3.3  What are the institutional plans and strategies for deploying and 
upgrading the IT infrastructure and associated facilities?  

Laying of campus wide OFC is in progress. It connects all the departments as 
well as administrative office through a dedicated network. The network       
accommodates more than 400 computers. The University is planning a remote 
administration through a dedicated network by installing office management 
software (ERP Solution) through smart card management of students,         
employees and tracking of vehicles and visitors through RFID enabled smart 
cards. 

4.3.4  Give details on access to on-line teaching and learning resources 
and other knowledge and information database/packages provided 
to the staff and students for quality teaching, learning and research. 

The University plans to adopt Educational content creation for on-line     
teaching. O'rell Digital Language lab is used by the teachers and students.  
INFLIBNET is another source of information. Two Computer labs are        
provided to GEDS course and KRATER course. There are 20 desktop      
computers available in the Web Centre with free net browsing for students and 
teachers. In the Computer centre, 20 desktop computers are there for on-line 
teaching. Laptops are supplied to all the teachers. Each teaching department is 
provided with a smart class room with an access to on-line teaching and     
learning resources. 

4.3.5 What are the new technologies deployed by the university in         
enhancing student learning and evaluation during the last four 
years and how do they meet new / future challenges? 
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Smart class rooms, Interactive teaching facility, Digital labs, Computer       
Centre for on-line teaching etc are the new technologies deployed by the   
University in enhancing student learning and evaluation. 

4.3.6   What are the IT facilities available to individual teachers for 
effective teaching and quality research? 

Laptops to all Faculty members (220 nos), Smart Class rooms (16 nos), AV 
materials and E-Library with information Library Network (INFLIBNET) are 
the commendable facilities in the library for the teachers. The University   
provides the basic facilities like TV, laptops, desktops, internet connection,   
projectors etc to every Department for smart class. Various departments      
develop their course presentation for classes, data bank of students and other 
activities related to academic matters. 

4.3.7 Give details of ICT-enabled classrooms/learning spaces available 
within the university? How are they utilized for enhancing the  
quality of teaching and learning? 

ICT Computer systems with 100% internet connections are available to all the 
Departments. E-Library with information Library Network (INFLIBNET), 
Internet connection and Fax machines are available in all the regional centres. 
Web centre and Computer centre are for the students and teachers. 20 LCDs 
are provided in the Main Campus. LCDs are also provided in the Regional 
Centres. 

4.3.8 How are the faculty assisted in preparing computer- aided        
teaching-learning materials? What are the facilities available in the 
university for such initiatives?   

The teachers are provided with Laptops, PCs, LCD projector and other        
interactive media to make the classes effective and oriented on modern     
technology. Language lab, Web Centre, Computer Centre, INFLIBNET etc 
are other facilities to aid teachers in their pedagogical activities. 

4.3.9   How are the computers and their accessories maintained?  

The computers and their accessories are maintained through AMC with     
suppliers and required budgetary provisions are made for the service of the 
computer accessories. The University has also appointed Technical staff as a 
part of the UGC Projects to repair the systems. 

4.3.10 Does the university avail of the National Knowledge Network    
connectivity? If so, what are the services availed of?   

Yes. The University is currently connected to National Knowledge Network 
through NME/ICT Project, (information collected from website of NKN-List 
of institutions currently connected) providing Internet bandwidth for academic 
use. 
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4.3.11  Does the university avail of web resources such as Wikipedia,    
dictionary and other education enhancing resources? What are its 
policies in this regard? 

Yes. The University avails of Web resources such as Wikis, on-line Library, 
on-line dictionary, emails and blogs. 

4.3.12 Provide details on the provision made in the annual budget for the 
update, deployment and maintenance of computers in the          
university. 

There are provisions in the budget for annual maintenance contract and     
maintenance of computers. 

Plan Amount 
9103-01  - Purchase of equipments 500000 

9204-01  - Equipments for academic departments 100000 

9301-01 - Office automation / Computerization & 
                 Network 

1000000 

9306-01  - Digitalization of Exam 1500000 

9307-01- Students Web Centre 100000 

9308-01 - Computer Centre 500000 

9312-01- Purchase of computer & Accessories 100000 

Total 3800000 
 

4.3.13  What plans have been envisioned for the gradual transfer of 
teaching and learning from closed university information network 
to open environment?  

The University has a policy to use (FOSS) for computing purpose and has 
started an open Archive for sharing data among public. Research theses have   
been uploaded with 'Shodhganga' of INFLIBNET as well as the University 
Library, which are open for public. All the University orders and other       
documents are published in the website for public access. 

4.4 Maintenance of Campus Facilities  
4.4.1 Does the university have an estate office / designated officer for 

overseeing the maintenance of buildings, classrooms and             
laboratories? If yes, mention a few campus specific initiatives    
undertaken to improve the physical ambience.  

The University has a separate estate office under a Section Officer who       
arranges the purchase of essential items required for the University. The     
Engineering Wing headed by the University Engineer and supported by            
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the engineers, Overseers and office staff does the maintenance of the       
buildings, classrooms and laboratories. Construction of the main building in 
Kerala   Traditional Style, construction of roads for easy access to various 
buildings in the campus, construction of various hostels for students and   
working women, construction of Health Centre, Activity Centre, Auditorium, 
Utility Building, Faculty Guest house and Koothambalam, campus 
beautification activities, etc have helped a lot to improve the physical 
ambience of the University. 

4.4.2  How are the infrastructure facilities, services and equipments 
maintained? Give details.   

The buildings, furniture and equipments are maintained under the supervision 
of the Department heads or officers concerned and it is their responsibility to 
oversee and report the timely service and rectification. The Estate Section or           
Engineering Section would take up the repair or service for equipments,      
vehicles, buildings etc. The concerned officer-in-charge makes sure that the        
required works are done without fail and certifies the satisfactory completion 
of these works. However, the equipments are maintained under proper AMC  
contracts renewed periodically. 
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 
 

5.1 Student Mentoring and Support 
5.1.1 Does the university have a system for student support and        

mentoring? If yes, what are its structural and functional           
characteristics?  

Yes. 
The University has a system for student support and mentoring.  
 

The University has the following student support systems. 
 
1. Career Guidance and Counselling Cell- The Cell is chaired by a Director 

who is also a Faculty member. The University appoints a professional 
Counsellor to support the needy. 

 
2. Equal Opportunity Cell - The cell is controlled by a Joint Registrar of the 

University and supported by the Staff. 
 

3. University Employment Information and Guidance Bureau - The Bureau, a 
Government department, is headed by a Faculty member of this University. 
The Bureau provides necessary assistance to the students by giving           
information about the employment opportunities in various establishments 
and imparting training for various competitive examinations. 

 
The University has a Career Guidance Cell and University Employment      
Information and Guidance Bureau. These Career Cells provide frequent  
coaching / training classes for students and public for making use of various 
job opportunities. Soft skill development classes, computer awareness Classes, 
personality development workshops and library orientation programmes are 
being conducted free of cost from time to time in the University. The         
University has also introduced Add-on courses like Yoga, Meditation and 
Stress Management for students of all disciplines. All these activities initiated 
by the University have contributed a lot to the process of motivating and   
supporting the students in their educational activities and also in their     
grooming of future life as more productive and effective. The basic activity of 
developing the students into responsible citizens of the nation and productive 
human beings is thus accomplished through these proactive and promotive 
steps taken by the University.  

 
The Departments assign teachers to mentor the students in the courses they 
deal with and the weaker students are given coaching to get more performance 
based achievements. 
 
5.1.2 Apart from classroom interaction, what are the provisions      

available for academic mentoring? 
 

The provisions available through the mentoring are:  
 

Special coaching to the weaker students, support for the personal and         
emotional developments of the students, cultural interventions to make the 
students are better adjusted with the atmosphere of the academic pursuits,      
management trainings to deal with the academic as well as personal situations, 
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specific inputs for the career development as well as the critical and creative 
development, taking the students along with teachers for seminars,             
conferences, performances, media productions, field visits, etc. 
There is a provision for the representation of students in the University      
Syndicate, Academic Council, Anti ragging committee, Library committee etc. 
There is a special Head of Account in the University budget for the conduct of 
various motivating and value-oriented activities in the Campus as a part of  
academic mentoring. A brief note on the Budget is as follows:  

 
Budget Head    Purpose 

  

 5000-00     Miscellaneous 
 5100-00     Seminars & Conferences. 
 5101-00    Seminars & Workshops 
 5103-00 Sree Sankara Memorial Lectures,       

Department of  Vedanta.    
5105-00     Sree Sankara Jayanthi     Celebrations. 
5106-00      Sree Sankara Fellowship. 
5107-00      Memorial Lectures. 
5108-00      Annual Painting Exhibition. 
5111-00    National Lecture series/ Conferences/ 

Vidwatsadas. 
5112-00 Conducting of Performing Arts for the 

benefit of students. 
 

The University financially supports the students in presenting academic papers 
in national and international seminars and workshops. The Students are      
motivated and technically supported by the mentors in making their 
publications in national and international journals. The University offers 
special coaching to participants and performers in sports and cultural activities 
and    competitions. 
 

The University has a students’ welfare cell that makes all necessary steps for 
the general welfare and development of the students. The Campus Unions and 
the University Union also support the University in extending the students      
support. 
 
The University has a Nature Club which conducts nature camp regularly in 
order to facilitate the students to make aware of the environmental issues. 
 
As a part of the University’s efforts to impart the Indian Heritage to the 
younger generations, the Centre for Vedic Studies undertook and succeeded in 
the    arduous task of audio-visual recording of the entire Samaveda Chanting 
which is still preserved in its chaste form only in Kerala. 
 
Apart from preserving and promoting Sanskrit learning among the youth, the 
University initiated steps to propagate the theatre in classical art forms like 
Koodiyattom, Kathakali, Mohiniyatttom, Bharatanatyam etc. During 1997-
2003, the University introduced “Rangakala Saksharatha Paddhati”-Stage- Art 
Literacy Scheme – through which it arranged performances/ demonstrations 
over 300 stages of various schools, colleges and other cultural organizations 
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both inside and outside Kerala. The University organized programmes for the 
promotion of Koodiyattom (300 hours) through documentation funded by 
Human Resource Development for exposure of Indian culture to national and 
international audience. 
 

The University is regularly conducting International/ National/ Regional level 
Seminars/ Workshop/ Conferences to foster the academic needs of its students. 
 

Endowments Schemes: The University has instituted endowments in 
the name of Great Scholars as detailed below.  
 
1. P.S. Subbarama Pattar Memorial Endowment for the Top Scorer in 

the 5th Semester BA.  
2. P.S. Subbarama Pattar Memorial Endowment for the Top Scorer in 

the qualifying exam  for admission to five streams of MA Sahitya,   
Vedanta, Nyaya, Vyakarana and Sanskrit General.  

3. Sri V.R. Venkiteswaran Memorial Endowment for the Top Scorer 
in BA and MA Classes in Sanskrit. 

4. Prof. N. Gopala Pillai Memorial Endowment for the Top Scorer of 
BA Sanskrit of the University, who pursues his/her study for MA 
in the University. 

5. Dr.M.S.Menon Memorial Endowment for the Top Scorer in the 1st 
Semester MA Sahitya Exam of the University. 

6. C.M.Vishnu Namboothiri Endowment for the First Rank holder in 
M.Phil,  Sahitya Examination. 

7. Prof. A. Balakrishna Warrier Memorial Endowment for the Top 
Scorer in MA Malayalam, Final Examination. 
 

Sree Sankaracharya University of Sanskrit Kalathilakam and Kalaprathibha 
Endowment to the University Kalathilakam and Kalaprathibha (Titles given to 
best performers) in the University Youth Festival 
 
5.1.3 Does the university have any personal enhancement and 

development schemes such as career counseling, soft skill 
development, career-path-identification, and orientation to well-
being for its students? Give details of such schemes.  
 

The University has a Career Guidance and Counselling Centre along with the 
Equal Opportunity Cell which provides specific counseling and guidance  
supports to the students in developing their career and personal life situations. 
The cells are organizing various programmes to identify the career paths of the 
students and making the student community aware of and capable to choose 
various careers according to their talents and achievements.  
 
5.1.4 Does the university provide assistance to students for obtaining 

educational loans from banks and other financial institutions?  
 

The University encourages the students to avail the educational loans or other 
financial resources to meet their educational requirements. Except for the   
professional courses in Social Work and Physical Education the financial    
requirements of the students are very limited and are supplemented by the 
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University and the state government scholarships and assistances. The        
University will give all required documents like fees structure, expenditure 
statements, course certificate and utilization certificates and so on to facilitate 
the needs of the students. The banks forward the Demand draft in the name of 
the Finance Officer or the Head of the Department that will be credited to the 
University account and further transferred to the students. Involvement of the 
University system in the process is very promising.  
 

5.1.5 Does the university publish its updated prospectus and handbook 
annually? If yes, what are the main issues / activities / information 
included / provided to students through these documents? Is there 
a provision for online access? 

Yes. The University publishes its updated prospectus and handbook every 
year. The major information given through the prospectus is the availability of 
the programmes in the campuses of the University, the fees structure, the   
admission procedure, eligibility criterion, course duration etc. 
 
The University has made the prospectus available in the Website so that the 
students and potential applicants can access and use them to make their       
applications and choices. 
 
Academic Calendar is also published. All the programmes in the University 
are scheduled according to the academic calendar and this works as a basic 
plan of action for the University.  
 

The University also publishes University diary which contains all information 
about the University. 

  
5.1.6 Specify the type and number of university scholarships / free-ships 

given to the students during the last four years. Was financial aid 
given to them on time? Give details (in a tabular form) for the    
following categories: UG/PG/M.Phil/Ph.D./ Diploma/others (please 
specify). 
 

 

Sl  
N o Name 2008 2009 2010 2011 2012 2013 

1 Nurture Scholarship     200  
2 Aspire     39  

3 University Sanskrit 
Scholarships    209 333  

4 University Merit  
scholarships  101 111 133   

6 Higher Education 
Councils scholarships       

7 M.Phil/PhD 
 Fellowships  44 53 51 82 76 

8 Direct Ph.D  
Fellowships       
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The above financial and academic schemes of the University are especially 
appreciated by the students and teachers alike. 
 
Endowment Lectures are also conducted from time to time such as KP      
Narayana Pisharodi Memorial Lecture, 

1. Dr. C.M. Neelakandan Endowment Lecture Series in Sanskrit Sahitya 
for conducting endowment lecture every year on    research topics 
related to Sanskrit Sahitya by a reputed   scholar.    

Fellowships :  
 

The following are some of the Fellowships offered by the University – 
 

1. Sankara Fellowships (Senior Fellowship – Rs. Two Lakhs; Junior   
Fellowship – Rs. One Lakh) 
 

2. In the previous years the University awarded Sree Sankara fellowship 
for outstanding scholars in Sanskrit and Philosophy for their research 
and publication of treatises on the works of Sankara in order to provide 
high academic exposure and environment for the students. This has   
also helped in locating well reputed national level scholars and giving 
new dimensions to the works of Sankara in the present context.  
 

 

Scholarship Schemes: There are also a number of Scholarships available to 
the students of the University as follows – 
Aspire programme 
 

Sanskrit Studies Scholarship: One of the major objectives of the University 
is to promote Sanskrit Studies in the State.  The University has various centres 
spread all over Kerala from Southern side, Thiruvananthapuram to the    
Northern side, Payyannur.  Most of these centres are located in rural areas and 
the students are from economically backward families.  In order to attract 
more students for the study of Sanskrit, the budget estimate 2011-’12 provided 
an allotment of Rs.20,80,00/- for the Development of Sanskrit Studies     
Scholarship. The University decided to disburse Scholarship to all BA       
Sanskrit students of 2011 admissions onwards @ Rs.250/- for 10 months in an 
academic year.  

 

Freeships: The University also provides freeships and concessions to needy 
students such as –  

1. KPCR provided by the Higher Education Department. 

Centre No. of students awarded 
2011 2012 

Kalady 45 76 
Koyilandy 75 138 
Thuravoor 14 20 
Thiruvananthapuram 36 57 
Payyannur 39 42 
Total 209 333 
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2. SC/ST Welfare fund 
 

 

Travel Grant: Financial assistance to research scholars for participating in the 
national / international seminars, conference etc. is provided after scrutinizing 
the applications according to the University guidelines. 

 

Apart from Financial aids, various useful modern facilities are utilized for 
inspiring and motivating students for Classroom Interaction. 

 

Class rooms with ICT facility i.e., Smart class rooms, are provided to all    
Departments in the Main Centre. An Audio Visual Lab is also set up in the 
Department of Music for the use of all Fine Arts Departments with the        
financial assistance from UGC. Internet facility is available to all the students 
including on-line registration facility. There are also photocopying units in the 
University Central Library and the Departments. Some of the major 
departments have Department Library for easy and speedy reference of text 
books and journals.  Infrastructure of the University is being continuously 
upgraded to provide better facilities to students. The University provides 
financial      assistance for the conduct of Study Tour, Rural Camp, Remedial 
Coaching and Extension Lecture series by eminent and experienced experts. 
The University also provides financial assistance to the Students Union for the 
publication of college Magazines every year. 

 

5.1.7 What percentage of students receives financial assistance from 
state government, central government and other national agencies 
(Kishore Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellow, 
etc.)?  
 

Nearly 73 % of the students in the University receive financial assistance from 
various agencies under State and Central Governments. In addition to that, it is 
made assured that all the research scholars are getting financial assistance 
from any one of the agencies. There are some agencies like co-operative     
societies and other national institutions giving some kind of financial          
assistance to the students of the University. 
 
 

5.1.8 Does the university have an International Student Cell to attract 
foreign students and cater to their needs?  

No 
 

5.1.9 What types of support services are available for 
 

*Overseas students 
 

At present there are no students in the University from overseas and as a result 
there are no specific programmes for them. At the same time, the University is 
getting some overseas students or scholars interested in the academic richness 
of the University and they visit the University and contact the teachers in the 
University to get specific knowledge inputs. The scope for the enrollment of 
foreign students in the University is very high and the University has initiated 
steps to make it possible in the coming three years time.  
 
*Physically challenged / differently-abled students. 
 
The University has a very promotive environment for differently abled students 
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for many years. The University provides special reservation for differently   
abled students. Ramps and lifts are provided to support the differently abled 
students. 
 

 

*SC/ST, OBC and economically weaker sections 
 
Remedial coaching classes, mentoring, welfare and development programmes, 
equal opportunity cells, special supports in coaching and finishing school    
systems are provided to SC/ST, OBC and economically weaker sections with 
the financial assistance from UGC. The first generations of SC/ST students are 
given preference in admission through mentoring and counselling. SC/ST     
students are helped to overcome the difficulty in learning. Government     
Scholarships for SCs and STs are applied in time to pay for Tuition fees and 
other fees. 
 

*Students participating in various competitions/conferences in 
India and abroad  

 

Financial Assistance is being provided by the University to Research        
Scholars for participating in various competitions / conferences / Seminars / 
Workshops in India and abroad in tune with the University guidelines. The  
University has given financial support to the students for attending and        
presenting papers in the National and International seminars. The students are 
given special mentoring in preparing seminar paper abstracts and full papers 
including the PPTs and other presentation devices. They are given timely     
information regarding the seminars and conferences and are motivated to 
present papers. When they comeback after the presentations, the Department 
provides an opportunity for the participants to share their experiences with   
other students. The achievers are felicitated by the teachers and these students 
are also honoured with tokens of appreciations in public functions. 
 

*Health centre, health insurance etc.  

The University has a well furnished Health Centre funded by the UGC.       
Although, there is no resident doctor in the Campus, the University has made 
provisions for the service of experienced Doctors on a visiting basis (both 
Ayurveda and Allopathy System). The students and staff can utilize the      
service of doctors in case of any health problems.  

 

As per UO No. SWC/13006/SSUS/2012 dated 13/12/12, Personal accident 
insurance Scheme was introduced in the University for students. A total of 
2845 students are enrolled in the Scheme by remitting a premium of Rs 30/- 
per student by the University to United India Insurance Company Ltd. (The 
nominee of one of the Integrated MPhil – Ph.D students of Dept. of History, 
Sri Shameer PN, who expired on 09.03.2013 in an accident at New Delhi   
received an amount of Rs 1 Lakh from United India Insurance Company Ltd.) 
 
*Skill development (spoken English, computer literacy, etc.)  
 

The Departments always develop and implement special programmes in the 
directions of the skill development. The basic skill development programmes 
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are provided in different sectors and the curriculum in Social Work has      
specifically included four credit courses spread through four semesters for 
skill development of the students. The skill development programmes are   
provided in terms of hard skills, soft skills and core skills. These skills are 
specifically addressed and programmes are provided.  
 

*Performance enhancement for slow learners 
 

The slow learners are identified through internal assessment. The University 
has a system for supporting them through extra coaching, additional inputs, 
special tutorials and attention from the teachers concerned. They are provided 
with the mentoring support of the teachers. The senior students also support 
the slow learners. The Departments also avail the support of the research 
scholars in the improvements of the slow learners.  
 
*Exposure of students to other institutions of higher learning/ corporate 

/business houses, etc.  
 

The students in the departments undergoing any programme especially the 
post graduate and research programmes are supported to visit various national 
and international organizations through the study tour programmes, field work 
programmes, block placements, rural camps, and industrial visits. Even though 
the University is not having any science and technology department with    
industrial specifications we offer enough opportunities to the students in    
making meaningful interactions and exposures with the industrial and business 
organizations. These visits help the students of the University to get            
acquainted and experience with the social organizations and social life.     
 
   

*Publication of student magazines 
 

The University gives financial assistance and technical support to the students 
in making the publication of the magazines and journals. All Campus Unions 
and University Union publish the magazines every year. The students have also 
made the possibility of publishing some other journals and also some periodic 
publications. 

      
5.1.10 Does the university provide guidance and/or conduct coaching 

classes for students appearing for Civil Services, Defense Services, 
NET/SET and any other competitive examinations? If yes, what is 
the outcome? 

 

The University has got an Employment Information and Guidance Bureau of 
the Government of Kerala and that offer specific coaching for the UGC       
Examination, Public Service Commissions’ Examinations, Bank Selection   
Examinations, general competitive admission Tests, group discussion,         
personal interviews, and stress interviews and so on. The Career Guidance and 
Counselling Cell of the University and the Equal Opportunity Cell of the    
University also supports the students in equipping them in the preparation of 
the competitive examinations and selection procedures. The departments of the 
University and the Regional Centres with the support of the University, UGC 
and the PTA also give special coaching for the students in preparing them for 
the UGC/NET examinations. These special institutional mechanisms have 
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made the students competent and have brought the results. The number of the 
students in the University who have qualified UGC/NET examinations and 
other competitive examinations really proves this effect. 
 
 
 
 

5.1.11.Mention the policies of the university for enhancing student        
participation in sports and extracurricular activities through 
strategies / schemes such as 
 

The sports activities of the University are conducted under the auspices of the 
Department of Physical Education. A wide range of sports events are          
organized and conducted every year. Competitions in badminton, kabaddi, 
football, volleyball, cricket, athletics, and chess are conducted at intra and   
inter- institutional level. Meritorious students from these competitions are sent 
to inter varsity and All India competitions. The competitions are held as per 
the university sports calendar. The meritorious sportspersons not only from 
this Department, but also from the other Departments, are provided with    
training and encouragement. Grace marks in academics and exemption from            
attendance to compensate for loss of classes and study-time, are given within 
stipulated limits, and commensurate with their performance at various levels 
of sports and other co-/ extra- curricular activities. They are given duty leave 
for participating in sports events recognized and approved by the department 
of physical education. Duty leave is given for attending coaching camps of 
various University teams. 

Additional academic support and academic flexibility in   examinations 

The University follows a Choice Based Credit and Semester System for all its 
programmes. In the system we follow a continuous evaluation scheme and  
almost half of the credits are provided through continuous evaluation made by 
the teachers of the department. The students who participate in the sports    
activities in the university are provided with attendance of the days in       
completion of the required attendance to appear for the end-semester           
examinations. They are also provided with additional chances to appear for the 
seminar presentations, assignment presentations, internal assessment           
examinations and other mandatory academic activities. The students of the 
MPEd programme have got special field activities in sports and these are    
considered for their grades. The students who get positions in the sports    
competitions at the University level, and Inter University, State levels are   
given grace marks or grades according to the specific norms of the University. 
The PG programmes and UG programmes have special sports quota           
admissions and the students from the University get good chance of getting 
admission to their preferred programmes based on their merit.       

Special dietary requirements, sports uniform and materials 
 
, 

The University also provides dearness allowance for sportspersons during the 
days of competitions and also for attending coaching camps. Sports uniforms 
and equipments are also provided by the University. The students who         
participate in the Centre level sports, Inter Centre level sports or Inter        
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University /State level sport events are provided with Uniforms, travel         
allowances, and daily expenses. The achievers are provided with trophies,  
certificates and other   appreciations. The Physical Education Department of 
the University along with the support of the Students Welfare Department is 
coordinating all these programmes.  
 
 
 
 
 

5.1.12 Does the university have an institutionalized mechanism for      
students’ placement? What are the services provided to help     
students identify job opportunities, prepare them for interview, 
and develop entrepreneurship skills?  

 

As such the University has formalized a placement cell. The University always 
makes positive steps and supports the placement drives and campus selection 
systems. Many of the students who have graduated in Social Work and Fine 
Arts are placed in good career paths through the cell with the help of Faculty 
concerned. The alumni of the Departments and the General University also 
support in the process of the selection of the students in the career paths. The 
university has already given space for the campus recruitment of its students to 
some of the Government organizations like, Social Security Missions of the 
Government of Kerala, KSACS, Chaithanya a Psychiatric rehabilitation    
Centre Puna and the Mathrubhoomi daily for its SEED project. All these     
recruitment drives have made the students of the University selected and many 
of them are well placed now. The Career Guidance and Counselling cell     
functioning under the Social Work Department has now started to plan and 
implement campus recruitment.  
 

5.1.13 Give the number of students selected during campus interviews by 
different employers (list the employers and the number of       
companies who visited the campus during the last four years).  
 

Social Security Missions of the  
Government of Kerala 

: 06 MSW Graduates 

KSACS : 15 MSW Graduates 

Chaithanya  Psychiatric  
Rehabilitation Centre, Pune 

: 03 MSW Graduates 

Mathrubhoomi Daily for its SEED 
project 

: 04 MSW Graduates 

 

5.1.14 Does the university have a registered Alumni Association? If yes, 
what are its activities and contributions to the development of the 
university?  

Yes. The University has a registered Alumni Association in the University. 
The University has also got departmental alumni association and Regional 
Centre based alumni associations. All these alumni associations have got 
elected office bearers and specific activities. They conduct annual get together, 
and also sometimes conduct annual lectures. They have constituted some      
endowments for the students of the University departments. They have also 
contributed a lot in making the goodwill of the University established and 
promoted. Alumni association in the Social Work department has contributed 
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a lot in giving on-the-job training programs to the students and also provides 
special care and support in making their junior students getting good      
placements after the educational programme.  
 

5.1.15 Does the university have a student grievance redressal cell? Give 
details of the nature of grievances reported. How were they        
redressed?  

Yes. Most of the grievances are related to  
1. Non receipt of financial assistance in time 
2. Inadequate infrastructural facilities 
3. Internal Assessment Grades  

There is a special cell for e-grants constituted with a computer assistant and a 
section officer. Applications of the e-grants are monitored by higher official 
like Assistant Registrar and Campus Directors. There is Department level 
grievance System to rectify complaints related to internal assessment and 
complaints not settled at Department level are reported to the Pro-Vice          
Chancellor. 
 

5.1.16 Does the university promote a gender-sensitive environment by (i) 
conducting gender related programmes (ii) establishing a cell and 
mechanism to deal with issues related to sexual harassment? Give 
details. 

 

Yes. The University regularly conducts Seminars / Workshops / Conferences 
on Women’s Empowerment and Gender Sensitization.  . 
 

 

(i) Conducting gender related programmes  
 

More than 33% of curriculum in the Centre for Gender Ecology and Dalit  
Studies (GEDS) is related to Women’s issues. Centre attached to Department 
of English called Indira Gandhi Centre for Gender Studies. The University 
level Anti Ragging Committee and Campus level Anti Ragging Committees 
are constituted on the direction of the Chancellor in the context of the orders 
of the Hon’ble Supreme Court dated 08.05.2009. Besides, there is a           
Monitoring Cell to prevent ragging and to deal with complaints related to   
ragging. There is also an Anti Ragging Squad to check hostels and class rooms 
to study and report on possible harassment of freshers at the time of            
admission and later. Regular monthly reports are sent to the Chancellor on the 
instances of ragging. No case of ragging has been reported for the last five 
years. 
 

(ii) Establishing a cell and mechanism to deal with issues related to 
sexual harassment 
 

There is a Women’s Complaint Committee to deal with sexual harassment of 
women, students and staff. 

 

5.1.17.Is there an anti-ragging committee? How many instances, if any, 
have been reported during the last four years and what action has 
been taken in these cases?  
 

As per UGC Regulations on curbing the menace of ragging in Higher        
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Educational Institutions 2009, the University has constituted Anti Ragging 
Committee, Anti Ragging Cell and Monitoring Cell to prevent ragging in this 
University. This University is strictly complying with the orders of Honorable 
Supreme Court of India, dated 08.05.2009, regarding the prohibition,         
prevention and elimination of scourges of ragging in Educational Institutions. 
 

As directed vide letter GS – 3 – 1991/09 dated 29.08.2009 from the Office of 
His Excellency, the Chancellor, D.O Letter is being sent to the office of   
Chancellor, reporting the incidence of ragging if any, received in this        
University from Main Centre, Kalady and various Regional  Centres of the 
University during the end of each month.  
 

The University has taken measures for prevention of ragging at the institution 
level as detailed below:  
 

Before Admission: The University insists to incorporate the “Statutory    
Warning” while publishing admission notice that, ragging is prohibited inside 
and outside the campus including hostels and other residences, whatsoever, of 
the students vide the Kerala Prohibition of Ragging Act, 1998, UGC         
Regulations on curbing the menace of ragging in Higher Educational           
Institutions 2009, enactment of prevention of ragging in colleges and           
institutions. The candidate/student and the parent/guardian shall submit an   
undertaking in the prescribed format, to the respective institution to the effect 
that anyone found guilty of ragging and/or abetting ragging is liable to be   
punished appropriately.  
 
5.1.18 How does the university elicit the cooperation of all its 

stakeholders to ensure the overall development of its students?  
 

The University elicits whole hearted co operation of all its stakeholders for 
conducting University Youth festival, University sports festival and various 
other important activities including Sree Sankara Jayanthy. The full support of 
the teachers, students and PTA is ensured for smooth conduct of these       
programmes which ensure over all development of the students. 

 

5.1.19 How does the university ensure the participation of women students 
in intra- and inter-institutional sports competitions and cultural  
activities? Provide details of sports and cultural activities where 
such efforts were made.  

 

Efforts are always made to ensure the participation of women students in intra 
and inter-institutional sports competitions. Competitions are conducted for 
women in majority of the events as for men. Women are given equal status 
and no gender discrimination is shown or apparent in sports activities. Lady 
Managers always escort the women team for various competitions. 

5.2 Student Progression 
 

5.2.1 What is the student strength of the university for the current    
academic year? Analyze the Programme-wise data and provide the 
trends for the last four years.  
 

 
 



Criterion V-Student Support and Progression 

 

SSUS-Self Study Report 2013 (NAAC) Page 117 
 

Course 2009 2010 2011 2012 
PG 1192 1326 831 1459 
UG 1081 912 751 968 
M.Phil 180 84 89 124 
Ph.D 152 92 74 294 
Total 2605 2414 1745 2845    

 
 
 
 
 
 
 

Student Progression 2009-10 2010-11 2011-12 2012-13 
UG to PG 58 54 56 61 
PG to M.Phil 54 49 52 57 
PG to Ph.D 41.25 37 38 44 
M.Phil to Ph.D 100 95 92 98 
Ph.D to Post-Doctoral - - - - 
Employed 
Campus Selection 
Other than campus 
 recruitment 

 

20 
 

59.5 

 

15 
 

37 

 

13 
 

39 

 

18 
 

45 
 

 
 

5.2.2 What is the programme-wise completion rate during the time span 
stipulated by the university?  
 

The University rigorously follows an academic calendar. The programmes  
begin on time and examinations are conducted in time. The completion rate of 
all programmes is almost 100 percent. There is no lagging of any programmes 
for the last twelve years.  

 
 

 

5.2.3 What is the number and percentage of students who appeared/ 
qualified in examinations like UGC-CSIR-NET, UGC-NET, SLET, 
ATE / CAT / GRE / TOFEL / GMAT / Central / State services, 
Defense, Civil Services, etc.? 
 

The Number of students appeared for  
 

Name of the 
qualified 

examination 

Number of Students 
qualified Percentages 

NET 188 6.61 
SET 42 1.47 
JRF 72 2.53 
 

5.2.4 Provide category-wise details regarding the number of Ph.D./ 
D.Litt./D.Sc. theses submitted/ accepted/ resubmitted/ rejected in 
the last four years. 
 

As a token of respect and recognition towards the meritorious achievements 
and contributions in propagating Sanskrit Languages and Literature, Arts and 
Culture, the University confers its highest Degree of honour, D.Litt on       
eminent Scholars/Personalities. 
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The University conferred D.Litt on  
 

1. Dr K P Narayana Pisharodi, the accomplished Sanskrit Scholar, 
contributed his skills for the development and propagation of Sanskrit    
Language and Literature. He was conferred D.Litt on 10.10.2001. 
 

2. Prof. M Hariharaputra Sarma popularly known as MH Sastrikal was a 
profound scholar and a great master of Sanskrit. His commentaries on 
the works of Narayana Guru had won him international appreciation. 
Prof Sarma had to his credit some Sanskrit works that are acclaimed 
for both their style and content. He was the pioneer Sanskrit Scholar in 
the field of Sanskrit Education who paved the path of excellence for 
the aspiring scholars, teachers and students. He was conferred D.Litt 
on 16.03.2010.  
 

 

3. Lt. Col. Padmasree Mohanlal, who won wide acclaim and distinction 
as a noted movie star in India and performed in Sanskrit plays like 
Karnabharam and Vikramorvasiya was conferred D.Litt on 
16.03.2010. 

 

4. Sri Padmasree Resul Pookutty, the Oscar Award winner and renowned 
film technician was conferred D.Litt on 16.03.2010, in recognition of 
his outstanding works in Multi Microphone Recordings of sound 
effects and for the production of the first and the only Library of The 
Essential Indian Sound Effects in stereo. 
 

 

5. Prof.R Vasudevan Potti was conferred D.Litt on 06.12.2013 for his 
contribution to the field of Sanskrit teaching. 

 

6. Prof.V Venkataraja Sarma was conferred D.Litt on 06.12.2013 for his 
contribution in Sanskrit research and consultancy. 

 

5.3  Student Participation and Activities 
 

5.3.1 List the range of sports, cultural and extracurricular activities 
available to students. Furnish the programme calendar and      
provide details of students’ participation.  
 

A wide range of sports events are organized and conducted every year.    
Competitions in badminton, kabaddi, football, volleyball, cricket, athletics, 
and chess are conducted at intra and inter- institutional level. Meritorious    
students from this competitions are sent for inter varsity and All India 
competitions. The competitions are held as per the university sports calendar.  

5.3.2 Give details of the achievements of students in co-curricular, 
extracurricular and cultural activities at different levels:          
University / State / Zonal / National / International, etc. during the 
last four years.  
 
 

National/South Zone/Sanskrit Inter University Youth Festival 

The University is a regular participant in the South Zone Inter University 
Youth Festival.  The details of students are furnished herewith. 

Level Year Venue No.of  
Participants 
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National Youth Festival 22-26th January 2012 RTM Nagpur University 1 

South Zone Youth Festival 18-22nd December 
2011 

Satyabama University, 
Chennai 40 

South Zone Youth Festival  15-19th December 
2012  

Gulbarga University,  
Karnataka 40 

National Youth Festival 05-09th February 
2013 

University of Kalyani,  
West Bengal 7 

Sanskrit Youth Festival 16-18th March 2013 North East Region,  
Gauhati 32 

National Sanskrit Drama 
Festival  24-25th March 2012 Gandhinagar , 

 Ahmadabad 12 
 

The Drama “Dow Antyarangou” staged by the Students of the Theatre        
Department of the University won the First Prize in the National Sanskrit 
Drama Competition held in connection with International Conference on   
Sanskrit conducted on 24-25th March 2012 in Gandhinagar, Ahmadabad,    
under the combined aegis of Sri. Somnath Sanskrit University and Gujarat 
Sanskrit Sahitya Academy. In appreciation of this achievement, the University 
awarded cash prize to 12 students @ Rs.750/- each which was disbursed in a 
function organized at the Head Quarters, Kalady held on 30.03.2012. 

3rd Indian Students' Parliament 

The University deputed three students to participate in the 3rd Indian Students’ 
Parliament organized from 10-12th January 2013 at MAEER’s MIT School of 
Government, Pune with an objective and effort to prepare the youth for the 
future leadership of the country. The programme is meant for imparting the 
professional development of democratic leadership in India among students.  
The 3 days Parliament was a national event which was actively supported by 
the Union Ministry of Sports & Youth Affairs, Government of India and         
UNESCO chair of Human Rights, Democracy, Peace & Tolerance, Alandi, 
India.  An amount of Rs.13, 575/- was sanctioned to students for this purpose. 

University Youth Festival 

The main objective of the University Youth festival is to provide contexts to 
showcase the rich and glorious cultural heritage of India.  The various meets 
are intended to inculcate in the students a spirit of cooperation, adventure,  
creation of excellence in the domain of art and culture and to develop a feeling 
of fraternity and patriotism and to promote cultural unity and national         
integrity.  It also provides an occasion to bring to limelight, encourage, 
recognize geniuses and open avenues for the budding artists of the University.    
University provides financial assistance of Rs.3,00,000/- (Rupees Three Lakhs 
only) to the University Union for the conduct of University Youth Festival. 

5.3.3 Does the university conduct special drives / campaigns for students 
to promote heritage consciousness?  
 

Yes. The University’s association with the Musirees project exposes the     
students to the theory of cultural materialism and develops their cultural    
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consciousness. 
 

Fine arts and traditional art forms taught at the University motivate the       
students and mak them aware of the richness of the culture. Collection and 
processing of thaliyola and other traditional documents also help to inculcate 
heritage consciousness in the students. 
 
Musirees programme 
 
 

Herbal Garden preserved by KRATER, Visits to camps at the tribal hamlets 
and other traditional communities in the peripheries of the Main stream       
society also enhances the consciousness of students on the cultural heritage. 
 
 
 
 

 

5.3.4 How does the university involve and encourage its students to  
publish materials like catalogues, wall magazines, college         
magazine, and other material? List the major publications/        
materials brought out by the students during the last four          
academic sessions.  
 

The University provides Financial Assistance to University Students Union for 
the publication of college Magazines every year.  

 
5.3.5 Does the university have a Student Council or any other similar 

body? Give details on its constitution, activities and funding.  
 

Yes. The University has Campus Unions at Main Campus and at the Regional 
Centres. The University has a University Union with representative of all    
regional centres. There are various students associations at the Department 
level like Research forum. There are also open resource communities initiated 
by the students. Students’ political organizations and organizations of the    
research scholars also function on the Campus. 
 

5.3.6 Give details of various academic and administrative bodies that 
have student representatives on them. Also provide details of their 
activities.  
 

The University Syndicate, Academic Council, Anti-ragging Committee, Space 
Committee, Hostel Advisory Committee, Women’s Complaint Committee, 
Canteen Advisory Committee, Library Advisory Committee and Planning 
Board have student representatives. A student nominated by the government is 
in the Syndicate which is the supreme body that executes the decisions of the          
University. A University Union member, a research student and a PG student       
nominated by Chancellor are included in the Academic Council which is the 
Supreme academic body that determines all academic matters. The Campus 
Union Chairman is in the Space Committee, Canteen Advisory Committee and       
Library Advisory Committee. The student representative in the Syndicate is 
also a member of the Library Advisory Committee which advises the 
Syndicate on all matters related to the Library. The student representative in 
the Syndicate and the hostel secretaries are members of Hostel Advisory      
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Committee which advises the Vice Chancellor on all matters related to the 
hostels. The University Union General Secretary is the member of the      
Planning Board which finalises the Plan Grants of the University. There is a 
women student in the Women’s Complaint Committee that deals with all   
matters of harassment of women staff and the students. 
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT 

6.1  Institutional Vision and Leadership  

6.1.1 State the vision and mission of the University  

Vision 
 
 ‘jnanad eva tu kaivalyam’ – ‘Liberation through knowledge’  

An abode of educational excellence where liberating knowledge is generated 
and productive dissemination is justified for self actualization and social  
transformation through moulding creative young researchers and critical 
thinkers for practical world with right attitude, adequate knowledge and   
scientific temperament. 
  
Mission 
  
Methodically tracing the historical heritage of the nation land embedded in the 
rich Sanskrit traditions and re-interpreting and incarnating those in the        
contemporary human geographies and doing so widen the horizons of         
indigenous knowledge and practice systems to the entire world for               
millenniums to come.  
 

To craft a constructive and transformative brunt on the existential conditions 
of people, academic life of the students within the University, and serve the 
society by propagating knowledge and imparting training to equip the        
humanity and entire nature to overcome the challenges of life and guiding 
them in the pursuit of excellence in the journey of life.  
 

To emancipate the world from the clutches of superstitions and hard core 
blindness to illuminative light of reasoning from assimilating the truth that 
will ultimately carry the society through all the impossibilities to attain        
liberation. 
 

6.1.2 Does  the  mission  statement  define  the  institution’s  distinctive 
characteristics in terms of addressing the needs of   the society, the 
students  it  seeks  to  serve,  the institution’s  tradition  and  value 
orientations, its vision for the future, etc.?  

Yes. The distinctive characteristics of institution reflect the vision of the   
University in all its activities. The mission per se meticulously states the     
distinctive characteristics of the institution. The aspiration of the University to 
serve the society in a proactive and responsive manner decides the distinctive 
nature of the institution. Every educational institution is a special purpose   
vehicle carved out to meet the demands of the society where it functions. Sree 
Sankaracharya University of Sanskrit, Kalady shoulders extensive                
responsibilities to national and international communities as it works for the 
promotion of various systems of knowledge that could withstand the time   
barriers. 
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Being the University located in a historically significant place with rich       
tradition, the programmes in the University are so designed to cater to the  
demands of the community and to meet the challenges. The plurality of the 
population and the rural nature of the location of most of the Centres demand 
the University to mould courses and programmes relevant and effective. New 
programmes and activities of the University will then take the shape out of the 
traditional values. 

6.1.3   How is the leadership involved?  
 

 In ensuring the organization’s management system development,     
implementation and continuous improvement?  

 
The management of the University consists mainly of statutory officers and 
statutory bodies. All major developmental activities of the University are    
appraised regularly to the Honorable Chancellor and Pro-Chancellor. The 
Vice- Chancellor is the chief executive officer who chairs the statutory bodies 
like the Syndicate and the Academic Council and he is authorized to see that   
proper decisions are taken on core administrative and academic matters and 
action taken there on. The Pro-Vice-Chancellor is looking after the 
examination and evaluative programmes. The administrative and other day to 
day    affairs are monitored by the Registrar while the Finance Officer advises 
the Vice-Chancellor and decision making bodies on financial matters. 
 
There are specific statutory rules and regulations for the appointment of an 
officer in the management of the university to ensure the quality and           
effectiveness of the system. The topmost positions are tenure based but     
University has always taken care to ensure the continuity and progress of the 
long term plans. The Vice-Chancellor and other statutory officers are chosen 
with ultra care in accordance with the stipulated rules. The criteria for the    
selection of other officers have also been fixed according to provisions in the 
statutes. The University also takes steps to amend the concerned provisions of 
the statute, if any one of the regulations is felt to adversely affect the 
management system. 

 

 in interacting with its stakeholders? 
 

In order to rectify the crippling factors in the regulations and statutory        
provisions, the University discusses the issues in the concerned forums and 
councils and finally in the Syndicate to forward the proposals to the         
Chancellor for approval. 

 

 in reinforcing a culture of excellence? 
 

The University is always in the pursuit of excellence and various steps are  
taken from time to time at the organizational and department level. There are 
many monitoring committees to ensure the academic excellence and collect 
students’ feedback to assess their responses. In addition to this, recurring 
workshops and training programmes are provided to the teachers and staff for 
improving their outlook and work culture. 
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 in identifying organizational needs and striving to fulfill them? 
 

The development of the management system of the University is done         
according to the University Act and Statutes. The permanent staff of the     
University are provided with continuous training to improve the quality of 
management system of the University. Continuous interaction and liaison 
works are done with the State Government, UGC and other supporting     
agencies of the University to ensure their support and co-operation. The      
appellate bodies and statutory officers of the University are incessantly in 
touch with the rest of the University community to assess their grievances and 
quality of life so as to reduce the friction to entertain community sense. The 
whole organization and the management together now and then meet to     
identify the failures of the system. The staff and students’ council under the 
leadership of the Vice-Chancellor take active roles to channelize the collective 
strength for meeting the organizational needs.  

 
 6.1.4 Were any of the top leadership positions of the university vacant for 

more than a year? If so, state the reasons. 

No. 

6.1.5 Does the university ensure that all positions in its various statutory 
bodies are filled and meetings conducted regularly?  

Yes. 

Syndicate-The meetings of the Syndicate of the University are convened    
regularly at least once in two months. It takes policy decisions on the              
administration of the University. 

Academic Council-The meetings of the Academic Council are convened at 
least once in six months. However, special meetings will be convened by the 
Vice-Chancellor as and when required. 

Statutory Finance Committee-The meetings of the Statutory Finance   
Committee are convened regularly. 

Faculty and Board of Studies- The meeting of faculty and Boards of Studies 
are convened regularly. Special meetings are arranged to meet the urgent     
requirements. 

Statutory bodies are functioning effectively  

6.1.6 Does the university promote a culture of participative 
management? If yes, indicate the levels of participative 
management. 

 
Participative Management 
 

The University encourages the organizations of staff and students within the 
University and regularly interacts with the representatives of these 
organizations. There is a staff and students council with clear cut objectives to          
encourage the University for attaining organizational goals. All the 
developmental works are undertaken with the participation of the staff and 
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students. The festivals, celebrations, democratic campus elections etc are 
carried out by the staff and students together by themselves. Moreover, there 
are representations of the staff and students in all appellate statutory bodies of 
the University like, Syndicate and Academic Council. The decentralization of 
power is a policy of the University and every officer, in addition to the 
empowered duties and powers is delegated to exercise certain powers in order 
to ease the administration and to make it participatory. Each and every 
decision making and implementing bodies has got representation from all 
sections of the University. 
 
6.1.7  Give details of the academic and administrative leadership provided 

by the university to its affiliated colleges and the support and       
encouragement given to them to become autonomous. 

N.A 

6.1.8 Have any provisions been incorporated / introduced in the          
University Act and Statutes to provide for conferment of degrees by 
autonomous colleges?   

N.A 

6.1.9  How does the university groom leadership at various levels? Give 
details.    

The leadership at the middle level is important as in the top level. Hence, the 
University always gives special attention to delegation of powers at the middle 
level both in the academic and administrative categories to help the system for 
its smooth and efficient functioning. In the administration category, there are 
Joint Registrars, Deputy Registrars and Assistant Registrars as middle level 
officers who certainly oversee administrative works to ensure the efficiency 
and procedural maintenance. There are Deans and HoDs in the academic    
system to ensure the meaningful functioning of academic matters. The        
students and the staff are also given adequate opportunity to participate in the 
management process of the University. Internally designated positions are also 
created to groom efficient officers to take up the leadership assignments. 

6.1.10 Has the university evolved a knowledge management strategy?  If 
yes, give details.  

Yes. The management of knowledge is a special area in which the University 
is focused on. All the research papers and theses are digitalized for preserving 
for future use. The University library has become a special place for        
knowledge management where all the theses, publications of the University, 
research papers of teachers and students and other materials are kept. It has 
also a mechanism to backup the fresh information available in the Web world. 
The University has been showing special interest in collecting and preserving 
palm leaf manuscripts, other rare manuscripts and hard copies. The University 
has come up with a unique concept of recording the entire Samaveda chanting 
by eminent Vedic Acharyas. It is a great venture which has explored new 
heights in the fields of knowledge management. 
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6.1.11 How are the following values reflected the functioning of the   
university? 

*Contributing to national development  

The student voluntary service organizations like NCC and NSS are very active 
in the University and their contributions to National Development are          
particularly notable. Both NSS and NCC are undertaking many social         
development programmes, health camps and awareness campaigns that have 
got special acclamation from various sources. Various departments, in         
addition to this, are involved in social activities as a part of their academic 
programmes and also as extracurricular activities. Above all, the University 
community as a whole takes part in many national drives for various         
campaigns such as AIDS, Polio etc and for collecting national and state level 
relief funds. Various organizations functioning in the University strive for   
environmental protection, giving strength to fight against social evils. The 
democratic way of elections to the students Union is an ideal training for the 
future citizenship. 

 Fostering global competencies among students  
 

The WiFi campus opens up the world of knowledge to the staff and students. 
All the regular teachers are provided with laptops. A Web Centre is opened 10 
hours every day facilitating students to browse in the world of knowledge and 
special computer application training is provided to needy students. 

The current and updated syllabus, the best tutorial and pedagogical methods 
for skill development and regular presentations and dissertation/projects      
ensure academic competencies of the students while various extracurricular 
activities strengthen the total personality of the students. Regular seminars and 
symposia are being conducted at Departmental and institutional level giving 
wide exposition to varied outlooks and approaches. 

 Inculcating a sound value system among students 
 

The University and its management are dedicated to value system and always 
in the forefront to uphold the moral and ethical values in the educational     
system. Environmental conscious and vibrant campus community proclaims 
freedom and at the same time arrives at consensus among the students and the 
staff. Bullying free community with diverse nature has become an interactive 
but cohesive social unit. Various organizations in the campus and the         
University management are together working for a better community imbibing 
good values.  

 Promoting use of technology 
 

The regular training programmes in computer application and in the use of   
internet based information system using the Computer Centre and Web Centre 
in the campus promotes students and staff to make use of advanced             
information technology. Smart class rooms, presentations, audio/video aids are 
such tools that enrich the students by using technology. 
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 Quest for excellence 
 

The Programmes like ‘Erudite Scholar-in-Residence’ implemented by the 
Higher Education Council is helpful in achieving the excellence. Many       
endowments and scholarships instituted by the University and other agencies 
inspire students to aspire for excellence. Cash prizes and scholarships to     
outstanding students encourage the students to work for excellence. 

6.2  Strategy Development and Deployment  

6.2.1  Does the university have a perspective plan for development? If 
yes, what aspects are considered in the development of policies and 
strategies?  

Yes. 

 Vision and mission  
 

The University has clear cut perspectives in framing the mission and vision of 
the university towards future development. The major aspects under            
consideration are substantiated as follows: 

i) Generation of knowledge- Creation of suitable academic ambience   
for the generation of knowledge is the main aspect of the vision of 
the University. 

ii) Extension of knowledge-To disseminate the knowledge in the 
relevant community using various means and to generate an 
atmosphere conducive to the benefit of the society. 

iii) Social transformation-By imparting true knowledge and values in 
the society it is supposed to become an instrument in shaping the 
society with new outlook and practices which in turn leads to social 
transformation. 

 Teaching and learning 
 

Academic progress - Advanced courses and progressive latest syllabus and 
study materials are the key aspects. The pedagogy/ tutorial system is rammed 
sensing the importance of the concepts in the formulation of academic 
programmes. The course structure is also framed in order to achieve the target 
of better teaching-learning orientation. The University has provided ICT 
facilities, Language Lab, virtual classroom, Smart class room etc 

i) Evaluation-Evaluation is very important as the result of  
teaching-learning process is ascertained through this criterion. Both  
external and internal evaluation methods are adopted to assess a   
student in the rational objectives in an objective manner. 

ii) Skill development-Education is not just acquiring knowledge but 
equipping students to find a livelihood. A skill in a particular task is 
a necessary requirement to be achieved through teaching-learning 
process. As the University is oriented in the subjects of humanities, 
the skills in relation with human resources are the major thrust of the 
educational programmes. 
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 Research and development 
 

i)  Quality- The maintenance of quality in research is the major          
objective of the University. Productive research work is the net 
gain in the balance sheet at the end. 

ii)  Social Aptitude-University takes special care to encourage the 
scholars to opt for subjects of social significance. 

iii)  Uniqueness-Scholars are guided to follow a unique path instead   of 
traversing in a regular flow. Not just in the selection of  subjects, 
the mode of data collection and analysis with a quest to illuminate 
the truth facts has been identified as a tool for a  result oriented    
research. 

iv) Development-In support of research, various development  
works have been undertaken mostly in the University Library and 
Departments. Facilities such as ICI, INFLIBNET and e-journals etc 
are provided for the development of research. 

 Community engagement  
 

i)  Data Collection - As a part of the project, scholars are to be  
 communicated with different selected communities for   
 collecting data. 

ii) Community - Scholars are encouraged to engage within the     
University community as part of curricular and extracurricular        
programmes. 

iii)  Strengthening of Sanskrit Studies- The University propagates    
Sanskrit language through selected schools all over Kerala in order 
to lay foundation for Sanskrit studies. 

 Human resource planning and development  
 

Various presentations, seminars, workshops etc are organised with a view to 
developed human resources of the research scholars. 

i)  Industry interaction-External agencies, social and cultural        
organisations, human resource development firms, etc are         
constantly in touch with the University and vice versa for  mutual  
give and take. The University is planning to co-operate with 
software companies for converting computer viable Sanskrit 
language. 

ii)  Internationalisation- All theses are uploaded in the University 
website for international readability and the University encourages 
the students to try for international scholarships and for further 
studies and collaboration. 
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6.2.2 Describe the University’s internal organizational structure and  
decision making processes and their effectiveness.   

 
There is hierarchical order and a system for the organizational structure of the 
University. The pyramidal structure of the University administration gives 
wide base for collecting information and data required for the efficient       
academic activities. The structure of the University is pictorially represented 
as follows: 
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ACADEMIC 
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EXAM 

 

 

  

 

 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The decision making process and implementation of the decisions are effective 
as the structure of the University is well defined and disciplined. Despite all 
the fixed form and structure, the University has tried to deviate from the  
stringent conventional methods to a flexible and modern style of management 
up to an extent like delegation of powers, computerization of the                 
administration etc. The introduction of technological advancements in the    
office administration is also making the system more effective by the speedy 
disposal of various demands. 

6.2.3    Does the university have a formal policy to ensure quality? How is 
it designed, driven, deployed and reviewed?     

The quality of academic activities depends on many factors and the important 
points are curriculum, methods of teaching-learning process and faculty  
members. In view of the present highly competitive atmosphere prevalent in 
the education scenario, every institution is compelled to maintain quality with 
respect to the above factors. Sree Sankaracharya University of Sanskrit is    
basically oriented to the study of Humanities like subjects of Arts, Social 
Sciences and Languages thereby the natural changes in the curriculum should 
be more applied so that the utilitarian concept of society be satisfied. Hence, 
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the University takes care in the preparation of curriculum to inculcate wide 
conceptual synthesis.  

The Teaching-learning process is sophisticated by the introduction of new 
technical tools in the class room (ICT, WiFi,etc). The students have more   
research oriented academic works as required in the present context. The roles 
of teachers have become more as facilitators for learning than to give straight 
lecturing. The possibility for easy referencing and locating of study materials 
make students more benefited and enthusiastic.  

Moreover, the University observes all demands of stakeholders to ensure the 
quality of faculty members. Many teaching faculty in the University are       
really leading academicians in the state and that is a prime factor in the     
maintenance of quality education.  

6.2.4 Does the university encourage its academic departments to      
function independently and autonomously and how does it ensure 
accountability?  

The University has conceived the idea of departmental autonomy from the 
very inception and introduced various steps to achieve the goal. As a unitary 
institution the University gives more thrust to the Departments from where it 
is supposed to develop all academic activities. By the introduction of 
Departmental system, the University could achieve the target. The necessary 
academic activities are now being planned in the Departments and the required 
financial powers are vested with Heads. There are supporting staff to assist 
them in managing the activities, to follow larger financial projects and each 
departmental programme as per the academic calendar. 

The Under graduate courses are separated from the Department and thus, each 
Department can focus on PG, M Phil and research programmes exclusively. 
To monitor UG courses there is a separate system under Campus Director. All 
Heads are to furnish monthly report on all activities undertaken by each      
Department including the financial implications. Thus University runs a      
balanced and a controlled Departmental system to achieve maximum results. 

The administrative system is also important as all the academic facilities are to 
be provided by the system. The development of academic ambience and its 
planning can only be done by visionary administrators. The Vice-Chancellor 
and other officers of the University are taking leading roles in the preparation 
of University vision for the next phase. 

The Internal Quality assurance committee instituted in the University is doing 
an exemplary work to maintain the quality in all the aspects. They collect 
feedback from students and faculty members to identify the system failures, 
the area which demands more focus and suggestions for the development of 
the University to the next stage. The committee prepares annual reports based 
on their study and submits before the administrators for speedy                    
implementations. The annual/periodical performance based appraisal is       
collected from faculty members and submitted for analysis before the        
concerned bodies. Above all, many workshops and seminars are also being 
conducted to assess the direction and progress of the University and its        
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developmental activities. 

6.2.5   During the last four years, have there been any instances of court 
cases filed by and against the institute? What were the critical 
issues and verdicts of the courts on these issues?    

There have been cases filed against the University and there are a few suits 
filed by the University during the last 4 years. Most of the suits are on         
unfounded reasons and have no much importance or impact to the University. 
Nevertheless, the University has given more importance to settle those suits 
and the University Standing Council and Advocates are advised to look after 
them properly at the interest of the University. A very few suits are pending 
before the court which may need more attention to be carefully monitored and 
settled.  

The details of such cases pending in the courts are detailed in the annexure 
6.2.5 

 6.2.6 How does the university ensure that grievances / complaints are 
promptly attended to and resolved effectively? Is there a       
mechanism to analyse the nature of grievances for promoting 
better stakeholder-relationship?   

The general complaints pertaining to the staff and students are normally 
represented by the concerned organizations duly recognized by the University 
and immediately being settled on discussion. There are separate organizations 
for the teaching and non- teaching staff and their leaders normally take up the 
issues with the University’s higher authorities. The matter in relation to the 
career, working atmosphere and their inconveniences can be represented by 
these Union leaders and resolved there on. 

In order to attend other special grievances, there are various other                 
organizations functioning in the University. The main such bodies are listed 
below 

i) Career Guidance and Counseling Cell and Equal Opportunity Cell 

 Director - Dr. Jose Antony 

The Cell works for attending to the special needs of the students for their    
career advancement irrespective of their educational background, gender and     
community. 

ii) Anti Ragging Committee 

 Chairman  - Vice- Chancellor 

This committee is working hard to discourage ‘Ragging’, an offending nature 
in student community and to impose disciplinary action against the crime. 

iii) Anti-Ragging Squad 

 Chairman - Dr.P.K. Dharmarajan 
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The squad is active among students to campaign against the crime and to  
oversee and dissuade such unsocial elements. 

iv) Monitoring Cell (On Ragging) 

 Chairperson-Dr.Sucheta Nair 

The Cell monitors the complaints raised by the victims and recommends the 
disciplinary action required, if any. 

v) Women’s Complaint Committee 

 Chairperson-Annie N.C 

The committee looks after all the complaints raised in relation to sexual      
harassment against women and recommends the disciplinary action to be taken 
against the culprit. 

vi) Equal Opportunity Cell 

This is a special cell working for the benefit of SC/ST students and staff. The 
cell takes with the authorities the complaints from the SC/ST community in 
the University. 

The other complaints of the students related to academic matters on             
inadequate infrastructure facilities etc are represented by various students’  
organizations seeking a solution. 

6.2.7 Does the University have a mechanism for analyzing student 
feedback on institutional performance? If yes, what was the                
institutional response?   

Yes. Student feedback system has been implemented in the University     
Measures are taken to analyze the feedbacks periodically and the University is 
taking all possible efforts to use effective measures further for the       
achievement of the goals in this regard.   

6.2.8  Does the University conduct performance audit of the various    
departments? 

 

The vision and mission of the University is literally supposed to be met by   
different Departments functional in the University and through their academic 
activities. In spite of the weakness on many fronts, it is sensible to note that 
education cannot be possible without teachers whatever tools of advanced 
technology are adopted. As long as the human sensitivity prevails, the       
presence of teachers in the education field would be felt, identified in the    
centre stage. The performance of the Faculty and in a wider sense the 
Department is of critical value and therefore University has always given 
special   attention to ensure that the Departments are performing and 
functioning well. Different modes of assessment have been adopted to see 
whether the quality of education imparted by each Department is up to the 
mark. 
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The University has introduced performance based self appraisal System 
(PBAS) to faculty members and that is working successfully. Of late, to make 
the assessment effective, the accountable factor, the feedbacks from the 
students have also been introduced. The Department councils meet regularly 
to discuss the PBAS and students’ feedbacks and the detailed deliberations 
take the lead to make necessary changes in each Department. As of now, there 
is no special audit committee consisting of external members to assess the          
functioning of Departments objectively. The University is taking strenuous 
effort to formulate individual performance audit committee to every 
Department and that will come into force without fail in the next semester. 

6.2.9 What mechanisms have been evolved by the university to identify 
the developmental needs of its affiliated institutions?  

The University has no affiliated institutions; instead it maintains eight         
Regional Centres spreading across Kerala State for the extension of various 
departmental programmes to the benefit of people around the locality of the 
each centre. The University has statewide jurisdiction for functioning and   
dispensing its responsibility to serve the society state wide. Moreover, the 
University tries to enhance financial allocation for the infrastructural 
development and provides enough teachers and staff to carry out the academic 
works fruitfully at each Regional Centres. 

Each centre is working under a Campus Director with specific administrative 
powers and the Directors are working as a link with Head Quarters of the  
University to implement the developmental activities being planned in the 
University at their respective Centres. The development plan of each Centre is 
taken up on a phased manner. Regular discussions and briefing are held with 
the Director and teachers for assessing the progress of various works and    
further requirements of the Centre. The Vice -Chancellor and other statutory 
officers visit each Centre to assess the physical and academic activities going 
on there.  

6.2.10  Does the University have a vibrant College Development Council 
(CDC) / Board of College and University Development (BCUD)? If 
yes, detail its structure, functions and achievements.  

No 

6.3  Faculty Empowerment Strategies   

6.3.1 What efforts have been made to enhance the professional 
development of teaching and non-teaching staff? 

Faculty Empowerment strategies 

Teaching has become a profession that challenges the scholars to excel in their 
commitment to research and comprehension on general knowledge. Recurring 
refreshment is necessary to improve the understanding of teachers on the 
changing curriculum and pedagogical methods. The University insists on all 
teachers to avail refresher courses organized by the UGC at various centres to 
get acquaintance with new trends and developments in their own area of     
studies. There are other workshops, orientation courses and seminars are       
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regularly organized with a purpose to improve the quality of academic        
activities. 

Laptops were distributed to all the regular teachers and Internet connection is 
provided in all the Departments so that the gateway of information is opened 
to them. Necessary training programs for the operation of computers are also 
provided regularly. The archives and e-journals provided in the University  
library are also helpful in building the academic quality. The University also 
encourages the teachers to go for Post-doctoral fellowships and fellowship 
programmes announced by the various domestic and foreign Universities and 
Educational institutions 

Non- teaching staff on getting appointment is entitled to get hand on training 
with their immediate superior staff in addition to the general administration 
training programme led by the trainers from the Government agencies. They 
also get classes and technical training in computer applications. Personality 
development classes and other general programmes are provided to them for 
enhancing administrative and leadership skills. 

6.3.2 What is the outcome of the review of various appraisal methods 
used by the university? List the important decisions. 

There are various appraisal methods adopted by the University for the Quality 
assessment of academic activities. The performance based appraisal system 
(PBAS) is one of the main methods is the career advancement scheme (CAS) 
introduced in the University is also linked with the Performance Based       
Appraisal duly received from the teachers. The University has also introduced 
performance assessment for non-teaching staff as well. 

By using various appraisal methods, the University is trying to ensure the 
quality of academic activities thereby producing excellent net output of the 
educational system. The linking of CAS with PBAS is a major decision that 
naturally evolved from the progress. The Credit and Semester System, Internal 
Assessment of students for evaluation and interdisciplinary flexibility etc are 
the outcome of the various appraisal mechanisms.  

6.3.3    What are the welfare schemes available for teaching and non-
teaching staff? What percentage of staff have benefitted from these 
schemes in the last four years? Give details.   

The University has designed many special welfare schemes to Teaching and 
Non-teaching staff. Most of the generally available welfare measures have  
already been implemented in the University. Pension Scheme, General      
Provident Fund, Medical Reimbursement, Group Insurance etc are there from 
the beginning of the University. In addition to this there are certain special 
schemes implemented for the welfare of the staff. 

House building advance, vehicle loan and computer loan are available to the 
teaching and non-teaching staff alike. A special Medical insurance scheme has 
already been proposed in the last budget of the University for the benefit of the 
staff and students. There are some other facilities like Day Care Centre, Health 
Centre, Employees Co-operative Society, Staff Recreation Centre, Health 
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Club, Gymnasium, Yoga Centre etc which are beneficial to the University 
community. 

Most of the general schemes are availed by all the staff while certain other 
schemes are opened to all but enjoyed by the needy ones. More than 60% of 
the staff is utilizing the general facilities provided by the University. 

6.3.4 What are the measures taken by the University for attracting and 
retaining eminent faculty?   

The University has a policy of selecting the best Faculty and with that purpose 
the notifications to various teaching posts are given wide publicity. The      
interview boards are always represented by reputed and eminent scholars in  
the subjects concerned to screen the applications and the candidates for the 
posts. It is also an accepted policy of the University to invite both the          
traditional and academically proficient teachers as visiting or part time faculty 
to guide and enrich scholarly activities in various departments. 

In order to ensure the continuous service of valuable faculty members, the 
University provides all the possible facilities in the department and in the     
Library to further their scholastic spirit. Above all, they are encouraged to 
partake in all academic and administrative decision making process to 
generate a feeling of commitment and belongingness. All the permitted 
financial benefits are also granted to all the teachers without any 
administrative delay. The career advancement scheme is also helpful to retain 
the meritorious teachers. 

6.3.5 Has the university conducted a gender audit during the last four 
years? If yes, mention a few salient findings.  
 

Yes. The University has a Centre for Gender Studies and they do surveys on 
gender issues in the Campus and at the state level. Having given a special 
thrust for fact finding and solutions to social imbalance, the Centre takes up a 
leading role in sensitizing the importance of gender issues in the University 
community. The gender study conducted regularly has brought out many    
interesting facts on gender data. 

The percentage of girl students is on an upward trend and the latest figures 
show an unprecedented increase in the number of girl students. The girl       
students constitute 80% of Research Scholars and PG students together. The 
incredible fact to note is that a major chunk of them is from the SC/ST and 
OBC categories. A similar trend can be observed in the case of both the    
teaching and non-teaching staff of the University.  

Another special feature is that the reported incidence of ragging or Women’s 
complaint is nearly nil which shows the health of the judicious system of the 
University. It is interesting to note that women staff and students are very   
active in leadership roles. The students’ organizations are more or less equally 
represented by boys and girls. This women’s activism may be a reason for the 
better and generally a gender balanced campus. 
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6.3.6 Does the University conduct any gender sensitization programmes 
for its faculty? 

Yes. The University is conducting gender sensitization programmes to give 
awareness on gender issues, new legal enactments to protect the prestige of 
women and to spread the ideals of women participation and inclusiveness in 
the main stream. The Centre of Gender studies and Women’s Complaint 
Committee are always in the forefront to organize such campaigns and        
seminars. The Women’s Complaint Committee recently organized a one day 
seminar for the whole University community on ‘Gender Sensitization’ led by     
resource persons from legal profession on 29.08.2013. The SC/ST Cell and 
Gender Studies Centre have also organized similar programmes. 

6.3.7  What is the impact of the University’s Academic Staff College 
Programmes in enhancing the competencies of the university      
faculty?   

At present there is no Academic Staff College (ASC) in the  
University. But as a part of “Sanskrit University vision 2025”, the  
university is planning to introduce Academic Staff College. The teachers are 
being sent to the sister universities of the state for attending Academic Staff 
College programmes. 

6.4  Financial Management and Resource Mobilization  

6.4.1  What is the institutional mechanism available to monitor the       
effective and efficient use of financial resources?  

The dire financial resources of the University are always found insufficient to 
meet the expenditure demands and hence the monitoring and scrupulous use of 
the University fund has become really important. There are various bodies and 
different levels of scrutiny to monitor the financial utilization. 

There is a Statutory Finance Committee to finalize financial outlay and to 
submit it before the University Syndicate for taking final decision. An 
intermediary standing committee of the Syndicate is also there to set priorities 
and to specify the need of the fund earmarked. The various sections under 
Finance Officer handle budgetary accounts, bills and cash portfolios and 
monitor day to day financial activities. 

The three tier monitoring system insisted by the Government to watch the    
utilization of fund is functioning to ensure the effectiveness of financial    
management. There is an internal audit section functioning under the Finance 
Officer and the entire expenditure requirements are being verified and        
recommended based on the existing guidelines and orders. The Local Fund 
Audit, an extension of Government Audit Department, is also functioning in 
the University to verify all the expenditures with vigil and to report on any 
deviation. Further, there is a Financial Audit of the Accountant General to 
look into the budget and the expenditure statements of the University. 
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6.4.2 Does the University have a mechanism for internal and external 
audit? Give details.  

Yes. As a part of external audit, the university has provided space and               
infrastructural facilities for the Local Fund Audit wing of the state 
government. The University is also under the purview of the A.G and the 
financial utilization is monitored by them. The University Internal Audit Wing 
functioning under the Finance Officer checks all the expenditure demands 
item wise to ensure the proper utilization. 

6.4.3 Are the institution’s accounts audited regularly? Have there been 
any major audit objections, if so, how were they addressed? 

Yes, The accounts of the University are audited on regular basis. There were a 
few objections raised but they were cleared on the basis of explanation of the 
facts that they were mainly procedure based. 

6.4.4 Provide the audited income and expenditure statement of         
academic and administrative activities of the last four years.   

 SREE SANKARACHARYA UNIVERSITY OF SANSKRIT,  
KALADY 

Abstract of Receipts and Payments ( in Rupees) 

Receipts 2009-10 2010-11 2011-12 2012-13 

Part I Non Plan 14,23,47,157 17,81,92,241 18,45,90,089 25,49,68,312 

Part II Plan 2,30,00,000 12,30,40,000 8,00,29,000 14,89,47,630 

Part III  
Earmarked fund 

1,10,42,805 3,98,85,292 1,35,51,864 1,16,86,778 

Part IV Debts & 
 Deposits 

7,00,71,363 8,75,53,815 11,28,22,334 10,16,63,584 

Expenditure     

Part I Non Plan 16,61,88,582 19,74,97,378 30,37,70,902 32,02,46,677 

Part II Plan 3,61,28,507 3,11,26,660 6,62,51,914 10,04,99,026 

Part III 
 Earmarked fund 

89,75,524 3,48,86,744 75,37,737 1,29,22,438 

Part IV Debts &  
Deposits 

5,44,45,188 7,99,22,045 6,46,35,588 9,89,58,436 

 

Detailed income and expenditure statement is given in the annexure 6.4.4 
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6.4.5  Narrate the efforts taken by the University for Resource           
Mobilization.   

The University has taken many steps to mobilize both internal and external 
resources. Tuition fee, examination fee and fee for various certificates have 
been revised and 20 percent marginal increase has effected in this avenue 
since 2011onwards. Hostel fees and fee for other public services have also 
been hiked to enhance the revenue. The University has instituted a Consortium 
of Fine Arts Department to conduct public programmes and to generate       
income to the University exchequer. Income is also being generated through 
the sale of University publications. It is also proposed to start short term 
courses and distance education programmes for getting additional income. 

By preparing viable proposals for the development of infrastructure, academic 
activities and library, the University is trying hard to tap fund from various 
Government agencies and public and private undertakings. Many buildings, 
roads and other structures have been built by the assistance of UGC,          
NABARD, etc. The University is in a growing phase by actively administering 
the resource mobilization drive. 

6.4.6 Is there any provision for the university to create a corpus fund? If 
yes, give details. 

Yes. As per the provision of SSUS Act, the University has created a Pension 
fund and a development fund. 

6.5 Internal Quality Assurance System 

6.5.1  Does the University conduct an academic audit of its departments? 
If yes, give details. 

Yes. The University Departments conduct preliminary and limited academic 
audit of their functions. The academic audit generally leads to the revision or 
restructuring of the curriculum. 

6.5.2  Based on the recommendations of the academic audit, what       
specific measures have been taken by the university to improve 
teaching, learning and evaluation? 

The University has taken the following initiatives based on the                    
recommendations of the academic audit: 

1) Curricula for the various programmes offered by the University are under 
revision, and a restructuring of the programmes is already underway. The 
Boards of Studies have been holding deliberations in this regard. 

2) Parent-Teacher Associations have been constituted in all teaching 
Departments 

3) Student feedback has been implemented 

4) Alumni Associations for each teaching Department has been formed where 
there was none 
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5) Efforts are also underway for securing sanction from the Government of 
Kerala for appointing sufficient number of teaching and non-teaching staff 

6) Rules and Regulations pertaining to research are being re-examined and 
revamped for the effectiveness of research in interdisciplinary and      
emerging areas. 

6.5.3   Is there a central body within the university to continuously review 
the teaching learning process? Give details of its structure,         
methodologies of operations   and outcome? 

It is the Internal Quality Assurance Cell that has been primarily responsible for 
the review of the teaching-learning process. The IQAC was established in  
December, 2010 and started functioning in early 2011: The IQAC is           
evaluating the quality of the teaching-learning process in the University. 

The following is the structure of the IQAC: 

Internal Quality Assurance Cell 

1. Hon. Vice-Chancellor - Chairman 
2. Dr. N.J. Francis - Director IQAC 

Members 

3. Registrar 
4. Dr. K.A. Raveendran, Reader, Dept. of Sanskrit Sahitya 
5. Dr. Sreekala M. Nair,  Professor., Dept. of Philosophy 
6. Dr. P. Ravi, Professor and Head, Dept. of Hindi  
7. Dr. K.V. Dileep Kumar, Associate Professor,Dept.of           
        Malayalam 

8. Sri. Saju T.S. Assistant Professor, Dept. of Painting 
9. Dr. M.S.Muraleedharan Pillai, Associate Prof.,Dept.of 
       Vedanta 

10. Dr. M. Manimohanan, Professor and Head., Dept. of Sanskrit  
        Vyakarana 

11. Dr. K.B. Pavithran, Director, SMS, CUSAT (External expert- 
Quality management) 

12. Sri.K.K. Karnan, K.K.R. Rice Mills, Nirapara, Okkal P.O,     
        Perumbavoor  

(External expert - Industry) 
13. Adv. K.B. Sabu, President – Kalady Grama Panchayat (Local  
        community) 

14. Dr. Jose Antony, Assistant Professor and Head, Social Work 
Department. 

6.5.4 How has IQAC contributed to institutionalizing quality assurance 
strategies and processes?   

During the last two years of its existence, the IQAC has been trying to         
inculcate and institutionalize quality in the functioning of the University. It has 
been gearing up itself, with the full apparatus made available to it by the   
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University, for securing the objectives set for it. Some of the strategies the 
IQAC has adopted are: 

1) Holding of regular meetings to review the work and progress of IQAC 

2) Development of quality indices commensurate with the branches of     
knowledge represented by the University 

3) Development of parameters for an academic audit system for the University 

4) Conducting periodic visits to the teaching and research Departments to 
oversee the implementation of the indices developed by the IQAC 

5) Suggesting the necessary changes to be brought out in the Rules and   
Regulations pertaining to research in the University. 

6) Suggesting the necessity of ensuring the adoption of a foolproof selection 
criterion for appointment to the Faculty positions.   

6.5.5  How many decisions of the IQAC have been placed before the      
statutory authorities of the University for implementation?      

Many proposals of the IQAC were placed before the statutory authorities for 
consideration and implementation. 

6.5.6   Does the IQAC have external members on its committees? If so, 
mention any significant contribution made by such members. 

Yes. The external members have been giving active support to the IQAC in 
many ways. One external member is the representative of the Kalady Grama 
Panchayat, whose suggestions have kept the University aware of the            
aspirations of the local residents and their representatives about the University.     

6.5.7 Has the IQAC conducted any study on the incremental academic 
growth of students from disadvantaged sections of society?  

The IQAC has been overseeing the various activities of the SC/ST Cell, 
Women’s Cell, Employment Information and Guidance Bureau, Counselling 
Centre etc. on the incremental academic growth of the students from the 
disadvantaged    sections of society.  

6.5.8 What policies are in place for the periodic review of administrative 
and academic departments, subject areas, research centres, etc.? 

The University has policies to review administrative and academic 
departments regularly. The statutory officers and other middle level 
administrative officers are met at times to review the progress of the various 
activities undertaken by the University.  

The academic departments with Head of the Departments and faculty      
members have regular meetings to assess the relevance of curriculum, the           
advancement in the teaching-learning process and quality measures are being 
taken at regular intervals. 
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The staff and students council duly constituted by the University is also      
reviewing the general academic atmosphere and institutional goals. 
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CRITERIA VII: INNOVATIONS AND BEST PRACTICES 

7.1 Environment Consciousness 

7.1.1 Does the university conduct a Green Audit of its campus?    

The university has formed a comprehensive Environment Policy for the      
furtherance of environmental consciousness and practice among the university 
community for making the university campus environmental sensitive and 
eco-friendly by incorporating the concepts of bio-diversity, conservation of 
nature, proper waste management, energy and water conservation and so on.  
As per the policy the University has constituted a ‘Green Audit Committee’ to 
address various environmental issues. Teachers from various Faculties like 
Sanskrit, Geography, Sociology, Ayurveda, representatives of NSS, NCC and 
Nature Club, students and staff representatives who have a concern for and 
outlook towards humanity and environment are the committee members. The 
committees have conducted its first “Green Audit” and the data are under    
analysis. 

7.1.2  What are the initiatives taken by the university to make the    
campus eco-friendly? 

The concept of a green and clean campus is being implemented by constantly 
sensitizing the campus community.  The campus has been declared a plastic 
free zone. The NSS units in the University have taken active part in the Clean 
Ernakulam District campaign and evolved a scheme called “Green Kalady–
Clean Kalady,” specifically for the campus and its environment. Specific areas 
in the campus like ponds, and trees have been earmarked and maintained as 
environmentally important areas where trees and greenery act as a green lung 
of the campus and its environs. 

 

 Energy conservation 
 

 The university, with the co-operation of the campus 
community has successfully implemented power cut during 
the last summer season for two hours per day without 
seriously affecting the normal functioning. 

 Awareness campaigns were initiated to “Switch Off Power” of 
electrical and electronics instruments when they are not in use 
by displaying messages near the switchboards. 

 It is calculated that 1000 units of energy were saved per 
month. This is One kilowatt of power per Year. The energy 
expense saved per month is Rs. 7500.00. The amount thus 
saved amounts to Rs. 90,000.00 per year. 

 Only the bare minimum street lamps and building luminaries 
are switched on during the night.  

 Strict standing orders are issued to the night                   
watchmen/security guards to switch off all the lights early in 
the morning. 

 All incandescent bulbs were replaced with CFL, Sodium     
vapour or tube lights. 
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 Light coloured window curtains or blinds are used in almost 
all areas, except in smart classrooms where darkening is       
required. 

  Illumination of the premises during youth festivals and other 
functions is avoided to save energy. 

 University buses are operating regularly to and from important 
centres to facilitate commutation of the students and staff in 
order to minimize the use of private vehicles. Vehicles are not 
permitted beyond a certain point in the campus. Bicycles are 
provided free of cost for internal commutation in the campus. 
This saves fuel and prevents carbon spread. 
 

 Use of renewable energy  
 

 The university has initiated a project estimated at Rs. One 
Crore for installing solar lights in the campus. An estimated 
1000 units of power per month is expected to be conserved.   

 One Bio-gas plant has already been built near the university 
canteen and construction of bio-gas plants near all the   hostels 
is in progress. Zero waste is the target.  

 

 Water harvesting  
 

 Three ponds are maintained in the campus for recharging 
ground water and aqua culture. 

 Proposals for Rain Water Harvesting plants are being         
provided. The Thamarakulam (Lotus Pond) is a beauty spot of 
the campus. They can possibly be developed in to aquatic   
stadium. 
 

 Check dam construction 
 

 The ring road along the periphery of the Campus prevents rain 
water from quickly flowing off. In fact, the ring road functions 
like a check dam helping rain water retention within the   
campus. 
 

 Efforts for Carbon neutrality  
 

 Three acres of land have been earmarked and maintained as a 
bird sanctuary where trees and greenery act as a green lung of 
the campus and its environs. 

 A well-stocked herbal garden is maintained and the details of 
plants with their names, medicinal and zodiac signs are       
displayed so that people get attached to the plants spiritually. 

 Incinerators are functioning for the proper disposal of sanitary 
waste in ladies hostels.  Open burning of waste paper etc., is 
restricted. 

 University buses are operating regularly to facilitate         
commutation of the students and staff in order to minimize the 
use of private vehicles. 

 Approximately Two Thousand different varieties of trees and 
plants like Mango, Rain tree, Gul mohur, Neer maruthu (Arjun 
tree), Manimaruthu (Queens flower), Thanni, venga (Indian 
Kino tree), Mahogany, Bamboo etc.,  suitable for the             
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topography and soil quality of the land have been specially   
selected with the help of the Forest Department and planted. 
Special care is taken to avoid exotic varieties of trees like the 
eucalyptus, wattle, etc. which are unsuitable for the prevailing 
floral conditions of the campus. The total tree cover of the 
university campus is 20% of the available land. Efforts are   
undertaken by the university community to plant more trees 
under “Vanamahosthava” 

 Burning of litter is avoided; instead, it is allowed to form 
mulch in the natural way to become humus to enrich the soil 
quality. 

 A proposal to recycle and reuse used paper (Paper mache 
products), cloth, etc., is under consideration 

 Different varieties of flowering and non-flowering plants are 
planted as a part of gardening near different buildings which 
themselves act as a support system to bio-diversity habitat    
including butterflies, bees, beetles and ants. 
 

 Plantation  
 

 The NSS, NCC and the Nature Club of the university have 
planted and maintained different species of trees appropriate to 
the terrain of the campus. The greenery of the campus owes to 
the vision of the former Vice-Chancellor Dr.N.P. Unni. 

 The university has established a herbal garden named        
KERALARAMAM alias HORTUS MALABARICUS as a 
part of the innovative PG program, KRATER, conducted by 
the Department of Sahithya. There are about 200 medicinal 
herbs and trees in this garden. The plants are labelled with 
their common name, Sanskrit name and the botanical name.  

 A major afforestation activity is being implemented by the   
Nature Club of the University to plant as many trees all along 
the newly constructed Ring road and the new hostels in the 
campus. 
 

   Hazardous waste management  
 

Separate collection bags are provided in all buildings of the 
University for collecting plastic waste for recycling and an 
agreement has been made with a ‘Kudumbasree’( local woman 
organization) to collect the waste bags periodically.  
 

 e-waste management  
 

 The hazardous e-wastes generated by computer peripherals, 
electrical appliances like fluorescent tubes, CFLs are collected   
and stored away for later disposal to the junk dealer for proper 
disposal.    
 
 
 

 Any other (please specify) 
 

 The university has declared the campus plastic free and is    
taking all necessary steps to reduce the use of plastics. The use 
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of flex boards is banned in the campus. To ensure the            
effectiveness of the movements, the University has conducted 
many campaigns and awareness programmes. 

 The university has constructed smokeless Chulas in the       
university canteen  

 Advanced kitchen facilities like steam cooking have been       
introduced in the hostel mess. 

7.2. Innovations 

Give details of innovations introduced during the last four years which 
have created a positive impact on the functioning of the university.   

7.2.1 Shodh Ganga: 

The University signed an MOU with the Shodh Ganga, the UGC-
INFLIBNET’s site to upload all the Ph.D. theses produced in the university.    

7.2.2 Fine Arts Consortium:  
 

The University boasts of the best teaching departments in Fine Arts where   
traditional forms of arts like, Koodiyattom, Mohiniyattom, Bharatanatyam, 
Mural painting and Karnatic music and also modern theatre are taught and 
practiced.  In order to tap the immense potential and proficiency of the        
internationally known artists who are the teachers of these departments, the 
university has established the Fine Arts Consortium to coordinate and diffuse 
the nuances of these art forms. 

 
7.2.3 Erudite Lectures:  

 

The Erudite lectures by eminent scholars of national and international stature 
are intended to rekindle the academic community with emerging new       
knowledge in the respective disciplines. Several such lectures have been  
completed with the financial support from the Kerala Higher Education  
Council. 

 
7.2.4 Sree  Sankara Annual Lecture:  

 

The University celebrates the birthday of the Vedantin in a befitting manner by 
way of arranging an annual lecture by very eminent scholars termed as the      
“ Sree Sankara Annual Lecture” every year. 

 
7.2.5 School of Renaissance Studies: 

 

 One of the major academic landscapes of the university is the School of     
Renaissance Studies, which complement the academic endeavours of the    
Departments through national and international level lectures, seminars, etc., 
with a special focus on Kerala’s Renaissance. 

 
 

7.2.6 Choice Based Credit and Semester System at BA level:  
 

The undergraduate students have more freedom to choose some of the courses 
of the UG programme under the Choice Based Credit and Semester System. 
The Sanskrit University is the first university that introduced the CBCSS in 
Kerala. 
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7.2.7 Electives at PG level:  
 

Sanskrit university is the pioneer to introduce freedom for the students to 
choose elective courses of his or her choice from other Departments at the PG 
level. 
 

7.2.8 Integrated Academic Programmes: 
 

Some of the academic programmes like M.Phil-Ph.D programme have been 
introduced to facilitate better higher education options and prospects of the        
scholars. Students from any discipline can join research in his chosen field. 
Flexibility in disciplines offers freedom for the scholars and promotes         
interdisciplinary research. 

 

7.2.9 Entrance based admission to PG, M.Phil, and Ph.D. Programmes:  
 

The University has adopted the policy to admit students to PG, M.Phil. and 
Ph.D. programmes only through an entrance examination to ensure academic 
quality. The research aptitude of the scholar is tested before admitting him to 
research. 

 

7.2.10 Interdisciplinary Research:  
 

The thrust of research in the university is of an interdisciplinary nature. Higher 
level learning is truly trans Faculty at the University. 

 
7.2.11 Innovative Academic Programmes:  

 

Many interdisciplinary academic programmes like the KRATER, GEDS,  
Vedic Studies and CALT have been initiated. 

 
7.2.12 Short-term Academic Programmes:  

 

The short-term programmes like the Diploma courses in Hindi Translation, 
Yoga and Meditation and Stress Management and Visual Communication are 
devised and implemented to cater to the needs of the interested students.  

 

7.2.13 Documentation Projects:  
 

One of the ambitious projects of the university was the documentation of  
classical performing art-Koodiyattom, which has been recognized by the  
UNESCO as a cultural heritage. We have 115 DVDs documenting             
Koodiyattom for 100 hrs.  Sama Veda chanting in the traditional Kerala style 
has been recorded in full and stored on 210 Compact Discs.  

 
7.2.14 Study Centres: 

 

Several Centres of Study have been established in the names of epoch-making 
social reformers like Sree Narayana Guru, Mahatma Gandhi, Swami 
Vivekananda, Chattampiswamigal, Agamanandaswami, Ayyankali and 
Pathanjali.  

 
7.2.15 Smart Classrooms: 

 

All the departments in the university are provided with smart classrooms with  
LCD projectors, computers, display screen for power point presentation. 
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7.2.16 Laptops to the  Faculty Members:  
 

Laptops are provided to the Faculty members to help them engage classes 
more competently through power point presentations, internet, etc., using 
smart classrooms. This transforms and develops the University to international   
standards. 

 

7.2.17 Internet/web Centre:  
 

The students can avail the benefits of ICT (Information and Communications 
Technology) at the well set up Web Centre in the university library.  

 
7.2.18 Cyber Lab (computer lab):  

 

The computer lab has been set up in the library building with the objective of 
imparting computer education for the University community. 

 
7.2.19 Language Lab:  

 

For a university where language and culture are the main academic             
disciplines, the proper teaching and understanding of the pronunciation,     
syntax, grammar, etc., is a must. The language lab facilitates these 
requirements.  

 

7.2.20 Access to e-resources:  
 

The academic community enjoys the privilege of quite a large number of       
e-resources for fulfilling their learning and research needs. The Library is  
subscribing around 39,911   e-journals through different publishers like 
JSTOR (30462), Taylor & Francis (3516), Springer (4835) Cambridge (658), 
EPW (1).  Apart from the above, the library users have been getting access to 
JCCC, a data base which gives access to on-line and consortia based journals 
articles and IS ID a data base which gives access to Indian statistical data. 

 

7.2.21 Library Automation : 
 

The University  library manages all its functions using LMS (Alice for     
windows). All the books accessed till date are catalogued with the software. 
All the books have been affixed with barcode labels and users are free to 
search through OPAC. The facility for recommending one's books and        
reservation are also available through OPAC. The Library also participates in 
resource sharing networks/consortia like INFLIBNET.  

 
7.2.22 Wi-Fi Campus:    

 

Wi-Fi facility is provided in the university campus. 
 

7.2.23 CD Library:  
 

The University Library has a good collection of CD/DVD discs comprising of 
650 Classical films in different languages and 700 Classical Music CDs  

 
7.2.24 Remedial Coaching: 

 

The university conducts remedial coaching for the under privileged students, 
especially those belonging to the Scheduled Caste and Scheduled Tribes. It 
develops positive, optimistic thinking in poor sections of the students. 
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7.2.25 Employment Information and Guidance Bureau:  
 

The state government sponsored Employment Information Guidance Bureau 
functioning in the campus has a pivotal role in guiding the students to 
appropriate opportunities in education and employment. The bureau has 
arranged number of training programmes and coaching classes for UGC, bank 
tests and other competitive examinations. 

 

7.2.26 Career and Counselling Bureau:  
 

The Career and Counselling Cell under the Department of Social Work plays a 
very vital role in the capacity building of the students. 

 

7.2.27 Multi System Health Centre: 
 

Both allopathic and ayurvedic health care is available to the campus        
community through the multi system health centre. 

 
7.2.28 Activity Centre with Multi-gym:  

 

The University’s Activity Centre under the supervision of the Department of 
Physical Education is one place where the students and staff of the university 
can revitalize their body and mind through indoor games, yoga etc. The 
modern multi-gym caters to the physical exercise aspirations of both women 
and men in the campus. 

 

7.2.29 Computerization of Examinations:  
 

The computerization of the examination section has updated the whole system 
of conducting the entrance examination, scheduling of the semester             
examinations and the issue of certificates. 

 

7.2.30 Timely Completion and Declaration of results:  
 

Examinations are being conducted without lag and results are announced 
promptly following well-developed academic calendars for UG, PG, and      
research programmes.   

 

7.2.31 Nature Camps: 
 

 Nature camps  with the help of the Forest Department of Kerala are organized 
to inculcate environmental awareness among the students and staff of the    
university  

 

7.2.32 Adventure Activities:  
 

 High altitude trekking expeditions to mountain peaks in the Western Ghats 
were conducted under the auspices of the Department of Physical Education. 
Disaster management and first aid training are also given to the students in the   
leadership camps. 

 
 

7.2.33 Bird Sanctuary: 
 

An innovative best practice initiated by the university is the establishment of a 
bird sanctuary within the campus where a clump of trees provide natural 
shelter to several water birds like the night heron, purple heron, pond heron, 
chestnut bittern, white breasted water hen, whistling teal, etc. 
 
 

 



Criterion VII-Innovations and Best Practices 
 

SSUS-Self Study Report 2013 (NAAC) Page 154 
 

7.2.34 Crèche and Day Care Centre: 
 

 The welfare of the staff in the university is given due importance and one of 
the initiatives in this regard is the Crèche and Day Care Centre. This has     
provided great relief to the parent employees and scholars, especially methods.  

 

7.2.35 Notice Boards for different Organizations: 
 

 Notice boards for organizations of the students and staff are provided to     
exhibit their posters, graffiti etc., so that the campus remains clean and tidy. 
The association and various organizations get efficient space for democratic 
expression. 

 
7.3 Best Practices  

Give details of any two best practices which have contributed to better 
academic and administrative functioning of the university.  

 
 

7.3.1     Title of the Practice:Strengthening of Sanskrit Education in the 
State 

 Objectives of the Practice: 
 
 To familiarize Sanskrit language among the public. 

 

 To introduce different teaching methods and aids to familiarize 
Sanskrit language among the students 

 

 Make awareness about the importance of Sanskrit language as a  
classical language of India and its culture 

 

 To link the knowledge generated in the university with the 
school students and public, thereby making the schools take 
part in the knowledge generation and dissemination.  

 

 To encourage Sanskrit learning through scholarships, funding 
for school library, computer and computer peripherals and     
informal  classes for public 

 

 To organize seminars, workshops, orientation and refresher 
courses for Sanskrit teachers of schools and colleges. 

 
 The Context:  The Sanskrit university has been entrusted as the Nodal 

agency by the Central Government to implement the central plan 
scheme for Strengthening of Sanskrit Studies.  

    
 The Practice: The University appointed 1000 Sanskrit teachers in    

selected High schools and Academic Organizers in 36 educational   
districts all over the state.  The schemes mainly involve courses for the 
general students who are not studying Sanskrit as a part of their           
curriculum. Besides, classes are arranged for the public in the schools. 

 

 Evidence of Success:  Even though the number of learners per centre 
is proposed to be 50, the actual enrollment often exceeds 100 in many 
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centres. In 2012-13 alone, 1088 learners and 402 adults successfully 
completed the course. 
 

 Problems Encountered and Resources Required: An endeavour of 
this magnitude requires the service of a number of individuals           
belonging to different categories of teachers. However, the present 
strength of the regular faculty is insufficient to meet the voluminous 
effort and application of mind and energy in a situation where the      
faculty are engaged in their routine academic responsibilities. The 
second major problem faced by the programme was the lack of            
administrative machinery specifically assigned for the purpose. 

 

7.3.2  Title of the Practice: Fine Arts Consortium 

 Objectives of the Practice: 
 

 To perform cultural programmes like Bharatanatyam     
Mohiniyattam, Koodiyattam, Music concerts and Thespian 
arts on invitation.  
 

 To undertake on invitation, art work like mural painting, 
easel painting and sculpture.  

 

 To undertake restoration and preservation of various art 
works on invitation.  

 

 To represent the University at the state level or national 
level cultural programmes.   

 

 To perform such other functions as may be prescribed. 
  

 The Context:  Even though the cultural and artistic milieu of Kerala is 
traditionally sound and fathomless, the co-ordination of the resources 
that come out of the formal academic institutions that are related to the 
training and practice of these art forms seldom get the required          
attention. Moreover, there are a lot of artists who get training in the    
informal and traditional mode. The Consortium is designed in such a 
way as to meet the traditional as well as the modern knowledge and 
techniques. Through the Consortium, the University is utilizing the 
creativity and expertise of the teachers and students of the Departments 
of Dance, Music, Theatre and Painting so that the artists involved 
could enjoy reputation and monitory gains. This initiative helps to    
complement the efforts of the students to gain better understanding and 
exposure in their respective domains and promoting earning while 
learning. The former students of the concerned Departments are also 
benefitted by the programmes.  
 

 The Practice: The Consortium is intended to be a collaborative      
medium to link the artistic talents of the faculty and students with the 
cultural aspirations of the civil society, which is one of the inherent   
objectives of the University. The Consortium has a formal structure 
headed by the honourable Vice-Chancellor as chairman and Pro-Vice- 
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Chancellor as the Vice-Chairperson. The Registrar acts as the         
convenor. The Executive committee includes the representatives of  
different Departments. One of the Head of the Departments among the 
above departments acts as the co-ordinator of the programme.  The 
monitory benefits of the programmes are proportionally shared among 
the members involved and the University. 
 

 Evidence of Success:  The success of the Consortium is evidenced by 
various programmes like music concerts, theatrical presentations, 
painting exhibitions and restoration of murals in temples and other 
places undertaken by it since its inception.  For instance, the 
Consortium has carried out the restoration of the mural painting in the 
Temple at Thuravoor in Alappuzha District through an agreement 
worth Rs. Ten Lakhs.  
 

 Problems Encountered and Resources Required :  An endeavor of 
this magnitude requires the service of a number of individuals           
belonging to different categories of artists. However, the present 
strength of the regular Faculty is insufficient. 
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Annexure-1.2.1 

Details of Programmes taught on Campus are given below:- 

Sl 
No 

UG/PG Course Name   

I BA Sanskrit 1 Sanskrit Sahitya 
2 Sanskrit Vedanta 
3 Sanskrit Vyakarana 
4 Sanskrit Nyaya 
5 Sanskrit General 

II BA 6 Music 
III BA 7 Dance 
IV BFA 8 Painting 
V 
 

MA Sanskrit 1 Sanskrit Sahitya 
2 Sanskrit Vedanta 
3 Sanskrit Vyakarana 
4 Sanskrit Nyaya 
5 Sanskrit General 
6 Vedic Studies 
7 Hindi 
8 Urdu 
9 Malayalam 
10 Comparative Literature 
11 Arabic 
12 English 
13 History 
14 Philosophy 
15 Psychology 
16 Social Work 
17 GEDS 
18 KRATER 
19 Music 
20 Theatre 
21 Dance-Bharathanatyam 
22 Dance-Mohiniyattam 
23 M.PEd 

VI M.Phil/Integrated 
M.phil-Ph.D 
 
 
 
 
 
 
 
 
 

1 Sanskrit Sahitya 
2 Sanskrit Vedanta 
3 SanskritVyakarana 
4 Sanskrit Nyaya 
5 Sanskrit General 
6 Manuscriptology 
7 Hindi 
8 Malayalam 
9 Urdu 
10 Comparative Literature 
11 Translation Studies 
12 English 
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 13 History 
14 Philosophy 
15 Sociology 
16 Geography 
17 Psychology 
18 Music 
19 Vastuvidya 
20 Gender Studies 

VII Direct Ph.D 1 Ayurveda 
2 Theatre 
3 Dance 
4 Social Work 
5 Physical Education 

VIII Part time PG Diploma 1 Translation and Office 
Proceedings in Hindi 
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Annexure 1.4.1 

The feedback form is given below:- 

SREE SANKARACHARYA UNIVERSITY OF SANSKRIT, 
KALADY INTERNAL QUALITY ASSURANCE CELL (IQAC) 

Students' overall Evaluation of Program and Teaching 

(To be filled only after results are out) 
 

Department   :      Course: 

Teacher        :      Year 

Your responses will be seen only after your Course results have been 
finalized and recorded. 

The information will be used only for the improvement of the Course and 
teaching in the future. You need not disclose your name if you do not 
wish to. 

You may tick off more than one answer to a question to the extent 
that it does not invalidate your response.  

1. The syllabus was 

a) Challenging    b)Dull 

c) Adequate    d) Inadequate 

2. Your background for benefiting from the Course was 

a) More than adequate   b) Just adequate 

c) Inadequate    d) Cannot say 

3. Was the Course conceptually difficult to understand? 

a) Easy     b) Manageable 

c) Difficult    d) Very difficult 

4. How much of the syllabus was covered in class? 

a)   85 to 100%    b) 70 to 85% 

c)   55 to 70%    d) Less than 55% 

5. What is your opinion about the library materials for the Course? 

a) Excellent    b) Adequate 
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c) Inadequate    d) Very poor 

6. Were you able to get the prescribed readings? 

a) Easily    b) With difficulty 

c) Not at all    d) With great difficulty 

 

7. How well did the teacher prepare for class? 

a) Thoroughly    b) Satisfactorily 

c) Poorly    d) Indifferently 

8. How well was the teacher able to communicate? 

a) Effectively    b) Invariably 

c) Satisfactorily    d) Badly 

9. Did the teacher encourage student participation in class? 

a) Yes     b) Attempted 

c) Not at all                                 d) Sometimes 

10. If yes, which of the following methods were used? 

a) Encouraged questions  b) Discussion in class  

c) Discussion outside class  d) Discussion individually 

11. How helpful was the teacher in advising? 

a) Helpful    b)Unhelpful 

c) Sometimes helpful   d) Sometimes unhelpful 

12. Was the teacher 

a) Courteous    b)Rude 

c) Indifferent    d) Strict 

13. Did the internal assessment work? 

a) Fairly    b) Regularly 

c) Helpfully    d) Cannot say 

14. What effect do you think the internal assessment will have on your 
Course grade? 

a) Improve it    b) Lower it 
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c) No effect    d) Cannot say 

15.How did the teacher provide feedback on your performance? 

a) Regularly/irregularly   b) In time/late 

c) With helpful comments  d) Without comments 

 

16. Were your assignments discussed with you? 

a) Yes, fully    b) Yes, partly 

c) No     d) Sometimes 

17.Were you provided with a Course and lecture outline at the beginning? 

 a) Yes     b) No 

18.Was it helpful? 
a) Yes     b)No 

19. Was it followed? 

a) Yes     b)No 

20.Was there any opportunity for personal interaction with teachers? 

a)Yes     b) To some extent 

c) Nil     d) Cannot say 

21. Was there any opportunity for small group work? 

a) Yes     b) To some external 

c)Nil     d) Cannot say 

22.Were outside experts invited to address you? 

a) Yes     b) Rarely 

c)None     d) Frequently 

23.Did you visit industries/laboratories/banks/research institutions and other 
Universities? 

a) Ye, frequently    b) Some times 

c)No     d) Yes, rarely 

24. If you have other comments to offer on the Course and the instructor, you 
may do so below or on a separate sheet. 
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Annexure-2.4.6 (A) 

Details of Deputation to National/International Conferences/Seminars during 
Academic year: 

Categories 

Year wise participation in Seminars/Conferences

2009-10 2010-11 2011-12 2012-13 
 
2013-14 

International 
 
Seminars 
 
Conferences 

 
 
16 
 
4 

 
 
21 
 
11 

 
 
67 
 
13 

 
 
72 
 
12 

 
 
5 
 
- 

National 
 
Seminars 
 
Conferences 

 
 
155 
 
6 

 
 
153 
. 
23 

 
 
310 
 
8 

 
 
352 
 
13 

 
 
11 
 
2 

Training 
Programmes/ 

 
Workshops 
 

 
12 
 
 
25 

 
13 
 
 
33 

 
16 
 
 
73 

 
14 
 
 
75 

 
4 
 
 
6 

State Level 
Seminars 12 23 31 38 - 

Total 230 277 518 576 28 
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Annexure-2.4.6 (B) 

UGC MAJOR PROJECTS 

Sl.
No 

Name of the 
 Principal investigator Title of the Project Year 

(Period) 
Total 
Grant 

1 Dr.S.Rajasekharan, 
Dept.of. Malayalam  

Cultural Evolution 
of Kerala in the 20th 
Century 

01.07.2006-
30.06 2009 3,70,600/- 

2 Dr.T.R.Muraleedharan 
Nair,Dept.of Malayalam 

Cultural heritage of 
Aranmula 

01.07.2006-
30.06.2009 4,40,600/- 

3 P.K. Sasidharan, 
Dept. of Philosophy 

The Conceptual 
dynamics of 
Religion and 
Spiritual Practices 
in Kerala: Towards 
a Paradoxical 
Analysis. 

01.04.07-
31.03.2010 3,48,800/- 

4 Dr S. Ramachandran Nair, 
 Dept. of History 

Impact of Electoral 
politics on Kerala 
Society Since 
Independence 

01.02.2009-
31.02.2011 4,35,800/- 

5 Dr. R. Vijayakumar, 
Dept. of Vyakarana 

Translation with 
Commentary of 
Raja 
Radhakanthadeva’s 
Sabda Kalpadruma 
into Malayalam 
Language  

01.02.2010-
31.01.2012 5,48,700/- 

6 Dr.KumaranVayaleri 
Dept. of Malayalam 

A Dictionary on the 
Tribal Language of 
Wayanad District in 
Kerala.  

01.02.2010-
31.01.2012 5,51,200/- 

7 Dr. Shaji Jacob, 
Dept. of Malayalam 

The Impact of 
Electronic Media 
and Visual Cultural 
on the Reading 
Culture and 
Literary Sensibility 
in Malayalam 

01.02.2010-
31.01.2012 5,36,200/- 

8 

 
 
 
 
Dr. Asalatha V.  
Dept. of Malayalam  
 
 
 
 

 
 
 
Sree Narayana 
Guru-Life and 
Message- An 
exploration 
Through his 
Graphics 

02.2010- 
31.01.2012 5,11,200/- 
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9 Dr. P. Ravi 
Dept. of Hindi 

Upanivesan Ka 
Gandhi Pradivodh 
Depicted in Hindi 
and Malayalam 
Novels- a Study 

01.02.2011-
31.01.2013 5,69,200/- 

 

MINOR RESEARCH PROJECTS 

Sl.
NO 

Name of the  
Principal investigator 

Title of the 
Project 

Year 
(Period) 

Total 
Grant 

1 Dr.Krishnan Nampoothiri.M 

Literary 
Contributions of 
Sardar K.M 
Panicker- 
Critical Study 

01.04.07- 
31.03.08 40,000/- 

2 Dr. Gopan C. 
Dept. of Theatre 

History and 
Development of 
make up in 
Traditional 
Theatre of 
Kerala 

01.04.07-
31.03.09 1,00,000/- 

3 Dr. P.S. Radhakrishnan, 
Dept. of Malayalam 

Socio Cultural 
history of Fiction 
in Malayalam 

01.04.08-
31.03.10 80,000/- 

4 Dr. K. Sreelatha,  
Dept. of Hindi 

The Mithak 
Kavya of Hindi 
and Malayalam 
literature  the 
Cultural 
perspective and 
Value Vision- A 
Comparative 
Study 

01.04.08-
31.03.10 90,000/- 

5 Dr. A. Girija,  
Dept. of Sanskrit Vyakarana 

Socio- Political 
Theories in the 
Mahabhasya 
(Sanskrit) 

01.04.08-
31.03.10 75,000/- 

6 Dr. S. Sivadasan,  
Dept. of History  

Cultural 
Revolution 
Along Coastal 
Kerala, 
Samatheeram-A 
Study 

01.04.08-
31.03.10 60,000/- 

7 Dr. V. Vasantha Kumari  
Dept. of Sanskrit Vedanta 

Sree 
Sankaracharya 
Bhasya 
Granthas: A 
Synthesis of 
Spiritualism and 
Materialism 

01.02.09-
30.07.10 1,00,000/- 



Annexure 2.4.6 (A) & (B) 
 

SSUS-Self Study Report 2013 (NAAC) Page 18 
 

8 Dr. E. Saseedharan 
Dept. of Sanskrit Sahitya 

Synthesis of 
Folk Elements 
and Sanskrit 
Literature as 
seen in 
Marathukali of 
North Malabar 

01.05.09-
30.10.10 1,40,000/- 

9 Dr. S. Sheeba 
Dept. of Sanskrit Vedanta 

Unity of 
Existence in 
Advaita 
Metaphysics and 
Modern Physics 

01.02.10-
31.07.11 1,25,000/- 

10 Dr. T. Vasudevan 

Comparative 
Aesthetics in 
European 
Languages, 
Sanskrit and 
Tamil 

01.02.10-
31.07.11 1,30,000/- 

11 Dr. B. Chandrika 
Dept. of Sanskrit Vedanta 

The perennial 
Divulge 
Delicated in the 
Upanisads. 

01.02.10-
31.07.11 1,00,000/- 

12 Dr. G. Narayana,  
Dept. of Vedanta  

Perception in 
Indian 
Philosophy: a 
Historical and 
Comparative 
Study 

01.02.10-
31.07.11 1,50,000/- 

13 Dr. K. G. Kumari 
Dept. of Sanskrit Nyaya 

Cintamaniprakas
a: An Edition 
and Study 

18months  
w.e.f, 
01.02.11-
31.07.12 

1,50,000/- 

14 Dr. Omana J. 
 Dept. of History  

Migration of 
Female Nurses 
from Kerala to 
the United States 
of America 

18months 
w.e.f 
01.07.11-
31.01.12 

150,000/- 

 
 
 
ONGOING MAJOR PROJECTS : 
 

Sl.
No 

Name of the Principal 
investigator Title of the Project Year 

(Period) 
Total 
Grant 

1 

 
 
Dr. V.G. Gopalakrishnan 
 Dept. of Hindi 
 
 

 
NAV Upanivesi 
Daurki Hindi 
Kavitha Mein Jan- 
Pratirodh 

2 years  
from 
01.07.2012 

5,81,800/- 
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2 
Dr. H. Poornima Mohan 
Dept. of  Sanskrit  
General 

Bahubhashabodhini: 
A Multicultural 
Dictionary of Major 
Dravidian and some 
Indo- European 
Languages 

2 years  
from 
01.07.2012 

 
 
7,81,600/- 
 

3 Dr. V. Lissy Mathew 
 Dept. of Malayalam 

Pooram an 
Indigenous Malabar 
Folk festivals- a 
Multicultural 
Dimensional study  

2 years  
w.e.f-
01.04.2013 

 
 
8,87,600/- 
 

4 Dr. G. Ramamoorthy 
Dept. of Sanskrit Nyaya 

Collection Edition 
and Publication of 
the unpublished 
Sanskrit and 
Malayalam- 
Manuscripts of the 
Traditional Sanskrit 
Scholar 
Nyayasiromani Sri.S 
Gangeshsarma 

2years  
w. e. f 
01.04.2013 

 
 
 
3,37,000/- 
 
 
 

5 Dr. Lancelet T.S.  
Dept. of Geography  

Analyzing the 
Sanitation and 
Health Care System 
in the Coastal Areas, 
Vizhinjam 
Panchayath in 
Tvm,Dist. 

2 years  
w.e.f 
01.07.2012 

1,50,000/- 

6 Dr. M. I. Joseph 

Psychological 
Needs, Adjustment 
Status and Mental 
Health in Old Age: a 
Study with Focus on 
Residents in old Age 
Homes. 

18 months 
w.e.f 
01.07.2012 

61,000/- 

7 Dr. K. V. Suresh  

Consciousness : The 
rationalism Of 
Multidimensional 
Universe 

18 months 
w.e.f 
01.07.2012 

1,35,000/- 

8 Dr. H. Sylaja,  
Dept. of Psychology 

Mental Health and 
Adjustment 
Problems of 
Domestic Workers 
in Kerala: An 
Analytical study 

18 months 
w.e.f 
01.07.2012 

1,20,000/- 

9 

 
 
Dr. Ambika K.G. 
 
 

Dasarathi’s 
Commentary on 
Dhvanyalokalocana- 
A Critical Edition 

18 months 
w.e.f 
1.07.2012 

90,000/- 
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10 Dr. Geetha Kunjamma C. 
Achalika Upanyaso 
meim Jivan Yadarth 
Ke Vividh Ayam  

18 months 
w.e.f 
01.07.2012 

1,00,000/- 

11. Dr. Preethy K. 

The Musical 
Compositions of Sri 
Muthuswami 
Deekshit in Praise of 
Lord Ganesa- A 
Melodic and 
Thematic Study 

18 months 
w.e.f 
01.07.2012 

1,35,000/- 

12 Dr. Nisha Venugopal 

The Paradox of 
Insider/ Outsider 
Perspective in Dali 
Literature 
 
 

18months 
w.e.f 
01.07.2012 

1,50,000/- 

13 Dr. S Ramadevi Amma 

Sun Worship 
Envisaged in the 
Suryashodaka of 
Mayukha: Its 
Relevence in the 
Modern Contest 

18 months 
w.e.f 
01.07.2012 
 

1,30,000/- 

14 Dr. S. Muraleedharan Pillai 

Practical Vedanta of 
Swami 
Vivekananda: Its 
Impact on 
Contemporary 
Indian Society 

18 months 
w.e.f 
01.07.2012 

1,20,000/- 

15 Ms. Bichu X Malayil 
Punnapra Vayalar 
Samaram: Vamozhi 
Padasamgal 

18 months 
w.e.f 
01.07.2012 

1,50,000/- 

16 Dr. K. P. Berly 
Samakalan Hindi 
Upanyas Evam 
Adivasi Vimarsh 

18 months 
w.e.f 
01.07.2012 

95,000/- 

17 Dr. V. R. Muraleedharan 
Survey of Sanskrit 
Astrological Works 
from Kerala 

18 months 
w.e.f 
01.07.2012 

1,35,000/- 

18 Dr. Sheeja R.S. 

The Concept of 
Kaali In Southern 
Kerala and 
Kaaliyootu ( 
Mudiyette 
Paranethe)of 
Sarkaradevi Temple 

18 months 
w.e.f 
01.07.2012 
 

1,30,000/- 

19 

 
 
Dr. A. Sheela Kumari 
 
 
 

Kadha prasangam- 
A Popular Audio- 
Visual Art in Kerala, 
Its History and 
Evolution: A Study 

18 months 
w.e.f 
01.07.2012 

1,25,000/- 
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20 Dr. Thomas Thamarasery 
Treatment of the 
Historical Themes in 
Malayalam Cinema. 

18 months 
w.e.f 
01.07.2012 

1,25,000/- 

21 Dr. R. Geetha Devi 
Womens Performing 
Arts in Kerala 

18 months 
w.e.f 
01.07.2012 

1,40,000/- 

 
22 

 
Sri Babu K. 

 

The Craft Traditions 
and Clusters of 
Kerala ( A Visual 
Documentation and 
study) 

 

18 months 
w.e.f 
01.07.2012 
 

 
1,50,000/- 

23 Dr. C. S. Sasikumar 

Rare and Minor 
Sanskrit Rupakas 
from Kerala: Edition 
and study 

18 months 
w.e.f 
01.04.2013 
 

1,30,000/- 

24 Dr. S. Preeya 

Women 
Autobiographies in 
Malayalam: Body 
and Representation 

18 months 
w.e.f 
01.04.2013 
 

1,35,000/- 
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Annexure-2.4.7 

Details of awards/recognition for excellence in teaching received by faculties 
in national and international levels. 

Sl.No Name Details of Awards/Recognitions 

1 Dr. E. Sreedharan Vocational Excellence Award-Teaching- 
Inter National Rotary Club 

2 Dr. K.A. Ravindran 

Samskritaratna- 
Contributions in learning, teaching and 
spreading the message of Indian Heritage 
world over through research- 
Indian Institute of Scientific Heritage 
(IISH), Thiruvananthapuram. 
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Annexure 2.4.8 

The details of the teachers who have undergone Academic Staff Development 
Programmes are given below:- 

Academic Staff  
 Development 
 Programmes 

Number of Faculties 

2010 2011 2012 2013 

Refresher 
 courses 16 39 44 33 

Orientation 
 programmes 6 5 4 4 

Staff training  
conducted by  
the university 

    

Staff training 
conducted by other 
institutions 

    

Summer /  
Winter schools,  
workshops, etc. 
 

5 7 8 1 
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Annexure-3.1.6 

Details of the Visiting Professors are as given below:- 

1.Visiting Professors 

Sl.
No Name& Address of the Professor Service Period Remark

s From To 

1 
Dr.K.N. Neelakandhan Elayath 
Professor of Sanskrit (Retd), 
University of Calicut 

14.07.2011 13.07.2013 
 

2 
Dr.T.Aryadevi 
Professor (Rtd). 
Dept of Nyaya SSUS,Kalady 

25.07.2011 24.07.2013 
 

3 
Dr.Scaria Zacharia 
 Professor (Rtd),  
Dept of Malayalam,SSUS,Kalady 

03.08.2011 02.08.2013 
 

4. 
Dr.P.V. Raman Kutty 
 Principal (Rtd), 
Govt.College, Kasargod 

11.07.2011 10.07.2013 
 

5 Dr.K.P Krishnan Kutty Nair 13.07.2011 12.07.2013  

6 
Dr.I. Moiduppa 
Professor of Arabic(Rtd)  
Maharajas College, Ernakulam 

11.07.2013 
Onwards  

 

7. 

Dr.B. Ramakrishna Bhatt,  
Professor (Rtd), 
Dept of Sanskrit Vedanta, 
SSUS,Kalady 

11.07.2011 10.07.2013 

 

8  
Prof.M. Assoo, Professor of Urdu 01.10.2011 30.09.2013  

9 
Prof.Hymavathy (Rtd) 
Kalamandalam Deemed  
University. 

17.10.2011 16.10.2013 
 

10 

Prof.A.K. Nambiar 
Professor (Rtd),  
Dept of Malayalam,  
Kannur University 

07.10.2011 06.10.2013 

 

11 
Prof.G. Kumara Varma 
 Dept of Indian Theatre, Punjab 
University. 

07.08.2012 
onwards  

 

12 

Prabodha Chandran Nair 
Prof.( Rtd),  
Department of Linguistics,  
Kerala University 

2009 2011 

 

13 

C.P. Sivadasan, 
Prof.(Rtd) 
Dept of English,  
Calicut University 

2009 2011 

 

14 Vijayakumara Menon, Jnanasram, 
Vyasagiri, Thrissur 2009 2011  
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15 Ramakrishna Bhatt, Prof.(Rtd) 
Dept. of Vedanta,SSUS,Kalady 2009 2011  

16 K.V. Kunhi Krishnan, Registrar 
(Rtd), CUSAT 2009 2011  
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Annexure-3.1.7 

Details of Financial allocation and actual utilization for research during 2012-13 

Sl.
No 

Head of 
Account 

Item Budget 
allotment during 

2012-13 

Expenditure 
During  
2012-13 

1. 2311-00 
Participation of Research 
students in outside 
seminars/conferences etc 

Rs.2,55,000/- Nil 

2. 2802-01 

Bi-annual Research 
 journal in Sanskrit, Hindi, 
Arts Social Science, 
English, Malayalam and 
Skt. University Research  
Bulletin 

Rs.7,00,000/- Nil 

3. 5308-00 
Orientation Program for 
Research 
Scholars/Research Guides 

Rs.50,000/- Nil 

4. 6102-00 Research fellowship 
 ( M.Phil, Ph.D) Rs.1,00,00,000/- Rs. 58,99,239/- 

5. 6103-00 Contingent Grant to  
Research students Rs.7,60,000/- Rs. 2,92,000/- 

6 9209-01 Fellowship to Research 
Scholars Rs.30,00,000/- Rs. 11,33,005/- 

TOTAL (in Rupees)  1,47,65,000/-     73,26,244/- 
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Annexure-3.1.11 

The details regarding the conferences and seminars organized by the departments 
of the University are given below: 

1 .Centre for Gender Ecology and Dalit Studies. 
 

Special Lectures / Workshops / Seminars 

1. Prof.K.N.Panikkar 

Vice 
Chairman, 
KS HEC. 
Tvm 

KSHEC,
Tvm 

Eight Years 
After Gujarat: 
Communal 
Realities, 
Secular 
Interventions 

1 day 

2. Dr.Padmini 
Swaminathan,  

Director, 
Madras 
Institute of  
Development 
Studies 

MIDS, 
Chennai 

Women and 
Development 

1 day 

3. Dr.Y.Chinna Rao Associate 
Professor 

JNU, 
New 
Delhi 

Dalit Politics 
and Studies    2 days 

4. Prof.A.K.Ramakrishnan Professor 
JNU, 
New 
Delhi 

Looking 
Within: 
Positioning 
Men  
Within 
Feminism. 

1 day 

5. Dr.C.S.Venketeswaran Professor 

Institute 
of 
Taxation 
Studies, 
TVM 

Understanding 
Cinema: 
Gender, 
Ecology and 
Dalit 
Dimensions 

1 day 

6. Manilal Filmmaker  

Documentaries 
Karimukal,  
Oru Puzhayude 
Katha and 
Injustice 
Incamera 

01 day 

7. Mr. Sunny M. Kapikkad 
Academician
, Dalit 
Studies 

Centre 
for Dalit 
Studies, 
Kottayam
, Kerala 

Dalit Poltics in 
Kerala:A 
Contemporary 
Reading 

1 day 

8. Dr.Leena Abraham,  Professor TISS, 
Mumbai 

Fieldwork 
Methodology 1 day 
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9. 

 
 
Dr.B.Chakrapani,  
 
 

Associate 
Professor 

CUSAT, 
Cochin 

Science and 
Politics of 
 Climate change 1 day 

10. Dr.T.M.Yesudasan Professor 
(Retd.) 

Centre 
for Dalit 
Studies, 
Kottayam
, Kerala 

Dalit Identity in 
the Context of 
New Social 
Movements 

1 day 

11. Dr.R.Uma Maheshwari  Fellow 

Victoria 
and 
Albert 
Memorial 
Museum 
Hyderaba
d 

The Excluded: 
Case of 
Selective 
Democracy and 
a Dam in the 
Making 

2 days 

12. Ashok Row Kavi Director 
Humsafar 
Trust,Mu
mbai 

Queer 
Horizons: 
Exploring 
Sexual Selves 
in India 

01 day 

13. Prof.Gopal Guru,  Professor 

Jawaharl
al Nehru 
Universit
y,New 
Delhi 

Imagining 
Democratic 
Futures: 
Reflections on 
Dalit Life 

2 days 

14. Prof.Kancha Ilaiah Professor 

Maulana 
Azad 
Urdu 
Universit
y,Hydera
bad 

Imagining 
Democratic 
Futures: 
Reflections on 
Dalit Life 

2 days 

15. Dayabhai  Tribal 
Activist 

Chhindw
ara 

Development 
Imaginations: 
Gender, 
Ecological and 
Dalit Critical 
Engagements   

2 days 

16. Dr.Meera Velayudhan Policy 
Analyst 

Centre 
for 
Environ
ment and 
Social 
Concerns
, 
Ahmadab
ad 

Development 
Imaginations: 
Gender, 
Ecological and 
Dalit Critical 
Engagements   

2 days 

17. Dr.Gabriele Dietrich National 
Convenor Madurai Development 

Imaginations: 2 days 
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NAPM Gender, 
Ecological and 
Dalit Critical 
Engagements   

18. C.R.Bijoy Independent 
Academic 

Coimbato
re 

Development 
Imaginations: 
Gender, 
Ecological and 
Dalit Critical 
Engagements   

2 days 

 

2.Dept. of Geography 

Workshops organized on research methodology funded by   govt. of Kerala. 
National Meet of Konkan Geographers-Nov.2013 funded by ICSSR. 

3.Dept. of Hindi 

Every year one National Seminars/Workshops are conducted at the Main   
Centre and Regional Centres under the financial support from UGC. Eminent 
experts from all over India are invited regularly. The details of some experts to 
these academic programmes are as follows:- 

1 Veeran Dangwal 13 Smt. Shashi prabha Jain 

2 Pankaj Chaturvedi 14 
 

Smt. Susheela Takbore  

3 
Chandra Sekhar Reddy 

15 Dr. Harpal Singh 
Aaroash 

4 Shivani Chopra 16 Devendra Raj Ankur 

5 
Dr. Veerendra Mohan 

17 Hrishikesh Sulabh 
Vinod 

6 Vishnu R Sarwade 18 Shahi Madhu kankaria 

7 Dr. Rekha Kumari 
Pandey 

19 
Namvar Singh Shiva 
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4.Dept. of History 
 
Sl.
No 

Name of the 
Programme 

National 
/Internationa
l 

Name of the 
Eminent 
persons 

Date 

1 
Erudite Scholar in 
Residence 
programme 

National 

Prof. Athluri 
Murali, Dept. 
of History, 
Central 
University of 
Hyderabad 

01.10.2012 to 
05.10.2012 

2 
Erudite Scholar in 
Residence 
programme 

National 

Prof. M.S.S. 
Pandyan of 
the Centre for 
Historical 
Studies, 
Jawaharlal 
Nehru 
University 
 

17-12-2012 
to  

19-12-2012 

3 

Seminar National 

Prof. Pius 
Malekandathi
l, Centre for 
Historical 
Studies, 
Jawaharlal 

21-03-2013 
to  

23-03-2013 

8 
Dr. Meerakant 

20 Kumar Misra Arun 
Kamal 

9 Dr. Sarvesh Kumar 
Maurya 

21 Vinod Tiwari Pankaj 
Visht 

10 Sri. Jayaprakash 
Kardam, Dalit writer 

22 Vaibhav Bisht 
Maduresh 

11 Dr. Bajrang Bihari 
Tiwari 

23 
Chitra Mudgal Vasisht 

12   Sri Ramprakash 
Tikekar 

24 

 

Narayan Tripati 
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Nehru 
University 

 

 

Memorial Lectures 
 

1. R.S. Sharma Memorial Lecture, organized by the Alumni Association was 
delivered by Prof. M.G.S Narayanan 

 

5.Dept. of Malayalam 

Sl. 
No 

Title/ Thrust area Duration Period National/Inter 
national 

1 Malayala Bhasha 
Vijnaneeyam 5 Days 2000 March 

6-10 National 

2 Pracheena Malayalam 5 Days 2002 Jan. 21-
25    ‘’ 

3 World Nation And Region 3 days 2002 April 
25-27    ‘’ 

4 Workshop on Cultural 
Studies 3 Days 2004March 

25-27    ‘’ 

5 Jews Tradition in 
Malayalam 1 Day 02.03.2005    ‘’ 

6 Veenapoovu Centenary 
Seminar 1 Day 11.12.2006    ‘’ 

7 50 Years Kerala 3 Days 2007 Feb.1-3    ‘’ 

8 Kavithavijnanam 1 Day 25.04.2009    ‘’ 

9 Re reading of Romanticism 2 Days 2010 March 
3,4    ‘’ 

10 
Vailoppillikkavitha 
Adhunikathayude 
Punarvicharangal 

2 Days 2011 
Feb.25,26    ‘’ 

11 Thakazhi Centanary 
Seminar 2 Days 2012 

March23,24    ‘’ 

12 
Chalachithraganam: 
Sangeetham Charithram 
Samskaram 

2 Days 2012 
Sep.14,17    ‘’ 

13 Literary Contributions of 
Ponkunnam Varkey 1 Day 2012 

December 4    ‘’ 
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6.Department of Sanskrit Nyaya 

Source of Funding – UGC, KHEC and University 

National Seminar Organized  funding Agency –UGC 

Erudite Programme Funding Agency – UGC 

Erudite Scholar – Prof.  V.N Jha 

National Workshop – Prof. V. Ramakrishna Bhatt. 

  Lecture- Prof.  T. Aryadevi 

7.Department of Painting 

U.G.C Sponsored National Seminar” Artist’s Work: Philosophy” 2011 

8. Department of Philosophy 

 Two-Day International level workshop on ‘Dissident Streams in 
Spirituality’,    conducted on 28-29, April 2010, at the Department 
of Philosophy, SSUS Kalady. 

 Two-day National workshop on Freedom in Cultures: Exploring 
Sources of Intimate Space of Freedom, on 29-30, March 2011. 

 Two- day workshop on Understanding the significance of 
traditional Kalari Marma Therapeutic Practices and Problems in 
its Contemporary Transmission on 30th April and 1st May 2011. 

 One Day ICPR Lecture of Prof. William Sweet on Models of 
Intercultural Philosophy on 27th July 2012 at SSUS Kalady. 

 ICPR sponsored World Philosophy Day Lecture Program  of Prof. 
Babu joseph ( Former Vice Chancellor , CUSAT ) on the topic “ 
Beyond Binary Logic” on 25th Nov. 2011. 

 One day seminar on Indian Philosophy: Interfacing Religion and 
Culture, as a part of India Immersion 2013, Department of 
Philosophy, Santa Clara University, California, U.S, on 18th Jan 
2013 at SSUS, Kalady. 

 International Philosophy Lecture Series: first lecture Program by Dr. 
Roopen Majithia on The Ethical Syncretism of Bhagavad Gita on 
19th Feb.2013. 

 ICPR National Fellow Lecture Program of Prof. Amita Chatterji& 
International Philosophy Lecture of Prof. Jonardan Ganeri ( series 
II), on 21st March, 2013 at SSUS, Kalady.  

 International Philosophy day 2009 on Environmental thought in 
Phenomenological Tradition on 2nd December 2009. 

 Erudite scholar in residence program of Dr. Sanil.V, Professor of 
Philosophy, University of Delhi from December 6th – 17th 2011. 



Annexure-3.1.11 
 

SSUS-Self Study Report 2013 (NAAC) Page 37 
 

 Symposium on Doing Philosophy in Malayalam on 17th December 
2011 

 Being and its Beyond, International Conference on Post 
Phenomenology on 30th, 31st Jan and 1st Feb 2012. 

 Two Day National Seminar on Epistemology & Cognitive Science: 
their Interplay in Contemporary Knowledge Analysis on 30th & 31st 
March 2010. 

 International Philosophy Lecture ( Series III ) of Prof. John Grimes ( 
Michingan State University,USA) on Problems with Religious 
Language: A Philosophical Inquiry on 28th June 2013. 

 ICPR Lecture program of Prof. Raghunath Ghosh ( ICPR visiting 
professor 2013) on 26th & 27th Sept. 2013 

9. Department of  Psychology 

Dr M.I. Joseph convened a UGC National seminar on Child Development; and 
a Workshop on Research Methodology at SSUS Kalady. Dr. H. Sylaja 
convened a Workshop on Counseling and Behavior Therapy at SSUS Kalady 

 

10. Department of Sanskrit Sahitya 

No Title/Trust Area of Seminar Year State/National
/Inter national Place 

1 Sanskrit and Culture  1997 International Thrissur 

2 Indian Theories on Hermeneutics 1999 National Kalady 

3 Indian Literary Theories 1999 State Kalady 

4 Sanskrit in Technological Age 2000 National Kalady 

5 Kerala Sanskrit Literature 2002 National Kalady 

6 
Bhakti movement : Its Impact on 
Indian Culture  2003 International Kalady 

7 
Eco Aesthetics and Sanskrit 
Literature 2004 National Kalady 

8 
Melputtur Narayana Bhatta: His 
Contribution to Sanskrit 2006 National Kalady 

9 
Techniques of Abhinaya in 
Kutiyattam 2008 International Kalady 

10 

New Horizons of Indological 
Research 

 
2009 National Kalady 
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11 
The Philosophic & Aesthetic 
Perception of Abhinavagupta 2010 National Kalady 

12 
Roots of Indian Awareness on 
Human Rights 2011 National Kalady 

13 
Sanskrit in the Post Independent 
Scenario 2012 National Kalady 

14 
Fundamental Concerns in Eastern & 
Western Criticism 2012 National Kalady 

15 Sanskrit and Indian Renaissance 2012 National Kalady 

16 
Sanskrit Poetics in the Post Modern 
Scenario 2012 International Kalady 

17 
Buddhist Impact on Indian Scientific 
Tradition  2013 National Kalady 

18 Modern Creative Writing in Sanskrit 2013 National Kalady 

Details of Lectures organised 
 

I. Fulbright Lecture Series   

1. Dr.Ramnath Sharma : ‘Panini and Sanskrit 
Grammatical Traditions’ 

2 Dr.Tatiana Oranskaia : ‘Indo-European Grammatical 
Voice’ 

II State of Art Lecture Series    

1.Prof.George Cardona : ‘Bhartrhari and Patanjali-Their 
Approaches to various 
knowledge System’ 

2.Prof.T.P Mahadevan : Formation of South Indian 
Recessions of Mahabharata 

III Extension Lecture Series  :  

1.Dr.Amos Nevo : ‘Naciketopakhyana-Sources of 
the Narrative’ 

2.Dr. Matha Venucci : Human Ecology in Vedas 

3.Dr.Baladevananda Sagar : Sanskrit Studies in Modern 
Age 



Annexure-3.1.11 
 

SSUS-Self Study Report 2013 (NAAC) Page 39 
 

IV.  Memorial Lecture Series     

1.Swami Ranganathananda : Agamanandasvami Memorial 
lecture on ‘Practical 
Advaithavedanta’ 

2.Prof. Fritz staal : Dr.P.K Narayana Pillai 
Memorial lecture ‘Greek and 
Vedic Geometry’ 

3.Prof. George Cardona : Prof.K Kunjunni Raja 
Memorial lecture on ‘Panini 
and Paniniyas on sesa 
Relations’ 

4.Dr.G Balamohan Thambi : Prof.K.P Narayanapisharati 
Memorial Lecture on 
Comparative Aesthetics 

 

11.  Department of Sanskrit General 
 

One Seminar in Panmana Centre (National) in 2009-10, One Workshop in 
2012 at Kalady.  

12. Department of  Sociology 

National Seminar on “Environmentalism – Predicaments and Practices”.  18th, 
19th & 20th March 2013. University funded. Seminar co-ordinator - 
Dr. Dilip. K.G. 
 

13. Department of Urdu 

1)Organized one National Seminar on Urdu and Mass Media on April 2009             

2) Jointly organized with other PG Depts. of the centre , a Two-day National  

  Seminar on Language and Language Concepts on March 2012 

14.Department of Sanskrit Vedanta 

2008  – Advaita Vedanta-Problems and prospects-Funded by UGC 

2009 - Humanism in Upanishad-Funded by UGC 

 -University level workshop on common methodology courses-  
  Funded by K.S.H.E.C 

2011 -Advanced Workshop on Advaita-Funded by UGC 

 -Workshop on Informatics in two phases-Funded by K.S.H.E.C 
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2012 - Bhakti Schools of Vedanta-Funded by UGC 

2013 - International seminar on Sankara Classical and Contemporary 
readings.-Funded by UGC 

15. Centre for Vedic Studies 

1. Pandithar E. V. Raman Namboothiri Memorial Lecture by Prof. M. 
Thomas Mathew (Professor,    Retired) at SSUS, Kalady, on 11-7- 
2013 on the topic: The Relevance of Classics. 

2. Inauguration cum first Lecture of Dr. C.M. Neelakandhan Endowment 
Lecture Series by Prof. G.U.  Thite, Former Professor of Sanskrit, 
University of Pune on 04.02.2013 on the topic: History of Vedic  
Interpretation in India and in the West. 

3. Ten lectures on Purvamimamsa by three resource persons - Dr. R. 
Manidravid, Professor of Purvamimamsa, Madras Sanskrit College, 
Mylapore, Chennai; Dr. K. S. Maheswaran, Associate Professor of 
Vedanta, Madras Sanskrit College, Mylapore, Chennai and Dr. V. 
Vasudevan, Reader in Sanskrit – Nyaya, SSUS R/C 
Thiruvananthapuram on 21.07.2012, 28.07.2012 and 14.08.2012. 

4. Pandithar E. V. Raman Namboothiri Memorial Lecture by Dr. M. G. 
S. Narayanan, Director General, Centre for Heritage Studies, Hill 
Palace, Thrippunithura, at SSUS, Kalady, on 16-07-2012 on the topic: 
Vedic Tradition and Socio-cultural History of Kerala. 

5. Pandithar E.V. Raman Namboothiri Memorial Lecture by Dr. K. G. 
Paulose, Former Vice- Chancellor, Kerala Kalamandalam Deemed 
University, at SSUS, Kalady, on 29- 6-2011 on the   topic: Sanskrit 
and Modernity. 

6.  One day Vākyārthasadas at SSUS, Kalady, on 03-7-10. 
7. Pandithar E. V. Raman Namboothiri Memorial Lecture by Prof. 

Veluthat Kesavan, Dept. of History, University of Delhi, at SSUS, 
Kalady, on 16-6-2010 on the topic: Vedic Lore – A Historian’s 
Perspective. 

8. Three Day National Seminar on 'Vedic Texts and the Knowledge 
Systems of India' at SSUS, Kalady, on 9, 10, 11 December 2009. 

9. One day Vākyārthasadas at SSUS, Kalady on 22-8-09. 

10. One day Vākyārthasadas at SSUS, Kalady on 18-7-09. 

11 National Seminar on 'Vedas and Religious Harmony' at Kalady on 
5,6,7 March 2009. 

12 Inaugural cum first lecture of Pandithar  E.V. Raman Namboothiri 
Memorial Lecture by Dr, V.R. Prabodhachandran Nair at SSUS, 
Kalady, on 05-03-2009. 

13 National Vākyārtha Sadas at SSUS, Kalady on 20, 21 Feb. 2009. 

14 Four Vākyārthasadas of one day each at Kalady, on 19.7.08, 26.9.08, 
4.10.08 & 6.12.08. 

15 Extension lecture at SSUS, Kalady, on 11-12-2008 by Prof. C. 
Rajendran on the topic 'Mīmāmsā philosophy and Vedic ritualism'. 
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16 Extension Lecture at SSUS, Kalady on 25-3-2008 by Sri.Oravankara 
Damodaran Nambothiri on the topic 'Some Techniques of 
Preservation of the Skill of Rig Veda chanting of Kerala'. 

17 Extension Lecture at SSUS, Kalady on 19-3-08 by Dr. Mani Dravid, 
Sanskrit College, Mylapore, Chennai on the topic 'Vedas and 
Mīmāmsā Philosophy'. 

18. Extension Lectures at SSUS, Kalady on 25-2-2008 by Prof. George S. 
Paul on the topic 'Vedas and Indian Music'. 

19 National Vidvat Sadas at SSUS, Kalady on 21, 22 Feb. 2008. 
20 Kerala Piravi Golden Jubilee Lecture - II by Dr. P.V. Ramankutty on 

the topic 'Impact of Vedic Tradition on Kerala Ethos' at SSUS, 
Kalady on 12-02-2007. 

21 Kerala Piravi Golden Jubilee Lecture - I by Dr. N.V.P. Unithiri on the 
topic 'Vedic Studies in Kerala in the last 50 years' at SSUS, Kalady 
on 31-01-2007. 

22 Lecture on 'Veda, Vyākaraņa and Computer' by Dr. Vanitha 
Ramaswamy, Bangalore, at SSUS, Kalady, on 08-09-2004. 

23 Lecture on 'Vedic and Prākrt Languages' by Dr. K.Yamuna at SSUS, 
Kalady, on 24-8-04. 

24 Lecture on 'Vedic and Avestan - Some Linguistic Affinities' on 20-
04-04 by Dr. T. Chandrachoodan at SSUS, Kalady. 

25 Lecture on 'Vedic Studies Abroad' by Dr, Francis Arakkal at SSUS, 
Kalady, on 01-04-04. 

26 Lecture on 'A Survey of Vedic Research - Retrospect and Prospect' 
by Dr. K. T. Viswanath, Bangalore, at SSUS, Kalady, on 09-03-2004. 

27 Lecture on 'Veda and Vāstuvidyā' by Dr. P.V. Ouseph at SSUS, 
Kalady, on 04-03-04. 

28 Lecture on 'Vedic Studies in India and Abroad' by Dr. Cizary 
Galewis, Asst.Prof. of Indology, Gagielonian University, Poland, at 
SSUS, Kalady, on 10-02-2004. 

29 Lecture on 'Contemporary Relevance of Vedic Studies' by Dr. C.L. 
Prabhakar, Bangalore, at SSUS, Kalady, on 12-11-2003. 

30 Lecture on 'Conseptualising Brahmanical Patriarchy in the Vedic 
Age' by Dr. K.M. Sheeba at SSUS, Kalady, on 29-09-2003. 

31 Lecture on 'Vedas and Contemporary Philosophy' by Dr. Sreekala M. 
Nair at SSUS, Kalady, on 28-8-2003. 

32 Lecture on 'Vedaprāmāņa According to árī áa´kara' by Dr. K. 
Muthulakshmi at SSUS, Kalady, on 08-07-2003. 

33 Guest Lecture on 'Vedic Rituals and Vedic Mythology' at SSUS, 
Kalady, on 17-2-2000 by Dr. G.U. Thite of Pune University. 

34 Guest lecture on 'Linguistics and Vedic Studies' at SSUS, Kalady on 
8, 9 February 2000.  The lecture was delivered by Dr. Saroja Bhate, 
University of Pune. 

35 Six series of seminars (two days each) at S.S.U.S., Regional Centre, 
Thrissur as follows: 

(i.)  Seminar on Vedic Literature - 23, 24 April 1998. 
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(ii.)  Seminar on PrātiśākhyaņáikÀā and Nirukta - 22, 23 June 1998. 
(iii.)   Seminar on Brāhmaņas - 18, 19 September 1998. 
(iv.)   Seminar on Āraņyakas -14, 15 January 1999.Ś 
(v.)   Seminar on UpaniÀads - 18, 19 February 1999. 
(vi.)   Seminar on Dharmasūtras - 29, 30 March 1999. 
Public Lectures 
1. Lecture by Dr. Rajan Gurukkal at Kollam on 20-02-2004. 
2.  Lecture by Dr. Sukumar Azhikkode at Palakkad on 31-01-2004. 
3.  Lecture by Dr. K. N. Neelakandhan Elayat at Kottayam on 29-11-

2003. 
4.  Lecture by Dr. C. Rajendran at Kozhikkode on 25-10-2003. 
5.  Lecture by Dr. N.V.P.Unithiri at Payyannur on 30-11-2002. 
6.  Lecture by Prof. Vishnunarayanan Namboothiri at Trivandrum on 20-    

10-2002. 
7.  Lecture by Dr. Veluthat Kesavan at Thrissur on 7-9-2002. 
8.  Lecture by Dr. Sukumar Azhikkode at Ernakulam on 20-07-2002. 
Short Term Courses / Extension Lectures  
1.  Seminar on the 'Contribution of Prof. M.P. Sankunni Nair' at Kalady, 

on 23-01-2007. 
2.  Lecture Series on 'Introducing important / new books in Vedic 

Studies' at SSUS, Kalady from 13-2-2007 to 1-3-2007 (Second 
Phase). 

3.  Lecture Series on 'Introducing important / new books in Vedic 
Studies' at SSUS, Kalady from 17-7-2006 to 31-7-2006 (First Phase). 

4.   Extension Lecture Series of two days at SSUS, Kalady, on the topic 
'Vedānām prācīnabhāÀyāĀi' by Dr. K. Krishnamoorthy Sastrikal, 
Chennai on 10, 11 October 2006. 

5.  Extension Lecture Series of three days by Dr. K. Visvanatha Sasthri, 
Kanchipuram, at SSUS, Kalady on the topic 'Basic Tenets of 
Mīmāmsā Philosophy' on 18, 19 & 20 September 2006. 

6.  Extension lecture Series for three days at SSUS, Kalady on the topic 
'Vedasya pauruÀeyatva - apauruÀeyatvavicāraÅ' by Dr. A. Venketa 
Radhe Shyam, Kanchipuram, on 21, 22 & 23 August 2006. 

7.  Guest Lecture Series as a part of the Programme of Strengthening the 
Faculty (Second Phase) at SSUS, Kalady, from 01-03-06 to 13-03-06. 

8.  Guest Lecture Series as a part of the Programme of Strengthening the 
Faculty (First Phase) at SSUS, Kalady, from 30-01-06 to 28-02-06. 

9.  Extension Lecture series on 'Vedic Literature' for school / college 
teachers at SSUS, Kalady, on three Saturdays full on 30-10-04, 06-
11-04 and 13-11-04  (Classes by different scholars). 

10.  Extension Lecture series on 'Kalpasūtras'  at SSUS, Kalady, for 15 
days from 07-9-2004 to 29-9-2004 (Classes by different scholars). 
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11.  Extension Lecture Series on 'Peculiarities of Vedic Grammar' at 
SSUS, Kalady, by Dr. M. SivakumaraSwamy from 16 to 19 August 
2004. 

12.  Course in 'Introducing Traditional Knowledge – Rig Veda : Intensive 
Study' (Series III) at SSUS, Kalady, from 08-3-04 to 29-3-04. 

13.  Course in 'Introducing Traditional Knowledge - Vedas' (Series II) at 
SSUS, Kalady, from 01-8-03 to 25-8-03. 

14.  Course in 'Introducing Traditional Knowledge - Vedas' (Series I) at 
SSUS, Kalady, from 19-2-03 to 11-3-03. 

Workshops 
1.  National level Workshop for framing the syllabi for M.A. Vedic 

Studies at SSUS, Kalady on 16, 17 & 18 May 2005. 
2.  National level Workshop on 'Vedic Influences of Kalarividyā - Points 

of Contacts and Differences' at SSUS, Kalady on 14, 15 Oct. 2004. 
16.  Department of Sanskrit Vyakarana 

2008  1 National Seminar, funded by the University 

2009  1 National Seminar funded by the University 

2011 1 Workshop under ERUDITE SCHOLAR in Residence 
Program funded by Kerala State Higher Education 
Council. 

2012 1 National Seminar &  1 Workshop, funded by the 
University.  

17. Department of English 

1. Two day Workshop on the Application of ICT in ELT. 
The workshop was conducted on 5 and 6 January 2007.It was 
funded by the UGC. The workshop was inaugurated by the Vice-
Chancellor at a function presided over by the Dean, Dr. C.P 
.Sivadasan. Dr. Gayathri Dev Dutt, Director, Regional Institute of 
English, Bangalore delivered the key note address. Dr. Meera 
Krishnan, Professor in ELT, EFLU, Dr. Senthilnathan, Professor 
in Educational Technology, Dr. Reena Francis, Chief, District 
Centre for English , Thrissur, Dr. C.P.Sivadasan, Visitting 
Professor and Dean, Dr. N.Prashanthakumar, Head of the 
Department and Sri. Varghese K.J., Research Scholar lead the 
sessions as Resource Persons. The proceedings of the workshop 
were documented. 

2. Inauguration of Indira Gandhi Centre for Gender Studies 
Indira Gandhi Centre for Gender Studies was established in the 
University as part of the department of English in 2007. It was 
formally inaugurated by Dr. Jancy James, Vice –Chancellor, 
Mahathma Gandhi University on 27 February 2007 at a function 
presided over by the Vice –Chancellor Dr. K.S.Radhakrishnan. 
Syndicate members Dr.P.Leela Krishnan, Dr.T.Bhaskaran, Dr. 
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M.Achuthan felicitated the function. The Registrar welcomed the 
gathering and Prof. U.Meera, syndicate member and convenor of 
the advisory committee proposed vote of thanks. 

3. Celebration of International Women’s Day 
The department and Indira Gandhi centre for Gender Studies 
celebrated International Women’s day on 10 March 2007. Dr. 
Valerie Anne Roule, Director, Centre for Women’s Studies, North 
Columbia University ,Vanceour , Canada was the Chief Guest. 
She delivered Women’s day message and shared her experiences 
as the director of the centre. Students of Dance department 
presented three programmes in the afternoon. They were related to 
female power, visualization of  female centred poems and violence 
against women. 

4. Inauguration of Perspektiva, The English Research Forum. 
The English Research Forum, Perspektiva was formally 
inaugurated by renowned poet and critic Dr. K.Satchidanandan on 
15th January 2012. Perspektiva conducted several programmes 
like lecture series, screening of plays, films and poetry reading 
sessions. 

5.  Three Day National Seminar on Narrative of Narratives  
Perspektiva, the English Research forum and the Department of 
English conducted a three day national seminar. It was funded by 
the UGC. It was conducted on 26, 27and 28 February 
2013.Narrative of Narratives was inaugurated by renowned 
Malayalam writer Sri.N.Prabhakaran. Prof.K. Narayanana 
Chandran, HCU delivered the keynote address. Prof.K.Narayana 
Chandran, Dr. N.Prasanthakumar, Dr.P.P.Ravindran, Dr. C.S 
Jayaram and Dr. P.K Biju were the Resource persons. The main 
and parallel sessions were chaired by eminent academicians. There 
were paper presenters and participants from outside Kerala as 
well. The seminar came to a close with cultural programmes by 
the students and a short film presented by the students of the 
department.  

6. Three day National Seminar on Literature and Environment 
The UGC funded national seminar was inaugurated by 
Dr.Muralikrishnan from Pondichery University. Prof.Vamanan 
Namboodiri, Dr. B.S.Jamuna, Dr.A.Lal and Dr.Janaki were the 
resource persons. 
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Annexure-3.4.2 

Details of Publications, Monographs and Books etc of the faculty are given 
below:- 

1. Department of Dance 

Number of papers published    : 3 (National Journals) 

1. Dr. C Venugopalan Nair,  Natyaroopangalute Vaidika 
Srothassukal (Malayalam)  ,P 124-131,  Sashtram Kala Vaidika 
Vangmayam, Published by Vallathol Vidhyapeetham, Sukapuram, 
Edappal, Kerala S104-1-1000-11-2011 (2011) 
 

2. Divya Balakrishnan,  Mohiniyattom – Not a part of Devadasi 
Dance Tradition, Page 115-118, Samakalika Sangeetham, RNI REG 
No. KERBIL/2011/36735 (2012) 

 

3. Abu. K.M Sasthreeya Nrittathil Purusha Sannidhyam (Malayalam)– 
Keli published by Kerala Sangeetha Nataka Akademy, P 31 -35 
(2005) 
 
 

2.Gender Ecology and Dalit Studies Centre 
1. Number of papers published in peer reviewed journals 

(national / international)     
   : Dr.Sheeba K.M. -02 (National) 

3.Department of Geography  
      Number of papers published in peer reviewed journals (national 

/ international)  

       Monographs  through             :        Govt. Agencies - Yojana- 4        

 PEER REVIEWED                :  1KSIL  -10 
       Chapters in Books With                 

                     ISBN                    -    7  

                     Edited Books                                 -    1 

Books with ISBN with details of publishers : 1 BY Kerala state Govt- 
KSIL, 

Number listed in International Database (For e.g.  Web of Science, 
Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.)  
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4.Department of Hindi: 
 

 Number of papers published in peer reviewed 
journals (national / international 

174 

 Monographs Nil 

 Chapters in Books 06 

 Edited Books 02 

 Books with ISBN with details of publishers 13 

 

 

Number listed in International Database (For e.g. Web of 
Science, Scopus, Humanities International Complete, Dare 
Database - International Social Sciences Directory, EBSCO 
host, etc.) 

Nil 

 Citation Index – range /average Average 

 

 

SNIP Nil 

 

 

SJR Nil 

 

 

Impact Factor – range / average Nil 

 

 

h-index Nil 

 

5.Department of History: 
 

Books: 9  
 

 Dr.S. Sivadasan 
 

1. Civic Rights Movement in Travancore, S.N. Publications, 
Kollam, 1995 
 

2. Paurasamatvavatam Thiruvithamkooril (mal.), Kerala State 
Language Institute, Trivandrum, 2001 

 Dr.N. J. Francis 

3. A Source Book of the Early Buddhist Inscriptions of 
Amaravati.(Shimla: Indian Institute of Advanced Study at 
the Rashtrapati Nivas, forthcoming in 2013) 

4. Region, Religion and Culture in the Making of Higher 
Education in Kerala. Trichur: St. Thomas’ College, 
Trichur, 2010  
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 Dr.J.Omana 

5. The Making of a Princely State : Realm, Rule and Society in 
Cochin, 1791-1947," Sree Sankaracharya University of 
Sanskrit, Kalady, 2013  

6. Economic Development of Cochin (1790-1949), Deepthi 
Publications, Thiruvalla, 2011.ISBN: 978-81-905135-8-6. 
 

7. Charithrathinte Kanappurangal (Malayalam language), 
Deepthi Publications, Thiruvalla, India,2009.ISBN: 978-81-
905135-9-3. 
 

 Dr.M. T. Narayanan 
 

8. Agrarian Relations in Medieval Malabar (New Delhi: 
Northern Books, 2006 

9. Democracy and Power: Electoral Politics in Kerala (Co 
Author); ISBN 978-93-7831-302-8 Manak Publications, 
New Delhi, 2013 

 
Books/Journals edited:  3  

 

 Dr. S. Sivadasan 
 

1. Review of Social Sciences, Kerala Academy of Social 
Sciences, Trivandrum, Since 1995 Biannual (ISSN 0974-
2004) 

2. Colonial and Resistance Movements in South India: Studies 
in Honour of Prof. S. Ramachandran Nair ISBN 978-81-
897165-7-8(Rainbow Books, Chengannur, 2008 

 Dr. N. J. Francis 
 

3. Advances in Arts & Ideas ISSN 0973-2373, from 2005 
onwards  

 
Articles in Journals: 41  
 
 

 Dr.N. J. Francis 

1. Review Article of Archana Verma, Cultural and Visual 
Flux at Early Historical Bagh in Central India, British 
Archaeological Reports International Series 1707, Oxford: 
Archaeopress, 2007, in South Asian Cultural Studies, ISSN 
1749-6764, Vol. II, Issue 2, October 2009, pp. 62-64 Vol. 
II, Issue 2, October 2009, pp. 62-64 published by Edgehill 
University, United Kingdom  
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2. ‘Footprints on the Sands of Time’ , The Hindu (The Hindu 
(The National English Daily), ISSN 0971-751X, Special 
Supplement, Thursday, March 3, 2011, p.1 of Cochin 
Edition) 

3. ‘The Stupa in Early Indian Buddhism: Towards an Art 
Historical Perspective’, Journal of the Institute for 
Research in Social Sciences and Humanities (ISSN 0973-
3353), Vol. ii, no. 1, January-June 2007, pp. 41-62 

4. ‘The Early Buddhist Sculptures of Amaravati: An 
Overview’, Perspectives, Vol. I, 2007, pp. 79-90 

5. ‘The Socio-Economic Base of the Jain Religio-Cultural 
Groups in Medieval Kerala: An Overview’, Indian 
Historical Studies (ISSN 0973-2713), Vol. ii, no. 2, April 
2006, pp. 26-34 

6. ‘The Institutional Base of Early Buddhist Art at 
Amaravati’, Deccan Studies (ISSN: 0973-2292), Vol. iii, 
number, 1, January-June 2005, pp. 47-89 

7. ‘The Buddha in Sculptural Form: From the Unseen 
Presence to the Regional Forms in Ancient India’, 
Advances in Arts & Ideas (ISSN 0973-2373), Vol. I, nos. 1 
& 2, 2005, pp. 58-73  

8. N. J. Francis, ‘Love of the Past, Pursuits in the Present’, 
Journal of St. Thomas Christians, Vol. 20, No. 4, 2009, pp. 
42-50  

List of e-lessons edited and presented   under the UGC-
CEC-NME-ICT project, being telecast in the country-wide 
class-rooms of the UGC and other national educational 
agencies:  

9. ‘Epigraphy- An Introduction’ 
 

10. ‘Writing’ 
 

11. ‘Rosetta Stone’ 
 

12. ‘Scripts in India’ 
 

13. ‘The Behistun Inscription’ 
 

 Dr. M. T. Narayanan 

14. Local History, A Paradigm Shift in Kerala Historiography, 
The Philosopher, 2013, ISSN 2319-8311 
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 Dr.J.Omana 

15. The Development of Cochin as a Major Port, Indian Historical 
Studies, St. Joseph’s College, Tiruchirappalli, Vol.IX, No.2, 
2013, ISSN 0973-2713. 
 

16. " Kavus of Kerala for Ecological Harmony," Science India, The 
National Science Magazine, published by Swadeshi Science 
Movement, June, Vol. 15, No: 6, 2012. ISSN 0972-8287. 

 

17. "Commercialisation of Agriculture in the Erstwhile Cochin 
State During the British Period, Historia, Vol. 3, No. 3, Sree 
Narayana College, Thiruvananthapuram,2011. ISSN 2277-6400.  

 

18. "Bristow’s Vision on the Regional Development of Cochin," 
Journal of Kerala Studies, Vol. XXXVII, The Department of 
History, University of Kerala, Thiruvananthapuram, 2010. ISSN 
0377-0443. 

 

19. "Indian Anxiety on Climate Change and Economy," Science 
India, The National Science Magazine, published by Swadeshi 
Science Movement, Vol. 13, No.9, September, 2010. ISSN 
0972-8287. 

 

20. "Trend of Foreign Trade through Cochin Port-1936- 2010," 
Rational Discourse, Vol. xv, No. 1 and 2, January-December, 
2009. ISSN No: 0972-2955. 

 

21. "Celebration of World Wetland Day-The Need of the Hour," 
Science India, The National Science Magazine, published by 
Swadeshi Science Movement, Vol. 13, No.4, April 2009. ISSN 
0972-8287. 

 

22. "Historicity of Spices as gleaned from the Religious Books," 
Perspectives, Journal Published by Victoria College, Palakkad 
,2008-09. 

 

23. "Introducing Vetiver System for Environmental Protection," 
Science India, The National Science Magazine, published by 
Swadeshi Science Movement, Vol. 11, No.8, August, 2008. 
ISSN 0972-8287. 

 

24. "Impact of Monsoon on Environment and Development of 
Kerala," Science India, The National Science Magazine, 
published by Swadeshi Science Movement, December, 2007. 
ISSN 0972-8287. 

 

25. "Responsible Government in Erstwhile Cochin State," Indian 
Historical Studies, St. Joseph’s College, Tiruchirappalli, Tamil 
Nadu, India, 2007. ISSN 0973-2713. 
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26. "The Wonderful Story of Map-making Art, Science India," The 
National Science Magazine, published by Swadeshi Science 
Movement, 2007. ISSN 0972-8287. 

 

27. "Legacy of Anglo-Cochin Relations," Journal of Kerala 
Studies, Vol. xxxiii, University of Kerala, 2006. ISSN 0377-
0443 

 

 Smt.Ani Tresa Ephrem 

28. ‘Constructing  Communities: Some Reflections on Colonial 
Ethnography’, 2013 

29. ‘Taming the Wilderness: Colonial Interventions in Malabar 
Forests’, Journal of South Indian History (University of 
Calicut), 2012 

30. ‘Ensuring Participation: Programmes and Strategies of 
Forest Conservation in Modern Kerala’, ISDA Journal 
(Studies in Development and Administration), ISSN 0971-
2550, Vol.24, Oct- Nov.2011 

31. ‘Indigenous People and Missionaries in Colonial Malabar: 
Some Reflections on  Conversion’, Discourses Social 
Science and  Humanities, 2010 

32. ‘Looking the Natives: Reading a Colonial Missionary 
Diary’,  Government Arts and Science  College, Research  
Journal, 2010 

 Dr. E. K. Rajan 

33. ‘Colonial views of Census Interpretation- A Special 
reference to tribes in India’ , Review of Social Science, by 
The Kerala Academy of Social Sciences, (ISSN 0974-
2004), 2011 January 

 Dr. Lakshmanan.E.N 

34. ‘Plantation  Economy of British Malabar, Journal of Indian 
History & Cultural’, 2011 September 

 Dr. Mini Thomas 

35. Relooking at French Colonies in Sixteenth Century, 
Pondicherry and Quebec, Societe Del’ Histore De 
Pondicherry, 2011 

 Dr. Susan Thomas  

36. Creating a Digital Archives: Possibilities and Challenges, 
Perspectives, Journal of the Department of Post- Graduate 
Studies in History and Centre for Advanced Studies in 
Local Knowledge, 2012 
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37. Much Ado About Nothing – An Analysis on the 

Controversial Content of Std X,SCERT Social Science 
Text, Ecumenical Horizon, ISSN 2229-659X, 2011 
 

38. Legislating out the Taravad in Colonial Malabar 
(Forthcoming), Advances in Arts and Ideas, ISSN 0973-
2373, 2011 
 

39. Property Rights among the Nairs – A Shifting Paradigm, 
Rational Discourse, An Interdisciplinary Journal of Current 
Research and Studies, ISSN 0972-2955, 2009 
 

40. From Matriliny to Patriarchy- Changing facets of 
Marummkkattayam, Journal of the Institute For Research 
in Social Sciences and Humanities, ISSN 0973- 3353, 2010 
 

41. Parting of Ways: Ripples of the Oath of Coonan Cross, 
Oriens Christianus, ISSN 0340-6407, 2007 
 

 Dr.Sheeba K.M  

42. Writing Women’s History: Interrogating Female Sexuality 
Controls in Keralam, Envisionings, ISSN 2277-1336, 2012 

 

Articles in Proceedings: 26  
 

 Dr.J.Omana 

1. Higher Education Issues in Kerala, International 
Conference on Revamping Qualities in Higher Education, 
Manonmaniam Sundaranar University, Tirunelveli, 2013. 
ISBN: 978-93-81402-283.  

2. ‘Backwaters-The Basic Resource for Kerala Tourism’, 
International Conference on “The Green Path to 
Sustainability, Prospects and Challenges”, Assumption 
College, Changanassery, 2010. ISBN978-81-907269-9-3. 
 

3. ‘Food Security-An Alarming Social Issue’, International 
Conference on “The Green Path to Sustainability:Prospects 
and Challenges”, Assumption College, Changanassery, 
2010. ISBN978-81-907269-9-3. 
 

4. ‘Diversity of Traditional Agro-economy and Environment 
in Cochin’, International Conference on Biodiversity 
Conservation and Management, Cochin University of 
Science and Technology, 2008, ISBN 978-81-907269-7-9. 

 

5. "Pepper Exports from India," International Congress on 
Kerala Studies, A.K.G. Centre, Trivandrum, 1994.  
 

6. ‘Study of the Impact of Deforestation on Tribal People of 
Idukki District in Kerala State’, South Indian History 



Annexure-3.4.2 
 

SSUS-Self Study Report 2013 (NAAC) Page 52 
 

Congress, Kadappa, A.P., 2011. ISSN 2229-3671. 
 

7.  ‘Kudumbashree in Kerala-A Government Scheme to 
Empower Women’, UGC sponsored National Seminar, 
Nesamony Memorial Christian College, Marthandom, 
Tamilnadu. 2010, ISBN 13-978-81-908283-6-9.  
 

8. ‘Anxiety of India on Climate Change and Food Security’, 
UGC sponsored National Seminar, Sree Narayana College, 
Cherthala, 2009. 

 

9. "Contribution of Sir. Robert Bristow in the Development of 
Cochin Port," Indian History Congress, 2004. 

 

10.  "The Development of Ports determines the Socio-economic 
Status of a Region- A case study of Cochin Port," 23rd 
Session of South Indian History Congress, 2003. 

 

11.  "Moksha in Advaitha Philosophy and the Biblical view of 
Salvation- A Comparison," 22nd Session,South Indian 
History Congress, 2002. 

 

12.  "Guatemalan Challenge to Indian Cardamom in the Global 
Market," 21st Session, South Indian History Congress, 
2001. 

 

13.  “Increasing Trend in the Export of Value-Added Spices 
from India," 18th session of South Indian History 
Congress,1998. 

 
6. KRATER 
  
Number of papers published in peer reviewed journals (national / 
international)     :  8 
Edited Books     :  One 
 
7.Department of Malayalam 

 

Number of papers published in peer reviewed journals 

(national / international)    : 252 
 

   Monographs     : 72 

   Chapters in Books    :75 
International -2 

   Edited Books   : National -1,     State-24 

    : International-1 
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8.Department of Nyaya 
 

Number of papers published in peer reviewed journals  
(national / international):50  

Books with ISBN with details of publishers : 15 

          Paper published           
                 Books published 

  Dr. P.V Satakopatatacharya  12  5 

  Dr. V.K Bhavani   4  1 

  Dr. V. Vasudevan   11  4 

                        Dr. G.  Ramamuthi    2  3 

  Dr. K.K Ambikadevi   8  2 

  Renuka K C     

  Dr. K.G Kumary   6 

  Sivakumar    5 

  Sreedevi    2 
                

9.Department of Philosophy 
 

 Research papers in Journals (national / international) by the 
faculty members.- 44 

∗      Chapters  in Books -15                                                           

∗      Edited Books         - 1 

∗      Books with ISBN with details of publishers – 1 

    10.Department of Physical Education 

Number of papers published in peer reviewed journals (national / 
international)  

Dr. Dhinu.M.R - 9 

11.Department of Psychology 
 

Number of papers published in peer reviewed journals (national / 
international)  

 Dr. MI Joseph - 14 

Dr. H Sylaja    - 05 
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12.Department of  Sahitya 
 

Details of publication of seminar proceedings: 

1. International Seminar on Sanskrit and Culture (Proceedings  
published) 

2. Indian Theories of Hermeneutics (Proceedings published) 

3. Sanskrit in Technological Age (Proceedings published) 

4. Bhakti Movement – Its impact on Indian Culture (Proceedings under 
print) 

5. Eco – Aesthetics and Sanskrit Literature (Proceedings under print) 

6. Melputtur Narayana Bhatta, - His Contribution to Sanskrit 
(Proceedings published) 

7. New Horizons of Indological Research. (Proceedings published) 

8. Sanskrit and Indian Renaissance. (Proceedings under print) 

9. Buddhist Impact on Indian Scientific Traditions. (Proceedings under 
print) 

10. Sanskrit in Post Modern Scenario. (Proceedings under print) 

13.Department of Painting 
 

Books with ISBN with details of publishers ‘Chuttazhiyunna 
chihnangal’ (A book on Roland barthes in Malayalam, Chinta 
Publishers, Thiruvananthapuram, 2010) (ISBN 81 – 262 – 0463 – X) 
by Bipin B. Chandran, Contract lecturer in Art History and Aesthetics). 

 
14.Department of Sanskrit General 

 

Number of papers published in peer reviewed journals (national / 
international)  THIRTY FIVE (35) 

Chapters in Books  FOUR (4) 

 Edited Books ONE  (1) 

          Books with ISBN with details of publishers TWO (2)  

15.Department of Sociology 
 

Publications during the past five years   : Thirteen 

Number of papers published in peer  

reviewed journals (national/ international)   : Nine 

 Monographs        : Nil 
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            Chapters in Books     : Three  

 Edited Books        : One 

   Books with ISBN with details of publishers:  

Facets of Social Outliers, Dilip K.G. and Abraham Vijayan (Ed), 
Reliance Publishers, New Delhi, 2013, ISBN 81-7510-2187 

16.Translation Studies 
 

Number of papers published in peer reviewed journals (national / 
international)  48(forty Eight) 

Monographs --nil 

Chapters in Books-4 

    Edited Books -Nil 

Books with ISBN with details of publishers- Seven 

17.Department of Urdu 
 

Number of papers published in peer reviewed journals 

(national / international)    :7 Papers in Journals 

18.Department of Sanskrit Vedanta 
 

1. 2008  – Advaita Vedanta: Problems and prospects – UGC – Dr. 
Sukumar Azheekod, Dr. Sasirekha 

2. 2009 - Humanism in Upanishad – UGC - Dr. G.Misra, Chennai, Dr. 
Sacchidananda Misra 

3. 2009 - Workshop on Restructuring Syllabus (K.S.H.E.C) 
4. 2011 – Advanced Workshop on Advaita Vedanta – UGC 
5. 2011 – Workshop on Informatics – (K.S.H.E.C) 
6. 2012 - Bhakti Schools of Vedanta 
7. 2013 - International seminar on Sankara Classical and Contemporary 

readings. 
 
1.Dr.Roopen Majithia (Mount Allison University, Canada) 
2.Dr.Issac Murchie [Berkly University] 
3. Dr, Phil Jaison [Germany ] 
4. Fr.Binoy Jacob[ California] 

19.Vedic Studies 
 Edited Books  -    Two    

  1. Vedic Texts and the Knowledge Systems of India. 

  2. Preservation Techniques of the Rgveda Chanting of    

Kerala. 
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Books with ISBN with details of publishers  

Published by Vedic Studies, SSUS, Kalady, May 2010. ISBN 
number not obtained. 

20.Department of Sanskrit Vyakarana 
 

Number of papers published in peer reviewed journals (national / 
international) :  

        2012    - 13 

       2011    -  8 

       2010    -  11 

       2009    -  3 

       2008    -  7 

Monographs  

Chapters in Books     

         2012  -  1 

         2011  - 3 

         2010  -  1 

         2009  -  2 

         2008  -  1 

Edited Books  

         2009   -  1 

 Books with ISBN with details of publishers  

          2010  -  3 

ISBN-978-81-906734-2-6    

ISBN-978-81-906734-3-3   

ISBN-978-81-906734-4-0 

21.Department of Music 
 

Chapters in Books: One. (New horizons of Indological Research) 

         Title:”An introduction to musical forms in Karnatic Music “by     

          Dr.Preethy.K ISBN: 81-8315-188-4978-81-8315-188-7/2013 
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22.Comparative Literature 
 

Number of papers published in peer reviewed journals (national 
/international):  13 

Books with ISBN with details of publishers:   2 

23.Department of English 
Number of papers published in peer reviewed journals  (national / 

international)    :  

Monographs     : 32 

Chapters in Books   :75,   

 Books with ISBN with details of publishers:43 
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Annexure-3.4.4 

Details of Awards received by the faculty are given below:- 

1. Dr.K.S.Ravikumar, Professor, Dept. of  Malayalam_ Kerala 
Sahitya Academy Award 2010 

2. Dr. V.A.Valsalan, Professor, Dept. of Malayalam – Kerala 
Chalachitra Academy Award 2010 

3. Dr. Sunil P.Elayidam, Associate Professor, Dept. of Malayalam –  
1. Kerala Sahitya Academy Award 2006 

            2.Kerala Lalithakala Academy Award 2010 

3. SBT Award 2009 

4.Pavanan Award 2010 

4. Dr. Pradeepan M. K., Associate Professor, Dept. of Malayalam – 
Kerala Language Institute NV Krishnavarrier Award 2007 

5. Dr. Kumaran Vayaleri, Associate Professor, Dept. of Malayalam – 
Kerala Folklore academy Award 2007 

6. Dr. Krishnana Namboothiri M. , Associate Professor, Dept. of 
Malayalam – Kerala Sahitya Academy Thunchan Award 1994 & 
1997 

7. Dr.Shifa S., associate Professor, Dept. of Malayalam – Uroob 
Award 1989. 

8. Prof. Sreekala M.Nair, Professor, Dept. of Philosophy – Bharatiya 
Mahila Darshanik Parishat Award for the best State co ordinator 
2007 

9. Dr.K.A Ravindran, Assoiciate Professor, Department of Sanskrit 
Sahitya:Vedabandhu Award for the contributions in the field of 
preservation and pampering of Vedas. 

10. Dr.  Biju Vincent – Young Sociologist 2008 awarded by  Kerala 
Sociological Society. 

11. Dr. C. Venugopalan Nair, Dept. of Dance 

Junior Fellowship – Ministry of Culture (2000) 

12 Suresh Kumar V  
1.  Puthucode Krishnamurthy Endowment Award (1996) 

National Scholarship - Kerala Sangeetha Nataka Akademy 
(2000)   

13 Suresh Babu M.V 
1. Chembai Puraskaram 2011 
2. Talented Young Artiste’ –Ministry of Culture, Govt. Of 

India(2005) 
14 Aisha M. S.  

1. Junior Fellowship – Ministry of Culture, Govt. Of 
India(1999) 
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15 Anima V.P 
1. Talented Young Artiste’ –Ministry of Culture, Govt. Of 

India(2007) 
 

16 Rachita Ravi 
1. Talented Young Artiste’ –Ministry of Culture, Govt. Of 

India(2005) 
 

17 Divya Balakrishnan, Dept. of Dance 
1. Talented Young Artiste’ –Ministry of Culture, Govt. Of 

India(2005) 
2. Nrutya Jyothi Award –Dept. of Culture, Govt. of      

Odisha 
18 Sreegopan, Lecturer in painting-   "common wealth award" Royal 

Over-seas League,  London, U.K 
19 T.G Jyothilal, asst.professor in sculpture- national award, national 

exhibition, Kerala Lalitha Kala Academy 
20 Babu.k, asst.professor in painting- awarded Japanese govt. 

scholarships to study art at Tokyo National University of Fine 
Arts and Music, Japan (1998-2000)  

 

Three Faculty members  of the Department of Social work have bagged Best 
Paper Awards in the National and International Seminars.  

 
 National and international recognition received by the faculty from 

reputed professional bodies and agencies  
 

1. Prof.Sreekala M.Nair, Professor and Head, Department of 
Philosophy has been nominated as a Member of the Indian 
Council of Philosophical Research, New Delhi in 2013. 
She has also received Sastri Indo Canadian Fellowship for the 
Year 2012 and completed her project at St.Francis Xavier 
University, Canada. 

2. Dr.A.P.Francis, Associate Professor, Dept. of Vedanta has 
been selected  as Research Fellow, IIAS Shimla during the 
period 2004 – 2007.He has also received Full Bright Nehru 
Senior Research Fellowship at the University of Berkely, 
California. 

 
Dr.N.J Francis 

3. UK Visiting Fellowship of the Nehru Trust for the Indian   
Collections at the Victoria & Albert Museum, London offered 
by the Nehru Trust for Cambridge University, Teen Murti     
Bhavan, New Delhi sponsored the visit to The British        
Museum, London, The British Library at St. Pancras, London, 
School of Oriental & African Studies of University of       
London, and The Courtauld Institute, London. 

4. Fellowship of the Indian Institute of Advanced Study at the 
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Rashtrapati Nivas, Shimla, and the UGC Post-Doctoral       
Research Award in History sponsored visit to The national 
Museum Institute of Art and Museology; Archaeological  
Survey of India, New Delhi; Jawaharlal Nehru University, 
New Delhi; Salar Jung National Museum, Hyderabad; State 
Museum, Hyderabad; Govt. Museum, Chennai; and Indian 
Museum, Kolkotta.  

Dr. J. Omana 

5. ICHR Foreign travel grant sponsored visit to the India Office 
Collections at The British library, London 

6. Invited Lecture Series in Lee University, USA 
 

Dr. Mini Thomas 

7. Indo-Sastri Canadian Scholarship sponsored by Govt. of  
Canada to visit to the University of Ottawa, Canada 
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Annexure-3.4.4 

Details of Awards received by the faculty are given below:- 

1. Dr.K.S.Ravikumar, Professor, Dept. of  Malayalam_ Kerala 
Sahitya Academy Award 2010 

2. Dr. V.A.Valsalan, Professor, Dept. of Malayalam – Kerala 
Chalachitra Academy Award 2010 

3. Dr. Sunil P.Elayidam, Associate Professor, Dept. of Malayalam –  
1. Kerala Sahitya Academy Award 2006 

            2.Kerala Lalithakala Academy Award 2010 

3. SBT Award 2009 

4.Pavanan Award 2010 

4. Dr. Pradeepan M. K., Associate Professor, Dept. of Malayalam – 
Kerala Language Institute NV Krishnavarrier Award 2007 

5. Dr. Kumaran Vayaleri, Associate Professor, Dept. of Malayalam – 
Kerala Folklore academy Award 2007 

6. Dr. Krishnana Namboothiri M. , Associate Professor, Dept. of 
Malayalam – Kerala Sahitya Academy Thunchan Award 1994 & 
1997 

7. Dr.Shifa S., associate Professor, Dept. of Malayalam – Uroob 
Award 1989. 

8. Prof. Sreekala M.Nair, Professor, Dept. of Philosophy – Bharatiya 
Mahila Darshanik Parishat Award for the best State co ordinator 
2007 

9. Dr.K.A Ravindran, Assoiciate Professor, Department of Sanskrit 
Sahitya:Vedabandhu Award for the contributions in the field of 
preservation and pampering of Vedas. 

10. Dr.  Biju Vincent – Young Sociologist 2008 awarded by  Kerala 
Sociological Society. 

11. Dr. C. Venugopalan Nair, Dept. of Dance 

Junior Fellowship – Ministry of Culture (2000) 

12 Suresh Kumar V  
1.  Puthucode Krishnamurthy Endowment Award (1996) 

National Scholarship - Kerala Sangeetha Nataka Akademy 
(2000)   

13 Suresh Babu M.V 
1. Chembai Puraskaram 2011 
2. Talented Young Artiste’ –Ministry of Culture, Govt. Of 

India(2005) 
14 Aisha M. S.  

1. Junior Fellowship – Ministry of Culture, Govt. Of 
India(1999) 
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15 Anima V.P 
1. Talented Young Artiste’ –Ministry of Culture, Govt. Of 

India(2007) 
 

16 Rachita Ravi 
1. Talented Young Artiste’ –Ministry of Culture, Govt. Of 

India(2005) 
 

17 Divya Balakrishnan, Dept. of Dance 
1. Talented Young Artiste’ –Ministry of Culture, Govt. Of 

India(2005) 
2. Nrutya Jyothi Award –Dept. of Culture, Govt. of      

Odisha 
18 Sreegopan, Lecturer in painting-   "common wealth award" Royal 

Over-seas League,  London, U.K 
19 T.G Jyothilal, asst.professor in sculpture- national award, national 

exhibition, Kerala Lalitha Kala Academy 
20 Babu.k, asst.professor in painting- awarded Japanese govt. 

scholarships to study art at Tokyo National University of Fine 
Arts and Music, Japan (1998-2000)  

 

Three Faculty members  of the Department of Social work have bagged Best 
Paper Awards in the National and International Seminars.  

 
 National and international recognition received by the faculty from 

reputed professional bodies and agencies  
 

1. Prof.Sreekala M.Nair, Professor and Head, Department of 
Philosophy has been nominated as a Member of the Indian 
Council of Philosophical Research, New Delhi in 2013. 
She has also received Sastri Indo Canadian Fellowship for the 
Year 2012 and completed her project at St.Francis Xavier 
University, Canada. 

2. Dr.A.P.Francis, Associate Professor, Dept. of Vedanta has 
been selected  as Research Fellow, IIAS Shimla during the 
period 2004 – 2007.He has also received Full Bright Nehru 
Senior Research Fellowship at the University of Berkely, 
California. 

 
Dr.N.J Francis 

3. UK Visiting Fellowship of the Nehru Trust for the Indian   
Collections at the Victoria & Albert Museum, London offered 
by the Nehru Trust for Cambridge University, Teen Murti     
Bhavan, New Delhi sponsored the visit to The British        
Museum, London, The British Library at St. Pancras, London, 
School of Oriental & African Studies of University of       
London, and The Courtauld Institute, London. 

4. Fellowship of the Indian Institute of Advanced Study at the 
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Rashtrapati Nivas, Shimla, and the UGC Post-Doctoral       
Research Award in History sponsored visit to The national 
Museum Institute of Art and Museology; Archaeological  
Survey of India, New Delhi; Jawaharlal Nehru University, 
New Delhi; Salar Jung National Museum, Hyderabad; State 
Museum, Hyderabad; Govt. Museum, Chennai; and Indian 
Museum, Kolkotta.  

Dr. J. Omana 

5. ICHR Foreign travel grant sponsored visit to the India Office 
Collections at The British library, London 

6. Invited Lecture Series in Lee University, USA 
 

Dr. Mini Thomas 

7. Indo-Sastri Canadian Scholarship sponsored by Govt. of  
Canada to visit to the University of Ottawa, Canada 
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Annexure-3.7.2 

Details of activities of University Employment Information & Guidance Bureau 
are given below:- 

 

COACHING  CLASSES  CONDUCTED  DURING YEAR- 2012-13 

Sl.No
. 

Name of the Programme No.of 
candidates 
Appeared 

No.of candidates 
 qualified  

% of 
candidates 
qualified in the   
examination 

1 Entry in service Coaching 
Class 

30  7 23% 

2 Entry in service Coaching 
Class 

40  11 28% 

3 UGC-NET Coaching 
Classes 

31  13 42% 

4 Entry in service Coaching 
Class 

42  
 

RESULT NOT 
PUBLISHED 

 

1.COACHING  CLASSES  CONDUCTED  DURING YEAR- 2013-14 
 

Sl.No. Name of the Programme No.of 
candidates 
Appeared 

No.of 
candidates 
qualified  

% of candidates 
qualified in the   
examination 

1 UGC-NET Coaching Classes 69   RESULT NOT PUBLISHED 

2 Entry in to service Coaching 
Classes 

62  RESULT NOT PUBLISHED 

 

Other Activities conducted by the University Employment                  
Information & Guidance Bureau, during the year 2011-12 

1. P.S.C. Coaching Classes were conducted at the Municipal Hall 
Aluva from 19.5.11 to 22.5.11.  120 students participated in this 
programme.   

2. P.S.C. Coaching Classes were conducted at the Municipal Library 
Hall Perumbavoor on 25.5.11.  110 students participated in the 
programme.   

3. Orientation programme on Civil Service Examinations were 
conducted on 25.2.12 & 31.3.12 in the university. 

4. One day programme on Vedic Mathematic Classes was conducted on 
17.3.12 in the university. 

5. Career Exhibitions on Job Opportunities and Career Talks on Higher 
Education   were arranged at Higher Secondary Schools in 
Ernakulam District. 
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Other Activities conducted by the University Employment                  
Information & Guidance Bureau, during the year 2012-13 

1.56 Nos. Career Talks , 23 Nos. Career Exhibitions  on Job          
Opportunities & courses after +2 were arranged at  Higher        
Secondary Schools in  Ernakulam  District. 
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Annexure-6.2.5 

The details of such cases pending in the courts are given below:- 

Cases of the University at the High Court of Kerala 

Sl. 
NO File No Name of the 

Petitioner Subject matter 
Date of 
Disposal/ 
Status 

1 LGLS/3621/SSUS/09 Jaleesh Peter Requirement of 
staff 23.07.2012 

2 LGLS/10159/SSUS/09 Premson Paul Ethics Committee  

3 WP©24164/2009 Dr.N Prasantha 
Kumar 

Challenge the 
appointment of VC 28.10.2009 

4 WP©25427/2009 Prof.K.S.R  
Panicker 

Challenge the 
appointment of VC 28.10.2009 

5 LGLS/36450/2009/SSUS Neena Inees 
To challenge the 
ranklist of M.Phil-
Ph.D English 

 

6 LGLS/1765/2010/SSUS Sheela Kumari 
To Challenge the 
U.O (Age 
relaxation) 

 

7 LGLS/2106/SSUS/2010 Sijo Appointment-
Assistant  

8 LGLS/2106/SSUS/2010 Mithra P Appointment-
Assistant 31.03.2010 

9 LGLS/3499/SSUS/2010 A.K Velayudhan To reinstall the 
Milma booth  

10 WP©10510/2010 Dr.N.Prasantha 
Kumr 

To challenge the 
post of Registrar 07.04.2010 

11 LGLS/1765/2010/SSUS Dr.G Raghukumar To challenge the 
denial order  

12 LGLS/WPC17134/2010/SSUS A.G Basil Pension 
contribution 12.12.2011 

13 LGLS/7476/SSUS/2010 Dr.P 
Radhakrishnan 

To permit the 
interviews-Reader 
post-Vyakarana 

02.11.2010 

14. LGLS/7475/2010/SSUS T.V Jose Notification-
Security Officer 16.07.2010 

15 LGLS/8215/2010/SSUS Antony Paul Age relaxation PG 
course  

16 WP©22272/2010 Jomon Abraham 
Assistant 
(working)  
termination 

20.07.2012 

17 LGLS/10228/SSUS/2010 Jose Antony Reader-MSW  

18 WP©26313/2010 Dr.N Prasantha 
Kumar Post of Registrar 02.09.2010 

19 LGLS/11740/SSUS/2010 
Dr.Omana J 
 
 

Regularising the 
LWA  



Annexure-6.2.5 
 

SSUS-Self Study Report 2013 (NAAC) Page 70 
 

20 LGLS/12543/SSUS/10 Dr.V.K Abdul 
Jaleel Internal Benefit 23.12.2010 

21 LGLS/13366/SSUS/09 Dr.N 
Prasanthakumar 

Selection of 
Registrar-challenge  

22 LGLS/13670/SSUS/09 Hussain A Age relaxation 
Ph.D/M.Phil  

23 LGLS/13841/SSUS/2010 Eugene Peter Appointment-A.E, 
Electrical 

23.12.2010 
 
 

24 LGLS/15501/2010/SSUS Rasheed P.S A.E Interview  

25 WP©38695/2010 Ashokan K Appointment of 
Deputy Librarian  

26 WP©315/2011 Dr.A Vijayakumar 
Appointment to the 
post of Deputy 
Librarian 

11.10.2011 

27 WP©620/2011 Joshi George 
Appointment to the 
post of Deputy 
Librarian 

 

28 WP©14770/2011 Dr.Sheeja RS 

University 
establishment-
lecturer-
Malayalam-claim 
for regularization 

 

29 LGLS/8498/2011/SSUS Saji KA 

Seeks direction to 
conduct interview 
to the post of 
assistant, 
exclusively for low 
paid employees 

 

30 LGLS/8763/2011/SSUS Shaju NK 

Challenges 
appointment of 
Shri.Sreegopan BS 
as Lecturer in 
painting 

 

31 LGLS/10101/2011/SSUS Dr.SK Sreedevi 
Regularisation of 
service-Guest 
Lecturer in Sanskrit 

06.09.2011 

32 LGLS/12501/2011/SSUS Mathai PJ 

For DCRG, leave 
surrender benefits 
and not to pay 
penal interest to 
MG University 
from DCRG of 
petitioner 

 
 
 
 
 
 
 

33 

 
 
 
LGLS/12500/2011/SSUS 
 

Somalal TM & 
Others 

Non grant of 
fellowship to 
Research scholars 
in Malayalam 

02.12.2011 
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34 LGLS/12712/2011/SSUS Prof.Dr.Lizy Paul 

Non fixation of 
pay, regularization 
of service and non 
grant of retirement 
benefits 

 

35 LGLS/13103/2011/SSUS Satheesh kumar KA 
Challenging order 
placing him under 
suspension 

24.05.2012 

36 LGLS/13581/2011/SSUS Smt.Annie George 

Declare property as 
exempted from 
acquisition 
proceedings 

 

37 LGLS/14903/2001/SSUS Ancy Jacob 

Challenging 
redesignation of 
post of Reference 
Assistant as 
Assistant Librarian 
Grade I (Non UGC) 

 

38 LGLS/93/2012/SSUS M G Ajay 

Challenging 
notification creating 
post of legal 
assistant and for 
direction to invite 
application from 
open candidates 
also 

 

39 LGLS/3479/2009/SSUS N Maleswaran 
Rtd. Joint Registrar 

For release of 
DCRG  

40 LGLS/2817/2011/SSUS 

Rajinraj R & 
Mahesh M 
Candidates in the 
ranklist of Assistant 

To make 
appointment from 
Assistant Rank list 
& not to cancel the 
rank list 

 

41 LGLS/4757/2011/SSUS Sri. Antony P A For disbursement of 
DCRG  

42 LGLS/9589/2012/SSUS 

Dr. K Yamuna 
Associate 
Professor, Sanskrit 
Vyakarana 

Challenging order 
of transfer from HQ 
to Tirur 

19.07.2012 

43 LGLS/5764/2011/SSUS 

Dr. Sreelatha  
Varma 
Guest Lecturer in 
Malayalam 

Challenging 
Syndicate decision 
to consider her as 
and when future 
vacancy arises 

 

44 LGLS/12422/2012/SSUS Sri. Anilkumar T R Challenging 17.01.2013 
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Ref. Asst. Library cancelation of 
promotion as 
Assistant Librarian 
Gr.I 

24.09.2012 

 
45 LGLS/12422/2012/SSUS 

Sri. Mohammed 
Sageer 
Ref. Assistant, 
Library 

Challenging 
cancelation of 
promotion as 
Assistant Librarian 
Gr.I 

17.01.2013 
24.09.2012 

46 LGLS/15311/2011/SSUS Sri. Somendu P 
Assistant 

Against 
retrenchment  from 
service and 
promotion of 
clerical assistants to 
Assistants 

 

47 LGLS/15314/2012/SSUS 

Dr. Manu, 
Associate 
Professor, Hindi, 
RC, Payyannur 

For placement 
benefits and two 
advance increments 
on placement as 
selection grade 

 

 Cases at the Supreme Court of India 

Sl.No Case No Petitioner Subject /Matter 

1 
SLP 29660/09 Jaleesh Peter Against his termination of 

appointment as PRO  in WA 
1278/07 

2 
SLP 22858/10  & 
22859/10 

South Indian 
Workers 
Congress 

Against termination in the year 
1996&Industries dispute Act –
claims 

3 
SLP 1978/07 and  
connected cases 

The University 
and  Section 
Officers 

Against termination of appointment 
of Section Officers in WA 1760/05 

 

 Lok Ayuktha 

 
Sl.
No 

Case No Petitioner Subject /Matter 

1 
686/08 Sanskrit University 

Employees Union & two 
others 

Against the appointment and 
Service of Sri. N. Maleswaran 
Former Joint Registrar 

 

 JFCMC, Perumbavoor 

Sl.
No 

Case No Petitioner Subject /Matter 

1 
Criminal MP 1337/12 The 

University 
Filed against JMJ books & 
periodicals for dishonour of cheque 
for Rs. 17. lakhs 
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RECEIPTS & PAYMENTS 

ACCOUNTS OF SREE SANKARACHARYA UNIVERSITY OF SANSKRIT FOR THE YEAR 2009-10 
HEAD PARTICULARS AMOUNT HEAD PARTICULARS AMOUNT 
  CASH AT BANK 35,054,914 1100 ADMINISTRATION - PAY & ALLOWANCES 43,184,192 
  CASH AT TREASURY 7,683,792 1200 TRAVELLING ALLOWANCE 265,068 
  IMPREST ACCOUNT 10,000 1301 SERVICE POSTAGE 177,740 
  CASH IN HAND 157,695 1302 TELEPHONE CHARGES 379,904 

01100 GRANTS FROM STATE GOVERNMENT(NP) 128,916,000 1303 ELECTRICITY CHARGES 1,456,858 
01301 SALE OF USUFRUCTS 26,850 1304 RENT OF BUILDINGS 588,033 
01303 SALE OF OLD NEWS PAPERS 7,969 1305 WATER CHARGES 18,142 
01304 INCOME FROM EMPLOYMENT NOTIFICATION 207,390 1306 PAY OF CONTINGENT EMPLOYEES 2,006,755 
01306 SALE OF TENDER FORMS 226,600 1307 COST OF UNIFORM 32,100 
01307 RENT FROM BUILDING 16,150 1308 OFFICE STATIONERY 584,984 
01308 MISCELLANEOUS  RECEIPTS 142,760 1309 SUBSCRIPTION TO NEWS PAPER 230,344 
01309 SALE OF BOOKS 17,830 1310 LEGAL EXPENSES 407,541 

01310 INTEREST FROM BANK / TREASURY ACCOUNT 1,067,230 1311 PETROL/DIESEL CHARGES 333,312 
01311 INTEREST ON ADVANCES 116,640 1312 REPAIR AND MAINTENANCE OF VEHICLES 308,672 
01312 FEE FOR INFORMATION 2,356 1313 MISCELLANEOUS OFFICE EXPENSES 422,558 
01313 BUS FARE 56,906 1314 RATES, TAXES & INSURANCE 57,944 
01314 HIRE CHARGES OF VEHICLES 6,840 1315 ADVERTISEMENT  CHARGES 660,111 
02101 APPLICATION FORM FOR ADMISSION 208,090 1316 PRINTING CHARGES 304,013 
02102 MATRICULATION FORM 9,270 1317 HOSPITALITY CHARGES 41,432 
02103 OTHER FORMS 68,065 1318 TRANSPORT & HANDLING 13,040 
02201 TUITION FEES 2,984,772 1319 PAY TO SECURITY STAFF 897,265 
02202 SPECIAL FEES 1,880,325 1401 T.A TO SYNDICATE MEMBERS 313,299 
02203 OTHER FEES 47,983 1402 T.A. TO ACADEMIC COUNCIL MEMBERS 57,164 
02204 FINE 31,485 1403 T.A. TO BOARD OF STUDIES MEMBERS 5,549 
02206 ADMISSION FEE 80,150 1404 T.A. TO OTHER BODIES MEMBERS 148,889 

02302 REGISTRATION FEE - PH D 177,750 1405 
CONTINGENCIES 
 28,912 

Detailed income and expenditure statements are given below: 
Annexure 6.4.4 
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02304 ENTRANCE EXAM FEE 73,025 2100 ACADEMIC-PAY & ALLOWANCES 71,174,320 
03101 EXAMINATION FEE 665,595 2200 TRAVELLING ALLOWANCE 272,806 
03102 FEE FOR MARKLIST 7,760 2301 PAYMENT TO GUEST LECTURERS 16,685,178 
03103 FEE FOR REVALUATION & SRCUTINY 17,100 2302 HONORARIUM TO VISITING PROFESSORS 2,000 
03104 FEE FOR IMPROVEMENT 56,975 2303 EXPENSES FROM SPECIAL FEES 372,125 
03105 FEE FOR PROVISIONAL CERTIFICATE 17,825 2307 YOUTH FESTIVAL 19,876 
03106 FEE FOR DEGREE CERTIFICATE 125,635 2308 CAMPUS UNION 58,000 
03107 FEE FOR MIGRATION CERTIFICATE 17,950 2309 MISCELLANEOUS EXPENSES 116,419 
03108 MISCELLANEOUS FEE  12,960 2312 PURCHASE OF SPORTS GOODS  61,190 
03201 LATE APPLICATION - FINE 4,970 2313 PHYSICAL EDUCATION ACTIVITIES 28,787 
03301 COST OF EXAMINATION APPLICATION FORM 61,380 2316 RURAL CAMP IN SOCIAL WORK DEPT 14,600 
04101 HOSTEL RENT  231,840 2317 ENTRANCE EXAMINATION 10,597 

04102 MISCELLANEOUS  RECEIPTS 4,500 2321 
COMMISSION FOR RESTRUCTURING THE 
COURSES 50,000 

05001 PENSION CONTRIBUTION 4,482,450 3302 STATIONERY CHARGES 78,750 
08101 LIBRARY  - FEE 201,352 3303 PRINTING CHARGES 9,936 
08102 LIBRARY - FINE 66,429 3304 CONFIDENTIAL PRINTING CHARGES 627,626 
09100 PLAN GRANT 21,000,000 3305 MISCELLANEOUS EXPENSES 10,540 
09100 PLAN -RIDF 2,000,000 3401 T.A TO EXAMINERS 185,611 

EF I  NSS - REGULAR ACTIVITIES 240,000 3402 REMUNERATION FOR PAPER SETTING 57,489 
EF II  NSS - SPECIAL CAMPING PROGRAMME 225,000 3403 REMUNERATION FOR VALUATION 417,754 
EF VIII UGC RESEARCH FELLOWSHIP 3,672,373 3404 CONDUCT OF EXAMINATION 73,735 
EF IX  UGC PROJECTS 1,636,113 3405 PRACTICAL EXAMINATION 100,300 
EF X  UGC OTHER GRANTS 3,080,000 4201 HONORARIUM TO WARDEN 11,700 
EF XI  OTHER GRANTS 230,819 4204 PURCHASE OF KITCHEN UTENSILS 27,021 

EF XIV 
HIGHER EDUCATION COUNCIL ERUDITE 
SCHEME 1,882,000 5101 SEMINARS & WORKSHOPS 676,644 

EF XV 
HIGHER EDUCATION COUNCIL TEACHER 
EXCHANGE PROGRAMME 76,500 5105 SREE SANKARA JAYANTHI CELEBRATION 373,511 

DD 01   HBA TO EMPLOYEES 88,000 5112 
CONDUCT OF MUSIC CONCERT FOR THE 
BENEFIT OF STUDENTS 17,000 

DD 02(B) CAR 30,000 5201 PENSION 7,634,913 
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DD 02© MOTOR CYCLE/SCOOTER 8,400 5202 DCRG 2,014,792 
DD 02(D) COMPUTER 40,490 5203 PENSION CONTRIBUTION 481,526 
DD 04  FESTIVAL ADVANCE 1,359,300 5303 CONTRIBUTION & SUBSCRIPTION 75,000 
DD 05 PROVIDENT FUND 24,474,486 6101 MERIT SCHOLARSHIP 595,400 
DD 08(A) ENDOWMENT 600,000 6102 RESEARCH FELLOWSHIP 4,999,045 

DD 08(B) INTEREST ON ENDOWMENT 3,773 6103 
CONTINGENT GRANT TO RESEARCH  
STUDENTS 260,000 

DD 08 © INTEREST ON INVESTMENT 3,136,315 6300 STUDENTS WELFARE 417 
DD 10(A) CAUTION DEPOSITS OF STUDENTS 579,600 6400 ELECTIONS 6,527 
DD10(B)1 DEPOSITS FROM CONTRACTORS-EMD 111,079 7101 REPAIRS TO BUILDING 24,015 
DD10 B 3 SECURITY DEPOSITS 36,085 7102 REPAIRS OF  FURNITURE 883 
DD 10(C) HOSTEL DEPOSITS 64,000 7104 REPAIRS OF OTHER EQUIPMENTS 29,502 
DD 10(F) OTHER DEPOSITS 5,851,220 7201 CAMPUS BEAUTIFICATION 184,335 
DD 10(G) LSG,ETC  TO STUDENTS 11,179,271 7202 OTHER MINOR WORKS 882,519 

DD 10(H) 
EDUCATIONAL LOANS FROM 
BANKS/SCHOLARSHIPS 1,115,201 8100 LIBRARY- PAY & ALLOWANCES 4,508,941 

DD 10(I) OTHER  RECEIPTS 41,410 8301 BINDING CHARGES 5,159 
DD 11A TOUR ADVANCE 13,255 8305 MISCELLANEOUS  EXPENSES 28,272 
DD 11B VEHICLE ADVANCE 109,484 9101 PURCHASE OF VEHICLE 1,069,809 
DD 11 C ADVANCE FOR EXPENSE 4,405,993 9102 PURCHASE OF FURNITURE 2,632,274 
DD 11 D ADVANCE FOR EXAM 510,076 9103 PURCHASE OF EQUIPMENTS 1,623,196 
DD 11 E ADVANCE FOR WORKS 4,992,543 9107 MISCELLANEOUS 97,753 
DD 12 A GPF 331,389 9203 PURCHASE OF FURNITURE 653,956 
DD 12 B  HBA 74,092 9204 EQUIPMENTS FOR ACADEMIC  DEPTS 76,301 
DD 12 C   MCA 4,572 9207 MISCELLANEOUS 15,000 
DD12(D)1 IT- FROM SALARIES 3,507,124 9301 INSTALLATION OF COMPUTER 1,487,997 

DD12(D)2 IT - FROM CONTRACTORS 189,415 9302 
OFFICE EQUIPMENT FOR ACADEMIC 
DEPARTMENTS 144,600 

DD12(D)3 IT - OTHERS 307,252 9304 MISCELLANEOUS 3,487 
DD 12E GIS 662,760 9305 SETTING UP OF LANGUAGE LABORATORY 113,076 
DD12F GPAIS 19,450 9306 DIGITALISATION OF EXAMINATION 509,268 
DD12G LIC 3,984,288 9401 LAND ACQUISITION - KALADY 3,516,084 
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DD12H  SLI 1,124,685 9503 
CONSTRUCTION AND FURNISHING OF 
MULTISTOREYED ADMINISTRATIVE COMPLEX 1,374,032 

DD12 I  WF 240 9507 
CONSTRUCTION OF LIBRARY BUILDING-
KALADY 2,307,245 

DD12 J PROFESSION TAX 533,380 9515 CONSTRUCTION OF FINE ARTS BLOCK 2,875,000 

DD12 K PURCHASE TAX 46,943 9520 
CONSTRUCTION OF BUILDING AT 
PAYYANNUR 1,165,682 

DD12 L SALES TAX 28,534 9524 CONSTRUCTION OF BUILDING AT TIRUR 1,252,669 
DD 12 M  KCWWFB CONTRIBUTION 21,758 9533 CONSTRUCTION OF ACADEMIC BLOCK II 1,663,080 
DD 12 N OTHER RECOVERIES FROM SALARIES 485,500 9548 INFRA STRUCTURE FOR WOMEN STUDENTS 1,900,000 
      9549 CONSTRUCTION OF WOMENS HOSTEL 4,500,000 
      9601 PURCHASE OF FURNITURE 642,724 
      9602 MISCELLANEOUS 7,300 
      9701 PURCHASE OF BOOKS  3,140,633 
      9703 PURCHASE OF EQUIPMENTS 417,000 
      9704 PURCHASE OF FURNITURE 699,835 
      9707 JOURNALS & PERIODICALS 1,903,378 

      9708 
PURCHASE OF BOOKS FOR REGIONAL 
CENTRES 232,500 

      9710 
JOURNALS & PERIODICALS AT REGIONAL 
CENTRES 104,628 

      EF I NSS-REGULAR ACTIVITIES 60,000 
      EF II NSS-SPECIAL CAMPING PROGRAMME 56,250 
      EF VIII UGC AND OTHER RESEARCH FELLOWSHIP 2,541,802 
      EF IX UGC PROJECTS 154,187 
      EF X  UGC & OTHER GRANTS 5,826,688 
      EF XI  OTHER GRANTS 85,000 
      EF XII OTHER SPECIFIC FUNDS 251,597 
      DD 04  FESTIVAL ADVANCE 1,407,200 
      DD 05 PROVIDENT FUND 19,172,953 
      DD 08(A) ENDOWMENT 700,000 
       DD08(B) INTEREST ON ENDOWMENT 12,670 



Annexure 6.4.4 

SSUS-Self Study Report 2013 (NAAC) Page 77 
 

      DD10(A) CAUTION DEPOSITS OF STUDENTS 336,500 
        DEPOSITS FROM CONTRACTORS   
      DD10(B)               1.EMD 3,072 
      DD10(B)               2.RETENTION 23,722 
      DD10(B)               3.SECURITY DEPOSITS 29,350 
      DD 10( C) HOSTEL DEPOSITS 28,900 
      DD 10(G) LSG,ETC  TO STUDENTS 11,391,314 

      DD10(H) 
EDUCATIONAL LOANS FROM 
BANKS/SCHOLARSHIPS 1,277,701 

      DD10(I) OTHERS 89,710 
      DD11(A) TOUR ADVANCE 28,100 
      DD11(B) VEHICLE ADVANCE 73,193 
      DD11( C) ADVANCE FOR EXPENSE 7,509,982 
      DD 11(D) ADVANCE FOR EXAM 997,771 
      DD11(E) ADVANCE FOR WORKS 67,500 
      DD12(A)  GPF 331,389 
      DD12(B)  HBA 72,572 
      DD12( C)  MCA 4,572 
      DD12(D)1  IT  - FROM SALARIES 3,506,727 
      DD12(D)2   IT - CONTRACTORS 189,415 
      DD12(D)3  IT  - OTHERS 386,354 
      DD12(E) GIS 649,810 
      DD12(F)  GPAIS 19,400 
      DD12(G)  LIC 3,924,223 
      DD12(H)  SLI 1,101,890 
      DD12(I)  WF 240 
      DD12(J) PROFESSION TAX 531,700 
      DD12(K) PURCHASE TAX 46,943 
      DD12(L) SALES TAX 28,534 
      DD12(M)  KCWWFB CONTRIBUTION 21,758 
      DD12(N) OTHER RECOVERIES FROM SALARIES 480,023 
        CASH AT BANK 23,323,105 
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        IMPRESTACCOUNT 10,000 
        CASH AT TREASURY  88,680 
        CASH IN HAND 208,140 

  TOTAL 289,367,726   TOTAL 289,367,726 
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RECEIPTS & PAYMENTS 
ACCOUNTS OF SREE SANKARACHARYA UNIVERSITY OF SANSKRIT FOR THE YEAR 2010-11 

HEAD PARTICULARS AMOUNT HEAD PARTICULARS AMOUNT 
  CASH AT BANK 23,323,105 1100 ADMINISTRATION - PAY & ALLOWANCES 46,520,927 
  CASH AT TREASURY 88,680 1200 TRAVELLING ALLOWANCE 470,378 
  IMPREST ACCOUNT 10,000 1301 SERVICE POSTAGE 115,073 
  CASH IN HAND 208,140 1302 TELEPHONE CHARGES 358,827 

01100 GRANTS FROM STATE GOVERNMENT(NP) 163,800,000 1303 ELECTRICITY CHARGES 1,429,257 
01301 SALE OF USUFRUCTS 2,850 1304 RENT OF BUILDINGS 591,800 
01303 SALE OF OLD NEWS PAPERS 16,594 1306 PAY OF CONTINGENT EMPLOYEES 2,477,620 
01304 INCOME FROM EMPLOYMENT NOTIFICATION 2,687,806 1307 COST OF UNIFORM 45,400 
01306 SALE OF TENDER FORMS 72,872 1308 OFFICE STATIONERY 399,499 
01307 RENT FROM BUILDING 2,650 1309 SUBSCRIPTION TO NEWS PAPER 183,432 
01308 MISCELLANEOUS  RECEIPTS 2,711,043 1310 LEGAL EXPENSES 174,500 
01309 SALE OF BOOKS 12,450 1311 PETROL/DIESEL CHARGES 556,572 

01310 
INTEREST FROM BANK / TREASURY 
ACCOUNT 1,262,355 1312 REPAIR AND MAINTENANCE OF VEHICLES 184,426 

01311 INTEREST ON ADVANCES 83,040 1313 MISCELLANEOUS OFFICE EXPENSES 3,289,763 
01312 FEE FOR INFORMATION 5,175 1314 RATES, TAXES & INSURANCE 83,365 
01313 BUS FARE 99,632 1315 ADVERTISEMENT  CHARGES 267,601 
01314 HIRE CHARGES OF VEHICLES 8,452 1316 PRINTING CHARGES 192,002 
02101 APPLICATION FORM FOR ADMISSION 204,352 1317 HOSPITALITY CHARGES 30,094 
02102 MATRICULATION FORM 23,620 1318 TRANSPORT & HANDLING 16,500 
02103 OTHER FORMS 100,170 1319 PAY TO SECURITY STAFF 820,550 

02201 TUITION FEES 2,426,530 1320 BANK CHARGES 
               
9,459  

02202 SPECIAL FEES 1,801,425 1401 T.A TO SYNDICATE MEMBERS 411,510 
02203 OTHER FEES 32,401 1402 T.A. TO ACADEMIC COUNCIL MEMBERS 37,965 
02204 FINE 38,376 1403 T.A. TO BOARD OF STUDIES MEMBERS 6,074 
02206 ADMISSION FEE 107,675 1404 T.A. TO OTHER BODIES MEMBERS 100,924 

02207 
FEE FOR CONDANATION OF SHORTAGE OF 
ATTENDANCE 1,250 1405 CONTINGENCIES 50,813 
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02209 FEE FOR RE-ADMISSION 100 1500 MEDICAL ALLOWANCE 601,343 
02301 REGISTRATION FEE - M PHIL 136,450 2100 ACADEMIC-PAY & ALLOWANCES 95,322,236 
02302 REGISTRATION FEE - PH D 215,200 2200 TRAVELLING ALLOWANCE 315,719 
02304 ENTRANCE EXAM FEE 56,508 2301 PAYMENT TO GUEST LECTURERS 12,824,210 
02306 PH D ANNUAL FEE 2,500 2302 HONORARIUM TO VISITING PROFESSORS  2,500 
02307 M PHIL DISSERTATION FEE 1,000 2303 EXPENSES FROM SPECIAL FEES 213,475 
03101 EXAMINATION FEE 911,375 2304 ACADEMIC SEMINARS IN PG DEPTS 31,568 
03102 FEE FOR MARKLIST 33,385 2306 WELFARE EXPENSES 1,929 
03103 FEE FOR REVALUATION & SRCUTINY 30,900 2307 YOUTH FESTIVAL 28,740 
03104 FEE FOR IMPROVEMENT 45,065 2308 CAMPUS UNION 62,038 
03105 FEE FOR PROVISIONAL CERTIFICATE 67,725 2309 MISCELLANEOUS EXPENSES 16,411 

03106 FEE FOR DEGREE CERTIFICATE 202,855 2311 
PARTICIPATION OF RESEARCH STUDENTS 
IN OUTSIDE SEMINARS, ETC 4,768 

03107 FEE FOR MIGRATION CERTIFICATE 14,100 2312 PURCHASE OF SPORTS GOODS 39,243 
03108 MISCELLANEOUS FEE  19,375 2313 PHYSICAL EDUCATION ACTIVITIES 38,985 

03109 FEE FOR CENTRALISED VALUATION CAMP 103,700 2314 
PARTICIPATION OF STUDENTS IN INTER 
UTY YOUTH FESTIVAL 24,000 

03201 LATE APPLICATION - FINE 4,910 2317 ENTRANCE EXAMINATION 97,065 

03301 COST OF EXAMINATION APPLICATION FORM 124,650 2321 
COMMISSION FOR RESTRUCTURING THE 
COURSES 120,535 

04101 HOSTEL RENT  219,975 2415 
SCHOOL OF STUDIES IN INDIAN 
RENAISSANCE 85,014 

05000 PENSION CONTRIBUTION 247,126 3303 PRINTING CHARGES 10,300 
08101 LIBRARY  - FEE 198,027 3304 CONFIDENTIAL PRINTING CHARGES 298,703 
08102 LIBRARY - FINE 56,597 3305 MISCELLANEOUS EXPENSES 17,630 
09100 PLAN GRANT 40,000,000 3401 T.A TO EXAMINERS 245,851 
09100 RIDF 4,575,000 3402 REMUNERATION FOR PAPER SETTING 69,811 
09200 UGC  GRANT- MERGED SCHEME 23,594,000 3403 REMUNERATION FOR VALUATION 1,436,163 
09200 UGC  GRANT - GENERAL DEVELOPMENT 14,000,000 3404 CONDUCT OF EXAMINATION 56,218 
09400 OTHER RECEIPTS 40,871,000 3405 PRACTICAL EXAMINATION 50,150 

EF I  NSS - REGULAR ACTIVITIES 281,250 4201 HONORARIUM TO WARDEN 20,000 
EF II  NSS - SPECIAL CAMPING PROGRAMME 253,125 4204 PURCHASE OF KITCHEN UTENSILS 21,850 
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EF VI STRENGTHENING OF SANSKRIT 22,146,239 5101 SEMINARS & WORKSHOPS 495,792 

EF VIII UGC RESEARCH FELLOWSHIP 
              
978,000  5105 SREE SANKARA JAYANTHI CELEBRATION 45,735 

EF IX  UGC PROJECTS 1,180,621 5111 NATIONAL LECTURE SERIES/CONFERENCE 20,000 
EF X  UGC OTHER GRANTS 530,000 5201 PENSION 11,252,702 
EF XI  OTHER GRANTS 1,700,000 5202 DCRG 987,230 

EF XII OTHER SPECIFIC FUND 2,199,585 5203 PENSION CONTRIBUTION 8,621 
EF XIV ERUDITE  SCHEME 7,778,447 5303 CONTRIBUTION & SUBSCRIPTION 49,000 
EF XVI ASPIRE SCHOLARSHIP 500,000 5304 STAFF WELFARE ACTIVITIES 546 
EF XVII UGC INNOVATIVE PROGRAMMES 2,338,025 5401 SPECIAL CONVOCATION FOR D ,LITT 345,250 

DD  01  HBA TO EMPLOYEES 114,000 6101 MERIT SCHOLARSHIP 1,485,496 
DD 02(B) CAR 3,000 6102 RESEARCH FELLOWSHIP 5,134,073 

DD 02(D) COMPUTER 30,180 6103 
CONTINGENT GRANT TO RESEARCH  
STUDENTS 629,391 

DD 04  FESTIVAL ADVANCE 2,130,900 6300 STUDENTS WELFARE 23,216 
DD 05 PROVIDENT FUND 25,355,348 6400 ELECTIONS 7,000 
DD 08(B) INTEREST ON ENDOWMENT 91,855 7101 REPAIRS TO BUILDING 7,715 
DD 08 © INTEREST ON INVESTMENT 18,273,741 7102 REPAIRS OF  FURNITURE 1,950 
DD 10(A) CAUTION DEPOSITS OF STUDENTS 564,500 7104 REPAIRS OF OTHER EQUIPMENTS 105,113 
DD10(B)1 DEPOSITS FROM CONTRACTORS-EMD 107,163 7015 REPAIR AND MAINTENANCE OF BUILDINGS 528 
DD10 B 2 RETENTION 1,454,612 7201 CAMPUS BEAUTIFICATION 203,568 
DD10 B 3 SECURITY DEPOSITS 64,252 7202 OTHER MINOR WORKS 1,148,190 
DD 10(C) HOSTEL DEPOSITS 60,900 8100 LIBRARY- PAY & ALLOWANCES 4,513,387 
DD 10(G) LSG,ETC  TO STUDENTS 3,385,748 8301 BINDING CHARGES 14,952 

DD 10(H) 
EDUCATIONAL LOANS FROM 
BANKS/SCHOLARSHIPS 1,336,411 8304 TRANSPORT & HANDLING 4,880 

DD 10(I) OTHERS 407,430 8305 MISCELLANEOUS  EXPENSES 132,257 
DD 11A TOUR ADVANCE 63,530 9101 PURCHASE OF VEHICLE 2,032,761 
DD 11B VEHICLE ADVANCE 75,780 9102 PURCHASE OF FURNITURE 916,932 
DD 11 C ADVANCE FOR EXPENSE 5,628,638 9103 PURCHASE OF EQUIPMENTS 461,033 
DD 11 D ADVANCE FOR EXAM 1,476,924 9106 EPABX SYSTEM 680,814 
DD 11 E ADVANCE FOR WORKS 31,282 9107 MISCELLANEOUS 29,904 
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DD 12 A GPF 314,416 9203 PURCHASE OF FURNITURE 27,400 
DD 12 B  HBA 57,412 9301 INSTALLATION OF COMPUTER 560,628 

DD 12 C   MCA 1,538 9302 
OFFICE EQUIPMENT FOR ACADEMIC 
DEPARTMENTS 49,345 

DD12(D)1 IT- FROM SALARIES 5,934,443 9306 DIGITALISATION OF EXAMINATION 226,393 
DD12(D)2 IT - FROM CONTRACTORS 296,141 9308 COMPUTER CENTRE 760,000 
DD12(D)3 IT - OTHERS 145,728 9401 LAND ACQUISITION - KALADY 2,102,348 

DD 12E GIS 681,010 9502 
CONSTRUCTION OF COMPOUND WALL AT 
MAIN CAMPUS 7,000 

DD12F GPAIS 242,033 9508 
CONSTRUCTION OF BOYS HOSTEL AT 
KALADY 9,984,738 

DD12G LIC 4,187,220 9524 CONSTRUCTION OF BUILDING AT TIRUR 417,550 
DD12H  SLI 1,085,520 9533 CONSTRUCTION OF ACADEMIC BLOCK II 554,359 
DD12 I  WF 140 9549 CONSTRUCTION OF WOMENS HOSTEL 2,725,300 

DD12 J PROFESSION TAX 571,790 9559 
VERTICAL EXTENSION OF WORKING 
WOMENS HOSTEL 4,561,393 

DD12 K PURCHASE TAX 407,370 9601 PURCHASE OF FURNITURE 565,892 
DD12 L SALES TAX 8,908 9602 MISCELLANEOUS 2,950 
DD 12 M  KCWWFB CONTRIBUTION 157,681 9701 PURCHASE OF BOOKS  1,671,705 
DD 12 N OTHER RECOVERIES FROM SALARIES 510,623 9707 JOURNALS & PERIODICALS 1,810,808 

DD 13 C  INVESTMENT ON PENSION FUND 12,295,648 9708 
PURCHASE OF BOOKS FOR REGIONAL 
CENTRES 789,839 

      9710 
JOURNALS & PERIODICALS AT REGIONAL 
CENTRES 52,555 

      9801 BOOKS AND JOURNALS 135,013 
      EF I  NSS - REGULAR ACTIVITIES 746,250 
      EF II  NSS - SPECIAL CAMPING PROGRAMME 253,125 
      EF VI STRENGTHENING OF SANSKRIT 22,146,239 
      EF VIII UGC AND OTHER RESEARCH FELLOWSHIP 996,400 
      EF IX UGC PROJECTS 1,695,200 
      EF X  UGC & OTHER GRANTS 383,265 
      EF XI  OTHER GRANTS 179,585 
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      EF XII OTHER SPECIFIC FUNDS 241,868 
      EF XIV ERUDITE SCHEME 7,778,447 

      EF XV 
HIGHER EDUCATION COUNCIL-TEACHER 
EXCHANGE PROGRAMME 76,500 

      EF XVI ASPIRE SCHOLARSHIP 182,000 

      EF XVII 
UGC- INNOVATIVE PROGRAMMES-GENDER, 
ECOLOGY & DALIT STUDIES 207,865 

      DD 01 HBA TO EMPLOYEES 3,800,170 
      DD 04  FESTIVAL ADVANCE 2,776,800 
      DD 05 PROVIDENT FUND 21,072,239 
       DD08(B) INTEREST ON ENDOWMENT 2,513,664 
       DD08(C) INTEREST ON INVESTMENT 5,227,213 
      DD10(A) CAUTION DEPOSITS OF STUDENTS 408,200 
        DEPOSITS FROM CONTRACTORS   
      DD10(B)               1.EMD 89,660 
      DD10(B)               3.SECURITY DEPOSITS 55,585 
      DD 10( C) HOSTEL DEPOSITS 34,000 
      DD 10(F) OTHER DEPOSITS  15,000,000 
      DD 10(G) LSG,ETC  TO STUDENTS 4,325,555 

      DD10(H) 
EDUCATIONAL LOANS FROM 
BANKS/SCHOLARSHIPS 1,387,270 

      DD10(I) OTHERS 229,930 
      DD11(A) TOUR ADVANCE 14,050 
      DD11(B) VEHICLE ADVANCE 119,550 
      DD11( C) ADVANCE FOR EXPENSE 7,236,369 
      DD 11(D) ADVANCE FOR EXAM 1,009,000 
      DD11(E) ADVANCE FOR WORKS 93,925 
      DD12(A)  GPF 313,780 
      DD12(B)  HBA 57,412 
      DD12( C)  MCA 12,538 
      DD12(D)1  IT  - FROM SALARIES 5,934,840 
      DD12(D)2   IT - CONTRACTORS 296,141 
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      DD12(D)3  IT  - OTHERS 145,728 
      DD12(E) GIS 697,510 
      DD12(F)  GPAIS 40,900 
      DD12(G)  LIC 4,254,212 
      DD12(H)  SLI 1,114,590 
      DD12(I)  WF 140 
      DD12(J) PROFESSION TAX 571,250 
      DD12(K) PURCHASE TAX 351,140 
      DD12(L) SALES TAX 7,710 
      DD12(M)  KCWWFB CONTRIBUTION 157,681 
      DD12(N) OTHER RECOVERIES FROM SALARIES 523,293 
      DD13-D INVESTMENT ON ENDOWMENT  50,000 
            
        CASH AT BANK 63,050,814 
        IMPRESTACCOUNT 10,000 
        CASH AT TREASURY  45,677,994 
        CASH IN HAND 129,638 
  TOTAL 452,301,273   TOTAL 452,301,273 
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RECEIPTS & PAYMENTS 

ACCOUNTS OF SREE SANKARACHARYA UNIVERSITY OF SANSKRIT FOR THE YEAR 2011-12 

HEAD PARTICULARS AMOUNT HEAD PARTICULARS AMOUNT 
  CASH AT BANK 63,050,814 1100 ADMINISTRATION - PAY & ALLOWANCES 73,253,797 
  CASH AT TREASURY 45,677,994 1200 T.A 319,748 
  IMPREST ACCOUNT 10,000 1301 SERVICE POSTAGE 262,538 
  CASH IN HAND 129,638 1302 TELEPHONE CHARGES 319,516 

01100 
GRANTS FROM STATE 
GOVERNMENT(NP) 170,160,000 1303 ELECTRICITY CHARGES 1,603,496 

01301 SALE OF USUFRUCTS 1,350 1304 RENT OF BUILDINGS 543,193 
01303 SALE OF OLD NEWS PAPERS 4,850 1305 WATER CHARGES 24,908 

01304 
INCOME FROM EMPLOYMENT 
NOTIFICATION 182,125 1306 PAY OF CONTINGENT EMPLOYEES 2,957,918 

01305 FORFEITED CLAIM 106,660 1307 COST OF UNIFORM 51,200 
01306 SALE OF TENDER FORMS 418,994 1308 OFFICE STATIONERY 1,099,624 
01307 RENT FROM BUILDING 4,300 1309 SUBSCRIPTION TO NEWS PAPER 178,232 
01308 MISCELLANEOUS  RECEIPTS 2,373,106 1310 LEGAL EXPENSES 614,676 
01309 SALE OF BOOKS 58,636 1311 PETROL/DIESEL CHARGES 750,954 

01310 
INTEREST FROM BANK / TREASURY 
ACCOUNT 1,188,701 1312 

REPAIR AND MAINTENANCE OF 
VEHICLES 357,565 

01311 INTEREST ON ADVANCES 147,602 1313 MISCELLANEOUS OFFICE EXPENSES 191,983 
01312 FEE FOR INFORMATION 5,842 1314 RATES, TAXES & INSURANCE 116,480 
01313 BUS FARE 98,518 1315 ADVERTISEMENT  CHARGES 260,837 
01314 HIRE CHARGES OF VEHICLES 2,084 1316 PRINTING CHARGES 521,616 
02101 APPLICATION FORM FOR ADMISSION 262,805 1317 HOSPITALITY CHARGES 77,490 
02102 MATRICULATION FORM 36,250 1318 TRANSPORT & HANDLING 21,453 
02103 OTHER FORMS 116,520 1319 PAY TO SECURITY STAFF 1,708,150 
02201 TUITION FEES 3,517,880 1320 BANK CHARGES 6741 
02202 SPECIAL FEES 2,134,795 1401 T.A TO SYNDICATE MEMBERS 531,711 
02203 OTHER FEES 274,143 1402 T.A. TO ACADEMIC COUNCIL MEMBERS 81,618 
02204 FINE 22,180 1403 T.A. TO BOARD OF STUDIES MEMBERS 37,593 
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02206 ADMISSION FEE 79,525 1404 T.A. TO OTHER BODIES MEMBERS 315,744 

02207 
FEE FOR CONDANATION OF SHORTAGE 
OF ATTENDANCE 12,750 1405 CONTINGENCIES 36,281 

02208 FEE FOR ELIGIBILITY CERTIFICATE 1,300 1500 MEDICAL ALLOWANCES 656,515 
02209 FEE FOR RE-ADMISSION 1,600 2100 ACADEMIC-PAY & ALLOWANCES 145,583,892 
02301 REGISTRATION FEE - M PHIL 55,700 2200 T.A. 511,582 
02304 ENTRANCE EXAM FEE 100,500 2301 PAYMENT TO GUEST LECTURERS 19,084,275 

02305 RECOGNITION FEE 1,850 2302 
HONORARIUM TO VISITING 
PROFESSORS  1,000 

02306 PH D ANNUAL FEE 231,500 2303 EXPENSES FROM SPECIAL FEES 13,360,800 
02307 M PHIL DISSERTATION FEE 1,500 2304 ACADEMIC SEMINARS IN PG DEPTS 1,119 
02308 PH D THESIS EVALUATION 30,000 2306 WELFARE EXPENSES 476 
02309 MATRICULATION FEE 14,900 2307 YOUTH FESTIVAL 44,000 
03101 EXAMINATION FEE 1,052,720 2308 CAMPUS UNION 52,000 
03102 FEE FOR MARKLIST 43,075 2309 MISCELLANEOUS EXPENSES 71,752 

03103 FEE FOR REVALUATION & SRCUTINY 12,700 2311 
PARTICIPATION OF RESEARCH 
STUDENTS IN OUTSIDE SEMINARS, ETC 17,266 

03104 FEE FOR IMPROVEMENT 2,595 2312 PURCHASE OF SPORTS GOODS 97,100 
03105 FEE FOR PROVISIONAL CERTIFICATE 73,650 2313 PHYSICAL EDUCATION ACTIVITIES 21,760 

03106 FEE FOR DEGREE CERTIFICATE 167,150 2314 
PARTICIPATION OF STUDENTS IN INTER 
UTY YOUTH FESTIVAL 22,153 

03107 FEE FOR MIGRATION CERTIFICATE 16,050 2316 RURAL CAMP 17,500 
03108 MISCELLANEOUS FEE  49,885 2317 ENTRANCE EXAMINATION 153,404 

03109 
FEE FOR CENTRALISED VALUATION 
CAMP 168,300 2321 

COMMISSION FOR RESTRUCTURING 
THE COURSES 18,736 

03111 FEE FOR FAST TRACK 900 2323 RECEPTION TO WINNING TEAM 9,000 

03112 SEARCH FEE 3,750 2326 

FINANTIAL ASSISTANCE FOR THE 
PRODUCTION OF DRAMA TO THE STUDENTS 
TO THEATRE DEPT 15,200 

03201 LATE APPLICATION - FINE 47,280 2418 
INTER UNIVERSITY CENTRE FOR 
MATERIAL CULTURE STUDIES 14,114 

03301 
COST OF EXAMINATION APPLICATION 
FORM 43,550 2502 DEVELOPMENT OF SANSKRIT STUDIES 392,000 
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04101 HOSTEL RENT  238,315 3304 CONFIDENTIAL PRINTING CHARGES 988,921 
04102 MISCELLANEOUS  RECEIPTS 14,985 3401 T.A TO EXAMINERS 392,725 
05000 PENSION CONTRIBUTION 705,605 3402 REMUNERATION FOR PAPER SETTING 68,201 
08101 LIBRARY  - FEE 211,015 3403 REMUNERATION FOR VALUATION 554,336 
08102 LIBRARY - FINE 90,098 3404 CONDUCT OF EXAMINATION 53,374 
09100 PLAN GRANT 70,000,000 3405 PRACTICAL EXAMINATION 187,192 
09200 UGC- GRANT 9,000,000 4201 HONORARIUM TO WARDEN 10,000 
09100 PLAN-RIDF 1,029,000 4203 MISCELLANEOUS EXPENSES 29,966 

EF I  NSS - REGULAR ACTIVITIES 152,149 4204 PURCHASE OF KITCHEN UTENSILS 128,453 
EF II  NSS - SPECIAL CAMPING PROGRAMME 137,182 5101 SEMINARS & WORKSHOPS 585,629 

EF VIII UGC RESEARCH FELLOWSHIP 3940117 5103 
SREE SANKARA MEMORIAL LECTURE IN 
VEDANTA DEPT 196,682 

EF IX  UGC PROJECTS 927,800 5201 PENSION 12,116,951 
EF X  UGC OTHER GRANTS 2,420,000 5202 DCRG 2,251,023 
EF XI  OTHER GRANTS 2,316,616 5203 PENSION CONTRIBUTION 765,259 

EF XII OTHER SPECIFIC FUND 158,000 5301 AUDIT CHARGES 1,036,995 
EF XVI ASPIRE SCHOLARSHIP 500,000 5303 CONTRIBUTION & SUBSCRIPTION 50,000 
EF XXII NURTURE SCHOLARSHIP 3,000,000 6101 MERIT SCHOLARSHIP 1,298,746 

DD 01   HBA TO EMPLOYEES 459,360 6102 RESEARCH FELLOWSHIP 5,653,390 

DD02(B) CAR 30,000 6103 
CONTINGENT GRANT TO RESEARCH  
STUDENTS 72,162 

DD 02(D) COMPUTER 27,930 6400 ELECTIONS 7,500 
DD 04  FESTIVAL ADVANCE 3,626,700 7101 REPAIRS TO BUILDING 563,085 
DD 05 PROVIDENT FUND 40,783,050 7102 REPAIRS OF  FURNITURE 27,775 
DD 08(B) INTEREST ON ENDOWMENT 63,684 7104 REPAIRS OF OTHER EQUIPMENTS 140,097 

DD 08 © INTEREST ON INVESTMENT 10,723,056 7105 
REPAIR AND MAINTENANCE OF 
BUILDINGS 23,827 

DD 09 PERMANENT ADVANCE 5,000 7201 CAMPUS BEAUTIFICATION 230,964 
DD 10(A) CAUTION DEPOSITS OF STUDENTS 570,200 7202 OTHER MINOR WORKS 3,059,997 
DD10(B)1 DEPOSITS FROM CONTRACTORS-EMD 43,416 8100 LIBRARY- PAY & ALLOWANCES 6,853,847 
DD10 B 2 RETENTION 2,530,813 8301 BINDING CHARGES 10,490 
DD10 B 3 SECURITY DEPOSITS 54,965 8302 REPAIRS TO FURNITURE 12,111 
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DD 10(C) HOSTEL DEPOSITS 61,600 8305 MISCELLANEOUS  EXPENSES 10,498 
DD 10(G) LSG,ETC  TO STUDENTS 3,567,958 9102 PURCHASE OF FURNITURE 811,244 

DD 10(H) 
EDUCATIONAL LOANS FROM 
BANKS/SCHOLARSHIPS 1,319,601 9103 PURCHASE OF EQUIPMENTS 285,175 

DD 10(I) OTHERS 17,285 9107 MISCELLANEOUS 323,689 
DD 11A TOUR ADVANCE 5,300 9108 TRAINING TO STUDENTS AND STAFF 5,350 
DD 11B VEHICLE ADVANCE 175,419 9203 PURCHASE OF FURNITURE 1,133,649 
DD 11 C ADVANCE FOR EXPENSE 4,412,835 9204 EQUIPMENTS 18,600 

DD 11 D ADVANCE FOR EXAM 904,818 9208 
EXPENDITURE FOR NAAC 
ACCREDITATION 7,935 

DD 11 E ADVANCE FOR WORKS 283,524 9209 
FELLOWSHIP TO RESEARCH 
SCHOLARSHIP 2,826,310 

DD 12 A GPF 452,561 9301 
OFFICE AUTOMATION/ 
COMPUTERISATION&NETWORK 151,539 

DD 12 B  HBA 58,932 9304 MISCELLANEOUS 24,096 
DD 12 C   MCA 14,400 9308 COMPUTER CENTRE 1,067,597 
DD12(D)1 IT- FROM SALARIES 15,261,444 9401 LAND ACQUISITION - KALADY 59,685 

DD12(D)2 IT - FROM CONTRACTORS 737,685 9502 
CONSTRUCTION OF COMPOUND WALL 
AT MAIN CAMPUS 6,964,128 

DD12(D) 
3 IT - OTHERS 56,764 9508 

CONSTRUCTION OF BOYS HOSTEL AT 
KALADY 7,416,228 

DD 12E GIS 938,480 9516 ELECTRIFICATION IN THE CAMPUS 2,210,586 

DD12F GPAIS 92,200 9522 
CONSTRUCTION OF PUBLIC UTILITY 
BUILDING 4,843,817 

DD12G LIC 5,136,482 9546 
FURNISHING AND MAINTENANCE OF 
SYNDICATE HALL 77,042 

DD12H  SLI 1,258,440 9547 
CONSTRUCTION OF COMPOUND WALLS 
AT RC'S 524,871 

DD12 I  WF 120 9548 
INFRASTRUCTURE FOR WOMEN 
STUDENTS 4,833 

DD12 J PROFESSION TAX 703,250 9550 

RENMEDIAL MEASURES FOR 
WATERLOGGING PROBLEM AT MC-
KALADY 293,575 
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DD12 K VAT 1,323,724 9555 
CONSTRUCTION OF HOSTEL FOR 
RESEARCH SCHOLARS-BOYS 7,504,701 

DD12 L SALES TAX 15,588 9556 
CONSTRUCTION OF HOSTEL FOR 
RESEARCH SCHOLARS-GIRLS 6,191,677 

DD 12 M  KCWWFB CONTRIBUTION 435,111 9559 
VERTICAL EXTENSION OF WORKING 
WOMENS HOSTEL 2,568,207 

DD 12 N OTHER RECOVERIES FROM SALARIES 515,457 9563 CONSTRUCTION OF GUEST HOUSE 2,357,617 
DD 13C  INVESTMENT ON PENSION FUND 16,155,182 9601 PURCHASE OF FURNITURE 999,105 
      9701 PURCHASE OF BOOKS 2,410,358 

      9703 
PURCHASE OF EQUIPMENTS/ 
SOFTWARES 68,158 

      9707 JOURNALS & PERIODICALS 1,780,356 

      9708 
PURCHASE OF BOOKS FOR REGIONAL 
CENTRES 1,415,394 

      9710 
JOURNALS & PERIODICALS AT 
REGIONAL CENTRES 74,695 

      9802 EQUIPMENTS 495,000 
      9811 SPORTS FACILITIES 344,265 
      9812 STUDENTS FACILITIES 312,065 
      9814 COMPUTER  & ACCESSORIES 155,272 
      9815 AUDIO VISUAL EQUIPMENTS 136,110 
      9816 SMART CLASS ROOM 1,918,159 
      9817 TEACHING AID 1,787,720 
      9818 REPROGRAPHIC FACILITIES 109,600 
      9901 WOMENS HOSTEL 4,855,433 
      9902 TRAVEL GRANT 61,784 
      9903 CONFERENCE & SEMINARS 293,092 
      9905 VISITING PROFESSORS 1,124,748 
      9907 ADVENTURE SPORTS 136,000 
      9912 COACHING CLASSES 60,000 
      9914 INTERNAL QUALITY 42,449 
      EF VI STRENGTHENING OF SANSKRIT 13,466 
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      EF VIII 
UGC AND OTHER RESEARCH 
FELLOWSHIP 3,901,156 

      EF IX UGC PROJECTS 1,075,021 
      EF X  UGC & OTHER GRANTS 670,878 
      EF XI  OTHER GRANTS 158,000 
      EF XII OTHER SPECIFIC FUNDS 299,806 
      EF XVI ASPIRE SCHOLARSHIP 572,000 

      EF XVII 
UGC- INNOVATIVE PROGRAMMES-
GENDER, ECOLOGY & DALIT STUDIES 310,160 

      EF XXII NURTURE SCHOLARSHIP 537,250 
      DD 01 HBA TO EMPLOYEES 3,958,000 
      DD 04  FESTIVAL ADVANCE 4,220,000 
      DD 05 PROVIDENT FUND 13,798,790 
       DD08(B) INTEREST ON ENDOWMENT 68,897 
       DD09 PERMANENT ADVANCE 10,000 
      DD10(A) CAUTION DEPOSITS OF STUDENTS 321,900 
        DEPOSITS FROM CONTRACTORS   
      DD10(B)               1.EMD 29,794 
      DD10(B)               2.RETENTION 1,471,331 
      DD10(B)               3.SECURITY DEPOSITS 32,400 
      DD 10( C) HOSTEL DEPOSITS 26,300 
      DD 10(G) LSG,ETC  TO STUDENTS 2,084,425 

      DD10(H) 
EDUCATIONAL LOANS FROM 
BANKS/SCHOLARSHIPS 1,355,751 

      DD10(I) OTHERS 555,335 
      DD11(A) TOUR ADVANCE 9,900 
      DD11(B) VEHICLE ADVANCE 215,453 
      DD11( C) ADVANCE FOR EXPENSE 7,832,027 
      DD 11(D) ADVANCE FOR EXAM 1,367,794 
      DD11(E) ADVANCE FOR WORKS 328,257 
      DD12(A)  GPF 452,561 
      DD12(B)  HBA 58,932 
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      DD12( C)  MCA 14,400 
      DD12(D)1  IT  - FROM SALARIES 15,297,247 
      DD12(D)2   IT - CONTRACTORS 698,621 
      DD12(D)3  IT  - OTHERS 57,905 
      DD12(E) GIS 936,330 
      DD12(F)  GPAIS 92,200 
      DD12(G)  LIC 5,133,543 
      DD12(H)  SLI 1,256,540 
      DD12(I)  WF 120 
      DD12(J) PROFESSION TAX 703,250 
      DD12(K) VAT 1,317,922 
      DD12(L) SALES TAX 16,698 
      DD12(M)  KCWWFB CONTRIBUTION 414,639 
      DD12(N) OTHER RECOVERIES FROM SALARIES 498,326 
        CASH AT BANK 40,446,872 
        IMPRESTACCOUNT 10,000 
        CASH AT TREASURY  17,138,263 
        CASH IN HAND 70,457 
  TOTAL 499,861,733   TOTAL 499,861,733 
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RECEIPTS & PAYMENTS 

PROVISIONAL ACCOUNTS OF SREE SANKARACHARYA UNIVERSITY OF SANSKRIT FOR THE YEAR 2012-13 
HEAD PARTICULARS AMOUNT HEAD PARTICULARS AMOUNT 
  CASH IN HAND 70457 1100 ADMINISTRATION - PAY & ALLOWANCES 71,668,092 
  CASH AT BANK 40,446,872 1200 TRAVELLING ALLOWANCES 315,793 
  CASH AT TREASURY 17,138,263 1301 SERVICE POSTAGE 136,396 
  IMPREST ACCOUNT 10,000 1302 TELEPHONE CHARGES 195,507 
01100 GRANTS FROM STATE GOVERNMENT(NP) 228,000,000 1303 ELECTRICITY CHARGES 2,374,152 
01301 SALE OF USUFRUCTS 100,790 1304 RENT OF BUILDINGS 488,137 
01303 SALE OF OLD NEWS PAPERS 8,508 1305 WATER CHARGES 25,004 

01304 INCOME FROM EMPLOYMENT NOTIFICATION 915 1306 PAY OF CONTINGENT EMPLOYEES 3,304,532 
01306 SALE OF TENDER FORMS 259,723 1307 COST OF UNIFORM 67,582 
01307 RENT FROM BUILDING 300 1308 OFFICE STATIONERY 431,526 
01308 MISCELLANEOUS  RECEIPTS 1,338,417 1309 SUBSCRIPTION TO NEWS PAPER 193,274 
01309 SALE OF BOOKS 12,000 1310 LEGAL EXPENSES 689,678 

01310 
INTEREST FROM BANK / TREASURY 
ACCOUNT 2,411,250 1311 PETROL/DIESEL CHARGES 897,321 

01312 FEE FOR INFORMATION 6,753 1312 REPAIR AND MAINTENANCE OF VEHICLES 319,876 
01313 BUS FARE 66,271 1313 MISCELLANEOUS OFFICE EXPENSES 214,897 
01314 HIRE CHARGES OF VEHICLES 8,034 1314 RATES, TAXES & INSURANCE 128,470 
02101 APPLICATION FORM FOR ADMISSION 111,350 1315 ADVERTISEMENT  CHARGES 157,967 
02102 MATRICULATION FORM 69,400 1317 HOSPITALITY CHARGES 90,359 
02103 OTHER FORMS 123,500 1318 TRANSPORT & HANDLING 25,845 
02201 TUITION FEES 2,620,750 1319 PAY TO SECURITY STAFF 1,794,670 
02202 SPECIAL FEES 1,499,675 1320 BANK CHARGES 24001 
02203 OTHER FEES 409,882 1401 T.A TO SYNDICATE MEMBERS 743,129 
02204 FINE 29,300 1402 T.A. TO ACADEMIC COUNCIL MEMBERS 155,832 
02206 ADMISSION FEE 71,475 1403 T.A. TO BOARD OF STUDIES MEMBERS 22,447 

02207 
FEE FOR CONDANATION OF SHORTAGE OF 
ATTENDANCE 16,750 1404 T.A. TO OTHER BODIES MEMBERS 460,603 
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02208 FEE FOR ELIGIBILITY CERTIFICATE 4,600 1405 CONTINGENCIES 69,703 
02209 FEE FOR RE-ADMISSION 1,450 1500 MEDICAL ALLOWANCES 514,541 
02301 REGISTRATION FEE - M PHIL 30,200 2100 ACADEMIC-PAY & ALLOWANCES 149,335,432 
02302 REGISTRATION FEE - PH D 122,000 2200 TRAVELLING ALLOWANCES 443,599 
02304 ENTRANCE EXAM FEE 136,502 2301 PAYMENT TO GUEST LECTURERS 22,328,272 
02305 RECOGNITION FEE 700 2303 EXPENSES FROM SPECIAL FEES 145,500 
02306 PH D ANNUAL FEE 153,500 2307 YOUTH FESTIVAL 336,125 
02308 PH D THESIS EVALUATION 38,000 2308 CAMPUS UNION 187,000 
02309 MATRICULATION FEE 27,450 2309 MISCELLANEOUS EXPENSES 43,178 

02800 
INCOME FROM PROJECTS OVER HEAD 
CHARGES 120,500 2314 

PARTICIPATION OF STUDENTS IN INTER 
UTY YOUTH FESTIVAL 200,000 

03101 EXAMINATION FEE 664,735 2322 
PARTICIPATION OF STUDENTS IN THE 
NATIONAL YOUTH FESTIVAL 97,900 

03102 FEE FOR MARKLIST 37,550 2326 
FINANTIAL ASSISTANCE FOR THE PRODUCTION 
OF DRAMA TO THE STUDENTS TO THEATRE DEPT 35,000 

03103 FEE FOR REVALUATION & SRCUTINY 1,600 2328 
PHYSICAL EDUCATION-INTER UNIVERSITY 
CHAMPIONSHIP 3,120 

03104 FEE FOR IMPROVEMENT 400 2329 
PHYSICAL EDUCATION-INTER CENTRE 
CHAMPIONSHIP 5,300 

03105 FEE FOR PROVISIONAL CERTIFICATE 76,200 2415 
SCHOOL OF STUDIES IN INDIAN 
RENAISSANCE 106,858 

03106 FEE FOR DEGREE CERTIFICATE 215,095 2502 DEVELOPMENT OF SANSKRIT STUDIES 846,804 
03107 FEE FOR MIGRATION CERTIFICATE 17,350 3302 STATIONARY CHARGES 2,977 
03108 MISCELLANEOUS FEE  94,485 3303 PRINTING CHARGES 98,530 
03109 FEE FOR CENTRALISED VALUATION CAMP 148,000 3304 CONFIDENTIAL PRINTING CHARGES 672,461 
03111 FEE FOR FAST TRACK 10,400 3305 MISCELLANEOUS EXPENSES 23,836 
03112 SEARCH FEE 20,850 3401 T.A TO EXAMINERS 200,013 
03201 LATE APPLICATION - FINE 40,070 3402 REMUNERATION FOR PAPER SETTING 33,648 
03301 COST OF EXAMINATION APPLICATION FORM 23,010 3403 REMUNERATION FOR VALUATION 1,305,818 
04101 HOSTEL RENT  237,100 3405 PRACTICAL EXAMINATION 83,556 
04102 MISCELLANEOUS  RECEIPTS 12,870 4201 HONORARIUM TO WARDEN 16,694 
05000 PENSION CONTRIBUTION 695,264 5101 SEMINARS & WORKSHOPS 247,952 



Annexure 6.4.4 

SSUS-Self Study Report 2013 (NAAC) Page 94 
 

05003 TRANSFER OF PENSION FUND & INTEREST 14,637,891 5105 SREE SANKARA JAYANTHI CELEBRATIONS 170,000 

08101 LIBRARY  - FEE 166,000 5112 
CONDUCTOF PERFORMING ARTS FOR 
THE BENEFIT OF STUDENTS 8,500 

08102 LIBRARY - FINE 69,497 5113 SANSKRIT DAY CELEBRATIONS 125,881 
09100 PLAN GRANT 100,000,000 5201 PENSION 31,822,816 
09200 UGC- GRANT 48,947,630 5202 DCRG 5,971,955 
EF 
VIII UGC RESEARCH FELLOWSHIP 6261900 5203 PENSION CONTRIBUTION 1,337,536 
EF IX  UGC PROJECTS 3,963,229 5303 CONTRIBUTION & SUBSCRIPTION 49,000 
EF X  UGC OTHER GRANTS 100,000 6101 MERIT SCHOLARSHIP 431,024 
EF XI  OTHER GRANTS 336,649 6102 RESEARCH FELLOWSHIP 5,899,239 

EF XII OTHER SPECIFIC FUND 1,025,000 6103 
CONTINGENT GRANT TO RESEARCH  
STUDENTS 292,000 

  DEBTS & DEPOSITS 101663584 6300 STUDENTS WELFARE 93,350 
      7101 REPAIRS TO BUILDING 738,549 
      7102 REPAIRS OF  FURNITURE 172,830 
      7104 REPAIRS OF OTHER EQUIPMENTS 285,458 
      7201 CAMPUS BEAUTIFICATION 239,790 
      7202 OTHER MINOR WORKS 2,582,120 
      8100 LIBRARY- PAY & ALLOWANCES 7,667,749 
      8302 REPAIRS TO FURNITURE 49,972 
      9102 PURCHASE OF FURNITURE 16,020 
      9103 PURCHASE OF EQUIPMENTS 215,965 
      9107 MISCELLANEOUS 295,836 
      9108 TRAINING TO STUDENTS AND STAFF 15,847 
      9203 PURCHASE OF FURNITURE 1,027,192 
      9204 EQUIPMENTS 157,010 

      9208 EXPENDITURE FOR NAAC ACCREDITATION 31,839 

      9209 
FELLOWSHIP TO RESEARCH 
SCHOLARSHIP 1,133,005 
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      9308 COMPUTER CENTRE 988,235 
      9401 LAND ACQUISITION - KALADY 2,085,224 

      9502 
CONSTRUCTION OF COMPOUND WALL AT 
MAIN CAMPUS 3,000 

      9508 
CONSTRUCTION OF BOYS HOSTEL AT 
KALADY 1,267,683 

      9513 
CONSTRUCTION OF ROAD FROM MC-
ROAD INCLUDING THE MAIN GATE 5,383,092 

      9522 
CONSTRUCTION OF PUBLIC UTILITY 
BUILDING 7,060,068 

      9531 CONSTRUCTION OF ACTIVITY CENTRE 1,098,945 

      9538 
CONSTRUCTION OF BUILDING AT RC-
KOYILANDY 3,850,000 

      9546 
FURNISHING AND MAINTENANCE OF 
SYNDICATE HALL 155,100 

      9553 
FURNISHING DIGITALISED EXAMINATION 
WING 22,243 

      9554 FURNISHING OF SEMINAR HALLS 389,500 

      9555 
CONSTRUCTION OF HOSTEL FOR 
RESEARCH SCHOLARS-BOYS 12,000,949 

      9556 
CONSTRUCTION OF HOSTEL FOR 
RESEARCH SCHOLARS-GIRLS 9,479,636 

      9563 
CONSTRUCTION OF FACULTY GUEST 
HOUSE 4,366,944 

      9571 SPECIAL REPAIRS TO BUILDING 3,004,420 
      9601 PURCHASE OF FURNITURE 1,834,081 
      9701 PURCHASE OF BOOKS 1,805,837 
      9703 PURCHASE OF EQUIPMENT/SOFTWARES 298,010 
      9707 JOURNALS & PERIODICALS 69,809 

      9708 
PURCHASE OF BOOKS FOR REGIONAL 
CENTRES 899,791 
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      9710 
JOURNALS & PERIODICALS AT REGIONAL 
CENTRES 128,385 

      9801 BOOKS AND JOURNALS 2,538,441 
      9802 EQUIPMENTS 9,366,700 
      9809 CAMPUS DEVELOPMENT 577,812 
      9810 HEALTH CENTRE 998,300 
      9811 SPORTS FACILITIES 697,705 
      9812 STUDENTS FACILITIES 340,132 
      9814 COMPUTER  & ACCESSORIES 1,950,687 
      9815 AUDIO VISUAL EQUIPMENTS 1,399,098 
      9816 SMART CLASS ROOM 2,726,630 
      9817 TEACHING AID 3,074,021 
      9818 REPROGRAPHIC FACILITIES 291,768 
      9901 WOMENS HOSTEL 7,500,000 
      9902 TRAVEL GRANT 366,109 
      9903 CONFERENCE & SEMINARS 1,028,489 
      9904 PUBLICATION 1,690,643 
      9905 VISITING PROFESSORS 1,662,035 
      9907 ADVENTURE SPORTS 1,458,440 
      9908 BASIC FACILITIES FOR WOMEN 1,905,164 
      9911 EQUAL OPPURTUNITY CELL 150,883 
      9912 COACHING CLASSES 915,154 
      9913 CAREER & COUNCELLING CELL 718,898 
      9914 INTERNAL QUALITY 58,251 

      
EF 
VIII UGC AND OTHER RESEARCH FELLOWSHIP 5,108,833 

      EF IX UGC PROJECTS 3,554,677 
      EF X  UGC & OTHER GRANTS 1,718,500 
      EF XI  OTHER GRANTS 316,300 
      EF XII OTHER SPECIFIC FUNDS 825,000 

      
EF 
XIV 

HIGHER EDUCATION COUNCIL ERUDITE 
SCHEME 434,837 
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EF 
XVI ASPIRE SCHOLARSHIP 64,000 

      
EF 
XXII NURTURE 899,691 

        DEBTS & DEPOSITS 98,958,436 
            
        CASH AT BANK 39,595,246 
        IMPRESTACCOUNT 10,000 
        CASH AT TREASURY  2,606,698 
        CASH IN HAND 93,976 
  TOTAL 574,931,896   TOTAL 574,931,896 
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